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VIEWS OP THE PRESIDENT, HEADS OP DEPARTMENTS, AND 
OTHER OPPICIALS RELATIVE TO THE CIVIL-SERVICE LAW. 



[From the asnual messxi^e of tlie Prosidont, I)ecembcr, 1896.] 

Tbo progress made in civil-servico reform furnishes a cause for the utmost congratulation. It has 
survived tho doubts of its friends as well as tho rancor of its enemies, and has gained a permanent 
place among the agencies destined to cleanse our politics and to improve, economize, and elevate the 
public service. 

There are now in the competitive classified service upward of 84,000 places. More than half of 
these have been included from time to time since March 4, 1S93. A most radical and sweeping exten- 
sion was made by Executive orders dated tho Gth day of May, 1896, and if fourth-class postmaster- 
ships are not included in the statement, it may bo said that practically all positions contemplated by 
the civil-service law are now classified. Abundant reasons exist for including these postmasters hips, 
based upon economy, improved service, and the peace and quiet of neighborhoods. If, however, 
obstacles prevent such action at present, I earnestly hope that Congress will, without increasing post- 
ofQice appropriations, so adjust them as to permit in proper cases a consolidation of these post-offices, 
to the end that through this process the result desired may to a limited extent be accomplished. 

The civil-service rules as amended during the last year provide for a sensible and uniform method 
of promotion, basing eligibility to better positions upon demonstrated efficiency and faithfulness. 
Tho absence of fixed rules on this subject has been an infirmity in the system, moi'e and more appar- 
ent as its other benefits have been better appreciated. 

Tho advantages of civil-service methods in their business aspects ore too well understood to require 
argument. Their application has become a necessity to tho executive work of the Grovcrnment. IJut 
those who gain positions through the operation of these methods should be made to understand that 
the nonpartisan scheme through which they receive their appointments demands from them, by way 
of reciprocity, nonpartisan and faithful performance of duty under every Administration, and cheer- 
ful fidelity to every chief. While they should be encouraged to decently exercise their rights of citizen- 
ship and to support through their suffhigcs the political beliefs they honestly profess, the noisy, 
pestilent, and partisan employee, who loves political turmoil and contention, or who renders lax and 
grudging service to an Administration not representing his political views, should bo promptly and 
fearlessly dealt with in such a way as to furnish a warning to others who may bo likewise disposed. 

The annual report of tho Commissioners will be duly transmitted, and I commend the important 
matter they have in charge to the careful consideration of the Congi*ess. 

[From tho report of the Secretary of Agriculture, 1896.] 

Since March 7, 1893, the classified service has been extended until it includes every important per- 
manent position in the United States I>epartment of Agriculture. Beports &:om the chiefs of bureaus 
and divisions since this classification are unanimous in praising tho enhanced value of the service ren- 
dered by their assistants and employees. In efficiency and economy the classification has very visibly 
improved the work. 

* * ♦ . ■* * * * 

The effect of placing the force of the Bureau of Animal Industry within the classified service has 
been very marked in Increasing its efficiency and improving its discipline. This is particularly 
apparent with the employees stationed at other cities than Washington. The decreased expense of the 
inspection work is largely due to this improvement in the force. Every person feels now that his 
standing, retention in the service, and chance of promotion depend upon the interest which he shows 
and the care and fidelity with which his duties are efficiently performed. 

On March 4, 1893, there were 781 persons employed by this Bureau, but on November 1, 1896, there 
are only 758, notwithstanding the fact that the work has more than trebled. 

Since March 4, 1893, 158 persons have been placed in this Bureau from tho eligible lists of the 
United States Civil Service Commission. 

^ ***** « 

In tho future may it not be possible for an arrangement to be made, in accordance with law, between 
tho presidents of agricultural colleges and the directors of experiment stations on the one hand and 
the United States Civil Service Commission on tho other hand by which tho certificates of the former 
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as to industry, ability, and character will permit their gradaates, under the direction of the Secretary 
of Agriculture, to enter the service without competitive examination? If a reasonable construction 
of existing law permits those who have devoted years of study at experiment stations and in agricul' 
tural colleges, and thus made themselves especially skilled and expert in specific lines of investiga* 
tion, to enter the scientific bureaus and divisions of the United States Department of Agriculture 
after a rigid examination by their preceptors and certification by them as to their merits, wilf not the 
country begin at once to realize direct benefits from experiment stations and agricultural colleges 
which under the present system seem to be wanting? 

Iq short, by a judicious extension of civil-service rules can not the agricultural colleges be increased 
as to number of students and at the same time made a scientific rendezvous whence the Department 
of Agriculture may with certainty always draft into its senrice the highest possible ability and 
acquirements in specific lines of scientific research ? 

[From the report of the Public Printer, 1896.] 

The working force of the office during the year has been conducted most satisfactorily within the 
classified civil service. The new appointees selected from the certified lists have averaged as well as 
those who were selected heretofore at the wUl of the appointing power. 

The annual leave of absence with pay to employees aflfbrded an opportunity to provide work during 
the Congressional recess to the surplus force, and the usual large reduction at that time was avoided. 
The average daily number of employees during the year has been 2,828, an increase of 151 over the 
year previous. The changes in the force during the year were as follows: 27 died; 115 resigned; 15 
were dropped from the service on account of absence; 25 were discharged because of reduction of 
force, and 19 were discharged for cause; 15 probationary appointments were canceled, and 10 proba- 
tionary appointments absolutely refused ; there were 161 persons reinstated to the service, and 163 
probationary appointments made, of which 138 were permanently appointed. All appointments and 
reinstatements were made from names certified by the Civil Service Commission, and in all dis- 
charges and api>ointments made the full spirit of the merit system was observed. 

[From the reiK)rt of the Commissioner of Pensions, 1896.] 

On the Ist day of July, 1895, by Executive order, the clerks in the pension agencies were placed 
under civil-service rules. 

Tlie wisdom of the change has been demonstrated in the increased efficiency of the clerical force 
and decided improvement in the entire agency service. 

[From the report of the Secretary of the Interior, 1896.] 

Indian service.— In extending the civil-service laws to include nearly all officials and employees of 
this important branch of the Government, marked improvement has resulted in the effectiveness of the 
work performed, but appointees competent in every other respect are totally unfit for this service if 
not imbued with a proper appreciation of the claims and character of these wards of the nation. 
The policy of those now in control of and those connected with the Indian Bureau has been humane, 
just, and elevating, and the Indians themselves have come to realize that the Grovemment is sincerely 
desirous of promoting their welfare. 

Experience in dealing with such a people is the best if not the only training one can undergo to 
become qualified to protect their interests and guide their development. The delay In their progress 
consequent upon a complete change in the personnel of those whose duty it is to care for them has 
been greatly diminished by placing most of the subordinates of the Department in the classified serv- 
ice, but the head of a bureau determines largely the policy of the Grovemment in the line that bureau 
represents, and if every change of administration means a change of policy in the Indian Bureau the 
Indians will advance very slowly toward civilization. 

Oeologieckl Survey. — The civil -service rules were further extended in July, 1895, so as to make the 
positions of geologist, paleontologist, engraver, printer, and all other places the duties of which are 
scientific or technical in character, subject to competitive examination, and their operation proved 
satisfactory and productive of good results. Every position in the Survey, except that of laborer, is 
now within the classified service. 

[From the report of the Secretary of the Navy, 1896.] 
When your Administration began there was in operation a system of civil-service rules for the 
employment of labor at navy-yards which was working smoothly and had commended itself generally 
to the officials having these stations in charge. These rules had been devised by my predecessor, 
Secretary Tracy. They were carefully drawn, with a manifest intention that no personal preferences 
or partisan considerations should obtain in the employment of labor. The fact remained, however, 
that up to the moment of the adoption of these rules the old system, under which such preferences 
and considerations always obtained, had existed at all the yards. 

WTien the new rules were adopted they necessarily covered and kept in place present employees. 
No tests were, or indeed could well be, applied to them. The result was that a large majority of the 
'"'npioyees covered by the rules were members of the political party then in power. Foremen, it ia 
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true, were, upon the adoption of the rules in September, 1891, required to submit to examiuations in 
competition with outsiders, but as proven capacity in the management of men, gained by experience 
in their places, necessarily counted for much in their examinations, most of these foremen retained 
their positions. The resiUt, therefore, was that the new system began to operate with a very decided 
majority of foremen, quartermen, leading men, and other employees in place belonging to one political 
party. 

These considerations were very earnestly and repeatedly pressed upon me in 1893 as reasons wby I 
should disregard the rules, or at lea«t abrogate them, until the representation of political parties in 
the yards should be equalized. It was contended, too, with much show of truth, that laborers of the 
party to which I belonged, believing the rules to be but a sham, had failed to register for places. I 
did not fail to see the force of these arguments ; but, on the other hand, it was to be considered that 
if such a system was ever to be in force it must have a beginning, and that if the first Secretary com- 
ing in after the adoption of rules against which the only objection was present inequality of political 
representation should attempt equalization from his standpoint every succeeding Secretary would 
have excuse for taking his bite at the cheese, and so the prospect would be that the whole system 
would be eventually nibbled away to nothing. It was therefore determined, with your full concur- 
rence, that for the good of the Government the system should be adhered to, and this course has been 
pursued faithfully. 

A very few foremen have been discharged, and they only for good cause, their places being filled by 
competitive examination. Experience has, of course, suggested some betterments. One of these was 
the adoption of a rule similar to that which has long obtained in the Civil Service Commission, that 
names should not remain on the lists subject to call for more than a year. This has, of course, in the 
time that has elapsed, removed whatever cause there might once have been for the complaint that the 
registration lists were blocked by applicants mostly from one political party. The one-year rule was 
obviously for the interests of good administration, as the calling in of laborers long on the rolls 
resulted in many delays because of the deaths, changes of residence, etc., of those to whom notices 
were sent. 

The changes in the force during the past four years incident to discharges for cause, dropping for 
want of work, and taking on through the labor board, have gone very far toward equalizing the rep- 
resentation of political parties, and if the system shall in the future continue to be enforced with any 
degree of firmness there can never be so loud a call on any Secretary for the abrogation or mutilation 
of these rules as that which assailed your Administration in 1893. 

Other important betterments have been made, viz: Until recently, though persons with navy -yard 
experience were preferred over all others, except veterans, the rules made no distinctions among 
those whose records had been "satisfactory." The Department, therefore, ordered that whenever an 
employee was discharged his workmanship and conduct should be marked "excellent," "good," or 
"poor." "Excellent" gives preference next after veterans, who are always preferred applicants; 
"good" allows reregistration without preference; "poor" deprives of registration for one year. 
This rule incites to diligence and it secures to the Government the best laborers. Employees whose 
workmanship and conduct were marked " excellent" are also given the additional privilege of being 
furloughed for limited periods instead of being discharged when, by reason of want of work at any 
navy-yard, it becomes necessary to reduce the force. These changes, insuring steady employment to 
the best laborers, are producing admirable results. 

If there be any point at which the Grovernment of the United States is entitled to the very best 
service that can be had, where men should get work because they are capable of doing it, and should 
retain employment only because they discharge their duties faithfully, it is in the navy -yards, where 
ships are built and repaired that are to go forth on the high seas freighted with precious lives and 
carrying the flag that symbolizes the might and majesty of our country. There can be no comparison 
between a navy-yard system that holds out every inducement to good conduct and excellence in work- 
manship and another in which a controlling consideration in the procurement of work and the reten- 
tion of place is political influence. Every naval officer whose duties have brought him during the 
pa«t six years in contact with the laborers at our Government yards will, I am sure, testify to the 
immeasurable superiority of the present over the old system. To the maintenance and betterment of 
this system I have devoted much of my time and thought during these four years, in the earnest 
hope that the labors of Secretary Tra<5y in this behalf, supplemented by my own, will result in 
ingrafting it permanently in the service of the naval establishment. 

On May 6, 1896, the President extended the civil-service rules to cover all employees at navy-yards 
whose duties are in whole or in part of a clerical nature, or who are serving in the capacity of watch- 
men or messengers, and appointments to such positions in navy-yards can now only be made after 
examination and certification by the Civil Service Commission. 

On the 29th of July last the Civil Service Commission adopted the following resolution : 

"Whereas the enforcement by the Secretary of the Navy of regulations governing the employment 
of labor at navy -yards having been shown to be highly useful, and it being important that they should 
be given stability independent of changes of Administration, and it appearing that the examinations 
ana other tests of fitness provided by these regulations are based on the principles that personal fit- 
ness should prevail over recommendation, and that political influence should be disregarded, it is 

Ordered, That these rejgulations be, and they are hereby, adopted as the regulations of this Com- 
mission under the authority conferred by clause 1 of rule 1. (Minutes of July 29, 1896, clause 4.) 
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And the followliig Execative order was proimilgated November 2, 1896 : 

The regulations of the Navy Department governing the employment of labor at navy-yards having 
been adopted by the Civil Service tJommission as a regulation of the Commission July 29, 1896, under 
the authority conferred by clause 1, rule 1, of the He vised Civil Service Kules of May 6, 1696, it is 
hereby ordered that no modification of the existing regulationa shall be made without the approval 
of the Civil Service Commission. 

Gboveb Cleveland. 

Executive Mansion, November S, 1896. 

[Prom the report of the Superintendent of Indian Schools, 1890.] 

It '/i a matter of congratulation that civil-service rules have recently been extended over the entire 
school service. This will do away, thoroughly and permanently, it is hoped, with the baneful 
influences of patronage, concerning which I have had frequent occasion to report to you, and it will 
establish in every department of the work the rule of efficiency and character aa the only criteria 
both in appointment and in tenure. 

Among the evil influences of patronage which may linger for some time in the service tLe most 
troublesome is the false relation between superiors and inferiors in the corps of employees. Under 
patronage, authority is apt to lose the elements of oificial courtesy and to assume the garb of a more 
or less offensive autocracy. On the other hand, loyalty on the part of inferiors is apt to degenerate 
into self-seeking subserviency to the wishes of the autocrat and to give rise to factionalism with its 
attendant dishonosties. The character of the schools as a whole warrants me in the statement tbat in 
the great majority of schools these dangers had been reduced to a minimum, even befoi*e the promul- 
gation of the civil-service order, by the good sense, integrity of purpose, and kindly disposition of 
those concerned. I am therefore justified in predicting that with patience and vigilance the office 
will succeed in a comparatively short time in banishing from the service every vestige of autocratic 
oflensiveneus on the part of superiors and of self-seeking subserviency on the part of inferiors as 
well as all other demoralizing after effects of a system of patronage which, fortunately, is now a thing 
of the past. 

Some difficulty may be experienced in providing suitable examinations for some of the minor posi- 
tions and in obviating needless hardship and exposure to employees with reference to examinations 
for promotions. In my conferences with the Civil Service Commission upon these points I have sub- 
mitted feasible and practical plans for meeting those difficulties and have reason to hope that these 
plans will be substantially adopted and will be in operation before this report reach^ you. 

I would again invite your attention to the fact that my efibrts to direct important details of the 
school work are still greatly hampered because only three supervisors are placed at my command. I 
understand that this ia duo to the lack of funds at your disposal. In order to enable me to satisfy 
fully the many requirements of my office, at least five supervisors are needed. These could be placed 
iu permanent charge, respectively, of five districts, so arranged as to enable them to visit the difierent 
schools in these districts with such frequency as to see that the instructions of the office aro intelli- 
gently considered in the work of the schools. 

On tho other'hand, it is a subject for congratulation that the position of supervisor has been placed 
under civil-service rules, and that, in making selections for vacancies, it will be iwssible to promote 
to this position experienced and tried superintendents. I am pleased to learn that steps are in prog- 
ress to secure a sufficient increase in the salaries of supervisors to justify both the Department and 
superintendents whose selection for this purpose is desirable to effect the promotion involved. 

[From the report of the Postmaster-General, 1898.] 

From an organization of 75 postmasters in tho first year of "Washington's Administration, and a 
mail service costing $32,000, confined to tho carriage of letters, tho Tost-Office Department has grown 
to an organization of over 70,000 postmasters, and a service costing $92,000,000, open to the transmis- 
sion of almost all kinds of matter, with limitation of weight only, and has become an integral part of 
the organized postal system of the world. Surely the time has come when tho best business organi- 
zation should be adopted in the administration of the Department, and a larger extension of the civil- 
service methods in the selection of employees, upon whose faithful, strenuous, and intelligent labor, 
rather than political qualifications, must be based the high and efficient service for which tho peoi^le 
annually pay such immense sums. How these results may be accomplished by an easy and natural 
development, I beg leave to give my own views in the following extracts from a letter I addressed in 
February last to tho Hon. E. F. Loud, chairman of tho House Committee on the Post-Office and Post- 
Roads : 

There are now 3,613 first, second, and third class post«offices in the United Statea, whose postmasters 
are appointed by the President, by and with the advice and consent of the Senate, and 66,440 fourth- 
class post-offices, whose postmasters are appointed by the Postmaster-General, making a total of over 
70,000 independent post-offices. Each of these 70,000 offices occupies an independent footing in its 
relation to this Department; for each office a separate account must be carried on the books, returns 
examined and straightened out, requisitions for post-office supplies scrutinized and allowed, and offi- 
cial instructions given from Washington ; all of which involves a voluminous system of bookkeeping 
and a heavy correspondence by a largo clerical force. It is clearly impossible to manage 70,000 offices 
in so large a country as this from one central office so as to enforce diligence and accuracy in their 
management, with a proper accounting for public funds and an efficient service of their respective 
patrons. Clearlj% no other business of such magnitude would be cond uctod with so loose an organiza- 



Digitized by 



Google 



THIRTEENTH REPORT OP CIVIL SERVICE COMMISSION. 11 

tion. It is, in some respects, as if each private soldier in n great and growing army reported directly 
to tlio commanding general, received orders from him, and had little other supervision than what was 
possible from army hoadquarteTS. Tlie corps of inspectors of the Post-Olfice I>epartment are in a cer- 
tain sense the personal staff of its head, but are not numerous enough to make a personal inspection 
of post-ofiicos, oven if they wore not charged with other multifarious duties, in less than two or three 
years of systematic work. 

Some of my predecessors have called attention to this lack of organization of our postal service and 
suggested a more compact and responsible system, such as the distribution of the country into postal 
districts under the mauaeement of officials subordinate to the Postmaster-General. I beg leave to 
quote from the last annual report of Postmaster-GeAeral Wanamaker, summing up his mature views 
after four years of experience in managing the Post-Offico Bepartxaent : 

"In my 'first year in this office I went before the Post-Offico Committee and urged consideration of 
the plan to divide the postal service into districts upon a real business basis, stating that, if I were 
asked what one thing would most benefit the system and what of all tho proposed reforms I most 
desired, it would bo the reorganization of the Department into districts, to be supervised by trained 
postal exi>erts. 

"The present cumbersome, costly, scattering system will bo displaced by a less political and less 
wasteful structure, and one more coherent, decentralized, and businesslike. 

"Briefly, the plan is to divide the whole postal territory into a certain number of districts, say 100. 
Each district would be put in charge of a postal supervisor or director, and the regular inspectors of 
the Department should assist these supervisors, as they might be needed, in depredation work. Then 
all detail matters relating to the establishment and discontinuance of post-offices, the establishment 
of stations, appointments, and removals, tho best utilization of and changes in routes, the putting on 
and taking off of the service, the right interi)retation of the regulations, irregularities, and, in gen- 
eral, the whole business conduct of the service would be superintended personally by the district 
supervisors, with the assistance, as suggested, of the regular inspectors, when required, and with tho 
support, of course, of all the postmasters in the district, who would feel, as never before, that their 
efforts on behalf of the adequate facilities and economical and enterprising management would find 
appreciation. Tho district supervisors could act under rules without reference to the Department at- 
Waahini^ton and without useless delays; they would be the counselors of the Department, the gent 
ei*al medium of communication with it, and tho First Assistant Postmaster-General should be consen 
tuted the coraptroUer or actuary to whom the supervisors should report. The Members of Congress 
would find themselves relieved of no end of disagreeable departmental drudgery, and tho Department 
would come directly in touch with the postal employees, and they, in turn, would be better in touch 
with the people served. 

"Tho Pension Bureau and tho Internal-Rovenuo Office arc operated by districts. [Tho district 
system is common in Germany and other European conntrios. It is necessary for the prevention of 
delay and the consequent speedy rectification of shortcomings. It is almost inconceivable that the 
analogy of the railway mail divisions and of the divisions by districts so successful in foreign coun- 
tries should never have been generally followed out in this. Fancy a great railway or a business 
enterprise of any sort — telegraph companies or tho press associations— with only one bureau of refer- 
ence. It is absurd." 

My immediate predecessor, Mr. Bissell, in his last annual report, reiterated his recommendations of 
his report for 1893, which were as follows : 

"I think that any business man assuming charge of the Post-Offico Department feels tho weakness 
of its organization at one point, and that is in the relation of the heads of the Department to its post- 
masters and other local officers. There are nearly 200,000 persons now employed by tho Government 
in its postal service, and only in the Hallway Mail Service is there any real attempt at organization. 
As a general proposition, it may be said that this great army is organized in companies, without regi- 
ments or brigades, so that the company captain makes his report to the general commanding officer; 
or, in railioad management, it would bo like organizing a company with a president and jovlt vice- 
presidents, but without superintendents, either general or local, the station agenta making their 
rex)orts directly to the one or the other of the general officers. 

"This is a strange anomaly, and is without parallel in any business institution that I have any 
knowledge of. Indeed, inspections of the service and reports thereon are rarely made or rendered 
unless upon complaint being lodged. 

"I would have an officer superint^ading tho x>ostal operations of each State. He should be expert 
in jiostai affairs, and should assist new postmasters on their assumption of office and instruct them in 
their duties. The post-office inspectors should cooperate with him in the detection of frauds and in the 
punishment of crimes against the postal laws. He should make frequent visitations to all the post- 
offices in the. State, and report their condition to the jjro^er officer of the Department in "Washington. 
As his duties would consist largely, almost entirely, in lact, of supervising the postal affairs and the 
work of postal officers, his position should be in the classified civil service." 

Fortnnately, the natural growth of the country, and the consequent development of the postal service, 
has suggested a plan which, by the test of experiments already made, promises to effect this substantial 
iiuprovoment, without further legislation than an increase in the allowance for clerk hire, more than 
counterbalanced by a still larger decrease in the appropriation for the salaries of ijostmasters. 

This plan contemplates tho consolidation of smaller and contiguous post-offices with the free-delivery 
offices. Such consolidation is conotantly made necessary as our growing cities and towns overlap 
adjacent suburban communities and districts heretofore served by independent offices. The 
smaller post-office is made a station or substation of tho central office. Beginning with the offices in 
immediate contiguity with the central offices, it has been found expedient to enlarge the circumfer- 
ence of consolidated offices gradually, with such results in economy of expenditure, improvement of 
administration, and increase of postal facilities to patrons as to demonstrate beyond question that 
tho larger and more important post-offices of the countrj' can be made, and should gradually be 
made, the nuclei, or centers of administration, for quite an area of surrounding country m each case. 

A few days ago an order was issued from this office consolidating with the Brooklyn post-offico 14 
independent post-offices hitherto existing in the corporate limits of that city. Every post-office on 
Long Island Sound might thus be consolidated with the Brooklyn post-office, with an improvement of 
the service. 

I submit herewith an exhibit showing the result of the consolidation of 94 offices during the fiscal 
year 1894-95, and the substitution of 74 stations therefor in charge of clerks. As a result of such con- 
solidations, we have now largely increased postal facilities for the patrons, largely diminished expendi- 
tures for the Department, and a far more vigilant and effective administration and supervision of tho 
stations from the local central office than was possible from the Department in Washington. Ninety- 
foyr separate accounts, with all the correspondence which they involved, have disappeared from our 
books, and a prompter and more businesslike and responsible accounting to tho Department has fol- 
lowed. The average saving of expenditure on these 94 offices, in the salaries of superintendents and 
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clerks substitnted for postmastors and clerks, is $354. For 20 offices consolidated with tlie Baltimore 
post-office (some of them at considerable distance from the city limits) the postmaster at that city 
reports a decrease of expenditure of one-third, an increase of revenue of one-eighth, and, in some 
cases, a doubling or quadrupling in the number of mails received. 

If the average saving upon each office resulting from the consolidation of the 94 offices above 
referred to be taken as a basis, it would show, for 2,000 offices, an annual saving of nearly three- 

auarters of a million dollars; but, without claiming that such average could be maintained, it is 
emonstrated beyond question that a very large annual reduction of expenditures, reaching to mil- 
lions of dollars, is possible in the future from the steady and pro^essive consolidation of smaller and 
contiguous offices with the larger central ones. T^is consolidation is effected by order of the 
Postinaster-Genoral, after a carenil collation of all necessary data in the Department. Xo change or 
obliteration of name of the office consolidated is necessarily made ; but in place of the independent 
post-office reporting to, and managed from, the Department at Washington, it becomes a station in 
charge of a superintendent, or clerk, reporting to, and managed by, the office with which it is con- 
solidated. The salary formerl^r paid to the postmaster, who, m many instances, gave but part of his 
time to the duties of his office, is abolished, and the clerk in charge of the station is paid from the 
allowance for clerk hire. It will thus appear that the amount appropriated for clerk hire limits the 
number of consolidations possible for the Postmaster-Greneral, because every such change, while it 
lessens the expenditures of the Department, changes the fund from which payment is made from the 
appropriation for salaries for postmasters to the appropriation for the payment of clerk hire. 

Summing up the advantages of such consolidation of offices, I would say that — 

First, it strengthens and improves the postal organization, by introducing, through a natural and 
easy development of the existing system, competent local supervision, responsibility, and control. 

Second, it lessens, by a large amount, the necessary expenditure for the postal service, with the 
certainty that this decrease will gradually swell into millions of dollars annually. 

Third,* it improves and increases the postal facilities of the people, which, in turn, 

Fourth, improves and increases the revenue of the Post-Office Department. 

Fifth, it insures a prompter and more intelligent accounting for public funds with less bookkeeping, 
less correspondence, fewer requisitions for supplies, and less call lor inspection from the Department. 

Sixth, it calls for no legislation, and no increase of postal officers. 

Seventh, it increases gradually the number of offices and officials under civil service, and thus, 
among many advantages, insures a better and more businesslike management. 

My specific recommendation, therefore, is that a sum, say $2,000,000, be taken from the appropriation 
for the salaries of postmasters, and that in place of this an increase of $1,500,000 be added to the 
appropriation for clerk hire. 

In further support of the statements made in the above letter, I may add that during the fiscal year 
1896, 55 post-offices of the second, third, and fourth classes were discontinued and 54 stations and sub- 
stations established in their place. The result was a saving of $17,948 in salaries and allowances of 
the discontinued offices, a sum sufficient, with the addition of $1,160, to give free delivery within the 
30 square miles added to Brooklyn and to a considerable territory added to New York. 

******* 

The Railway Mail Service has been steadily advanced by the addition of post-office cars, an increase 
of clerks, and a marked improvement in the speed and accuracy of working the mails. The separation 
of not only all first-class matter but of almost all the newspaper mail before reaching the cities makes 
possible an immediate delivery by carriers after the arrival of trains. 

On the 30th of June, 1896, mails were carried on 172,794 miles of railroad, and 6,779 postal clerks 
were employed on 152,825 miles, including steam, electric, and cable cars. 

The number of pieces of ordinary mail matter distributed by the Railway Mail Service during the 
year was 11,166,323,240, an increase over the previous year of 788,448,200, while there was a decrease in 
the number of errors made of 32,270. But one error was made for each 9,843 pieces distributed, as 
against one in every 2,834 in the fiscal year 1890, and one in every 8,894 last year. 

In this connection I beg leave to call attention to the following table, giving the number of pieces 
distributed, the number of errors in distribution, and the number ••correct to each error" for each 
year from 1884 to 1896, inclusive, not only to show the steady improvement in the service, but to show 
how constant and marked that improvement has been since the clerks were put under civil-service 
rules. It will be recalled that wholesale discharges of postal clerks were made on political grounds 
near the close of the fiscal year 1889, the effect of which appears in an increase of nearly 1,000,000 
errors in 1890 and the large falling off in the number "correct to each error." In no branch of the 
postal service has civil-service reform shown such good results as in the Railway Mail Service. 



Year ended June 30 — 



1884. 
1885 
1886 
1887 
1888 
1889 
1890 
1891 
1892 
1893 
1894 
1895 
1896 



Pieces distrib- 
uted. 



4, 519, 661, 900 
4, 948, 059, 400 
5,329,521,475 
5, 834, 690, 875 
6, 528, 772, 060 
7, 026, 837, 130 
7,847,723,600 
8, 546, 370, 090 
9, 227, 816, 090 
9, 772, 075, 810 
10, 033, 973, 790 
10, 377, 875, 040 
11, 166, 323, 240 



Increase. 



538, 
428, 
381, 
505, 
694, 
498, 



081. 
544, 
261, 
343, 

788, 



145,620 
397, 500 
462, 075 
479,398 
081, 185 
065, 070 
886,470 
646,490 
446,000 
259, 720 
897, 980 
901, 250 
448,200 



Errors. 



1, 167, 
887, 
1, 260, 
1, 734, 
1, 765, 
1,777, 
2, 769, 
2, 005, 
1, 658, 
1, 367, 
1, 281, 
1,166, 
1, 134, 



Increase 
of errors. 



208, 745 



372, 739 

474, 174 

31, 204 

11, 474 

991, 950 



Decrease 
of errors. 



279, 519 



763, 272 
347, 516 
290, 577 

86, 786 
114,412 

32, 270 



Correct 
to each 
error. 



3,872 
5,576 
4,228 
3,364 
3,694 
3,054 
2,834 
4,261 
5,564 
7,144 
7,831 
8,894 
9,843 
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The Post-Office Department is by preeminence the business department of the Government. It is 
also the familiar servant of all the people. In the performance of its allotted work it visits daily the 
homes of millions of them and the immediate neighborhood of almost all the other millions. Any 
intermption of its work or temporary cessation affects many with anxiety and others with loss. It 
can not stand still, even for a few days, without neglecting some opportunity or missing some means 
of adding to the fullness and effectiveness of its service. It is therefore indi8i>ensable that it should 
be run on enlightened business principles, and that its chief officials should each be thoroughly 
acquainted with the special field of service or organization committed to him, and able and prompt 
to adopt every facility which the growth of our population, the extension and perfection of our trans- 
portation systems, the march of inventions, or the experience of other countries may put at his 
disposal. 

I believe that in this, my last report, I can truthfully affirm that the heads of the several bureaus 
of this Department have manifested this ability and have done their work in this spirit, and that as 
a consequence the United States postal service, with all the drawbacks of defective laws and an out- 
grown organization to which I have referred, was never so efficient as it is to-day. "With the gradual 
inclusion of its employees in the classified civil service, in which reform the President's order of May 
6, 1896, has made another step, it is becoming less and less a political machine and more and more a 
strictly business establishment. To complete this reform, two more advances are necessary : 

(1) To secure fixity of tenure during efficiency and good behavior to the three Assistant Postmasters- 
General, whose work is entirely nonpolitical, whose capacity to deal with the large machinery and 
great expenditures of their respective bureaus must come in great measure from experience, and 
who preserve the continuity of the Department not in mere desk or division work, but in general 
administration. It is safe to say that the proper training of a bureau chief, up to the point where he 
may have a vigorous grasp and accurate knowledge of his duties, is a very costly thing for the 
Government. 

(2) To cover into the civil service as many as possible of the postmasters themselves. The 70,000 
or more postmasters are now the chief spoils of an incoming Administration. Under the present 
system these officials are too apt to think that their obligation to party is higher than their duty to 
the public, and that the zeal and activity with which they meet that obligation is a surer guaranty of 
continuance in office than any like zeal and activity for the public service. To this belief I am sure 
is traceable the excessive and occasionally reprehensible partisan activity exhibited by many post- 
masters during the late and during preceding Presidential campaigns. 

After another year's experience at the head of the service, and much reflection on this difficult 
matter, I am the more convinced that the plan of consolidating offices, outlined and recommended 
in this report, is the most feasible method yet devised of bringing post-offices within the classified 
service, especially as it is still more the most feasible plan for improving the business organization of 
the Department. 
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"Washington, D. O., January 80^ 1897. 
Sir: The civil-service act approved January 16, 1883, i)rovided. for 
the classification for purposes of open competitive examination of cer- 
tain places in the departmental service and in custom-houses and post- 
offices having as many as 50 employees. The law farther provided that 
from time to time, upon the direction of the President, this classifica- 
tion should be extended until all positions in the civil service of the 
United States, except those filled by persons appointed by the Presi- 
dent and confirmed by the Senate and persons employed merely as 
laborers or workmen, should be made subject to the civil-service rules. 
Under this power extensions have been made with increasing momen- 
tum by every President since the enactment of the law. 

GROWTH OF THE SERVICE. 

Under President Arthur there was a growth of 1,649 classified places, 
which, added to the number originally classified, made the total over 
15,000 at the close of his Administration. President Cleveland added 
more than 7,000 by Executive order during his first Administration, 
and the increase by natural growth during the same time was about 
4,500 ]places. On the 5th of January, 1893, President Harrison amended 
Postal Kule I so as to include in the classified postal service all free- 
delivery i)ost-offices. By this extension there were added to the classi- 
fied service 557 post-offices, with a total of 7,660 employees. This was 
the largest single addition hitherto made to the classified service, and 
required the establishment of 557 local boards of examiners scattered 
all over the United States. The force of the Commission was fully 
occupied during the year 1893 and the spring of 1894 in providing for 
this additional work. 

The total additions made by President Harrison by Executive order 
were over 8,000, and there was a natural growth of nearly 7,000 places 
during his Administration. 
14 ' 
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Thus there were at the beginning of the present Administration 
(March 4, 1893) approximately 43,000 places included within the clas- 
sified service. The following are some of the more important extensions 
made by Executive order under the present Administration : On May 
11, 1894, assistant teachers in the Indian service, and, on May 28, meat 
inspectors in the Bureau of Animal Industry, Department of Agricul- 
ture, were included. On November 2, 1894, messengers and watchmen 
in the Departments at Washington were included, and the classification 
was extended to custom-houses having as many as 20 employees. At 
the same time the entire customs classification was extended so as to 
bring within it all employees except mere laborers, without regard to 
compensation, and a large number in the postal service was added 
to the competitive class. On November 17 steamboat clerks and trans- 
fer clerks in the railway mail service were brought under the rules, and 
on December 12 the classification was extended to include the internal- 
revenue service. 

On January 3, 1895, the superintendents of post-office stations at 
which carriers are employed were put in the competitive class. On 
March 4 the classification was extended to the census division of the 
Interior Department, and on May 24 to all places in the Department 
of Agricultoire not previously classified, including all chiefs and assist- 
ant chiefs of division, scientific experts, disbursing officers and other 
expert positions. On June 13 the classification was extended to every 
employee in the Government Printing Office, and on July 15 to the 
clerical force in the various pension agencies. 

On March 20, 1896, the classification was extended to the employees of 
Indian agencies and school employees not previously included. By 
Executive orders of May 6, 1896, the classification was extended to practi- 
cally the entire executive civil service throughout the United States. 
This order may be said to include every i)osition to which the act of 1883 
is applicable, with the exception of fourth-class postmasters and minor 
positions specifically excluded. These orders also placed in the com- 
petitive class all chiefs of division, chief clerks, and disbursing officers. 
The extension of May 6 was determined upon months previously, and 
was only delayed in order that the Commission could carry out the 
directions of the President to simplify and unify the rules, which, hav- 
ing been added to by amendments from time to time, had grown to 
bulky proportions and contained provisions not altogether harmonious. 

PRESENT STATUS. 

The Commission has compiled a statistical exhibit of the number of 
positions in the executive civil service of the United States, classified 
and unclassified, with the compensation of each, arranged by Executive 
Departments, offices, and commissions. By direction of Congress this 
exhibit has been printed. 

The total approximate number of positions in the civil branch of the 
Government is 178,717, of which 87,107 are in the classified service 
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and 91,610 are in the unclassified service. Of those in the classified 
service 84,239 are arranged in classes by compensation and subject to 
examination or registration, 26 are appointed by the President alone, 
781 are excepted from examination or registration, and 2,061 are Indians 
in the Indian service. Of those in the unclassified service 5,670 are 
excluded from classification for reasons deemed best for the service, 
4,815 are appointed by the President and confirmed by the Senate, 
8,854 are persons employed merely as laborers or workmen, and 72,371 
are considered as classifiable, but not yet classified. Of those not yet 
classified 66,725 are postmasters of the fourth class. Of those remain- 
ing in the classifiable but unclassified group many will be transferred 
to the classified service by the actidn of the rules, as, for instance, in 
the customs service when the number of employees in a custom-house 
becomes as many as five, and in the post-ofl&ce service when a post- 
office becomes a free-delivery office. 

The aggregate compensation paid in the executive civil service of 
the United States during the year ended June 30, 1896, was, approxi- 
mately, $100,000,000. 

A CENSUS OF THE EXECUTIVE CIVIL SERVICE. 

In addition to this tabulation of the executive civil service, a card 
system is being made which will show certain information regarding 
every person in the service. There will be a card for each person, show- 
ing name, legal residence, Department and office in which employed, 
the position occupied, salary, the date upon which the place was classi- 
fied or made competitive, and the date of original entrance to the 
service. Subsequent changes in status will be noted on the card as 
they occur from time to time. Upon the completion of this system it 
will be possible to give much desirable information respecting the 
public service which hitherto could only be obtained after much delay 
and difficulty, and by going from office to office and from Department 
to Department. There will then be one place where a complete list ot 
appointments and removals may be seen, and the condition of the civil 
service may be made public and the extent and cost of the service 
ascertained. 

A further illustration of the value to the Commission of the informa- 
tion proposed in this system is that it will divide employees into grades, 
so as to provide for a systematic method of promotion. The absence of 
a systematic or coherent organization of the service, its enormous 
extent, and the variety of employees and salaries, make the work of 
classification very difficult. For some parts of the public service an 
aggregate sum is appropriated, which is distributed by the appointing 
officer at discretion. The number of titles and the rates of pay are 
thus indefinitely varied, and a lack of uniformity exists among the sev- 
eral Departments and in offices in the same Department. The first step 
toward a classification based upon duties, with like pay for like work, 
will be attained when this information is secured. 
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REVISION OF THE RULES. 

The extensions of the service already referred to could have been 
made earlier but for the fact that the rules as amended from time to 
time to meet particular requirements had become bulky, and in some 
details ineflftcient and inharmonious. As a preliminary step to the 
contemplated extensions, the President directed the Commission to 
make a revision and codification of the rules. It soon developed that 
this was a task of much difficulty, requiring careful study and frequent 
consultations with the heads of the Departments, both in order to avoid 
weakening in any particular the system already in operation, and also to 
embody advances which should without question improve the service. 
Before the revision there were separate sets of rules for the depart- 
mental service, the postal service, the customs service, the railway 
mail service, the Indian service, the internal-revenue service, the Gov- 
ernment printing service, and also what were termed " General Eules.-' 

As the result of the Commission's labors, there is now one set ot 
rules covering the classified service of the United States. These rules 
are concise, simple, few in number, logically arranged, and harmonious. 
They also make definite advances: (1) In providing a system of pro- 
motions upon ascertained and recorded efficiency and ability; (2) in 
permitting transfers from any part of the service to any other part 
upon certified fitness, having regard always for the general provisions 
of the apportionment as contained in the civil-service act; and (3) in 
requiring like penalties for like offenses against office regulations 
without regard to political affiliations, thus affording a correction to 
an abuse of considerable magnitude. 

Every officer, employee, and citizen with slight attention can com- 
prehend the system, and know with reasonable exactness what can 
and what can not be done in appointments to the classified civil serv- 
ice. The direction of the President was that these rules should not 
only protect and benefit the public service, but that they should be so 
framed as to meet the approval of all reasonable and patriotic execu- 
tive officers in future Administrations. It is believed that this has 
been accomplished. 

EXAMINATIONS AND APPOINTMENTS. 

The whole number examined for the five branches of the classified 
service during the year ended June 30, 1896, was 31,270, of whom 
20,493 passed and 10,876 failed to pass. Compared with the previous 
year, this shows an increase of 379 in the whole number examined, an 
increase in the whole number who passed of 691, and a decrease in the 
whole number who failed to pass of 312. 

The whole number appointed in the year covered by this report is as 
follows: Departmental service, excluding the railway mail and Indian 
services, 442; railway mail service, 655; Indian service, 88; Govern- 
ment printing service, 177 ; custom-house service, 459 ; post-office service, 
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3,148,- internal- revenue service, 115 5 total, 5,084, being an increase of 
292 over the previous year. 

PRACTICAL CHARACTER OF EXAMINATIONS. 

The Commission has made special efforts during the year to keep its 
examinations as practical as possible, because it recognizes the fact 
that much of the success of its work depends upon their i)ractical 
character. On account of the variety of positions brought within the 
classified service by the Executive order of May 6, 1896, many new- 
examinations have had to be prepared, and much original work has 
been done in the preparation of si)ecial and technical examinations to 
fill vacancies. 

The Commission has found it necessary, in order to meet new condi- 
tions, to prepare examinations or tests entirely different from those 
heretofore given. For some of the newly classified positions, especially 
those included in the mechanical trades, new elements have been intro- 
duced in the examinations, such as experience, character as workman, 
age, and physical condition. The examinations prepared for these 
positions enable the applicants who have the requisite experience and 
ability, but who have but little educational qualifications, to pass the 
examination and become eligible for appointment. Those appointed 
from the examinations for the various trade positions are given a prac- 
tical examination upon reporting for duty in the work which they 
are required to perform, which they must pass before they receive 
absolute appointment. For some of the positions, such as surfman in 
the life-saving service, the examination to determine the relative merits 
of applicants is confined to the elements of physical condition, experi- 
ence, and age* It is proposed to have no educational test, or to have 
an educational test with a very light weight, in examinations for 
positions requiring i)ractically no educational qualifications. 

The examinations of the Commission now range from the simplest 
forms — in which no educational test whatever is given beyond the 
ability to fill out an application blank and furnish satisfactory evidence 
as to experience, character as workman, age, and i)hysical condition — to 
professional, technical, and scientific tests for the various Departments 
of the Government. In the preparation of examinations the Commis- 
sion has been carefnl to avoid the introduction of any tests which arc 
not of value in bringing out the qualifications of applicants for the 
positions which they seek, the simplest tests being applied to those 
who apply for positions where the duties require little or no educational 
qualifications, and the more difficult examinations being given to those 
seeking positions requiring the highest qualifications. 

The best evidence of the practical value of the Commission's exami- 
nations is shown in the success of those appointed to the service. 
Api)ointments are made for a probationary period of six months, at the 
end of which period, if the i)robationer's services are satisfactory, he is 
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given an absolute appointment; and if bis services are not satisfactory, 
lie is discharged from the service. Daring the last fourteen years, 
since the organization of the Commission^ less than 1 jyer cent a year of 
those appointed to the departmental service through the certifications 
of the Commission have failed to receive absolute apx>ointment, while 
last year in the railway mail service, where physical qualifications are 
prerequisite to examination, only 5 out of 655 persons selected for 
appointment failed to receive absolute appointment. These results are 
a sufficient answer to charges, made without investigation, that the 
examinations of the Commission do not test the fitness of applicants 
for admisfi»on. to the service. In certain examinations, where the experi- 
ence of applicants is of practical value in determining their relative 
qualifications^ the snbject of experience is graded aiwi given weight as 
a part of the examinatioB. 

REMOVALS. 

It was predicted by those who advocated the enactment of the civil- 
service law that the temptation to make unjust removals would grad- 
ually disappear with the withdrawal of the power to control appoint- 
ments to positions thus made vacant. This prediction has been largely 
fulfilled. The civil-service act did not intend that incompetent persons 
should be retained in office. The authority of removal and its exercise 
for proper reasons are necessary for the discipline and the efficiency of 
the public service. The power of removal is not affected by the law 
or the rules further than that they provide that removals shall not be 
made for political or religious reasons. The results under the present 
system are in every respect more satisfactory than under the old sys- 
tem. There are restrictions in the rules in regard to the reinstatement 
of persons who have been dismissed for delinquencies or misconduct, 
while under the old system inefficient employees and persons who 
should have been discharged for delinquencies or misconduct were not 
only kept in office without regard to their shortcomings, but when some 
of tliem were dismissed for proper reasons they often had sufficient 
political or other influence to get back into the service. Such rein- 
statements can not now be made under the civil-service rules. 

From information in the i)ossessiou of the Commission it is shown 
that during the last four years the removals from competitive positions 
in the classified departmental service at Washington have been less 
than 2 per cent a year for all causes, not including such removals as 
resulted from necessary reductions in the force. In the unclassified 
and excepted service at Washington the removals are believed to have 
aggregated in the four years at least 50 per cent. From these figures 
the conclusion must be drawn that either the persons brought in through 
examinations are far more efficient than the others, or the removals 
from the unclassified positions have been made for other causes than 
the good of the service. 
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The Postmaster- General, in his report for 1896, states that the total 
number of changes in the carrier force of 12,834 was only 3.7 per cent, 
as against 4.9 per cent for 1895 and 6.3 per cent for 1894. This is an 
excellent showing, and is evidence of the strong desire of the Post- 
Office Department to make removals only when they should be made 
for the good of the service. In this connection the Postmaster-General 
makes the following statement in his report for 1896: 

The rule is still uniformly observed of separating no carrier from the service, 
except in case of arrest or conviction for criminal offenses, without giving him a 
copy of the charges against him and affording him full opportunity to make answer 
and defense to the same. As a result the number of removals for the year has fallen 
to 268, which is less by 117 than for the previous year. 

The Baltimore post-office furnishes a remarkable instance of the 
improvement that has been made in the enforcement of the civil-serv- 
ice law and rules with regard to removals. During the two Adminis- 
trations, from 1885 to 1889, and from 1889 to 1893, there was in each 
instance nearly a clean sweep of the office, and the Commission found 
upon investigation that the large majority of the removals during both 
Administrations were for political reasons. During the nearly three 
years of the term of the liresent postmaster it is gratifying to state that 
the number of removals amounted to less than 6 per cent of the total 
force of the Baltimore post-office of about 700 employees. Of 38 
removals made in the past three years only 5 were in the classified 
service. An investigation at the I^ew York custom-house showed that 
during the five years preceding the classification of that office, under 
successive collectors belonging to the same party, there were 1,678 
removals. For the year ended June 30, 1896, however, there were only 
31 separations from the force at the New York custom-house. No better 
evidence than these figures could be furnished to show that the practice 
of making removals in the classified service for political reasons is fast 
disappearing. 

REDUCTION IN THE NUMBER OF EXCEPTED PLACES. 

By the revision of the civil-service rules practically all of the excepted 
positions were transferred to the competitive list. The Commission 
believes that the greatest benefit will result to the public service by 
this action, which transferred to the competitive list many important 
positions, including those of chiefs of division. For several years 
in successive reports the Commission has urged the need of taking 
the bulk of those places out of the class excepted from examination. 
In its report for 1891 the Commission said : 

The positions of chiefs of division should in most cases be filled by promotion 
from the ranks below. The same rule should apply to some of the places now filled 
by noncompetitive examination or without examination. * * * The change rec- 
ommended would be greatly for the benefit of the service, and it would shut another 
one of the back doors by which it is even yet occasionally entered. 
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In its report for 1893 the Commission remarked on this same subject: 

The number of excepted places in the Departments at Washington should be greatly 
reduced. Very serious harm, in our judgment, results from allowing the chiefs of 
division to be excepted from examination, and we think they should be put under 
the general rule and appointed by promotion from within the service. It is a disad- 
vantage to the public service to have so many people allowed to occupy positions of 
trust and of high remuneration which are excepted from examination. 

And again in 1894 : 

The more carefully the Commission has studied this question of excepted places 
the more thoroughly it is convinced that in the great majority of cases it is a pos- 
itive detriment to the service to except them. This applies not only to the postal 
service, but also to the departmental service at Washington, where the chiefs of 
division and many other of&cers are excepted, as the Commission 'firmly believes, to 
the detriment of the public service. 

One of the principal reasons which were urged against including 
the important excepted positions in the competitive list was that per- 
sons with peculiar qualifications were required to fill them, and that 
such persons could not be secured by examination. It was a note- 
worthy fact, however, that the persons occupying such positions, not- 
withstanding their alleged '* peculiar qualifications," were frequently 
turned out immediately after the removal of the officers who were 
responsible for their appointment. The few persons who were retained 
in excepted positions after changes in Administration were usually 
those who had been promoted from the ranks and who were thoroughly 
familiar with their duties. 

It would have been an immense gain to the public service, and would 
have hastened the general adoption of the merit system, if chiefs of 
division had been included in the nonexcepted list when the civil-serv- 
ice law was put into operation. Before that law was passed it was 
the practice to promote subordinate employees to the position of chief, 
while vacancies in the subordinate places were filled by persons who 
had influence strong enough to secure them. After the law was passed 
and chiefs of division were placed in a class excepted from examina- 
tion, matters were just reversed. The subordinate employees were 
selected on account of their fitness as tested in competitive examina- 
tions, while the chiefs became the football of politics, as those who 
were adherents of one political party had to give way to the adherents 
of the other party upon each change of Administration. 

It is anomalous that since the enactment of the civil-service law 
subordinate employees have been selected on account of their fitness, 
while chiefs of division, who are responsible for the proper performance 
of the duties of those employees, have often been appointed without 
regard to their qualifications. Naturally the chiefs, who had short 
terms of service, acquired little knowledge of their own duties, and 
knew practically nothing about the work of their subordinates, who 
were supposed to carry out their instructions in regard to the manner 
in which the work should be done. 
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As an illustration of the extravagance which resulted from this 
method of appointing chiefs of divisions, it may be stated that the 
instructions of a chief in one bureau who was not familiar with the 
duties of his position resulted in the assignment of a largo number of 
clerks for several months to work which was absolutely worthless after 
it had been done, at a cost of over $100,000. Other cases, perhai)s not 
so flagrant as this, could have been found upon investigation in various 
bureaus. By the promotion of trained subordinates to the positions of 
chief the work is certain to bo carried on in a more intelligent, eflBcient, 
and economical manner. 

INVESTIGATIONS. 

During the year covered by this report the Commission has been 
called upon to make a number of investigations into charges of x)olit- 
ical assessments, political or religious discrimination, illegal appoint- 
ments and removals, and alleged fraud or unfairness in connection with 
examinations and appointments. Briefs showing charges made and 
the action taken in the more important cases investigated by the Com- 
mission during the last four years will be found in the appendix to the 
rei)ort. 

Investigations into charges of political assessments were made at a 
number of offices. A post-office clerk at Des Moines, Iowa, was fined 
as a result of the investigation of that office in January, 1895. The 
investigation at Louisville, Ky., in January, 1895, resulted in the indict- 
ment of two Federal employees, and in May and June, 1896, upon an 
investigation at Bridgeton, N. J., the postmaster was removed from the 
service. The engineer at the post-office building in Denver, Colo., was 
removed after an investigation in November, 189G, and two deputy col- 
lectors and a clerk in the custom-house at Port Huron, Mich., were 
removed after an investigation in June, 1896. The investigation of the 
internal-revenue office at Cincinnati, Ohio, September, 1896, resulted 
in the removal of the collector and one of his deputies. It is proper to 
state in connection with these investigations where removals were made 
for violating the civil-service act, that the Treasury and Post-Office 
Departments fully cooperated with the Commission. Charges of mak- 
ing political assessments were also made in a number of other cases, 
but upon investigation by the Commission it was found that there had 
been no technical violations of the law. The fact that the Commission 
thoroughly published the law on the subject of political assessments, 
and warned employees*that they could not be forced to make contribu- 
tions to political funds, had a most salutary effect. 

An investigation at the Columbus, Ohio, post-office in l^ovember, 
1895, developed some interesting facts in the matter of political assess- 
ments. It was found that it had been for years the practice of many 
employees, without regard to their party affiliations, to contribute to the 
campaign fund of whatever party was in power. The report of the inves- 
tigation of this office is still under consideration by the Commission. 



Digitized by 



Google 



THIRTEENTH REPORT OF CIVIL SERVICE COMMISSIOIS*. 23 

During tlie period covered by this report several illegal appoint- 
ments liave been discovered through the Commission's investigations^ 
At some offices the Commission secured the removal of persons ille- 
gally appointed, and at other offices the Commission was successful in 
securing the reinstatement of persons illegally removed. In a number 
of other cases the Commission recommended the reinstatement of those 
who it found were removed for political reasons, but it does not appear 
that the Commission's recommendations have as yet been acted upon 
in all those cases. 

Many other cases of alleged violations of the civil-service act have 
been investigated by the Commission, and briefs of the most important 
of those cases may be found in the appendix to the report. Several of 
them pertain to charges of fraud or unfairness in connection with 
examinations. 

In some inst^ances the charges were substantiated and the papers of 
the competitors were canceled, while in other cases it was found that 
the difficulty was on account of the inexperience or carelessness of 
local examiners. In all cases where there was the slightest evidence 
of fraud or unfairness the Commission required the reexamination of 
the competitors. The most serious case was at Erie, Pa., where it was 
found that the secretary of the postal board had opened the i^ackage 
containing the examination pai)ers and furnished the questions to one 
of the competitors, an emi>loyee of the office, in -advance of the examina- 
tion. Both of them were removed from the service and are now held 
for trial. Another instance of delinquency on the part of a secretary of 
a local board was at the Detroit, Mich., post-office, and upon the rec- 
ommendation of the Commission he was removed from the service for 
failure to perform his duties as secretary. At the Toledo, Ohio, post- 
office it was shown that an employee had violated the civil-service act 
by making false representations for the purpose of injuring the pros- 
pects of appointment of certain other eligibles. Action in this case is 
still pending. At Bridgeton, N*. J., the postmaster was removed for 
receiving political contributions and being concerned in fraudulently 
changing the marking of examination papers. 

PROMOTIONS. 

Section 7 of the civil-service act provides that no person shall be 
emi)loyed to enter or be promoted in the classified service until he has 
passed an examination or is shown to be Specially exempt from such 
examination in conformity with the act. The act contemplated that 
promotions in, as well as appointments to, the service should be made 
only after the relative capacity and fitness of persons have been deter- 
mined. It seems, however, that while great progress has been made 
in extending the classified service, and thus preventing the admission 
of applicants not qualified for employment, practically little has been 
done toward devising ways and means for making all promotions upon 
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the basis of merit. While the revision of the rules was under consid- 
eration, the Commission, having in view the requirements of the act, 
recommended to the President that a rule governing promotions be 
incorporated in the revised rules. Rule XI was accordingly included, 
which provides that competitive tests or examinations shall be applied 
as far as practicable and useful, and that regulations to govern pro- 
motions be formulated by the Commission after consultation with the 
heads of the several Departments, bureaus, and offices. 

As a further check upon discriminations against employees, the 
revised rules provide that in making reductions or removals, or in 
imposing punishment for delinquency or misconduct, penalties like in 
character must be imposed for like offenses, without regard to the politi- 
cal opinions or affiliations of the offenders. 

Under the authority given in the rules, the Commission, on June 22, 
1896, adopted special regulations governing promotions from subordi- 
nate grades to the grade of clerk or copyist. The Commission has also 
had consultations with the heads of Departments aud bureaus with a 
view of formulating suitable regulations to govern i)romotions of all 
employees. The Commission desires to make provisions in such regu- 
lations for keeping a record of efficiency that will include the essential 
elements in a fair and accurate determination of the relative merits of 
employees as a basis for promotion. 

The Commission is gratified to state that, notwithstanding its limited 
force and the increased demands upon it in other lines of work, consid- 
erable progress has been made since the adoption of the rules j and 
promotion regulations have recently been formulated by the Commis- 
sion and applied to several of the Departments. Practically all the 
criticism that is now made against the merit system is on account of 
unjust i)romotIons, reductions, and removals which, it is alleged, are 
made in the service. The Commission, however, has heretofore had no 
control in these matters, but the new rules give it sufficient authority 
to regulate promotions as well as to investigate cases where discrimi- 
nation is charged in the matter of making removals or reductions. It 
is hoped that within a short time it will have satisfactory promotion 
regulations in operation in all the Departments, so that promotions 
may be made wholly upon merit, and removals and reductions be 
made only for satisfactory causes, without regard to personal, political, 
or religious considerations. 

DEMONSTRATED ECONOMY AND EFFICIENCY. 

From statistics recently compiled by the Commission relative to the 
growth of the classified and unclassified branches of the service in 
Washington, D. C, it is shown that since 1883, when the civil-service 
law was enacted, there has been an increase of 37 per cent in the num- 
ber and 43 i)er cent in the salaries of the unclassified places, while there 
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has been a slight decrease in the number of the positions originally 
classified by the civil-service act as well as a decrease in the appropria- 
tions for those positions. It appears that the positions subject to 
competitive examination have increased not because of extra appro- 
priations, but on account of the extensions of the classified service to 
cover unclassified positions. Practically all of the increase in the 
unclassified positions occurred before they were included in the classi- 
fied service. 

It is shown by the statistics that if the classified positions in Wash- 
ington had increased in the same proportion as the unclassified posi- 
tions while unclassified, an extra yearly expenditure covering many 
times the cost of the maintenance of the Commission would be needed 
to pay the salaries of the Government employees. The temptation to 
increase the number of employees or to retain employees when there 
was no work for them to do, which was such a characteristic feature of 
the ''spoils" system, has entirely disappeared under the new system. 
The pressure for office having been removed, decreases of force have 
been made from time to time in the classified service of the Departments 
during the last fourteen years as the work was completed, because there 
was no object in keeping unemployed persons on the pay rolls. 

The reports recently issued from the various Departments, bureaus, 
and offices bear additional testimony to the increased efficiency of the 
classified executive service. 

The last report of the Superintendent of the Bureau of Engraving 
and Printing shows that, notwithstanding the work of that Bureau 
has increased over 77 per cent, the force has only increased 11 per cent. 
An investigation made by a commission of Treasury experts into the 
work of this Bureau prior to the enactment of the civil-service law 
found the force largely in excess of the requirements of the service, 
and recommended sweeping reductions. In this report the following 
language was used: 

The total decrease is equal to about 56 per cent of the force as it existed on April 
1, and results in a saving to the Treasury of about $390,000 per annum. It is now 
apparent, however, that notwithstanding these large reductions the force is still 
considerably in excess of the requirements of the Bureau. 



The whole system seems to have revolved in a vicious circle. Appropriations 
have been secured by making axjpointments for Congressmen, without regard to the 
fitness of the appointees or the necessities of the work ; and when secured they 
have been expended in such manner as to retain the good will of those already 
friendly or to secure that of others. Moreover, the Bureau has been made to sub- 
serve to a great extent the purpose of an almshouse or asylum. 



We can not condemn too strongly the system of patronage, which is chiefly respon- 
sible for the extravagance and irregularities that have heretofore marked the man- 
agement of the Bureau, and which, it is safe to say, has cost the people millions of 
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dollars in this branch of tlie service alone. ^ (Report of special committee of inves- 
tigation appointed by the Secretary of the Treasury Juno 10, 1877.) 

The Commissioner of Internal Revenue uses the following language 
in his last annual report: 

I desire to call special attention to the marked improvement of the service in the 
field since the classification under the civil-service law of the various employees in 
that branch of the service. This is especially noticeable in those districts in which 
there has heretofore been a disposition on the part of subordinate employees to enter 
into collusion with persons engaged in the illicit manufacture and sale of distilled 
spirits. 

Under the old order of things the subordinate employee looked forward to nothing 
better than his employment at a small compensation during the period of his assign- 
ment to duty at a distillery. As a result, he frequently became careless in the dis- 
charge of his duties, and in some cases sought to increase his income by actual 
coUusion with the distiller to whose premises he was assigned, such collusion having 
for its object the defrauding of the Government of its revenues. 

Under present conditions the employee has learned that a serious infraction of his 
duty renders him liable to peremptory dismissal from tlie service, and that without 
any hope of reemployment. He has also learned that a strict compliance on his part 
with the law and regulations wiU place him in the line of promotion and enable him 
to be advanced to the higher grades of the service. 

In the districts referred to the improved condition of the service is evidenced by 
the greatly decreased number of complaints filed with this office, and, also, by the 
largely increased receipts from penalties imposed for violations of the law and 
regulations. 

^Further conclusions similar to the above will be found in the following official 
documents of date previous to the passage of the civil-service act, showing the con- 
dition of the executive civil service at that time. The information contained in 
these and other official reports was the basis of Senator Pendleton's statement made 
on introducing the civil-service bill of 1883, that the departmental service was found 
to be inefficient, extravagant, and in many instances corrupt: 

House Report No. 47, Fortieth Congress, second session, condemning the man- 
agement of the civil service, and reporting a bill to remedy the evils, viz, the 
removal of employees at each change of administration and the political use 
made of them. (May 25, 1868.) 
Senate Report No. 227, Forty-second Congress, second session. Report on the 

New York custom-house investigation. (Juno 4, 1872.) 
Report on the Bureau of Engraving and Printing (Graves report) made- by com- 
mittee of investigation appointed by the Secretary of the Treasury. (Juno 
10, 1877.) 
House Ex. Doc. No. 8, Forty-fifth Congress, first session. Transmitting the 
report of commissioners appointed to examine custom-houses. (October 19, 
1877.) 
House Ex. Doc. No. 1, part 7, Forty-sixth Congress, second session. Civil serv- 
ice in Great Britain and its bearing on American politics. (Dorman B. Eaton, 
November 10, 1879.) 
Senate Report No. 872, Forty-sixth Congress, third session. Report on the civil 

service. (February 16, 1881.) 
Senate Ex. Doc. No. 61 and House Ex. Doc. No. 94, Forty-sixth Congress, third 
session. Results in the New York post-office and custom-house of the appli- 
cation of civil-service rules. (February 28 and March 1, 1881.) 
Senate Report No. 576, Forty-seventh Congress, first session. Report on the civil 
service of the United States. (May 15, 1882.) 
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The Superintendent of Indian Schools states that it is a matter for 
congratulation that the civil-service rules have been extended over the 
entire school service, and points out the good results of this extension. 
In this he is borne out by the Commissioner of Indian Affairs, who says 
in his report: 

Tlio recognition of the merit system in tlie Indian service is a long step forward, 
and will undoubtedly elevate its standard, improve its morale, and promote its 
efficiency. The removal of all partisan influence from appointments will give added 
dignity to the positions and increase tlie zeal of those engaged in the work. 

The Commissioner of Pensions, speaking of the Executive order of 
July, 1895, placing the pension agencies under civil-service rules, says : 

The wisdom of the change has been demonstrated in the increased efficiency of 
the clerical force and decided improvement in the entire agency service. 

And with reference to the working force of the Bureau proper, that — 

There has not only been an increase in the q^uautity of work performed, but a 
decided improvement in its quality as well. 

The Secretary of Agriculture states that, notwithstanding the in, 
creased amount of work, there has been a reduction of the force of 
280 employees, and that there has been covered back into the Treas- 
ury since March 7, 1893, $2,066,661.19 out of a total amount of 
$11,179,455.45. He adds : 

That these great economies have been effected without in any way marring the 
efficiency of the Department work or unduly limiting its scope is due in a very 
largo degree to the application of the civil-service rules, both in letter and spirit. 
The wide extension of the civil-service classification under the law has been proyed 
by experience to be not only a great help, but absolutely indisi)ensable to the main- 
tenance of an economical and efficient administration of the public service. Since 
March 7, 1893, the classified service has been extended, until now it includes every 
important position in the United States Department of Agriculture. Reports from 
the chiefs of bureaus and divisions since this classification are unanimous in prais- 
ing the enhanced value of the service rendered by their assistants and employees. 
In efficiency and economy the classification has very visibly improved the work. 
* « « « # # # 

The effect of placing the force of the Bureau of Animal Industry within the clas- 
sified service has been very marked in increasing its efficiency and improving its 
discipline. This is particularly apparent with the employees stationed at other 
cities than Washington. The decreased exi^ense of the inspection work is largely 
duo to this improvement in the force. Every person feels now that his standing, 
retention in the service, and chance of promotion depend upon the interest which 
he shows and the care and fidelity with which his duties are efficiently performed. 

On March 4, 1893, there were 781 persons employed by this Bureau, but on Novem- 
ber 1, 1896, there are only 758, notwithstanding the fact that the work has more than 
trebled. 

The Secretary of Agriculture, iu addition to his published report, 
has made the following additional public statement : 

By the aid of a completely classified service, to which there is no ingress save 
through competitive examinations by the United States Civil Service Commission, 
the Department of Agriculture — the smallest and youngest of the Executive Depart- 
ments — has demonstrated the truth that the civil-service law, regulations, and rules, 
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Tigorously carried out, are the best forces for economy yet tested in this form of 
Government. In four years' trial of the merit system more than two millions of dol- 
lars have been saved to cover back into the Treasury out of appropriations made 
during that period for that Department. And as employees become more skillful, 
more expert, and adept from experience in the service, the labor cost of administra- 
tion will continue to decline. My successor will find a fairly well equipped and 
decently disciplined force at his conmiand, and the members of that force, from the 
highest to the lowest, will, as a rule, prove their allegiance to their duties by con- 
stant and efficient industry. 

The Greneral Superintendent of the Railway Mail Service, in his last 
annual report, says : 

In several preceding annual reports I have expressed appreciation of the substan- 
tial benefits of the civil-service methods of selecting new appointees for the rail- 
way mail service by competitive examination. 

In this report it is shown that while the number of pieces of mail 
matter distributed per clerk has increased from 1,222,762 in 1885 to 
1,779,759 in 1896, the ratio of errors to the number of pieces distributed 
correctly has decreased from one error to each 5,575 pieces distributed 
correctly in 1885 to one error for each 9,843 pieces distributed correctly 
in 1896. He adds: 

I have purposely selected the year 1885, because it shows the highest per cent 
distributed correctly to each error previous to the placing of the railway mail 
service under the jurisdiction of the civil-service laws and regulations. 

The table published on page 5 of the report of the General Super- 
intendent of the Railway Mail Service is a conclusive argument of the 
evils of the old system. As shown in the report, the highest efficiency 
ever attained under that system, after years of practice, was one 
error in every 5,575 correct deliveries. There was a change in the 
Administration, and the errors increased to one error in every 3,364 
correct deliveries, but before the close of that Administration the 
service had gradually improved until 3,954 correct distributions were 
made to each error. Then came another change of Administration, 
followed by the usual removals, and the efficiency immediately fell to 
one error in every 2,834 pieces correctly distributed. Since the classi- 
fication of the service, however, the elimination of political removals 
(and appointments based purely upon ascertained fitness) has been 
followed by continuously increasing yearly efficiency, until now the 
maximum efficiency has been reached, as shown by the record above 
quoted of nearly 10,000 correct distributions for each error. 

Like evidence could be given from the reports of the various 
officers of the Government and from the statements of the heads of 
bureaus and divisions who have been longest in the service and who 
have best knowledge of the workings of the Executive Departments. 

THE TENUBE-OF-OFFIOE LAWS. 

It was the intention of the founders of our Government that admin- 
istrative officers should hold office during good behavior. The 
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Constitution fixed the term of no officer in the executive branch of the 
Government except that of President and Yice-President. Madison, 
the expounder of the Constitution, said that the wanton removal of a 
meritorious officer was an impeachable offense. It was the established 
usage without question or variation during the first forty years of our 
Government to permit executive officers, except members of the Cabi- 
net, to hold office during good behavior, and this practice was only 
changed by the four-year tenure act of 1820, which was passed at the 
instance of an appointing officer for the purpose of using this power to 
secure his nomination as a Presidential candidate. Shortly after this 
law was passed, Jefferson made the following comment upon it: 

The late mischievous law, vacating every four years nearly all the executive 
offices of the Government, saps the Constitution and salutary functions of the 
President, and introduces a principle of intrigue and corruption which will soon 
leaven the mass, not only of Senators but of citizens. 

And later Webster said : 

I am for staying the further contagion of this plague. Men in office have begun 
to think themselves mere agents and servants of the appointing power. 

Clay remarked on the same subject: 

The tendency has been to revive the dark ages of feudalism and to render an office 
a feudatory. 

Calhoun also pointed out the evils growing out of the four-year- 
teuure law, and advocated its repeal, as well as Webster, Clay, Benton, 
and other able and patriotic statesmen. 

In 1836, when the nomination of candidates for the Presidency by 
convention first became an established practice, additional "workers" 
were required, and the provisions ofthe four- year tenure were extended 
to postmasters receiving a compensation of $1,000 or upward, and thus 
was introduced into our administration system a relic of feudalism that 
has proved most disastrous in its influence. 

The civil- service act of 1883 was intended to cure in part the evils 
traceable to the spoils system, which grew out of the four-year tenure- 
of-oiiice act. Our administrative system now presents the anomaly of 
filling certain inferior positions by the test of merit, and changing 
every four years the higher positions (collectors of customs, collectors 
of internal revenue, postmasters, and chiefs of bureaus), in which the 
largest capacity and longest experience are required, and thus fre- 
quently subjecting subordinates to inexperienced and incompetent 
superiors, to the demoralization of the public service. The repeal of the 
four-year tenure would not change the present method of appointing, 
but would promote the retention in the public service of faithful and 
efficient officers. 

The gradual increase in the number of Presidential offices is bound 
to force a change in the method of filling them. There are now nearly 
10,000 persons in the public service commissioned by the President, 
and this number is growing from year to year. At this rate of increase 
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m a few years it will be physically impossible far the President and 
Cabinet oflacers to examine the i>apers and to hear the arguments and 
complaints relating' to th^e large number of persons to be commissioned, 
and the repeal of the four-year-tenure laws will be absolutely neces- 
sary, so that our executive offtcers may devote more of their time to 
tkB consideseatiQii of the public bu^ness. 

FUBTHEE KXTBNSIONS. 

The revised civil-service rules promulgated by the President last 
May authorize the consolidation of the small post-offices with the free- 
delivery offices. When such consolidations are effected, the postmas- 
ters of the offices so consolidated become employees of the free-delivery 
offices^ and are consequently included in the classified service. The 
Postmaster-General, in his report for 1896 (pages 14 and 15)^ comments 
upon the advantages gained by the consolidation of a number of small 
offices with large offices, and it is believed from the results stated by 
him that when the work of consolidation is carried as far as may be 
practicable it will prove one of the most economical administrative 
reforms ever inaugurated by the Post-Office Department, besides add- 
ing to the efficiency of the i)ostal service by increasing the postal 
facilities of the people. 

In addition to the above consolidation, it is the opinion of the Com- 
mission that the fourth-class post-offices may be included in the classifi- 
cation by Executive order. When these extensions of the classification 
have been made, and the four-year tenure-of-office acts are repealed, 
and when regulations are in successful operation in all the Departments 
requiring that promotions be based ui)on the efficiency of employees, 
the reforms in the executive civil service will be practically complete. 
The service will then be restored to that condition in which it was 
intended to be kept by the wise founders of our Government. 

THE commission's FORCE. 

The work of the Commission has been performed under many diffi- 
culties in a building wholly unadapted for office purposes, and more 
suitable accommodations are greatly needed. 

The Commission takes pleasure in testifying to the fidelity and effi- 
ciency with which its employees have discharged their duties, and it 
is also indebted for the efficient service rendered by many of the clerks 
who have come to it on detail from the Departments* 

The Commission was deprived of the valuable services of its chief 
examiner, Maj. William H. Webster, by his sudden death on March 23, 
1896. The Loss of a man of such unusual abilities and high character 
would at any time have been a serious blow^ and it was more keenly 
felt because of his long connection with the service, he having been 
with the Commission from its first organization to his death, first as 
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cliairmaii of the Central Board of Examiners, and from 1886 as chief 
examiner. He had given much time and study to the preparation of 
the revised rules, which were promulgated a few months after his death, 
and it was a peculiar misfortune that the Commission was deprived of 
his wise counsel and high executive ability in putting these new rules 
into execution. His death was not only a personal bereavement to 
each Commissioner, but a great loss to the public service. 
We have the honor to be, your obedient servants, 

John E. Procter, 
William G. Eice, 
John B. Harlow, 
The President. Commissioners, 
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HISTORICAL REGISTER 

OF THE 

UNITED STATES CIVIL SERVICE COMMISSION. 



COMMISSIONERS: 

JOHN E. PKOOTEK, Keiitucky, President. 
WILLIAM G. BIOE, New York. 
JOHN B. HAELOW, Missouri. 



A. EALPH SBEVEN, Chief Examiner, 
JOHN T, DOYLE, Secretary. 

List of Commissioners, chief examinera, and secretaries since 188S. 
Name. 



Whence appointed. ""»? "f »"*'' 



COMMISSIONERS. 



Donnan B. Eaton — 

John M. Gregory 

Leroy D. Thoraan ... 
Wm.' L. Treuholm . . . 
Alfred P. Edgerton.. 

John II. Oberiy 

Charles Lyman 

Hiifrh S. Thompson.. 
Theodore Roosevelt.. 
George D. Johnston . 
John R. Procter . . . . . 

AVilliam G. Rice 

John B. Harlow 



CHIEF EXAMINE 



Charles Lyman 

William H. Webster . 
A. Ralph Serven 



SECRBTABIES. 



Wm. S. Roulliac . . . 
Robert D. Graham. 
John T. Doyle'' 



New York Mar. 9,1883 

niiuois .do 

Ohio do 

South Carolina Nov. 9, 1885 

Indiana do 

Illinois Apr. 17, 1886 

Connecticut do 

South Carolina May 9, 1889 

New York > May 13,1889 

Louisiana July 14,1892 

Kentucky Dec. 2,1893 

New York May 16,1895 

Missouri May 25,1895 



Connecticut. 

do 

New York.. 



May 11,1883 
Aug. 28, 1886 
June 8,1896 



North Carolina June 11, 1883 

do ! Apr. 25,1884 

New York I Sept. 15, 1886 



Date of retirement. 



Resigned Apr. 17, 1886. 
Resigned Nov. 9, 1885. 

Resigned Apr. 17, 1886. 
Removed Feb. Q, 1889. 
Resigned Oct. 10, 1888 
Resigned May 24, 1895. 
Resigned June 23, 1892. 
Resigned May 5, 1895. 
Removed Nov. 28, 1893. 



Apr. 17, 1886.i 
Died Mar. 23, 1896. 



Died Apr. 17, 1884. 
Resigned Sept. 15, 1886. 



' A ppointed Commissioner. 

^Mr. Doyle wa.s appointed stenographer to the Commission March 9, 1883, and promoted upon 
appointment by the President from that position to secretary. 
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APPENDIX. 



PART I.— CITlIi SERVICE ACT, RUXjES, REGUI^TIOKS, ETC. 



REPORT OF THE CHIEF EXAMINER. 

United States Civil Sekvice Commission, 

WashingtoH, D, C, Noveniber 14, 1896, 
To the Commission : 

In accordance with tlie regulation requiring the chief examiner to make an annual 
rej)ort of the work performed under his supervision, and of its results^ I have the 
honor to submit the following for the year ended June 30, 1896: 

It is my pleasure, as well as my duty, in presenting this report, to give to the late 
chief examiner, Maj. William H. Webster, full credit for tho excellence of the service 
conducted under his supervision until his death on March 23. His fine ability and 
his intimate knowledge of the details of the work entrusted to him are reflected in 
the admirable results which attended his labors. The splendid showing of his 
division bears silent yet most eloquent testimony to his sterling worth, both as a 
man and as an officer of this Commission. 

During the year covered by this report 412 separate examinations were held for 
tho departmental and Government printing services, at which the competitors num- 
bered 10,534, who were given 82 diflFcrent kinds of examinations, and 6,513 obtained 
averages sufficiently high to entitle them to places on the eligible registers. 

In the same period 14,433 persons were examined for the post-office service at the 
1,179 separate examinations which were held for that service. The successful com- 
petitors numbered 10,374. 

For the custom-house service 123 separate examinations were held, at which 27 
kinds of examinations were given. The 4,018 competitors resulted in 2,769 eligibles. 

The internal-revenue service required 160 separate examinations, at which 2,055 
persons took tho three kinds of examinations, and 960 names were obtained for the 
register for tbis service. The total number of persons examined for the executive 
civil service was 31,179, of whom 20,714 succeeded in obtaining general averages of 
at least 70 per cent. 

Tho total number of times the different kinds of examinations were given during 
the year was 3,346. 

This division has also conducted 7 examinations for the Commissioners of the 
District of Columbia, at which there were 215 competitors, 66 of whom passed. 

Combining these figures with those for the executive civil service makes a grand 
total of 3,353 times on which different kinds of examinations were given, resnlting 
in 31,394 competitors, and 20,780 eligibles. During the year 338 examinations were 
scheduled, which were subsequently found unnecessary, and the announcements 
were recalled. 

All examinations for the post-office, custom-house, and internal- revenue services 
are considered as of a local character, and are held at the offices where the duties 
are to be performed. 

The Table 16, which is attached, exhibits by States the regular and si)ecial exami- 
nations held during the year for the departmental and the Government printing 
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services. It will be noticed that the District of Columbia had a total of 50 exami- 
nations, of which 37 were special; New York had 35, of which 23 were special; Illi- 
nois had 23, of which 17 were special; Missouri had 21, of which 11 were special, 
while Pennsylvania had 20, of which 12 were special. 

The table which is attached, marked 17, exhibits in detail the total number of 
examinations held, the total number examined, and the total number that passed, 
during the fiscal year ended June 30, 1896. 

A recapitulation of this table shows that 883 scheduled examinations for the 
departmental service obtained from 8,112 competitors, 4,950 eligibles. From the 101 
special departmental examinations held, 84 of the 239 competitors were successful. 
There were 45 special examinations held for the Fish Commission, and of 67 com- 
petitors 20 were successful. For the Indian service 255 examinations were held, at 
which 615 competed and 387 passed. The Government printing service had 202 
examinations, with 1^501 competitors and 1,072 eligibles. The 80 examinations to 
determine eligibility for promotion or transfer had 140 competitors, 99 of whom were 
successful. As before stated, the post-office service had 1,179 examinations, 14,433 
competitors, and 10,374 eligibles; the custom-house service had 324 examinations, 
4,018 competitors, and 2,769 eligibles; and the internal-revenue service had 279 
examinations, 2,055 competitors, and 960 eligibles. 

In order that the amount and scope of the work in connection with these exami- 
nations may be fully appreciated, the table which is attached marked 18, is pre- 
sented to show the number examined in the subjects given during the year. 

A review of this table shows that questions were prepared in 169 diflerent subjects 
and 212,830 sets of answers to these questions were considered and marked by the 
examiners. When the great variety of subjects is considered, in connection with 
the fact that so many of them are entirely technical, the value of this service will 
be apparent. 

In closing that part of the report relating to examinations, it should be stated 
that some 35,000 applications have been received, carefully scrutinized, and either 
approved and filed or returned to the applicants with the proper criticisms. The 
necessary records and reports concerning all applicants and competitors, have been 
carefully and accurately prepared, as well as all correspondence which necessity has 
demanded in connection with the examinations. 

The following statement will exhibit to some extent the work which has been per- 
formed by the postal, customs, and internal-revenue branch of this office, which 
related to the 635 classified post-offices, the 89 classified custom-houses and offices, 
and the 63 internal-revenue districts and offices, for which a total of 1,462 examina- 
tions were held during the year, in order to supply eligibles for the needs of these 
services. In addition to these, the details in connection with the preparation for 
338 other examinations were cared for by this branch, although subsequently they 
were found to be unnecessary and were withdrawn. 

ELIGIBLE AND INELIGIBLE REPORTS. 

The examinations necessitated the preparation of reports and of duplicate registers 
as follows : 

Eligible reports— 

For the post-office service 1,954 

For the custom-honse service 294 

For the internal-revenue service 237 

Total 2,485 

Ineligible reports — 

For the post-office service 785 

For the custom-house service 241 

For the internal-revenue service 226 

Total 1,252 
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Number of eligibles reported — 

For the post-oflBce service 10, 374 

For the custom-hoase service 2, 769 

For the internal-revenue service 960 

Total 14,103 

Number of in eligibles reported— 

For the post-office service 4, 059 

For the custom-house service 1, 249 

For the internal-revenue service 1, 095 

Total 6,403 

These reports show the application number, name, age, sex, education, and general 
average of each applicant who is examined. During the year 3,026 certificatious 
were checked and recorded, of which about 20 per cent were found to be defective, 
and were returned to the local civil-service board for correction. The certifications 
were distributed among the services as follows : 

Post-office 2,437 

Customs 505 

Internal-revenue 84 

All appointments during the period were carefully scrutinized, and, as a result, 
many were revoked because it was found that they had been made without proper 
regard to the requirements of the civil-service law and rules. Complete records are 
kept of all appointments in these services. During the year the post-office service 
had 2,384 appointments in the nonexcepted class, 95 in the excepted class, and 650 in 
the unclassified grades, making a total of 3,129. The customs service had 389 non- 
excepted appointments, 10 excepted, and 60 appointments in the unclassified grades; 
total, 459. The internal-revenue service had 68 nonexcepted appointments and 
47 in the unclassified grades; total, 115. In the three services there were 2,841 
appointments from examination, 105 appointments in the classified service without 
examination, and 757 appointments in the unclassified service, making a total of 
3,703 appointments for these services. 

During the period covered by this report there were a total of 2,676 separations in 
the postal, customs, and internal-revenue services, of which 987 were by removal, 
1,383 by resignation, and 306 by death. These separations were distributed among 
the services named as follows : 



Service. 


Removals. 


Resigna- 
tions. 


Deaths. 


Total. 


Postal 


700 
146 
141 


1,193 
90 
100 


216 
63 
27 


2,109 


Customs 


299 


Internal-revenue 


268 







Each report shows all changes in the service during the month, whether proba- 
tional or absolute appointment, promotion, transfer, reduction, reinstatement, or 
separation, and is carefully checked. This work embraced during the year 7,620 
postal reports, 708 customs reports, and 756 internal- revenue reports, making a total 
of 9,084, of which over 3,000 were found incorrect and returned, with letters of 
instructions for the corrections to be made. 

It is the practice of the Post-Office Department to forward for approval all nomi- 
nations received for appointment in classified post-offices. If the nomination is made 
in accordance with the civil-service rules, it is indorsed to that effect. During the 
year 2,365 such nominations were examined for that Department. 

During the past year 98 preference claims for disability incurred in the line of duty 
in the military or naval service were adjudicated in accordance with section 1754, 
United States Revised Statutes. Under civil-service Rule IX, 21 reinstatement cases 
were also examined and adjudicated. In addition to the routine office work, personal 
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investigations are made outside of tlie District of Columbia in cases of political 
assessments, removals, or discriminations for political reasons, and such investiga- 
tions are also conducted by correspondence. The work of organizing and instructing 
local boards of examiners for the three branches of the service is also carried on 
under the supervision of this branch of the chief examiner's office. During the past 
year the number of visits made by emi)loyees in connection with this work was 136. 
In transacting the business of this branch of the office the preparation of corre- 
spondence is a very important element. A careful approximation of the letters pre- 
pared during the past year fixes the number at 22,872, a daily average of about 75. 
A very considerable amount of labor is expended in attending to the miscellaneous 
duties connected with the indexes and files, the statistical reports, and other matters 
of a general nature. 

Tables showing in detail the work of tliis division will be found in the appendix. 

It affords mo great pleasure to testify, in closing this report, to the earnestness with 
which the work has been carried on by the different members of the force under my 
supervision. It is expected that the additional work imposed upon this division by 
the recent extension of the service will be performed in th« same faithful and con- 
scientious manner as has characterized the past. This division will be at all times 
ready to cooperate with the Commission in everything which will tend to improve 
in any way the character or efficiency of its work. 
Very respectfully, 

A. II. Seuvex, Chief Examiner, 



Nmnher of examinations held in each State for the departmental and Government jyriniing 
services during the year ended June 30, 1896, 







Scheduled. 


Special. 


Total. 


1 


Alabama 


3 




3 


?, 


Alaska 






3 


Arizona 


2 
2 
6 
4 
2 
2 
13 
4 
6 
3 
6 
7 




2 


4 


Arkansas 




2 


5 


California _ 


7* 

3 
3 


13 


fi 


Colorado - 


7 


7 


Connecticut 


5 


H 


Delaware . . . 


2 


9 


District of Columbia 


37 


50 


10 


Florida 


4 


n 


Georgia ................................ 


2 


8 


1? 


Idabo - 


3 


IS 


Illinois 


17 
C 


23 


u 


Indiana 


13 


15 


Indian Territory 




10 


Iowa 


7 
7 
3 
4 
2 
2 
6 
6 
6 
4 

10 
4 
6 
2 
2 
2 
2 

12 
4 
3 
8 
2 
4 
8 
2 
3 
5 

\ 




7 


17 


Kansas 


2 
2 
8 
1 
2 

12 
5 
4 
2 

11 


9 


18 


lientucky 


5 


1*) 


Louisiana 


12 


?n 


AfAinA , ,. , , .; ., .. 


3 


^1 


MarylaTid - r- 


4 


?.?! 


MassachiLsetts 


18 


?^3 


MiV.higan -r . -^-, . , 


11 


?4 


Minnesota 


10 


?f> 


Mi»8i?»8ippi _ ^.- ,-,._,., . , . ... 


6 


?fi 


Missouri r. 


21 


?7 


Tifrtn tana -••.■•..... ....•.......■.....>.... ^. ...... ..... ... 


4 


?8 


Nebraska 


5 

1 


11 


9q 


Nevada 


3 


BO 


New Hampshire 


2 


31 


New Jersev ....................................................... 




2 


R*> 


New Mexico 




2 


3S 


New York 


23 


35 


M 


N ortb Carolina .. . ...... . .................... .... 


4 


3S 


North Dakota 




3 


86 


Ohio 


9 


17 


87 


Oklaboma . ... ....... 


2 


88 


Oreson. ....... a. . ..... . ... ..•■■. ........................... 




4 


89 


I^ennsylvania . ............... 


12 

i' 

2 
2 

4 


20 


40 


Rhode Island 


2 


41 


South Carolina 


4 


4? 


South Dakota 


7 


48 


Tennessee 


10 


44 


Texas 


12 



Digitized by VjOOQ IC 



THIRTEENTH EEPORT OF CIVIL SERVICE COMMISSION. 



39 



Kumber of examinations held in each State for the departmental and Government printing 

services, etc. — Continued. 



Utah 

Vermont 

Virginia 

Washington . . 
West Virginia 

Wisconain 

Wyoming 

Total... 



Scheduled. 



Special. 



186 



Total. 



Total nuniber of examinations Tield, the total number examined, and the total numbei' that 
passed f daring the year ended June 30, 1896, 



Examination. 



Departmental : 

Assistant examiner 41 151 4G 

Bookkeeper 54 185 87 

Clerk-copyist 92 420 254 

Engineer 5 6 4 

Fireman 1 34 14 

Machinist 2 2 

Meat inspector 51 107 39 

Mechanical draftsman 5 5 2 

Medical pension examiner 2 2 

Messenger 22 31 21 

Messengerboy , 4 17 10 

Modernlanguages 12 12 9 

Nautical expert 13 3 

Observer 28 34 22 

Printer's assistant 1 550 466 

Proofreading 3 3 2 

Railway mailclerk i80 5,013 3,048 

Skilled helper 1 17 12 

Special examiner 34 72 12 

State Department clerk 8 8 3 

Stenography 70 176 54 

Stock examiner 75 586 393 

Tagger 75 433 309 

Topographic draftsman U 17 7 

Typewriting 75 189 117 

Watchman 30 39 36 

Assistant agrostologist 2 2 2 

Assistant chief dairy division 4 5 5 

Assistant, division animal pathology 2 2 1 

Assistant, division of soils 16 26 5 

Assistant, division of vegetable physiology and pathology 1 1 1 

Assistant engraver (Geological Survey) 14 4 

Assistant geologist 3 7 4 

Assistant and histologist, division agrostology 1 1 1 

Assistant pathologist 5 8 3 

Carpenter 1 11 5 

Computer (Coast and Geodetic Survey) 12 18 3 

Copi)erplate map engraver 4 34 8 

Copyist of maps 3 25 4 

Draftsman (Agricultural Department) 4 9 1 

Draftsman, mechanical (Light-House Board) 9 17 3 

Draftsman (Treasury Department) 16 3 

Engineer, mechanical 2 4 2 

Engraver (Geological Survey) 1 1 1 

Expert agriculturist 6 17 3 

Expert chemical assistant 4 V 5 

Expert, foods and nutrition. 3 3 2 

Expert physical assistant 2 2 2 

Horticultural assistant 2 2 1 

Janitor, custodian's force 16 2 

Library clerk, State Department 4 8 3 

Lithographic steam pressman 4 7 3 

Map printer 2 6 5 

State statistical agent 1 20 2 

Indian Service: 

Industrial teacher and farmer 5 6 2 

Kindergarten teacher 1 5 5 

Matron 62 145 127 

Physician 27 44 10 

Seamstress 3 3 2 

Superintendent and principal teacher 46 ^->^ 80 ^ 50 



Total 
nuniber 
passed. 
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Total number of examinatians held, the total number examined, etc, — Continued. 



Examination. 



Namber 
of exam- 
inations. 



Total 
namber 
exam- 
ined. 



Total 
number 
passed. 



Indian Service— Continued. 

Teacher 

Teacher of industries 

Postal service : 

Clerk-carrier 

Fish Commission : 

Fish cultnrist 

Scientific assistant. 

Statistical field agent 

Superintendent or station , 

Government printing service : 

Assistant electrician 

Bookbinder 

Cataloguer of public documents 

Compositor 

Electrotype finisher 

Electrotype molder 

Electroty per 

Engineer and machinist 

Pressman 

Saw-tilor and knife grinder 

Stereoty per 

Skilled laborer 

Customs service: 

Assistant bookbinder 

Assistant ganger 

Assistant weigher 

Assistant weigher-messenger 

Attendant 

Boatman » 

Chemist and polariscopist 

Clerk, day inspector 

Clerk, female 

Clerk, male 

Day inspector, female 

Day inspector, male 

Examiner /- 

Fireman 

Foreman 

Inspector 

Inspectress 

Janitor 

Messenger 

Night inspector 

Night inspector and watchman 

Opener and packer 

Sampler 

"Watchman 

Stenography and typewriting 

Watchman, inspectress 

Weigher, ganger, and assistant weigher 

Carpenter 

Internal-revenue service: 

Clerk, female 

Clerk, male 

Storekeeper-ganger , , , , 

Eules prior to May 6 : 
Rule III, 2, c- 

Clerk-copyist 

Compositor 

Engineer (Fish Commission) 

Locksmith 

Returns office clerk 

Rule III, 2, d— 

Board Pension Appeals 

Captain of watch 

Clerk-copyist 

Pressman' (Weather Bureau) 

Rule V, 1, a, Railway Mail Service 

Rule VI (Government Printing Office), compositor 
Rule VIII, 1, d— 

Post-office inspector 

Clerk-copyist 

Rule IX, 2, Statistical field agent 

District of Columbia: 

Assistant inspector gas fitting 

Policeman 

Station keeper 

Grand total 



110 
1 



1,179 



6 
106 
4 
1 
4 
1 

34 
1 
5 
7 

2 
1 

13 

10 
3 
2 
1 

39 
8 

66 
2 

61 
1 
4 
3 
2 

14 
1 

21 

15 
6 

13 
9 

19 
1 

11 
5 
1 

46 
111 
122 



331 
1 



14, 433 



17 
13 
8 

17 

95 

24 

638 

4 

2 

4 

26 

71 

20 

10 

590 



12 
48 
14 
22 
2 

10 

200 

16 

,035 

14 

852 

29 

36 

3 

4 



93 

692 

1,270 



1 

1 
100 

1 

16 
8 
1 

24 
141 
47 



185 



10, 374 

6 
10 
1 
3 

10 

62 

5 

443 

-3 

1 

3 

15 

46 

6 

7 

471 



41 
7 

14 

1 

7 

130 

13 

739 

7 

537 

11 

11 
3 
1 

55 



1 




372 


234 


173 


143 


540 


436 


208 


147 


36 


18 


78 


52 


6 


1 


39 


23 


183 


125 


20 


9 



54 

405 
501 



1 

1 

79 

1 

8 
4 
1 

3 
45 
18 



3,355 31,391 



20,780 



Digitized by LjOOQ IC 



THIRTEENTH REPORT OF CIVIL SERVICE COMMISSION. 41 

Number of persmia examined on the suljeots given heloio during the year ended June 30, 

1896. 



Subject. 



Examination. 



Number 
exam- 
ined. 



Arithmetic (elementary) : 

Arithmetic 

Commercial arithmetic 

Co 11 version of currency 

Elements of bookkeeping and accounts 

Elements of bookkeeping and cpmmercial 
arithmetic. 

Keeping accounts : 

Practical arithmetic 

Practical bookkeeping 

Biblioo:raphy : 

Bibliography 

Publishing processes 

Domestic economy 

Di-awing : 

Designing fumitnre 

Designing of office rooms 

Drafting 

Drawing 

Freehand 

Geographic projections 

Landscape 

Map 

Mechanical 

Mechanical and indnstrial 

Scale 

Shading and shade lines and section lines. . 
English : 

Abbreviations 

American literature 

Copying.. - 

Copying and spacing 

Correction of proof 

Dictation 

Essay writing 

Letter writing 

Making reports 

Orthography 

Penmansnip 

Proof reading , 

Recei vin g m essages 

Reading addresses 

Rough draft 

Government : 

United States Government, international 
law and political economy. 
Languages : 

Danish , 

Dutch , 

French 

German 

Italian 

Latin , 

Spanish 

Swedish 

Law: 

International. {See Government.) 

Law 

Pension law 

Law (Government) 

Mechanical trades: 

Arrangement of work for job printer 

Assistant electrician 

Assistant inspector of gas fitting , 

Carpenter 

Copperplate map engraver 

Engineer 

Engineer and machinist 

Fireman 

Locksmith 

Machinist 

Mechanical engineer 

Practical questions in machinery and 
steam engineering. 

Saw filer and knife grinder 

Medicine: 

Anatomy 



Bookkeeping 

Customs 

Indian, and post-office inspector . 
Ind ian 



....do 

Assistant ganger . 
Bookkeeping 



Cataloguer. . 

do 

Matron 



Draftsman, Treasury 

do 

Mechanical draftsman 

Teacher 

do 

Topographic *.... 

Draftsman, Agricultural Department . 

do 

Assistant (Examiner, etc 

Teacher 

Topographic 

Mecharical 



Compositor . 
Teacher 



Typewriting. 



Typewriting 

Expert in food and nutrition . 



Post-office inspector and station keeper . . . 



Station keeper . 
Cataloguer 



Library clerk. 



Assistant agrostologist . 



Pension examiner 

do 

State Department clerk. 

Compositor 



Engineer, Fish Commission . 



Anatomy and physiology 
Chemistry, matena medic 
tics. 



ica and therapeu- 



Board of Pension Appeals. 

Medical examiner, etc 

do 



30, 



29, 



692 

185 

29 

17 



156 

12 

185 

34 
26 
149 

7 
7 

17 
861 

16 

L8 
9 
9 
1G5 
1 

18 
5 



411 
1, 321 
195 
695 
195 

20 
520 

64 

108 

197 

7 

47 
802 
32S 



1 
8 
69 
67 
8 
2 



73 
73 
8 



17 
24 
11 
15 
5 
34 



1 

46 
46 
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Number of persons examined on the suhjecia given "below j etc, — Continued. 



Subject. 



Medicine— Continued. 

General patbologj^ theory and practice of 
medicine. 

Histology 

Histological methods and literature 

Hygiene 

Medical jurisprudence and toxicology 

Medical jurisprudence, toxicology and hy- 
giene. 

Nutrition 

Kutrltion of man and domestic aniuuda . . . 

Obstetrics 

Physiology 

Physiology and hygiene 

Surgery 

Veterinary anatomy and physiology 

Veterinary pathology ", 

Miscellaneous : 

Description of persons 

Policeman 

TJnited States geography, postal laws and 
regulations. 
Nursery management 



Agriculture : 

Agriculture 

Agricultural and physiological chemistry. . 

Agricultural chemistry 

£acteri£i of the dairy , 

Chemistry of the dairy , 

Chemistry of soils , 

Dairy organization and literature , 

Economic agrostology , 

Tarm economy 

Imitations of dairy; products 

Methods of determining physical qualities 
of soils. 

Plant pathology 

Practical dairying 

Practical questions on farming 

Principles of agrostology 

Principles of agricultural practice 

Soil physics 

Stock examination 

Systematic agrostology 

Systematic mj'^cology 

Theory and practice of agriculture 

Astronomy. {See Geodesy.) 

Botany 

Chemistry : 

Agricultural and physiological chemistry. 
{See Agriculture.) 

A nalytical chemistry 

Bacteriology 

Chemical arithmetic 

Chemistry 

General, organic, physiological, and ana- 
lytical chemistry. 

Physics and general chemistry. {See 
Physics.) 

Physical chemistry 

Geodesy: 

Geodesy and practical astronomy 

Geography : 

Geography 

Geography and history. {See History.) 

Geography and local delivery 

History and geography. {See History.) 

Railway routes 

Geology: 

Economic geology 

General geology 

Petrography. .1 

History : 

Geography and history, United States 

History and geography. United States 

History and Government, United States. . . 
Horticulture 



Examination. 



Medical examiner, etc . 



Assistant in division of animal pathology. 

Teacher 

Medical examiner, etc 

Physician ' 



Expert physical assistant 

Expert in iood and nutrition 

Physician 

Assistant in division of animal pathology. 

Superintendent and principal teacher 

Medical examiner, etc 

Meat inspector 

do 



Post-offico inspector . 



Post-office inspector . 
Matron 



State statistical agent 

Expert in foo<l and nutrition. . . 

Expert agriculturist 

Assistant chief, dairy division. 

do 

Assistant, division of soils 

Assistant chief, dairy division. 

Assistant agrostologist 

Industrial teacher 

Assistant chief, dairy division. 
Assistant, division of soils 



Assistant pathologist 

Assistant chief, dairy division. 

Industrial teacher 

Assistant agrostologist 

Assistant, division of soils 

do 



Assistant agrostologist. 
Assistant pathologist. . . 
Expert agriculturist 



Horticultural assistant . 



Chemist, customs. 



Cfaemistiy, customs 

Assistant, division animal pathology . 
Expert physical assistant 



do 

Computer. 



Assistant geologist . 

do 

....do 



State Department clerk . 

Cataloguer 

Teacher 

Horticultural assistant . . 



Number 
exam- 
ined. 



46 

2 

2 

331 

2 

44 



3 
44 
11 
85 
46 
108 
108 

17 
141 

17 

149 



20 
3 

17 
5 
5 

26 
5 
2 
7 
5 

26 



5 

7 

2 

26 

26 

599 

2 



17 



10 
2 

10 
2 
2 



18 
7,800 
14,506 
5,119 

7 

7 
7 

8 

34 

411 

2 
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Numher ofj^ersons examined on the suhjects given heloWf etc. — Continued. 



Subject. 



Examination. 



Number 
exam- 
ined. 



• SCIENCES— continued. 

Mathematics : 

Algebra * 

Calculus 

Geodesy, ( See Geodesy. ) 

Geometry 

Mathematics 

Mathematios and chemistry 

Mathematics, mechanics, strength of ma- 
terial, and graphical statics. 

Metal conetroction and specifications 

Pure mathematics 

Trigonometry - 

Meteorology 

Microscopy : 

Microscopic teclioiqae 

- The microscope 

l^avigation ; 

iNoutical definitions « 

Navigation 

Natural history 

Pedagogy : 

aethods of manual training 



Compnter. 



Teacher 

Copyist of maps 

Acisutaot examiner. 
Light-House Board . 



do 

Nautical expert. 

Computer 

Observer 



Assistant pathcdogist 

Assistant, division animal pathology. 



Nautical expert . 

do 

Teacher 



Pedagogy. 
Psychologj 



ylogj of childhood 

Scfiool management and pedagogy 

Songs, games, and stories 

Use of kindergarten materials 

Physics : 

Physical geography 

Physical Teatures 

Physios 

Physics and general chemistry 

Zoology 

Statistics : 

Abstracting 

Abstracting rei»orts of agricuitnsal inves- 
tigations. 

Compilation of statistics 

Statistics of agriculture 

Tabulation and interpretation of a^icul- 
tural statistics. 
Technical : 

Commercial fisheries ..«•••««•..*•... , 

Fish culture -..— , 

Gauging (internal-revenue) 

Industrial economics 

Meat inspection ».....«... 

Practical sugar analysis 

Stenography 

Tabulating 

Technical subjects (examiner)............. 

Technioa •.....«•...•.,.•.. 



Teacher of industries 

Indian teaeher 

Teacher 

Superintendent and principal teacher . 

Teacher 

do 



Scientific assistant, Fish Commission . 
State statistical agent 



Expert chemical assistant . 
Scientific assistant 



Expert in food and nutrition . 
Expert agriculturist 



Statistical field agent 

State statistical agent 

Assistant chief, dairy division. 



Statistical field agent 

Superintendent ol station and fish cultnrist. 



Superintendent and principal teacher. . 
Chemistry and polariscopist, customs. 



Customs 

Assistant examiner. 



18 
18 

435 
25 

151 
17 

17 
3 

18 
34 



2 



3 
41G 

1 
336 
5 
80 
5 
5 

18 
20 
18G 
7 
15 



14 
20 
5 



14 

37 
1,282 

81 
108 

10 
183 
887 

29 
151 
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CIVIL SERVICE ACT. 

AN ACT to regulate and improve the civil service of the United States. 

Be it enacted by the Senate and House of Eepresentatwes of the United 

Appointment states of Amei'ica in Congress assemhled, That the President is author- 
ers. ized to appoint, by and with the advice and consent of the Senate, 

three persons, not more than two of whom shall be adherents of the 
same party, as Civil Service Commissioners, and said three commis- 
sioners shall constitute the United States Civil Service Commission. 
Said commissioners shall hold no other official place under the United 
States. 

RemoTftl of The President may remove any commissioner; and any vacancy in 

omm ss oners. ^^^ position of commissioner shall be so filled by the President, by and 
with the advice and consent of the Senate, as to conform to said con- 
ditions for the first selection of commissioners. 

Salaries and The commissioners shall each receive a salary of three thousand 
ucnses.*** ^ **" five hundred dollars a year. And each of said commissioners shall be 
paid his necessary traveling expenses incurred in the discharge of his 
duty as a commissioner. 

Duties of Com- Sec. 2. That it shall be the duty of said commissioners : 

Bules. * First. To aid the President, as he may request, in preparing suitable 

rules for carrying this act into effect, and when said rules shall have 
been promulgated it shall be the duty of all officers of the United 
States in the departments and offices to which any such rules may 
relate to aid, in all proper ways, in carrying said rules, and any modi- 
fications thereof, into effect. 

Second. And, among other things, said rules shall provide and declare, 
as nearly as the conditions of good administration will warrant, as 
follows : 

CompetltiTe First, for open, competitive examinations for testing the fitness of 
examina ons. applicants for the public service now classified or to be classified here- 
under. Such examinations shall be practical in their character, and 
so far as may be shall relate to those matters which will fairly test 
the relative capacity and fitness of the persons examined to discharge 
the duties of the service into which they seek to be appointed. 

ya«ancies,how Second, that all the offices, places, and employments so arranged or 
to be arranged in classes shall be filled by selections according to grade 
from among those graded highest as the results of such competitive 
examinations. 

Apportion- Third, appointments to the public service aforesaid in the depart- 
ments at Washington shall be apportioned among the several States 
and Territories and the District of Columbia upon the basis of popu- 

Applications lation as ascertained at the last preceding census. Every application 

' for an examination shall contain, among other things, a statement, 

under oath, setting forth his or her actual bona fide residence at the 

time of making the application, as well as how long he or she has been 

a resident of such place. 

Probation. Fourth, that there shall be a period of probation before any absolute 

appointment or employment aforesaid. 
44 
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Fifth, that no person in the public service is for that reason under Political cen- 
any obligation to contribute to any political fund, or to render any gjj.yice?"* *"* 
political service, and that he will not be removed or otherwise preju- 
diced for refusing to do so. 

Sixth, that no person in said service has any right to use his official Coercion, 
authority or influence to coerce the political action of any person or 
body. 

Seventh, there shall be non-competitive examinations in all proper Non-competl- 
cases before the Commission, when competent persons do not com- J}j®g® **"*""" 
pete, after notice has been given of the existence of the vacancy, 
under such rules as may be prescribed by the commissioners as to the 
manner of giving notice. 

Eighth, that notice shall be given in writing by the appointing Notice of 
power to said Commission of the persons selected for appointment or tee!^^^^ **^^" 
employment from among those who have been examined, of the place 
of residence of such persons, of the rejection of any such persons 
after probation, of transfers, resignations^ and removals, and of the 
date thereof, and a record of the same shall be kept by said Com- 
mission. 

And any necessary exceptions from said eight fundamental pro- Exceptions to 
visions of the rules shall be set forth in connection with such rules, '''**®** 
and tHe reasons therefor shall be stated in the annual reports of the 
Commission. 

Third. Said Commission shall, subject to the rules that may be Begulatlons 
made by the President, make regulations for, and have control of, tions.*^*™ "*" 
such examinations, and, through its members or the examiners, it 
shall supervise and preserve the records of the same; and said Com- Minutes of pro- 
mission shall keep minutes of its own proceedings. ceedings. 

Fourth. Said Commission may make investigations concerning the Investigations, 
facts, and may report upon all matters touching the enforcement and 
effects of said rules and regulations, and concerning the action of any 
examiner or board of examiners hereinafter provided for, and its own 
subordinates, and those in the public service, in respect to the execu- 
tion of this act. 

Fifth. Said Commission shall make an annual report to the Presi- Annual report, 
dent for transmission to Congress, showing its own action, the rules 
and regulations and the exceptions thereto in force, the practical 
effects thereof, and any suggestions it may approve for the more 
effectual accomplishment of the purposes of this act. 

Sec. 3. That said Commission is authorized to employ a chief exam- Chief exam- 
iner, a part of whose duty it shall be, under its direction, to act with *"*'• 
the examining boards, so far as practicable, whether at Washington 
or elsewhere, and to secure accuracy, uniformity, and justice in all 
their proceedings, which shall be at all times open to him. The chief 
examiner shall be entitled to receive a salary at the rate of three 
thousand dollars a year, and he shall be paid his necessary traveling 
expenses incurred in the discharge of his duty. The Commission 
shall have a secretary, to be appointed by the President, who shall Secretary, 
receive a salary of one thousand six hundred dollars per annum. It 
may, when necessary, employ a stenographer, and a messenger, who stenographer 
shall be paid, when employed, the former at the rate of one thousand **** messenger, 
six hundred dollars a year, and the latter at the rate of six hundred 
dollars a year. The Commission shall, at Washington, and in one or 
more places in each State and Territory where examinations are to 
take place, designate and select a suitable number of persons, not 
less than three, in the official service of the United States, residing 
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in said State or Territory, after consiilting the head of the deparlment 
Boards of ex- ©r office in "which euch persons serve, to be members of boards of 

am ners. examiners, and may at any time snbsti'tate any other person in said 

service living in such State or Territory in the place of any one so 
selected^ Saeh boards of eKaminers shall be so located as to make it 
reasonably convenient and inex^nsiv^ for applicants to attend before 
them ; and where there are persons to be examined in any State or 
Territory, examinatiaDS shall be held therein at least twice in each 
Duties of pub- yeax. It shall be the duty of the collector, postmaster, and other 

lie officers. officers of the United States, at any place outside of the District of 

Columbia where examinations are directed by the President or by said 
board to be held, to allow the reasonable use of the public buildings 
for holding such -examinations, and in all p'rox>er ways to facilitate 
the same. 
Aceommoda- ^EC. 4. That it shall be the dnty of the Secretary of the Interior to 

tions, et€. , for cause suitable and convenient xooims and acoomTOodations to be assigned 
or provided,, and to be furnished, heated, and lighted, at the city of 
Washington, for carrying on the work €rf said Commission and said 
examinations, and to cause the necessary stationery and other articles 
to be supplied^ and tho neeeeaary printing to be done for said Com- 
mission. 
Frauds. Sec. 5. That any said commissioifcer, exanniner, copyist, or inessen- 

ger, or any person in the public service who shall willfully and cor- 
ruptly, by himself or in co-operation with one or Tnore other persons, 
defeat, deceive, or obstruct any jjerson in respect of his or her right 
of examination according to any such rules or regulations, or who 
shall willfully, corruptly, and falsely mark, grade, estimate, or report 
upon the examination or proper standing of any person examined here- 
nnder, or aid in so doing, or who shall willfully and corruptly make 
any false representations concerning the same or concerning the per- 
son examined, or who shall willfully and corruptly furnish to any 
person any special or secret information for the purpose of either 
improving or injining the prospects or chances of -any person so exam- 
ined, or to be examined, being appointed, employed, or promoted, 
shall for «ach such offense be deemed guilty of a misdemeanor, and 
upon conviction thereof, shall be punished by a fine of not less than 
one hundred dollars, nor more than one thonsand dollars, or by impris- 
onment not less than ten days, nor more than one year, or by both 
such fine and imprisonment. 
€«stont8 cUs- Sec. 6. That within sixty days after the passage of this act it shall 

siilcation. '^ ^-^^ duty of the Secretary of the Treasury, in as near conformity as 

may be to the classification of certain clrarks now existing un4er the 
one hundred and sixty-third section of the Bevised Statutes, to 
arrange in classes the several clerks and persosis employed by the col- 
lector, naval officer, surveyor, and appraisOTs, or either of them, or 
being in the public service, at their respective OEffices in each customs 
district vrhere the whole number of said clerkB and i>erBons shall be 
altogether as msmj as fifty. And thereafter, from time to time, on the 
direction of the President, said Secretary shall make the like classifi- 
cation or arrangement of clerks and. persoxus so onployed, in connec- 
tion with any said offioe or offices, in any other <cnstoms •district. And, 
u^on like request, and for the purposes of this act, said Se(^:etary shall 
aorange in one or more of said classes, or of existing classes, ajuy other 
clerks, agents, or persons employed under his department in any saiid 
district not novr classified; and every such ansangcanent and classifi- 
cation upon being made shall be reprated to the President. 
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Second, Within said sixty days it sliall be the duty of the Postmaster- P o s t ■ o ffl c e 
General, in general conformity to said one hundred and sixty-third sec- 
tion^ to separately arrange in dasees the seToral clerks and persons 
employed, or in the pnhlic service, at each post-office, or under any 
postmaster of the United States, where the whole number of said 
clerks and persons shall together amount to as many as £fty. And 
thereafter, from time to time, on the direction of the President, it shall 
be the duty of the Postmaster-Gexieral to arrange in like classes the 
clerks and persons so employed in ihe postal serrice in connection 
with any other post-office; and every such arrangement and classifi- 
cation upon being made shall be reported to the Preudent. 

Third. That from time to time «aid Secretary, tiie Postmaster- 
General, and each of the heads of departments mentioned in the one 
hundred and fifty-eighth section of the Revised Statutes, and each 
head of an office, shall, on the direction of the President, and for facil- 
itating the execution of this act, re6X>ectively revise any then existing 
classification or arrangement of those in their respective departments 
and offices, and shall, for the purposes of the examination herein pro- 
vided for, include in one or more of such classes, so far as practicable, 
subordinate places, clerks, and officers in tiie public servico x>ertaining 
to their respective departments not before claesified for examination. 

Ssc. 7. That after the expiration of six months from the passage of Examination 
this act no officer or clerk shall be appointed, and no person shall be JollStment*'^ and 
employed to enter or be promoted in either of the said classes now promotion, 
existing, or that may be arranged hereunder pnrsnjuit to said rules, 
until he has passed an examinsEtion, or is shown to be s]>ecially 
exempted from such examinaition in conformity herewith. But noth- 
ing herein contained shall be construed to take from those honorably 
discharged from the military or naval service any preference con- Preference 
ferred by the seventeen hundred and fifty-fourth section of the Bevised 1754 r. s'. 
Statutes, nor to take from the President any authority not inconsist- 
ent with this act conferred by the seventeen hundred and fifty-third Exclusions, 
section of said statutes; nor shall any officer not in the executive 
branch of the Government, or any person merely employed as a laborer 
or workman, be required to be classified hereunder; nor, unless by 
direction of the Senate, shall any person who has been nominated for 
confirmation by the Senate be required to be classified or to pass an 
examination. 

Sec. 8. That no person habitually using intoxicating beverages to Intoxicating 
excess shall be appointed to, or retained in, any office, appointment, 
or employment to which the provisions of this act are applicable. 

Sec. 9. That whenever there are already two or more members of a Members of a 
family in the public service in the grades covered by this act, no other *"* ^' 
member of such family shall be eligible to appointment to any of said 
grades. 

Sec. 10. That no recommendation of any person who shall apply for Becommeiida- 
office or place under the provisions of this act which may be given by of Congress, 
any Senator or Member of the House of Representatives, except as to 
the character or residence of the applicant, shall be received or con- 
sidered by any person concerned in making any examination or 
appointment under this act. 

Sec. 11. That no Senator, or Representative, or Territorial Delegate Political as- 
of the Congress, or Senator, Representative, or Delegate elect, or any 
officer or employee of either of said houses, and no executive, judicial, 
military, or naval officer of the United States, and no clerk or em- 
ployee of any department, branch or bureau of the executive, judicial, 
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or military or naval service of the United States, shall, directly or indi- 
rectly, solicit or receive, or be in any manner concerned in soliciting 
or receiving, any assessment, subscription, or contribution for any 
political purpose whatever, from any officer, clerk, or employee of the 
United States, or any department, branch, or bureau thereof, or from 
any person receiving any salary or compensation &om moneys derived 
from the Treasury of the United States. 

Sec. 12. That no person shall, in any room or building occupied in 
the discharge of official duties by any officer or employee of the United 
States mentioned in this act, or in any navy-yard, fort, or arsenal, 
solicit in any manner whatever, or receive any contribution of money 
or any other thing of value for any political purpose whatever. 
Change of rank Sec. 13. No officer or employee of the United States mentioned in 
Sonf *^™^ ^ ' this act shall discharge, or promote, or degrade, or in any manner 
change the official rank or compensation of any other officer or em- 
ployee, or promise or threaten so to do, for giving or withholding or 
neglecting to make any contribution of money or other valuable thing 
for any political purpose. 

Sec. 14. That no officer, clerk, or other person in the service of the 
United States shall, directly or indirectly, give or hand over to any 
other officer, clerk, or person in the service of the United States, or 
to any Senator or Member of the House of Representatives, or Terri- 
torial Delegate, any money or other valuable thing on account of or 
to be applied to the promotion of any political object whatever. 
Penalty. Sec. 15. That any person who shall be guilty of violating any pro- 

vision of the four foregoing sections shall be deemed guilty of a mis- 
demeanor, and shall, on conviction thereof, be punished by a fine not 
exceeding five thousand dollars, or by imprisonment for a term not 
exceeding three years, or by such fine and imprisonment both, in the 
discretion of the court. 

Approved, January 16, 1883. 
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DECISIOl^rS OF COURTS. 

POLITICAL ASSESSMENTS. 

The evident purpose of Congress in acts regulating in some particulars the conduct 
of certain officers and employees of the United States has been to promote efficiency 
and integrity in the discharge of official duties, and to maintain proper discipline in 
the public service. Clearly such a purpose is within the just scope of legislative 
power. If contributions for political purposes from those in public employment may 
be solicited by others in official authority, it is easy to see that what begins as a 
request may end as a demand, and that a failure to meet the demand may be treated 
by those having the power of removal as a breach of some supposed duty, growing 
out of the political relations of the parties. Contributions secured under such cir- 
cumstances will quite as likely be made to avoid the consequences of the personal 
displeasure of a superior as to promote the political views of the contributor — to 
avoid a discharge from the service more than to exercise a political privilege. If it 
was constitutional to prohibit the removal or discharge of a workingman for his 
political opinions, the kind or degree of punishment to be inflicted for disregarding 
the prohibition is clearly within the discretion of Congress, provided it be not cruel 
or unusual. (Opinion of Chief Justice Waite, United States Supreme Court, October 
term, 1882, in the matter of Newton Martin Curtis ; printed in full in Fourth Report, 
United States Civil Service Commission, p. 542.) 

CONSTITUTIONALITY OF CIVIL-SERVICE ACT. 

The twelfth section of the act of January 16, 1883, to regulate the civil service is 
not unconstitutional because of its prohibiting all persons, whether in the employ 
of the United States or not, from soliciting contributions for political purposes in 
any of the places mentioned in that section of the act. (United States v. Newton, 
supreme court District of Columbia; Washington Law Reporter, vol. 19, p. 770.) 

CERTIi^ICATION FOR APPOINTMENT — REMOVAL. 

When a postmaster notifies a secretary of a board of examiners of a selection for 
appointment from a certification, all rights under the certification are exhausted, 
and the Postmaster-General, or the postmaster, has no right to make any further 
appointment without a new requisition and certification. 

Congress has left in the heads of Departments all the discretionary power that 
was vested in them prior to the passage of the civil-service law and the promulga- 
tion of the rules relative to removals. (Pulaski r. Lyman, supreme court District 
of Columbia; vol. 21, Washington Law Reporter, p. 403.) 

TENURE OF OFFICE. 

The right of the relator to the office which he filled * * * is absolutely depend- 
ent upon the tenure of the office. If the tenure of his office was at the will and 
pleasure or at the will and discretion of the executive officer under whom he held 
office, then at any time that executive officer had the right to remove with or with- 
out reasons, provided he does not violate the civil-service law, which is the only 
provision of Congress that curtails or abridges the right of removal. 

* * # * # # # 

Although, apparently, it has become a difficult thing to got into the civil service, 
yet it is just as easy to get out as it was before the enactment of the law. To the 
extent that the spoils system has been abolished by the civil-service law, it is a 
great benefit to the civil service. To the extent, however, that Congress failed to 

49 
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provide for tho tenure of office of ax)pointee8 under tho civil-service law, it appears 
to mo that the purposes of tho act are clearly abortive. Whatever may be my opin- 
ion aa to the competency of tlie relator to iill iihe "pefiitien that ho occupied, or my 
opinion as to tho insufficiency and inadequacy and impropriety and lack of public 
policy of tho reasons that were given for his removal, it is perfectly clear to me that 
this Doui^ is -wiiThoixt ran^i^MBrity to asiteriere in ihm case. (O^tndon of JbftcUey, J. , 
diftmiftsmg tiiB 3»&titi»iLifdr ^ writ of mandainns of Eiagieme E. Gaddifi ; CoagiseHsionad 
Eeoeojd, v«l. 26, -p. •629,L ) [The revised rnlios of May 6, 1896, f«(rii>id removals or re<lw5- 
Uims ^ar politifial m: religioufi j?G&aficma. See Rule II, Manses 3 and 6-] 

IIEGUXATIOX OF THE PO^'ER OF AP1*0JXTMEXT. 

Th<e subjects of libe^esteuit «nd Tn-imiTCff of the esiet'cdse 'Of tho Ajxj^mntHnig •po'^'er 
K»d txf the idu^^, x^ltttioniks, nnxabeei:, '^GmapieeBfiation, prcteetios^ 4md. ano&ux&g^aesn'i 
of those in the public eervioe, "to which cdyil-iservice imles naturally xtdote, wonM 

. seecoL to be 'within the se&pe of legislative aant&ardty. (d Opioa. A. Gr., 16^-; D&ba^t^s 

/ in ScEuaibfe, <3tl©bc, 1869, p. 17, etc.) 

SEPA"RATION OP EXECUXIVE AND LEGISJLATIVJ3 DEPAJITMENTS. 

By the Const itn^tioB., tlie «®nly direct paTtieiyfltiom allowed t© the legisJativ* 
d«piErtm«nt in the matter •&£ appointmfinlfi ifi oai the paTt ef the Benatt) alo&e. It 
havinfg beeaheld that the pcrwer to iippmct ioffcektrdieB the powder to remove, it© ]>aj:- 
tici^ation in appeimfemeants can bo given t© the other B:&H8e«rf<CoagTess «rto a^ny 
other officer. (Maurice r. The United States, 2 iBD^fikenboriMi^h E., ICHL^ 4 O^ias. 
A. G., 164-166; 11 Opins. A. G., 212; 13 Opins. A. G., 516.) 

] ^ RESTRICTION OP CHOICE IX APPOINTMENT. 

The Attorney-Geneical 4eiaded. August 31, 1B71, that both the theery of the -Con- 
stitatdon and its reoegjadzed int-er^rotaitiofn allowed the dixect ex«a>ci»e o£ choice by 
tho appointing power to be limited to .a few ef the wiortkier aj3|)licaiits, the lees 
worthy having been iirst ascertained and eliminated by a Jiifit method authorized 
by law and fairly exercised under its sanctions. The same legal opinion has also 
been given in England, wTiere the same question arose. (Ueport of the Civil Service 
Cammisfiian, April 15-, 1874^ Jlx. IDoc. No. 221, 43d Con^ 1st sosa.) 

Tihc 2)ow<or of appointiuent oonfeirod. by the Constitiitifm is a ^abstan-tial and ji&ii 
merely a nominal function, and the judgment ajsd will of th» C^knfijbitutional depos- 
itary of that power should alone bo esiercised or have legal .operartii)ii in filling offi^^es 
created by law. (Opinion erf Aiagast <S1, 1871 ; 13 Op., .516.) 

Tlie right of Caugregs to prescribe <xniilificiitions fox ©ffioe i^ limiiod by the neces- 
sity of leaving scope for the judgment and will of the person or body in whom the 
Constitution vests the power of apjxointment. (Ibid.) 

Congress may, at its i)leasure, distribute the appointment of inferior officers 
between tho President, courts of law, and heads of departments, or confide tho same 
exclusively to one .or more of these depositaries; but it can n.ot constitntiQinally v^st 
such appointment olsewhere, directly op indirectly. (Ibid.) 

Accordingly, an actxeqniring the I*resident, the courtSj and heads of Departments 
to appoint to office thei^ersons designated by an examining board as the fittest would 
be at variance witli the Constitution, inasmuch as it Tvould virtually place the power 
of ax^pointment in that board, (Ibid.) 

But though ihe result of aai examination before such a board can not be made 
legally conclusive upon tho appointiug pow-ex, against its own j.udgment and will, 
yet it may be roaortcd to in ordejc to inioEm the eonficienije of that :i>ower.. (Ibid.) 

And notwithstanding that the ai>pointing pow-er alone can designate an andiv-id- 
ual for an offices, still, either Congress, by dicect legislation, or tho Presi<lent, by 
authority derived from Congress, can prescribe qualifications and require tliat the 
designation shall bo out of a class of persons ascertainod by propei' tests to have 
those qualifications. (Ibid.) 
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O'EBE'RS <?)F THE POSTMASTE'R-<^EI^RAL. 

PITESTDElS'TT-fCT. WAK3STXG AGATfTST TIH: XJSE OF OTFTCIAL rOSTXrOXS TO CONTIJGL 

TOLITICAI. MOVTSMENTS. 

POST-Op^OE I>BP-AirrMEXT, 

WaslHtifftmi, May S3, J8D4. 
The following 'Executive instructions are still in force and arerepiTblished for the 
information and guidance of all orfficers and employees of ijlio postal service. 

W. S. BissEix, 

Posim aster- General. 

JE3QHCnJIl'I\TE .MANfilOK, 

Wmhittffimj July Id, J886. 
To'tlie tHeads'of -Departmejtts in the Serviee of the 'G^veral Govornmmft: 

I deem this a proper time to especially Tvarn all subordinates in the several Depart- 
ments and all officeholders under the General Government against i;he use of their 
cffficial x)ositions in attempts to contrdl political movements in their loxjalities. 

Officeholders are the agents of the people, not their masters. Not oitly is their 
time and labor duo to the Government, but they should scrupulously avoid in their 
political action, as well as in the discharge of their official duty, offending, by dis- 
play of obtrusive partisanship, their neighbors who liave relations with them as 
public officials. 

They should also constantly remember that their purty friends, from ^*hom they 
havoxeceivcd preferment, have not invested them with the power of arbitrarily man- 
aging their jiolitical affairs. They have no right as officeholders to dictate the polit- 
ical action of their party associates, or to throttle freedom of action within party 
lines by methods and practices which perv^ert every useful and justifiable purpose of 
I)arty organization. 

The influcncoiof Federal oificeholders should not be felt in the manipulation of 
political primary meetings and nominating conventions. ThB.use by these. officials 
of sthoir .positions to isompaas their : SBlection as delegates io political - oonvention« is 
indecent and unfair.; and prop er;rogaj?d .for the piropEiatifis and lequirementfl of offi- 
oixil place win ako prevent their asfiuming the^aotive coikduot of poliiical campaigns. 

Jndividual intoiest and activity in poltticul nffaiis aiee by no means condemned. 
Officeholders are neither disfranchised nor forbidden the exercise of political privi- 
luges; but rfebeir privileges are not enlaiiged nor is their duty to party increased to 
pernicious activity by officeholding. 

.A just discrimination in this regard between the things a citizen may properly do 
and tlie purposes for which a publicoffioe should not be used is easy in the light of 
a correct appreciation of the relation between the people and those intrusted with 
official place, and a consideration af the neoeasity, under our form of government, 
of i)olitical action free from official coercion. 

You are requested to communicate the substance of these views to those for whoso 
guidance they are intended. 

Grover Cleveland. 

The foregoing regulation has peculiar application to postmasters, and its spirit 
should guide their conduct in all official intercourse with the public. They are serv- 
ants of the people in that branch of governmental service which ministers most to 

51 



Digitized by 



Google 



52 THIRTEENTH REPORT OP CIVIL SERVICE COMMISSION. 

their immediate personal convenience and interests and oomes in closest contact 
with all. Enjoyment of its privileges compels persons of both sexes, of all ages, of 
various conditions, of different nationalities, of every opinion, to visit the post-office 
with frequency. They transact business generally small in external details but of 
deep interest or value to them, and, in the aggregate, of vast magnitude and great 
importance to the country. All, of every degree, condition, and private opinion, 
are entitled of right to a kindly service by their Government, with attention, civil- 
ity, and accommodating assistance on the part of its agents, and especially without 
offense to their sensibilities. The postmaster must therefore be patient, courteous, 
and helpful in transacting his business, compel his clerks to similar conduct or dis- 
miss them, and so govern himself and them that every proper visitor may leave 
gratified by good treatment. Advantage of the enforced opportunity should never 
be taken to subject visitors to the public office either to proselyting attempts to con- 
vert them or to other wounds of feeling by expressions In opposition to their opinions — 
political, religious, or otherwise. 

The regulation forbids, further, that the postmaster should install himself as the 
manipulator of the political affairs of his own party. He is not thereby abridged of 
his privileges as a citizen, but restrained from encroachment on those of his fellow- 
citizens. Such a line of conduct as is interdicted would expose him to the imputation 
of a conscious failure to earn his salary by his service, or of scheming to maintain 
or advance himself by other means than excellence in performance of duty ; tends 
to excite disaffection even in his own party, and brings reproach on the public 
service. 

No official will find his just independence restrained by the course of manly mod- 
eration and tolerant courtesy which the regulation enjoins, nor, if he reads it in the 
spirit of obedience, have difficulty in determining his conduct accordingly. (Sec. 
480, Postal Laws and Regulations.) 

ORDER OF THE POSTMASTER-GENERAL FORBIDDING REMOVALS OF CARRIERS EXCEPT 

FOR CAUSE. 

[Order No. 235.] 

Post-Office Department, 

Washington, D. C, June 28 ^ 1894, 
To Postmasters of Free-Delivery Offices : 

For the purpose of avoiding unjust removals of clerks and carriers in the classified 
service, and to avoid embarrassment and annoyance to the Department and post- 
masters with reference thereto, postmasters in free-delivery offices are hereby noti- 
fied that the following policy prevails in the Post-Office Department, and will be 
enforced : 

All removals and new employments of clerks, and changes in rosters, must be 
reported to the First Assistant Postmaster-General as soon as made. 

No carrier shall be removed except for cause, and upon written charges filed with 
the Post-Office Department, and of which the carrier shall have full notice, and an 
opportunity to make defense. 

No resignation requested by the postmaster, or by anyone for him, will be accepted 
by the Department. 

W. S. BiSSELL, 

Postmaster- General, 
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CIVIL -SERVICE EULES OF MAY 6, 1896, 
AMENDED TO JANUARY 15, 1897. 

In the exercise of power vested in him by the Constitution, and of Promnlyatiny 
authority given to him by the seventeen hundred and fifty -third sec- * ^^' 
tion of the Revised Statutes, and by an act to regulate and improve 
the civil service of the United States, approved January 16, 1883, the 
President hereby makes and promulgates the following rules, and 
revokes all others. 

Rule I. 

1. The United States Civil Service Commission shall have authority Commission to 
to prescribe regulations in pursuance of, and for the execution of, the fions. ^ 
provisions of these rules and of the civil-service act. 

2. The several terms hereinafter mentioned, wherever used in these I>«flnitions of 
rules or the regulations of the Conmiission, shall be construed as 

follows : 

(a) The term '^ civil-service act" refers to ''An act to regulate and 
improve the civil service of the United States,'' approved January 16, 
1883. 

(&) The term ''classified service'' refers to all that part of the 
executive civil service of the United States included within the pro- 
visions of the civil-service act and these rules. 

(c) The term "grade/' in connection with employees or positions, 
refers to a group of employees or positions in the classified service 
arranged upon the basis of duties performed without regard to sala- 
ries received. 

(d) The term "class," in connection with employees or positions, re- 
fers to a group of employees or positions in any grade arranged upon 
the basis of salaries received, in pursuance of the provisions of section 
163 of the Revised Statutes and of section 6 of the civil-service act. 

(e) The term "excepted position" refers to any position within the 
provisions of the civil-service act, but excepted from the requirement 
of competitive examination or registration for appointment thereto. 

Rule II. 

1. Any person in the executive civil service of the United States Dismissal for 
who shall willfully violate any of the provisions of the civil-service ©r rules. 

act or of these rules shall be dismissed from office. 

2. No person in the executive civil service shall use his official No interfer- 
authority or official influence for the purpose of interfering with anJuSfs.^ * *^" 
election or controlling the result thereof. 

3. No person in the executive civil service shall dismiss, or cause to be No dismissal or 
dismissed, or make any attempt to procure the dismissal of, or in any for polUicalorre^ 
manner change the official rank or compensation of any other person ligious opinions, 
therein because of his i^olitical or religions opinions or affiliations. 

4. No question in any examination, or form of application, shall be No disclosures 
so framed as to elicit information concerning, nor shall any inquiry uJfous opinions 
be made concerning, nor any other attempt be made to ascertain, the of applicants, 
political or religious opinions or affiliations of any applicant, com- 
petitor, or eligible; and all disclosures thereof shall be discounte- 
nanced. And no discrimination shall be exercised, threatened, or 

promised, against or in favor of, any applicant, competitor, or eligible, 
because of his political or religious opinions or affiliations. 
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54 THIRTEENTH REPORT OF CIVIL SERVICE COMMISSION. 

Recommend a- 5. No recommeudation of an applicant, competitor, or eligible, 
not be r?ceiTed| iii^volving any discloBtcro of his political ot religious opinions or rafifilia- 
flled, or consid- tions shall be received, .filed, or considered, by the Commission, by 
any board of examiners, or by any nominating or appointing officer. 
P«i]Altie« like 6. In making .removals or reductions, or in imposing j»unishment, 
in character. ^^ delingufiucy or .misconduct, penalties like in character shall be 
imposed Jforlike offenses, and action thereupon shall be taken irrespec- 
tive of the political or religious opinions or affiliations of the offenders. 
Status of em- 7. A person holding a position on the date said position is classified 
ployees after im^ier the civil-service act shall be entitled to all the rights and ben- 
classiflcation, ^^^g possessed by persons of the same class or grade appointed upon 
examination under the provisions of said act. 

Rule IIL 

Different 1. All that part of 'the ©xcTJUtive civil service of the United -Btates 
branches o f >^iiich has been, or nmy hereafter bie, classified unQier the civil-service 
classified ser?- ^^ sh^ll bo iirnrnged in brantJhBS -as ^follows: The aiepBrtmental serv- 
ice, the custom-house service, the post-office service, the Govenrm«Dt 
jjrinting service, Trnd-the intemTil-reventre" service. 
Extent of de- 2. The departmental SBTvitje shiill include officers and employees as 
partmental ser?- follows, except those in the service of the Government Printing Office 
*<5®* and in the service of the several custora-Tiouses, post- officQ^, and inter- 

nal-revenue tlistricts : 

(a) All officers and employees of ^^hutevcr ttesignatitm, -^scex^t per- 
sons merely employed us lufborers or workmen and pfcrsons nvhose 
appointments are subject 'to confirmation 'bythe^enarte, liowever vt 
for whutcver purpose employed, vrhether compensated l>y a fixed 
salary or otherwise, who are serving in, or on detail from— 

The several JExflcutive Depantments, the commiaaions, and offices 

in the District of vQolumbia. 
TJie. Rail way MoiLService. 
The Indian service. 
The several pension agencies. 
The Steamboat-Inspection . Service, 
The Marine-Hospital Service. 
The Light-House Service. 
.The Life- Saving Service. 
Thc.severaJ jnints.and assay offices. 
The Revenue- Cutter. Service. 

The force employed under custodians of public buildings. 
JThe several subtreasuries. 
The Engineer Department at large. 
The Ordnance. Department at large. 

(5) All executive officers and -employees outside of the District of 
Columbia not covered in (a), of whatever designation, except persons 
merely' employed as laborers or workmen and persons whose appoint- 
ments are subject to confirmation by the Senate, whether compen- 
sated by_a fixed sahvry, or otherwise — 

Who are serving in a clerical capacity, or whose duties are in 

whole or in part of a clerical nature. 
Who are serving in the capacity of watchman or messenger. 
Who are serving in the capacity of physician, hospital steward, 

nurse, or whose duties.are of a medical nature. 
Who are serving in the capacity of draftsman, civil engineer, 

steam engineer, electrical engineer, computer, or fireman. 
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Wla® XLTD la the B^rrioe of tiid ^perviain^ Arckitect'fi 0£fic« in tlie 
capacity of 8iirpficmt£fDdieid; of coxifitnaieifciasi; wsperjatenMleiit of 
re|KiiT, «r f oreniEiL. 

AVlio «» m -tine servioe of tike Tisaisiicy De^rinosnt dm any 
capacity. 

Wbj» are ^niplojcd in tlie De^arto^a^ of Justice mnLer the auniia] 
apfixoprt&tdcai &fT &e iiiiTiestigatioa of tyfildad ftcta, Tecurdfl, ^nd 
accounts of officers of tlio courts, and allofficesrsaEMlemplieyeesiA Amended I)e- 
tlie penitentiary service wJio are by law subject to classification. «®™*»c*'23, 1806. 

3. The custom-bouso service sball include sucb officers and employees Extent of cos- 
as bave been, or nray hereafter be, «i»8si«fte4 iinder tbe civU-eervice j^^"*®*^**^ ^^^' 
aet -wbt) aTe eerrvlng in -aaiy (Tns'boizn -district iTtvrae •offieers -aoA em- 
ployees mimbf^T as nw-ny tm #v«. Aaid •w'keaeT'er, m «ny ciwtoms dis- 
trict wbose -offioors and emptey^es n'ttinber lees tban five, tbe nfrmber 

of officers and employees sball be iBrcireased to as rawny as five, the 
Secretary ef tfe« TreasiiTy sirall at once notify IAk) OommifiBkFn -of s-ricb 
increase, and tbe •oflScers «nd emplwyeee «f «aid il)6triet sball be 
included tritbin tbe tslausified «erviee fpora tbe diite of said locrease. 

4. Tbe post-effioe service -slrall include tfee oificers and. emp4oyec?s in Extent of 
any free-delivery post-offi-ce ivbo have been, «t may bereafter be, clas- fc®* *'®*^® ^^^^' 
si'fied under t3ie t;ivil-B«rvioe act. And "wbcn^ver tbe free-^lelivery 

system shall be establisbed in any post-offioe tbe P«stma=ster-«Ge«nerai 
sball at tme© notify tbe Oommieskm of 'sn-eb establislfme&t, wnd tbe 
officers or CEiployeos of -said office sball "be incinded -within tb© clussi- 
fied service &"©« tbe date of sncb ^stablisbment; a»d wbe»ever, fey 
order of tibe Postmaster-General, any post-offfice skall be oonsoildated Consolidation 
i^'itb and made a part of a firee-delivery p®sfc-offi«e, the Fostmart)©:- ®^ post-ofllcos. 
General sball at once notify tbe Commission of STicb coneoli<d>avtieia, and 
!from tbe date of said order tbe employees of tbe oflioe tba^smade a. ptart 
of tbe free-delivery office wbose names appear on tbe roster «f ijw 
Post-Office Deparfcment sball be employees of said free-dcJiv^yol&oe.'; 
and the person holding on tbe date of 6aid order tbe position of post- 
master at tbe office thus made a paijfc of said free-deiiv^iry o(fiSe<e naay 
be made an employee in said free-delivery office, aod may^srt Jfcihe time 
of classification, be assigned to any portion tflier«etn and grv^n Any 
appropriate designation which tbe PostmaBtorJGonerai 4nay <lifeet. 

5. Tbe Government printSnff servioe sbail in«hi<le tbe officers and Extent of Got- 

. X, ^ =i %r^ . ^. ^/v. . > -. ernment print- 

employees m tbe Govemmenl; Printin-g Offioe who have been, or may ing service. 

bcreafter be, clasarifted under tlio civil-servloe act. 

6 Tbe internal-revenue soTvioe sbail inclTide tiae ©ffi-cers smd em- Extwit of ii>- 

ployees in any internal-revenue district -who ha^'e been, or may bere- seryfce.^**^*""* 

after be, classified under tbe civil-service afct. 

7. All officers and employees wbo bave bereto*9re been elassified Emplovees al- 
nnder tbe civil-serviee act shall be considered as still ciassified, an4 coveLd by nill'^i! 
subject to tbe provisions of tbese rules. 

8. The followinff-mentioned positions or-employees sball not be wib- Employees and 
, ,^ ,, - . ^ . T_ n positions not 
ject to tbe provisions of tbese rules : coyered ?jy rules. 

(a) Any position filled by a i>erson wbose pla/ce of privrvte b^winess 
is conveniently located for bis performance of tbe duties of said posi- 
tion, or any position filled l)y a jverson remunerated in one sum both 
for services rendered therein, and for necessary rent, fuel, and lights 
furnished for the performance of the duties thereof: Provided, That in 
cither case tbe jjerformance of tbe duties of said position requii^es only 
a portion of tbe time and attention of tbe occupant, paying liim a com- 
pensation not exceeding, for bis ^wrsonal salary only, $300 per annum, 
and permitting of his pursuing other regular business or occupation^^-^^ t 
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56 THIRTEENTH REPORT OF CIVIL SERVICE COMMISSION. 

(&) Any person in the military or naval service of the United States 
who is detailed for the performance of civil duties. 

(c) Any person employed in a foreign country under the State 
Department or temporarily employed in a confidential capacity in a 
foreign country. 

(d) Any position whose duties are of a quasi-military or quasi-naval 
character; and for the performance of whose duties a person is enlisted 
for a term of years. 

Rule IV. 

Examinations !• ^^ pursuance of the provisions of section 2 of the civil-service 

sutliorized. j^^^ there shall be provided, to test fitness for admission to positions 

which have been or may hereafter be classified under the civil-service 

act; examinations of a practical and suitable character, involving such 

subjects and tests as the Commission may direct. 

Examinations 2. No person shall be appointed to or be employed in any position 

required. which has been or may hereafter be classified under the civil-service 

act until he shall have passed the examination provided therefor, or 

unless he is especially exempt from examination by the provisions of 

said act or the rules made in pursuance thereof. 

When noncom- 3. In pursuance of the provisions of section 2 of the civil-service 

nations tnay"l)e *^*> wherever competent persons can be found who are willing to oom- 

licW» pete, no noncompetitive examination shall be given except as follows : 

(a) To test fitness for transfer or for promotion in a part of the 
service to which promotion regulations have not been applied. 

(b) To test fitness for appointment of Indians as superintendents^ 
teachers, teachers of industries, kindergartners, and physicians in the 
Indian service at large. 

The noncompetitive examinations of Indians for the positions men- 
tioned shall consist of such tests of fitness, not disapproved by the 
Commission, as may be determined upon by the Secretary of the 
Interior. A statement of the result of every noncompetitive test, and 
all appointments, transfers, or promotions based thereon, shall be 
immediately forwarded to the Commission. 
Dates and 4. In pursuance of the provisions of section 3 of the civil-service 

nations? *^ ™ ' ^-^t, examinations shall be provided at such places and upon such dates 
as the Commission shall deem most practicable to subserve the con- 
venience of applicants and the needs of the service. 
Appointment 5. In pursuance of the provisions of section 3 of the civil-service 

boards "fe'xam- ^^^j *^® Commission shall appoint, from persons in the Government 

in«". service, such boards of examiners as it may deem necessary. The 

members of said boards shall perform such duties as the Commission 
may direct in connection with examinations, appointments, and pro- 
motions in any part of the service which has been or may hereafter 
be classified. The members of any board of examiners in the per- 
formance of their duties as such shall be under the direct and sole 
control and authority of the Commission. The duties performed by 
the members of any board of examiners in their capacity as such shall be 
considered part of the duties of the office in which they are serving, and 
time shall be allowed for the performance of said duties during the 
office hours of said office. The members of any board of examiners 
shall not all be adherents of one political party, when persons of other 
political parties are available and competent to serve upon said board. 
Execntlve offi- 6. In pursuance of the provisions of section 3 of the civil-service 

^mtaSions^** ^^*' ^^^ executive officers of the United States shall facilitate civil- 
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service examinations; and postmasters, customs officers; internal- 
revenue officers, and cnstodians of public buildings at places where 
such examinations are to be held shall, for the purpose of such exam- 
inations, permit and arrange for the use of suitable rooms under their 
charge, and for heating, lighting, and furnishing the same. 

Rule V. 



1. Every applicant for examination must be a citizen of the United 
States, must be of proper age, aud must make an application under 
oath, upon a form prescribed by the Commission, and accompanied by 
such certificates as may be prescribed. 

2. No application for examination shall be accepted from any person 
serving in the Army, the Navy, or Marine Corps of the United States, 
unless the written consent of the head of the Department under which 
said person is enlisted is filed with his application. 

3. The Commission may, in its discretion, refuse to examine an 
applicant or to certify an eligible who is physically so disabled as 
to be rendered unfit for his performance of the duties of the position to 
which he seeks appointment ; or who has been guilty of a crime or of in- 
famous or notoriously disgraceful conduct ; or who has been dismissed 
from the service for delinquency or misconduct within one year ne?:t 
preceding the date of his application; or who has intentionally made 
a false statement in any material fact, or practiced or attempted to 
practice any deception or fraud in securing his registration or appoint- 
ment. Any of the foregoing disqualifications shall be good cause for 
the removal of an eligible from the service after his appointment. 

4. No application for examination shall be accepted unless the appli- 
cant is within the age limitations fixed herein for entrance to the posi- 
tion to which he seeks to be appointed: Provided^ That subject to the 
other conditions of these rules the application of any person whose 
claim of preference under the provisions of section 1754 of the Revised 
Statutes has been allowed by the Commission may be accepted with- 
out regard to his age. The age limitations for entrance to positions 
in the different branches of the service shall be as follows : 



Qualifications 
of applicants. 



Applications 
from enlisted 
men. 



Disqualifica- 
tions of appli- 
cants and eligi- 
bles. 



Agre limita- 
tions for appli- 
cants. 



No aye limita- 
tions for prefer- 
ence claimants. 

Amended Jan- 
nary 2, 1897. 





Mini 
mnm. 


Maxi- 
mnm. 


Departmental service : 

Page, messenger boy, apprentice, or student 


U 
18 
18 

21 

18 
18 

25 
20 

20 

21 

18 

21 
18 
21 


20 


Printer's assistant and messenger 


No limit 


Positions in tlie Railway Mail Service 


35 


Internes and hospital stewards in the Marine Hospital Serv- 
ice and acting second assistant engineer in the Revenue- 
Cutter Service 


- 30 
25 


Cadet in the Revenue-Cutter Service aud aid in the Coast and 
Geodetic Survey 


Surfman in the Life-Saving Service 


45 


Superintendent, physician, supervisor, day school inspector, 
and disciplinarian in the Indian service; inspector and 
assistant inspector of hulls and inspector and assistant 
inspector of boilers in the Steamboat-Inspection Service 

All other positions 


55 
No limit 


(The ago limitation shall not apply in the case of th« wife of 
the supiTintendent of an Indian school who applies for 
examination for the position of teacher or matron.) 
Custom house service : All positions 


No limit. 


Post-office service : 

Letter carrier ^ 


40 


All otlier positions 


No limit. 


Government printing service : 

All positions (male) t 


Do 


All positions (female) 


Do 


Internal-revenue service: All positions 


Do. 
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Applirations 5. No application sliall be accepted for examination for a jyositkiA 

tions. ^ ^^^"wliick belongs to ono^f tbe xeoogniz^ed mecliaoical trades unless it 

filiall be finown tliat tbe applicant lias eerved as apprentice or as joxtr- 

oeyman or as ap^renti-ee and j onrneyman at said Ixadef or such periods 

as tlie Commission may i>reecri]>e. 

Rule VI. 

Exceptions Tbo following-named employees or positions "which have been or 
tion*or^S«toi^™^y liereafter bo, classified under the civil-service act shall be ex- 
tiou. cepted from the requirements of examination or registration : 

Departmental service: 

(a) Private secretaries or confidential clerks (not exceeding two) 
to the President or to the head of each of the eight Executive 
Departments. 

{!)) Indians employed in the Indian service at large, except those 
employed as superintendents, teachers, teachers of industries, kinder- 
gartners, and physicians. 

(c) Attorneys or asastant attorneys in any department whose main 
duties are connected with the management of cases in court. 
CusTOM-noxrsE service : 

(a) One cashier in each customs district. 

(b) One chief or principal deputy or assistant collector in each cus- 
toms district whose employees number as many as 150. 
PosT-omricE service: 

(a) One assistant postmaster, or chief assistant to the postmaster, 
of whatever designation, at each post-office. 

(&) One cashier of each first-class post-office when employed undar 
the roster title of cashier only. 
Interna L-RE venue service : 

One employee in each internal-revenue district, who shall act as 
cashier or chief deputy or assistant collector, as may be determined 
by the Treasury Department. 

Rule VII. 

Bating exami- 1. Examination papers shall bo rated ou a scale of 100, and the 
nation papers, g^^ii^j^cts therein shall bo given such relative weights as the Commis- 
sion may prescribe. After a competitor's i:)ai)ers have been rated, ho 
shall be duly notified of the result thereof. 
Eligible arer- 2. Every competitor who attains an average percentage of 70 or 
"^®' over shall bo eligible for appointment to the position for which he 

was examined; and the names of eligibles shall be entered, in the 
order of their average percentages, on the proper register of eligibles : 
Eligible arer- Providedy That the names of all competitors whose claims to preference 
cl^a^iniiStsf^'^^'**^*^ ^<^^er the provisions of section 1751 of the Revised Statutes have 
been allow-cd by the Commission, and who attain an average of 65 or 
over, shall bo placed, in the order of their average percentages, at the 
head of the x>roper register of eligibles. 
Registration of 3. For filling vacancies in positions for whicli competitive tests are 
applicants. j^^j^ practicable, the registration of applicants shall be in the order in 

which they fulfill the requirements prescribed therefor by regulation 
Registration of of the Commission : Provided, That persons who served in the military 
Snts!'*^"'''' ''^'''"'" or naval service of the United States in the late war of the rebellion 
and were honorably discharged therefrom, and persons who havebeea 
separated from such positions above mentioned through no delin- 
quency or misconduct, shall be i)laced at the head of the proper reg- 
ister in the order of their fulfillment of said requirements. 
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4. Xbe term of eligibility shall be one year feorn .the date on wliicii Term of eligi- 
the name .of the .(d.igible is entered .upon tiko j^^s ter . * ^ * 

Rule VIII. 

In pTTPBTiarnce of "tb© x'roTisioiis of seotian "2 ef -feh© civil-service act, Method of flll- 
'^vbenever a vacamrcy-oecnTS 'in any position nvitich has been, or -may "^ vacancies, 
hereafter be, classified under the civil-service act, and which "is noij 
an excejited position, the filling of said vacancy, imless filled throngli 
noncompetitive examination or by rornstatoment, transfer, promotion, 
t)r rednction, ehall be governed as foTloivB: 

1. The appointing or nominating oflBeer shall reqnest certification Three names to 
to him of the names of eligibles for the position vacant, and the Com- 
mission shall certify to said ajBQroer from the proper Tegister the three 

names at tbo heafl. thorectf which have not been three times certified 

to the Department or dfl&ce in wliich tbo vacanc?y exists : Provided, 

That certification ^r temporary xippointment shairnot be coonted as ^Certification 

one of the three certifications to which an eligible is entitled : Andx^ro- appointment. 

vided ftcrflter, That whenever the sex of tlroso whose names are to be 

certified is fixed by any law, rule, or regulation, or is speci-fied in tlie CertificajtifOfcn 

request for certification, tire names of those of the sex so fixed or ' ^^^^^' 

specified shall be certified, l)ut in other cases certification shall bo 

made without xegard to sex. 

2. Of -the three names certified flie nominating or appointing officer Selections 
shall select one, and if at the time of selection there are more vacan- [/ius! ^^^ ^** 
cies flran one he may select tootc tlian one name, unless otherwise 

directed by the Oomroission. 

3. A person selected for appaintment shall be notified of his selcc- Probationary 
tion by the appointing or nominating officer, and upon his acceptance V^^^^ author- 
shall receive from the appointing officer a certificate of appointment 

for a probationary period of six months, at the^nd of which i)eriod, 
if the conduct and capacity of the probationer are -satisfactory to the 
appointing officer, liis retention in the service sliall bo equivalent to ^yhat is eqiiir- 
his absolute apporntment-j 'but if hiscondnct or capacity be Tiot satis- atent -to nbso«l«te 
factory, he shall bo notified Tbry *flie appointing officer that ho will not 
recei^ne absolute appointment because of such nusatisfactoTy conduct 
or want of capxkcrty; and such notification shuTl discharge him from Disdiar^e of 
theflervice-: Provided, Thart; the probation af an employee in the Indian probationer, 
scliodl service sliall terminate at the end of the school year in wbich Termination of 
he is appointed: And^ravid^dfitrtker, Thatthetimewhich an employee Sian school serv- 
has actually served as sub^itnte -in prarts of the service w'hero sub- sij,.yice of sub- 
stitutes are authorized shall be counted as part of the ixrobaitionary stitute part of 
period of his regular appointment; bnt that time served under a Sod.* ®"*^^ ^®' 
temporary appoin tmient shall not be so counted. Temp or a r y 

4. If tbo appointing or Tiomina ting officer sball object to an eligible so countefl. 
named in the certificate, stating that, because of some physical defect, appointinpT offi^ 
mental unsoundness, or moral disqualification, particularly specified, cor to eligible. 
said eligible would be incompetent or unfit for the performance of the 

duties of the vacant position, and if said officer shall sustain such 
dbjection with evidence satisfactory to the Commission, the Commis- 
sion may certify the eligible on the register who is in average percent- 
age next below those already certified, in place of the one to whom 
dbjection is made and sustained. 

5. Certrfi cations for a-ppointment of persons for service in, or on A:p:i>ortioii- 
direct detail from, any Department or office in Washington, D. C, X^erved'! *^ ^® 
shall be so made as to maintain, as nearly as possible, the api)ortion- 

ment of sudh appointments among the several States and Territories 
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and District of Columbia upon tlio basis of population, except to 
Exceptions to appointments in the Government Printing Office; to the position of 

appo onmen . pj.jjj^gj,>g assistant, skilled helper, and operative in the Bureau of 
Engraving and Printing; to positions in the post quartermaster's 
office, in the pension agency, and other local offices in the District of 
Columbia; and to the positions of page and messenger boy, and 
apprentice or student. 
Appointment 6. Within any part of the service to which promotion regulations 

a n d^ exception have been or may hereafter be applied, certification of those eligible 

thereto. ^q original appointment shall not be made for filling a vacancy in a 

position above the lowest class in any grade, whenever there is any 
person eligible and willing to be promoted to said vacancy : Provided, 
That a vacancy in any position requiring the exercise of technical or 
professional knowledge may be filled by original appointment. 
EUgribles with 7. When two or more eligibles on a register have the same average 

peMsentagef * ^ * percentage, preference in certification shall be determined by the order 
in which their applications were filed. 
y»«ancie8tobe g. For filling vacancies in positions outside of the District of Co- 

tricts. lumbia, and in positions in the pension agency, the dei)ot quarter- 

master's office, and other local offices in the District of Columbia, the 
territory of the United States shall be arranged in such sections 
or districts as the Commission may determine ; and an eligible shall 
be certified, in his order, to vacancies in the section or district in 
which he resides, and upon his written request to vacancies in any 
one or more of the other sections or districts : Provided, That in the 
custom-house service, post-office service, or internal-revenue service 
an eligible shall be certified only to vacancies in the customs district, 
post-office, or internal- revenue district where he was examined. 
Employment of 9. In any part of the service in which the employment of substitutes 
us. jg ^^^ prohibited byiaw there may be certified and appointed, in the 
manner provided for in this rule, only such number of substitutes as 
are actually needed for the performance of substitute duty. 
Appointment 10. In any part of the service in which substitutes are employed 

substitutes. certifications of those eligible to original appointment shall be made 
for filling vacancies in substitute positions only, and vacancies in reg- 
ular positions shall be filled by the appointment or promotion thereto 
of substitutes in the order of their original appointment as substitutes 
whenever there are substitutes of the required sex who are eligible 
and willing to be so appointed or promoted. Substitutes so appointed 
or promoted shall, however, be subject to the provisions of these rules 
relating to probation and permanent appointment. 
Preference to H. Upon request of the appointing or nominating officer, prefereuce 

teudentonndifan ^^ certification may be given to the wife of the superintendent of an 

school. Indian school for filling a vacancy in the position of teacher or matron 

in said school. 
Temporary ap- 12. Whenever there are no names of eligibles upon a register for any 

emergency. grade in which a vacancy exists and the public interest requires that 

Amended. it must be filled before eligibles can be provided by the Commission, 

such vacancy may, subject to the approval of the Commission, be filled 

by appointment without examination and certification for such part 

of three months as will enable the Commission to provide eligibles. 

Restrictions Such temporary appointment shall expire by limitation as soon as an 

appointments?'^ eligible shall be provided, and no person shall serve longer than three 
months in any one year under such temporary appointment or appoint- 
ments, unless by special authority of the Commission previously 
obtained. Said year limitation shall commence from the date of such 
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first appointment: Provided, That whenever an emergency shall arise 
requiring that a vacancy shall be filled before a certification can be 
issued and an appointment made thereto in the manner provided in 
these rules, such vacancy may be filled, without regard to the pro- 
visions of these rules, for such part of thirty days as may be required 
for the issuance of a certificate and the execution of the necessary 
details of an appointment thereto in accordance with said provisions. 
Such appointment shall in no case continue longer than thirty days. 

13. Whenever a temporary appointment shall be made through When tempo- 
certification from the eligible registers of the Commission in theJJJ^tmiiltcease! 
manner provided in these rules, such temporary appointment shall in 
no case continue longer than six months and shall expire by limita- 
tion at the end of that period. 

Rule IX. 

A vacancy in any position which has been, or may hereafter be, Beinstate- 
, .„ , , ,," . ., . . . .X. i. J.1 meiits within one 

classified under the civil-service act, may, upon requisition of the year, 

proper officer and the certificate of the Commission, be filled by the 

reinstatement, without examination, of any person who, within one 

year next preceding the date of said requisition, has, through no 

delinquency or misconduct, been separated from a position included 

within the classified service at the date of said requisition and in that 

Department or office and that branch of the service in which said 

vacancy exists : Provided, That for original entrance to the position Position to 

proposed to be filled by reinstatement there is not required by these J^*J^ 'mil?*be 

rules, in the opinion of the Commission, an examination involving made. 

essential tests different from or higher than those involved in the 

examination for original entrance to the position formerly held by the 

person proposed to be reinstated : And provided further, That, subject Beingtatement 

to the other conditions of these rules, any person who served in the Jiafinants.^*'*** 

military or naval service of the United States in the late war of the 

rebellion and was honorably discharge therefrom, or the widow of 

any such person, may be reinstated without regard to the length of 

time he or she has been separated from the service. 

Rule X. 

Within that part of the civil service of the United States which has Tansfers* 
been, or may hereafter be, classified under the civil-service act, trans- 
fers shall be governed as follows : 

1. A person iu any Department or office may be transferred within Transfers i n 
the same Department or office and the same branch of the service J|*JJ® JSa^^*^^' 
upon any test of fitness, not disapproved by the Commission, which branch of sery- 
may be determined upon by the appointing officer, subject to the 
limitations of the provisos of section 2 of this rule. 

2. A person who has received absolute appointment may be trans- Transfers 
ferred, without examination, from any Department, office, or branch of ,^^2™ office* "or 
the service, upon requisition and consent of the proper officers, and J>ranch of serv- 
the certificate of the Commission; Provided, That no transfer shall be Age limita- 
made of a person to a position within the same Department or office tlSSsfersr™*"^ 
and the same branch of the service, or to a position in another Depart- 
ment, office, or branch of the service, if from original entrance to 

such position said person is barred by the age limitations prescribed 
therefor, or by the provisions regulating apportionment, or if in said 
position there is not required, in the judgment of the Commission, the 
performance of the same class of work, or the practice of the same 

Digitized by VjOOQ IC 



62 "BHIRTEENTIH REP^Eff Q¥ ^QHYIL SERVICE COMMISSION. 

When exami-iniBchaiiical trade, peiforiued or piaaticed iu tho position .from x^hiolx 
reauired fjr^*i*sfer is proposed: And, provided further: ^ That transfer filiall not Ijte 
transfers. made ^vitUont..es:saanlnation; .provided by tlio Cjommlssion, to a position 

£or original entrance to which, :in the judgment of the Commission, 
there is .required. .by these .rules an examiuatiou involving essential 
tests different ^-om or higher than those involved in the examination 
Employees not required for originaL entranee to the position from which transfer :is . 
competUiTe^^1SP^*^P*^*^5^^*-'^ person employed in any grade «hall not,.becAuso»of 
aaiiuAtious. such •.emplayment,:be barred ^from the open ; competitive < examination 
;pravided;fbx. oxiginal . entrance itOiany"- other ^ade. 
Transfer from 3. Upon .requisition - of the proper officer; and ttho eortificatoiof .the 
President, ^ ** Commisision, transfer -may be :made withoirt 'examination from the 
office of the President of the United States, .after continuousr service 
therein for the two years next i) receding the date of said requisition, 
to any position classified under the civil-service act, if in said position 
there is required, in the judgment of the Commission, the performance 
of the same class of - work -thtct is roqnired 'to be performed in the 
'l>osition from which "transfer is proposed. 
No transfer 4. Transfer -shall not be- mado-f rem an oxccptedposHion to a position 
nonexcepted po- not excepted: Provxdedj Thai} a person holding an excepted position at 
ceptionr*^^ **^"the time said position is classified under the civil-service act, or a 
person holding an excepted position- which he entered prior to the 
President's order of 'Noveniber 2, 1894, mxiy, subject^toiihe other con- 
ditions and provisions of this Tule, be transferred to a position not 
excepted. 
ft^OTnnnSassifled 5. Transfer shall not be made from a position not classified under 
to classified posi- the civil-service act 'to a classified position: Prondfctf, That a person 
tion! ^ «^««i*- ^iio^ bypromotion or transfer from a classified position, has-entered 
a position, appointment -^to which is made by the President by and 
with the advice and consent of the Senate, and has served contimi- 
onsly 'therein from the date ctf said promotion or transfer, may be 
retransferred' from said Presid.ential appointment to the position from 
which he was eo transferred or to-any pesition to which transfer eoiild 
be made therefrom. 
no^Hion^ou^fde ^* '^^''^"^fer shall not be^made -from a position oirfeside the District of 
to position with- Columbia to a position within the District of Columbia except upon 
ColumMa?^* *^^the certificate of the Commission, subject to the other conditions and 
provisions of this rule. 
Traiisfer fi'om 7. Any person who has been. transferred. from a classified jiosition to 
sition'to another another classified position may be retransferred to the position in 
classified posi-^jijch he was formerly employed, or to any j)osition to which trans- 
fer could be. made therefrom, without regard to the limitations of 
this rule. 
Certificates for 8. All transfersherein authorized shall bo made only after the issu- 
ance by the Commission of the certificates therefor, except those 
which may be specifically excmjited from such condition by regula- 
tion of the Commission. 
^««ts to be set 9. Whenever a person is proposed for transfer from one branch of 
cation for trans" the service to another branch of the service, and from a part of the 
^®^* service not within the provisions regulating apportionment to a part 

of the service within said provisions, and the transfer is one which, 
nnder the i)ro vis ions of this rule, may be allowed without examina- 
tion, such person shall be required, precedent to his transfer, to file 
a statement under oath setting forth the same facts accomiianied by 
the same certificates or vouchers relating to residence as may be 
required in an application for examination. 
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JiUXE XI. 

1. In purenarrrcG of the raqmreincirtB of section 7*of the crril-Bervice Promotions. 
act, competitive tests or examinaffciims eftiall, ks far Tis^atJtical)leTiiid 

usefnl, 1)6 cstiMvSbed ijo test fitness for promotion xn mryj^&rt of the 
cittI servi-ce of the Onrtefl. •States "which Iras been, or :nray "hereafteT 
be, classifiea Trnfler:6hecTvil-ser\'iceiiCft. 

2. fJegnlathms to govfrrn promtrtjionB shrall be dfomralaiied by tlxo Commission to 
ConmiiBsion after owttsnTiiartiDn -with ^tho lieads of itfh'e several T>epafrt- f egulatinV* pro- 
mentfi, bureaus, or offiryes. It shall bo the flruty of ^o head of each motions. 
Department, lynrean, or office, 'when 'Brrch Tegnlations Ira-ve 'been fbr- 

mnlatefl, to 7?romTil^te th« same, omd. any wmenaments xm rcToca- 
tions fhereof shall he approTeA by lihc ConrmiBsion before ffoing into 
effect'. 

8. The ^omrnisirron "Shall, TTpon th« •DomiBa;tron of ULe head ©f each Commission to 
Bepa'rtTnx5Bt, Inrrean, or office, -designatje tind select a snitableTiam'beT'Qfl^f J^^lf^*^ 
of x^ersons, not less than three, in said Departmeirt, 'birrean, or offitje, 
to be members of a board of promotion. In the Departments, bureans, 
or offices in Washington, and in all other offices, the members of any 
board of promotion «hRll j;kot.uIil 1i>ejkd(harGsitB of *ono political jiarty, 
"W'hen persons of other political parties are available. and comi)etent 
to servo upon said board. 

4. Until the x^iQatioiiB heieiu uutbomzed ha vie baen approved for Promotions 
any Department, bureau, or office, in -which promotion regulations of regulations, 
approved by the Commission are not in force, promat ions therein may 
be made frojn oue class to .auQtlifir class which is jai the saane .^xaito, 
and from ono ^^aiLo to xinother grade, upon any teat of jOLtacfis, not 
disflipproved by the Commissicm, wh.ioh may be detoriajiued upon by 
tho iiromo ting '.officer : Fi'ovidedf That no promation of .a person shall When ox ami- 
bo made, except upon examination provided by the Commission, from quired for pro- 
ono class to another .class, or from one grade to another grade, if for motions, 
original euti'auce to said 'class or ^rade to which promotion is pro- 
posed there is required by these rules an .esamination involving 
essential tests different from or higher tJian those involved in the 
examinajbion r^eqiuicod for original ontraoice to the class or igrado from 
which promotion is proposed: And j^ovided further, That no promo- 
tion of a person shall be made, except upon examination provided by 
the Commission, to a position in whioh, in the judgment of the Com- 
mission, there is not required the performance of the same class of 
work or tho practice of the same meclianical trade whicli is required 
to 1)0 performed or practiced in the position from which promotion is 
proposed; but a person employed in any grade shall not, because of Employee not 
such employment, bo barred from the open competitive examination competit?vo*^ox> 
l^rovidod for original entrance to any other grade : And provided fur- aminations. 
ffici'j That no promotion of a person sliall be made to a class or grade Age limit a- 
from original entrance to which such person is barred by the ago ^^^^^* 
limitations prescribed therefor or by the i>rovisions regulating 
apportionment. 

Rule XII. 

1. In pursuance of tho provisions of section 2 of the civil-service Ji'st of nil po- 
, ... ... /vi • XI J.' . 1 sitions and era- 

act, every nominating or appointing officer in the executive civil pioyments to 

sei-vice of the United States shall furnish to the Commission a list of {jon^^giin? *® 

all the positions and employments under his control and authority, 

together with the names, designations, compensations, and dates of 

appointment or employment, of all iicrsons serving in said positions 
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or employments J said list to be arranged as follows: (a) Classified 
positions not excepted from examination; (&) classified positions 
excepted from examination ; (o) unclassified positions. 
Beports of 2. Every nominating or appointing officer in the executive civil 
iee^be made'to service shall report in detail to the Commission, in form and manner 
Commission. ^q -^q prescribed by the Commission, all changes, as soon as made, 
and the dates thereof, in the service under his control and authority, 
setting forth among other things the following: The position to 
which an appointment or reinstatement is made ; the position from 
which a separation is made, whether the same was caused by dismis- 
sal, resignation, or death; and the position from which and the 
position to which a transfer or promotion is made; the compensation 
of every position from which or to which a change is made; the name 
of every person appointed, reinstated, promoted, transferred, or sep- 
arated from the service ; and every failure to accept an appointment 
and the reasons therefor. 



EMPLOYMENT OF LABOR. 

NAVY-YARD SERVICE. 

Adoption of Navy- Yard Regulations. 

resolution of the commission. 

Whereas the enforcement by the Secretary of the Navy of regula- 
tions governing the employment of labor at navy-yards having been 
shown to be highly useful, and it being important that they should 
be given stability independent of changes of Administration, and it 
appearing that the examinations and other tests of fitness provided 
by these regulations are based on the principles that personal fitness 
should prevail over recommendation, and that political influence 
should be disregarded, it is 

Ordered, That these regulations be, and they are hereby, adopted as 
the regulations of this Commission under the authority conferred by 
clause 1 of Rule I. — Minutes of July 29, 1896, clause 4. 

EXECUTIVE ORDER. 

The regulations of the Navy Department governing the employment 
of labor at navy-yards having been adopted by the Civil Service Com- 
mission as a regulation of the Commission July 29, 1896, under the 
authority conferred by clause 1, Rule I, of the Revised Civil Service 
Rules of May 6, 1896, it is hereby ordered that no modification of the 
existing regulations shall be made without the approval of the Civil 

Service Commission. 

Grover Cleveland. 
Executive Mansion, 

Novemler 2, 1896, 
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CHANGES IN THE OIVIL-SEBVIOE EULES MADE BY THE 
PEESIDENT, MAY 18, 1895, TO MAY 6, 1896, 

[The following rules and amendments were superseded by the revised rules approved May 6, 1896.] 
(Since the Eleventh Report was printed.) 

May 18 1 1895. — Customs Rule IV was amended by adding thereto the following 
section, numbered 5 : 

5. In case of the occurrence of a vacancy in the classified service of any customs 
district which the public interest requires shall be immediately filled, and there is 
no eligible remaining on the proper register, such vacancy may be filled by temporary 
appointment without examination and certification until a regular appointment can 
be made under the provisions of sections 1 and 2 of this rule : Provided, That such 
temporary appointment shall in no case continue longer than ninety days, and shall 
expire by limitation at the end of that time: And provided further. That no person 
shall serve more than ninety days in any one year under such temporary appointment, 
the year limitation in regard to suon appointment to begin to run on the date 
thereof. 

Every such temporary appointment and also the discontinuance of the same shall 
at once be reported to the Commission. 

June IS, 1895, — Government Printing Office Rules. 

In the exercise of the power vested in him by the Constitution, by the seventeen 
hundred and fifty-third section of the Revised Statutes and the act entitled *'An act 
to regulate and improve the civil service of the United States," approved January 
16, 1883, the President hereby makes and promulgates the following rules concern- 
ing the classified service of the Government Printing Office, to be known as the 
Government Printing Office rules : 

♦■ Rule I. 

1. The classified service of the Government Printing Office shall include all per- 
sons employed in that office except those appointed by and with the advice and 
consent of the Senate, and unskilled laborers or workmen. 

2. The officers, clerks, and other employees of the Government Printing Office are 
hereby arranged in the following classes : 

Class 1. — All persons receiving an annual salary of less than $720, or a compensation 
at the rate of less than $720 per annum. 

- Class 2. — All persons receiving an annual salary of $720 or more, or a compensation 
at the rate of $720 or more, but less than $840 per annum. 

Class 3. — All persons receiving an annual salary of $840 or more, or a compensation 
at the rate of $840 or more, but less than $900 per annum. 

Class 4. — ^AU persons receiving an annual salary of $900 or more, or a compensation 
at the rate of $900 or more, but less than $1,000 per annum. 

Class 5.— All persons receiving an annual salary of $1,000 or more, or a compensation 
at the rate of $1,000 or more, but less than $1,200 per annum. 

Class 6. — All persons receiving an annual salary of $1,200 or more, or a compensation 
at the rate of $1,200 or more, but less than $1,400 per annum. 

Class 7. — All persons receiving an annual salary of $1,400 or more, or a compensation 
at the rate of $1,400 or more, but less than $1,600 per annum. 

Class 8. — All persons receiving an annual salary of $1,600 or more, or a compensation 
at the rate of $1,600 or more, but less than $1,800 per annum. 

Class 9.— All persons receiving an annual salary of $1,800 or more, or a compensation 
at the rate of $1,800 or more, but less than $2,000 per annum. 

Class 10.— A 11 persons receiving an annual salary of $2,000 or more, or a compensation 
at the rate of $2,000 or more per annum. 

Rule II. 

1. To test fitness for admission to the classified service of the Government Printing 
Office, examinations of a practical character shall be provided by the Commission. 
If the trade or occupation is such that a competitive test can not be made, the Com- 
mission shall provide regulations for the registration of applicants without competi- 
tive tests. 
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2. Any malo citizen of the Unltocl States not under 21 or over 45 years of age, and 
any fiMualo citizen not under 18 or over 35 years of age, may be examined for posi- 
tions in tho Government Printing Office. 

3. No application for a position in the Government Printing Office which belongs 
to one of the recognized mechaaiical trades shall bo roceiyed from any applicant 
-v^'ho has not served at least five years at tho particular trade to which the position 
for which ho applies belongs, one year of which service must havo been rendered as 
a journeyman. 

4. Blank forms of ai>plication shall be furnished by the Commission and the date 
of reception and also of approval by the Cooamiission of each application shall be 
entered on tho application i)aper. 

RULK III. 

1. Tho grade or standing of overy competitor shall bo determined under regula- 
tions made by the CommiiJsiQn, and each competitor shall be duly notifietl whether 
or not he is eUgiblo for apxwintment* 

2. No competitor who has failed to obtain an eligible standing shall be admitted 
to another test within six months from the date of failnre^ unless he shall furnish 
satisfactory evidence to the Commission that at the time of Ma oxamination he was 
unable to do himself justice because of illness or other good cause. 

3. No eligible shall be admitted, to a te&t during the period of his eligibility unless 
he shall furnish satisfactory evidence to tho Commission that at the time of his exam- 
ination he was unable to do himself justice beoause of iUness or other good, cause. 

4. All competitors whoso claims of preference under section. 1754 of the Revised 
Statutes havo been allowed by tho Commission, who attain a general average of 65 
per cent, or over, and all other competitors who attain a general average of 70 per 
cent, or over, shall be eligible, foi appointmeat to the place ioan which they were 
examined. The names of all tho competitors thus rendered eligible shall be entered^ 
in the order of grade, on the proper register of eligiblea. 

5. The Commission shall oatabliah regulations for the order of certification of appli- 
cants who are registered without competitive examinations under the provisions of 
Rule IT, paragraph 1. 

6. When two or moro eligibles are of the samo grade, preference in certification 
shall bo determined by the order in which the application papers are filed. 

7. The period of eligibility to appointment shall be one year from tho date on 
which the name of the eligible is entered on the register, unless otherwise deter- 
mined by regulations by the Commission. 

EULE lY. 

1. All vacancies, unless filled by promotion, transfer, or reappointment, shall be 
filled in the following manner : 

(a) Tho Public Printer shall, in form and manner to be prescribed by the Commis- 
sion, request tho certification to him of ^ther males or females, or both, eligible to 
the vacant place. 

(&) If fitness for the vacant place is tested, by competitive examination the Com- 
mission shall certify from the proper register the names of the three eligibles thereon, 
of tho sex or sexes called for, having the highest averages, who havo not been three 
times certified : Trovided, That the eligibles upon any register who have been allowed 
preference under section 1754 of the Revised Statutes, shall bo certified according 
to their grade before all other eligibles thereon : And provided further, That if 
the vacancy is in a position for which a competitive examination can not be pro- 
vided, certification shall be made of the names of the first three eligibles on the 
register, of the sex or sexes called for, who have not been three times certified. 

2. Of the three names certified to him, the Public Printer shall select one; and if, 
at the time of making thia selection, there are more vacancies than one, he may- 
select more than one : Providedf That if the Public Printer shall object in writing to 
any eligible named in the certification, stating that because of physical incapacity, 
or for other good cause particularly specified, such eligible is not capable of properly 
performing the duties of the vacant place, the Commission may, upon investigation 
and ascertainment of the fact that the ohjeetion made is good and well founded, 
direct the certification of another eligible in place of the eligible to whom objection 
is made. 

3. When a person designated for appointment shall have repoorted in person to the 
Public Printer he shall be appointed for a probational period of six months, at 
the end of which period, if his ccmdact and ea]meity be s.'ktisfactc^y to the Public 
Printer, he shall receive absolute appointment; but if his conduct and ca]>acity be 
not satisfactory, he shall be notified that he will not receive absolute appointment, 
and this notification shall discharge him from the service. The Public Printer shall 
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require the officer under whom tlie x>roI>ationer may be eerving to carefully observe 
and report in writing upon the services rendered by, and tho character and qualifi- 
cations of, such probationer as to pttnctnality, industry, Iiabits, ability and adapta- 
bility. These reports shall be preserved on file and the Commissiou may prescribe 
the form and manner in which they shall bo made. 

4. Any person appointed to a position "which belongs to one of the recognized 
mechanical trades,' may, npon reporting for appointment, be subjected to a practical 
test under the supervision of a board designated by the Commission, and if ho or 
she fails to attain a general average of 70 per centum on a maximum of 100 per 
centum, he or she shall be rejected for appointment. 

5. In case of public and pressing exigency demanding the immediate employment 
of skilled and experienced workmen who can not bo at once supplied in tho manner 
provided for in section 2 of this rule, or by transfer under Rule VI, or reinstatement 
under Rule VII, there may be emx^loj'ed without examination or certification, for a 
period not to exceed thirty days, which with the consent of tho Commission may bo 
extended in periods of thirty days each, any persons who have the requisite knowl- 
edge or experience vv'ho may be available : Provided, That no person shall servo more 
than ninety days in any one year under such temporary appointment. The year 
limitation in regard to appointment shall begin to run at the date of the original 
appointment. Every such temporary appointment and also the discontinuance of 
the same shall be at once reported to the Commission. 

Rule V. 

1. Until promotion regulations shall have been applied to the classified service of 
tho Government Printing Office, promotions therein may bo made upon, any test of 
fitness determined upon by the Public Printer if not disapproved by tho Commission. 

RCLE VI. 

1. Transfers may bo made as follows: 

(a) From a position in the classified service of tho Government Printing Office, 
requiring a knowledge of some mechanical trade, to a position in any ono of the 
Executive Departments, requiring a knowledge of tho same mechanical trade, upon 
requisition from tho head of the department to which the transfer is to be made, and 
the consent of the Public Printer: Provided, That a person so transferred shall not 
be transferred to another position in ono of tho Executive Departments unless such 
other position requires a knowledge of the same mechanical trade upon which the 
original transfer was based, nor until he has served one year in tho ]r>osition to which 
he was originally transferred. 

(h) From any Executive Department to the classified service of tho Government 
Printing Office upon requisition from the Public Printer and the consent of tho head 
of tlio Department from which tho transfer is to bo made. 

2. No person shall be transferred as herein autkorized until after absolute appoint- 
ment and until the CommisBion shall have certified to the officer making the transfer 
requisition that the person whom it is proposed to transfer has passed an examination 
to test fitness for the place to which he or sho i3 to be transferred. No iierson shall 
be transferred to any place from which ho or sho may bo barred by age limitations 
for original entrance, or by the rules regulating the apportionment of appointments 
among the several States and Territories and, the District of Columbia. 

Rule VII. 

Upon requisition of the Public Printer, tho Commission shall certify for roinstjite- 
ment in the Government Printing Office, in a grade requiring no higher examination 
than the one in which he was formerly employed, any person who, within one year 
next preceding the date of the requisition, has, through no delinquency or miscon- 
duct, been separated from the claseified service of the Government Printing Office : 
Provided, That certification may be made, subject to the other conditions of this rule, 
for the reinstatement of any person who served in the military or naval service of 
the United States in the late war of the rebellion, and was honorably discharged 
therefrom, or the widow of any sneh person, without regard to the length of time he 
or she has been separated from the service. 

RULE^VIII. 

The Public Printer shall report to the Commission : 

(a) Every probational and every absolute appointment to the service of the Gov- 
ernment Printing Office. 
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(h) Every refusal to make an absolute appointment and the reason therefor^ and 
every declination of an appointment. 

(c) Every separation from the service of the Government Printing Oflace and the 
cause of such separation^ whether death^ resignation, or dismissal. 

June S5, 1895, — So much of Executive orders issued under General Rule III, section 
2, clause (c) as provides for the appointment of engineers and assistant engineers 
by noncompetitive examination was revoked, and engineers and assistant engineers 
made subject to competitive examination. 

July Uy 1895, — Customs Rule V was amended to read as follows : 

Until promotion regulations have been applied to a classified customs district, the 
following promotions may be made therein at any time after absolute appointment: 

(a) Any employee in any grade, upon any test of fitness determined upon by the 
nominating officer, to any vacant place in the class next above the one in which he 
may be serving, except to the positions of weigher and ganger. 

(J)) Any employee in any grade may be promoted or transferred to a vacancy in the 
lowest class of the grade of examiner after passing the examiner examination; to a 
vacancy*in the lowest class of the grade of weigher after passing the weigher exam- 
ination ; to a vacancy in the lowest class of the grade of ganger after passing the 
gauger examination ; or to a vacancy in the lowest class of any other grade than the 
one in which he may be serving upon passing the examination provided for that 
grade. 

July 15y 1895, — Special Departmental Rule I was amended by striking out the 
whole of the paragraph in section 3, Department of the Interior, relating to the 
Geological Survey, and substituting in lieu thereof the following: 

In the Geological Survey, professional experts and special agents employed for 
short periods at per diem salaries and paid only when actually employed. 

July 15y 1S95, — Departmental Rule II, section 3, providing for exceptions from 
examination in the classified departmental service was amended as follows by the 
insertion of clause {g) : 

One designated clerk at each pension agency (designated to sign official checks for 
the pension agent). 

Section 4 was amended to read as follows : 

4. No person hereafter appointed to a place under the exceptions to examination 
made by any departmental rule shall be transferred from such place to a place not 
also excepted from examination : Provided, That any person employed in an excepted 
place in any office or bureau at the time when said office or bureau is brought into 
the classified service, or any person transferred directly from a nonexcepted to an 
excepted place in the office or bureau in which he is serving, may at any time be 
directly transferred from such excepted place to any nonexcepted place in the office 
or bureau in which he is serving. 

July 15 y 1895. — Departmental Rule VII, section 2, was amended to read as follows: 

2. Certifications hereunder shall be made in such a manner as to maintain as nearly 
as possible the apportionment of appointments among the several States and Terri- 
tories and the District of Columbia as required by law : Frovidedy That appointments 
to positions at pension agencies shall not be charged to the apportionment. 

Paragraph 2 of section 3 was amended to read as follows : 

When certification is made from a supplementary or special register, or the printer's 
assistant, or page and messenger- boy register, or when certification is made from any 
register to fill a vacancy at any pension agency, and there are more vacancies than 
one to be filled, the appointing officer may select from the three names certified more 
than one. 

Section 6 was amended to read as follows : 

6. In case of the occurrence of a vacancy in any Department which the public 
interest requires shall be immediately filled, and which can not be so filled by cer- 
tification from the eligible registers of the Commission, such vacancy may be filled 
by temporary appointment outside the civil service until a regular appointment can 
be made under the provision of sections 1*2, and 3 of this rule: Protndedy That such 
temporary appointment shall in no case continue longer than ninety days, and shall 
expire by limitation at the end of that time: Provided further y That no person shall 
serve longer than the period herein prescribed in any one year under such temporary 
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appointment. The year limitation in regard to reappointment shall begin to run on 
the date of the original appointment. And provided further, That at each pension 
agency at the time of the quarterly payment of pensions such temporary appoint- 
ments may be made^ as the needs of the service may demand, for a period not to 
exceed thirty days, which appointment shall not be extended or renewed until the 
date of the next quarterly payment of pensions. Every such temporary appointment, 
and the discontinuance of the same, shall at once be reported to the Commission. 

July 15, 1895. — Departmental Rule VIII, section 1, clause (a),was amended to read 
as follows : 

1. Transfers may be made as follows: 

(a) From one department to another, upon requisitiou by the head of the depart- 
ment to which the transfer is to be made; but transfers from a pension agency of 
the Interior Department may be made only as follows: From a pension agency 
of the Interier Department to the office of the Secretary of the Interior or of the 
Assistant Attorney-General for the Interior Department, or to the Pension Office, or 
from any of the above-named offices to a pension agency, or from one pension agency 
to another pension agency, upon requisition of the Secretary of the Interior: Pro- 
vided, That a transfer from a pension agency to a position in the Interior Depart- 
ment shall not be made when the person to be transferred would not be eligible to 
original appointment in the departmental service under the law requiring an appor- 
tionment of appointments among the States, Territories, and the District of 
Columbia. 

July 15, 1895. — Executive orders heretofore issued designating the places to be 
filled by noncompetitive examination under clause (c) of General Rule III was 
amended so as to include, among those places in the Department of the Interior, in 
the Geological Survey, the editor and the photographer. 

July 15, 1895. — Special Departmental Rule I was amended by adding to the list of 
places excepted from examination in the Treasury Department: 

In the Bureau of Immigration : One statistician and stenographer, with power to 
act as immigrant inspector. 

August 5, 1895. — Departmental Rule IX, clause 1, paragraph 2, was amended by 
striking out, in line 1, the words '* appointed from the appropriate register to" and 
substituting therefor the word ''occupying;'' by adding before the word "messen- 
ger," in line 2, the following: "engineer, assistant engineer, fireman;'' by striking 
out, in line 3, the words "below the positions of clerk and copyist," and substi- 
tuting therefor the words "the educational test for appointment to which is below 
the grade of the educational test required for the position of clerk or copyist ; " and 
by adding, in line 7 after the words "printers' assistants," the words "and skilled 
helpers." 

As amended the paragraph reads as follows : 

Any person occupying the position of engineer, assistant engineer, fireman, mes- 
senger, assistant messenger, watchman, or other subordinate position, the educa- 
tional test for appoiutment to which is below the grade of the educational test 
required for the position of clerk or copyfst, may, at any time after absolute appoint- 
ment, if not barred by age limitations, be transferred to any other of said subordi- 
nate positions, but shall not be promoted to the position of clerk or copyist, or to 
any place the duties of which are clerical: Provided, That printers* assistants and 
skilled helpers in the Bureau of Engraving and Printing, Treasury Department, 
shall only be eligible for transfer to the grade of operative in that Bureau. 

August 10, 1895. — So much of Executive orders issued under General Rule III, sec- 
tion 2, clause (c), as provides for the appointment of compositors and pressmen by 
noncompetitive examination was revoked, and compositors and pressmen made sub- 
ject to competitive examination. 

August 22, 1895. — Government Printing Office Rule II, section 2, was amended by 
omitting in line 1, after the words "under 21," the words "or over 45," and in line 2, 
after the words "under 18," the words "or over 35." 

The section as amended reads as follows : 

2. Any male citizen of the United States not under 21 years of age, and any female 
citizen not under 18 years of age, may be examined for positions m the Government 
Printing Office. 
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September 5, 1S05, — Special Departmental Rule I was amended by striking out from 
the list of places excepted from examination in all the Departments, bookbinders. 

Sejjtemher 16, 1805, — Special Departmental. Rule I Tras amended to except from 
examination in the Department of the Treasury, in the Bureau of Engraving and 
Printing, 43 compositors and 8 pressmen, then temporarily employed under authority 
of the sundry civil act of March 2, 1895, such employment to cease prior to March 
14, 1896. • It was provided that vaeancies occurring in this force should be filled 
only by competitive examination. 

Novemher 6, 1S95. — Section 2 of Postal Rule I -^as amended by inserting, after the 
word 'thereto," in lino G, the following: 

And whenever, by order of the PostmasteT-General, any post-office shall be con- 
solidated with and made a part of another post-office where free delivery is estab- 
lished, all the employees of the office thus consolidated whose names appear on tho 
roster of said office approved by the Post-Offico Department, and including the 
postmaster thereof, shall, from the date of said order, be employees of said free- 
delivery office; and the {person holding, on the dato of said order, the position of 
postmaster at the office thus consolidated with said free-delivery office may be 
assigned to any position therein, and given any appropriate designation under the 
classification act, which the Postmaster-General may direct. 

Tho section as amended reads as followe : 

2. Tho classification of the jjostal service made by tho Postmaster-General under 
section 6 of tho act of January 16, 1883, is hereby extended to all free-delivery post- 
offices ; and hereafter whenever any post-office becomes a free-delivery office the said 
classification or any then existing classification made by the Postmaster-General 
under said section and act shall apply thereto : and whenever, by order of tho Post- 
master-General, any post-office shall bo consolidated with and made a part of another 
post-office whore free delivery is established, all the employees of the office thus 
consolidated, whose names appear on the roster of said office approved by the Post- 
Offico Department, including the postmaster thereof, shall, from the date of said 
order, be employees of said free-delivery office ; and the person holding, on the date 
of said ordei*, the position of postmaster at the office thus consolidated with said free • 
delivery office may be assigned to any position therein, and given any appropriate 
designation under the classification act, which the Postmaster- General may direct; 
and the Civil Service Commission shall provide examinations to test the fitness of 
persons to fill vacancies in all free-delivery post-offices, and these rules shall be in 
force therein ; but this shall not include any post-office made an experimental free- 
delivery office under the authority contained in the appropriation act of March 3, 
1891. Every revision of the classification of any post-office under section 6 of the 
act of January 16, 1883, and every inclusion of a' post-offico within tho classified 
postal service shall be reported to the President. 

Deceniber 2, 1895, — Special Departmental Rule I, clause 8, was amended by strik- 
ing from tho list of places excepted from examination in the Department of Labor 
statistical experts and temporary experts. 

Deceniber 2, 1895, — So much of Executive orders heretofore issued under General 
Rule III, section 2, clause (c), as provides for the appointment of special agents in 
tho Department of Labor by noncompetitive examination was revoked. 

January 18, 1896, — Internal-Revenue Rule IV, section 5, was amended by adding 
the following proviso : 

And provided further, That whenever an emergency shall arise requiring that a 
vacant position in any internal-revenue district shall be filled before a certificate 
can be issued by the Commission and an appointment made thereto in the manner 
provided in these rules, such position may be filled without regard to the provisions 
of these rules by temporary appointment for a period not to exceed thirty days, and 
only for such period as may be required for the execution of the necessary details of 
an appointment thereto in accordance with said provisions; but no person shall 
receive such emergency appoiatment who within the sixty days next previous thereto 
has been separated from a position in said district to which ho was temporarily 
appointed under the provisions of this section. 

The section amended reads as follows : 

5. In the case of the occurrence of a vacancy in the classified service of any internal- 
revenue collection district which the public interest requires shall be immediately 
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filled, and there is no eligible entitled to reinstatement under section 1, clause (jk\ 
of this rule or remaining on the. propei register^ auch vacancy in the elaas of Btore- 
keeper, fl-torekeei>cr and ganger,, or clerk^ may he filled withoiLi examinatiooi and 
certification by a temporary designation by the collector of the district of some 
suitable person, to perform the duties of the position until a regular appointment 
can be made under the provisions of sections 1, 2, and 3 of this rule : Provided, That 
service under such temporary designation shall in no case continue longer than six 
months, and shall expire by limitation at the end of that time: And provided further. 
That no person shall serve more than six months in any one year under such tem- 
porary designation, the year limitation in regard to sueh designatlofi to begin to run 
on the date thereof: And jp^^ovided further. That whenever an emergency shall arise 
requiring that a vacant position in any internal-revenue district shall be filled before 
a certificate can be issued by the Commission and an appointmeat made thereto in 
the manner provided in these rules, such position maybe filled without regard to the 
provisions of these rules by temporary appointment far a period not ta exceed thirty 
days, and only for such period as may be required for the execution of the necessary 
details of an appointment thereto in accordance with said previsions; but no person 
shall receive such emergency appointment who within the sixty days next previous 
thereto has been separated from a position in said district to which ho was tempos 
rarily appointed under the provisions of this section. 

Every such temporary designation,, and also the discontinuance of the same, shall 
be at once reported to the Commission.. 

January IS, 1806, — Section 5 of Customs Rule II was amended by adding to the 
places excepted irom examination the following : 

(i) Any person appointed to a position which requires only a portion of his time 
and attention for the performance of itft duties, pays, him but a small compensation^ 
and permits of his pursuing other regular business or occupation, such person being 
conveniently located for the performance of said duties. 

March ^8, 1896. — So much of Executive orders heretofore issued under General 
Eule III, section 2, clause (c), as provides for the appointment of members of the 
Board of Pension Appeals in the Department of the Interior by noncompetitive 
examination was revoked, and these places are now subject to competitive exami- 
nation. 

March 128, 1896. — Special Departmental Rule I, clause 3, was amended by striking 
from the list of places excepted from examination in the Department of the Interior 
assistant attorneys and law clerks, and these places are now subject to competitive 
examination. 

Transfer of places froni noncompetitive to competitive list, March 4, 1S9S, to December 1, 

1896. 

Jano25,1895, ongiaeers «nd ns»i»tant enghwiers, dopasrtraenial sc-rviee 13 

AugustlG, 189&, compositors and preasDMu, dcpartmeatal service &3' 

December 2, 1895, special agents, DepartniCDt of Labor 20 

March 28, 1896, members of Board of Pension Appeals, Interior Department 9 

May 6, 1 896, miscellaneous places in departmental and cnatoms services 165 

Total 310 

Transfa- of places from the excepted to the competitive class, March 4, 189S, to Deceniher 1, 

1896. 

March 20, 1894, appointment clerk, Department of Agricultnre 1 

iNoycmber % 18M» ceriaixi sapetiatendenta and custodians^ etc., &t post-^ieas 2, 267 

May 1, 1804, professors of meteorology, Department of AgricultuiTO 3 

July 9, K'ovember 2, 1894, chiefs and assistant chiefs, Department of Agriculture! ^^2 

May 24, 1895, chiefs and assistant chiefs and experts. Department of Agriculture^ 

December 4, 1894, scientif c positions in Geok»gical Survey 78 

July 15, 1895, scientific positions in Geological Survey - 135 

213 

November 17, 1894, steamboat and transfer clerks, Railway Mail Service 164 

January 3, 1895, superintendents of post-office stations at 'which carriers aro employed 1^ 

September 5, 1895, bookbinders, departmental service - 11 

December 2, 1895, temporary and statistical experts. Department of Ii*bor 26 

March 28, 1890, assistant attorneys and law clerks, Interior Department 22 
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May 6, 1893: 

Departmental service 082 

(In the Departments at Washington, including 142 chiefs of division, 70 assistant 
chiefs, 300 plate printers, engravers, and the .like, and 150 places requiring some 
special skill or knowledge. The remainder consist chiefly of confidential clerks, 
apprentices, etc.) 

Indian service 22 

Hallway Mail Service 108 

1, 112 

Customs service 37 

Postal service 235 

Total 4,361 

THE EXECUTIVE CIVIL SERVICE OF THE UNITED STATES. 

When the President had under consideration a general revision of the civil-service 
rules during the summer and fall of 1895, and up to late in the spring of 1896, the 
preparation of the necessary statistics for his guidance presented a serious question 
when the i>aucity of statistics along that line was discovered. All attempts to ascer- 
tain the number of persons that would probably be included failed to make more 
than a rough approximation. The positions affected and the organizations included 
were widely separated, being distributed throughout all the States and Territories, 
and a few were in foreign countries. 

After the President had signed the rules and they had been promulgated and put 
into operation, it became imperative to know within the closest approximation pos- 
sible how many positions were affected by that revision, where they were located, 
the precise nomenclature used, the compensation paid to each of the grades of the 
employees, and other necessary data, in order that the classiiication might be com- 
plete under the law and the rules. 

There were no reports extant that contained the necessary information. Prima- 
rily for the use of the Commission, and ultimately for the information of Congress, 
the officers of the Government, and the public, a compilation of such statistics was 
projected, and Mr. Theodore L. De Land, of the examining force of the Commission, 
was assigned to the duty of collecting the same so that the report would show the 
state of the classified and unclassified part^ of the executive civil service of the 
United States, so arranged as to include positions by departments, offices, and com- 
missions, with subdivisions by grades, the compilation to contain a list of all posi- 
tions, whether classified by compensation, appointed by the President solely, or 
nominated by the President for confirmation by the Senate, whether the positions 
were in the classified service and excepted from examination, in the unclassified 
service by reason of their exclusion from the same, mere laborers or workmen and 
nnclassifiable, or whether they were positions classifiable but not yet to be classified. 

The compilation was completed, and printed under a concurrent resolution which 
passed the House of Representatives December 22, 1896, and the Senate January 5, 
1897, as House Document No. 202, Fifty-fourth Congress. The following tables were 
extracted or prepared from the material found in that document: 

THE CLASSIFICATION. 

The service classified under the act to which the rules apply is divided into 
branches, the extent of which is stated in Rule III of the revised civil-service rules. 

Certain of the places within the classified service are excepted from examination 
by the civil-service rules, and may be filled, in the discretion of the appointing 
officers, without examination. 

A classification has been adopted by direction of the President for each of the 
classified departments and commissions, including tlie Executive Office, similar to 
the following : 

By direction of the President of the United States, and in accordance with the third 
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clause of section 6 of the act entitled "An act to regalate and improve the civil serv- 
ice of the United States," approved January 16, 1883 : 

It 18 orderedy That the officers and employees in or under this Department included 
within the provisions of the civil-service law and rules be, and they are hereby, 
arranged in the following classes : 

Class A, all persons receiving an annual salary of less than $720, or a compensation 
at the rate of less than $720 per annum. 

Class B, all persons receiving an annual salary of $720 or more, or a compensation 
at the rate of $720 or more, but less than $840 per annum. 

Class C, all persons receiving an annual salary of $840 or more, or a compensation 
at the rate of $840 or more, but less than $900 per annum. 

Class D, all persons receiving an annual salary of $900 or more, or a compensation 
at the rate of $900 or more, but less than $1,000 per annum. 

Class E, all persons receiving an annual salary' of $1,000 or more, or a compensation 
at the rate of $1,000 or more, but less than $1,200 per annum. 

Class 1, all persons receiving an annual salary of $1,200 or more, or a compeusation 
at the rate of $1,200 or more, but less than $1,400 per annum. 

Class 2, all persons receiving an annual salary of $1,400 or more, or a compensation 
at the rate of $1,400 or more, but less than $1,600 per annum. 

Class 3, all persons receiving an annual salary of $1,600 or more, or a compensation 
at the rate of $1,600 or more, but less than $1,800 per annum. 

Class 4, all persons receiving an annual salary of $1,800 or more, or a compensation 
at the rate of $1,800 or more, but less than $2,000 per annum. 

Class 5, all persons receiving an annual salary of $2,000 or more, or a compensation 
at the rate of $2,000 or more, but less than $2,500 per annum. 

Class 6, all persons receiving an annual salary of $2,500 or more, or a compensation 
at the rate of $2,500 or more, per annum. 

It is pvovidedj That this classification shall not include persons appointed to an 
office by and with the advice and consent of the Senate^ nor persons employed 
as mere laborers or workmen; but all positions whose occupants are designated as 
laborers or workmen, and who were, prior to May 6, 1896, and are now, regularly 
assigned to work of tjie same grade as that performed by classified employees, shall 
be included within this classification. Hereafter no person who is appointed as a 
laborer or workman, without examination under the civil-service rules, shall be 
assigned to work of the same grade as that performed by classified employees. 

It is also ordered, That no person shall be admitted into any place not excepted 
from examination by the civil-service rules, in any of the classes above designated, 
until he shall have passed an appropriate examination prepared by the United States 
Civil Service Commission and his eligibility has been certified to this Department 
by said Commission. 

MEMORANDUM ISSUED TO THE DEPARTMENTS RELATIVE TO THE EXECUTIVE ORDER 
OF JUNE 10, 1896, IN REGARD TO LABORERS AND WORKMEN. 

While in the opinion of the Commission the matter of interpreting and applying 
the Executive order of June 10 devolves upon the several Executive Departments, 
the Commission deems it proper to make a few suggestions in order that uniform 
action may be taken in enforcing the order. The object of the order may be stated 
as follows : 

1. To classify all laborers or workmen regularly assigned to work of the same 
grade as that performed by classified employees. 

2. To prohibit the assignment hereafter of unclassified laborers or workmen to 
work of the same grade as that performed by classified employees. 

3. To require all vacancies in positions of classified laborers or workmen to be filled 
in accordance with the civil-service rules, through examination and certification by 
the Commission. 
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It may bo stated that tlio Executive order of June 10 originated from the well- 
known fact that many employees "borno on the rolls as laborers or "workmen are per- 
forming clerical^ watchman, messenger, or other work of a classified character. In 
this way an nnclassified service, composed of employees engaged upon classified work, 
has been rapidly developing in evasion of the civil-service law and rules. The Exee- 
ntivo order referred to was issued for tib.© purpose of correcting this evil and pre- 
venting further evasions of the law and rules. 

The interpretation and application of the order depends chiefly tipon the defini- 
tion of tho phrases ''mere laborer or workman" and '^regularly assigned." Tbe 
phrase '^mere laborer or workman," as used in the eiril-service law and rules, has 
already been practically defined by tho various Executive orders bringing into the 
classified service by designation almost every form of skilled labor and leaving 
nothing outside except the merest unskilled manual labor. This Executive order 
recognizes this fact, and directs that persons performing any duties pertaining to 
classified places shall bo cla«siiied. By the phrase " regularly assigned "in the order 
the Commission understands that a laborer is classified if the work upon which ho 
is regularly employed includes work of a classified character; but if his regular 
assignment does not include classified work, he is unclassified, even though in excep- 
tional cases he may be called upon to assist in the performance of work of a classi- 
fied character. 

As it would bo contrary to the Executive order of June 10 hereafter to assign a 
laborer to classified work, the Commission understands it to be tho intention of the 
Executive order in question to include in the classification all laborers who, at the 
date of said order, were assigned to work of a classified character, and who were 
similarly employed on May 6, 189&, when the revised civil-service rules were approved. 
A classified laborer may be required to do unclassified labor work, but an unclassi- 
fied laborer can not hereafter be assigned to any classified duties. 

Tho Commission understands that all laborers regularly assigned to classified work 
who are at this time declared by the head of a Department, in obedience to the 
Executive order, to bo in the classified service will thereby become classified, and all 
others will remain unclassified. The action of the head of a Department under its 
interpretation of tho Executive order will be final. Vacancies in those places which 
are thereby classified can hereafter be filled only by certification from the appropri- 
ate registers of eligibles, and hereafter it will be unlawful to assign any unclassified 
laborer to any classified duties. 

The Commission believes that if the Departments designate clearly by name those 
so-called laborers who become classified by the Executive order, and those who 
remain unclassified, the line will be so distinctly drawn that it will hereafter be 
clearly maintained, and there will be no repetition of the evil which has grown up 
in the absence of a specific rule to prevent it. 

John R. Procter, President. 

June 30, 1896. 

the classified service. 

Under tho foregoing order of classification the heads of the eight Executive 
Departments^ and the executive head of each bureau, office, or commission, inde- 
pendent of the executive Departments, by direction of the President filed with the 
Civil Service Commission a classification order. In tho case of the Smithsonian 
Institution the President, by a special letter, ordered the classification. 

No special order has been issued directing the classification of the Library of 
Congress; for that reason tho table does not include the employees under the 
Librarian, 

In the case of the pension-examining surgeons, it was not iiossible to distribute 
them by classes, by reason of lack of details. 

Under date of February 17, 1897, the Secretary of the Interior notified the Civil 
Service Commission that it was the understanding of the Department of the Inte- 
rior that whenever it is affirmatively shown that the compensation of a pension- 
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examining surgeon for tlio preceding four fiscal quarters did not exceed $300, the 
said position may bo filled without examination by any reputable x)liysician -whose 
place of private business is conveniently located for bis performance of the duties 
thereof, under the exemption of paragraph (a) of section 8, Rule III. 

By reason of the wide and varied distribution of the persons employed under 
Schedules A and B in the navy-yards of the United States, it was not practicable to 
classify them by compensation. (See Navy- Yard Regulation, printed in this report.) 

The table includes only those persons excepted from examination that the Depart- 
ments reported. The excepted li«t will slightly expand hereafter, as the appointing 
officers avail th«Baselves of the privileges found in the rule. 

The classified service is shown generally as follows : 



Classified by compensation : 

Class A: nuy amount less than $T2fO 19,745 

Class B: $720 to less than $840 8,617 

Class C: $840 to less tkan$900 •. ....^ ^ 1, C66 

Class D: $900 to less than $1,000 10,005 

Class E: $1,000 to loss thau$l,290 18,179 

Class 1: $1,200 to less than $1,400 0,770 

Clas82: $l,4«0tolesa than $1,600 4,701 

Class 3: $1, GOO to loss than $1,800 1,563 

Class 4: $1,800 to less than $2,000 1,570 

Class 5: $2,000 to l<?as than 2,SO0 1,181 

Class 6: $2,500 or more , 610 

Total classiSed by CM&pensntton 75,057 

Examining surgeons for pensions 4, 120 

Presidential offices not confirmed by Senate 26 

Total for examination 79,203 

Classified, but excei)ted from examination : 

Fri vato secretaries and confidential clerks 10 

Cashiers iu custom-houses 75 

Cashiers in post-offices 22 

Deputy collectors of customs *.. 6 

Assistant postmasters <. 570 

Attorneys and assistant attorneys 98 

Total excepted places 781 

Positions now held by Indians in the 1 ndian cervice 2, OCl 

Total classified service 82, 045 

Total employment of labor, navy-yard registration , 5, 063 

Total covered by civil-service rules and regulations. 87, 108 



THE UNCLASSIFIED SERVICE. 

The un-classiiied service comprises that portion of the executive civil sorviee which 
is excluded from classification for vaxious reasons stated in Eule III, section 8, 
clauses (a), (J), (c), and (d) ; those persons nominated by the President for confirma- 
tion by the Senate; those persons employed merely as laborers or worlsmen, and 
those persons filling positions Tvhich are classifiable under the law, but to which the 
rules have not been extended. They may be stated briefly as follows : 



Excluded from classification under Utile HI, section 8 : 

Clause (a) , $900 or un^r and oartially employed 4,670 

Clause (&), detailed for civil duty 53 

_ , . . . . . g 

844 



Clause ie) , employed in foreign cotintry 

Clause (d), quasi naval-military, esiisted far term of y«ars. 



5,570 
4,818 
8,850 

831 



Total excluded from classification 

Pr«3idential officers confirm-ed by Senate 

Laborers or workmen below olassification 

Positions not yet classified : 

Miscellaneoms 

Government direot^M-s Union Pacific Railroad 5 

Clerks in first-class post-offi<?e8 (not I'ree dellTery ) 5 

Clerks in second-class post-oftices (not free delivery) 575 

Clerks in third-class post-irfficos (not free delivery) 1, 718 

Olcrks to fbarth'Class post-offices (not free delivery) 2, 512 

Fourth-class postmasters <J6, 725 

Total not yet classified 72,371 

Total unclassified service 91, 609 
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SUMMARY. 



Total nnclassifled service 91, 009 

Total classified service 82,045 

Total employmentof labor under Navy Begalations. 5, 063 

Total dealt with by United States Civil Service Commis- 
sion 87,108 

Total executive civil service 178, 717 

Total dealt with by Commission 87,108 

Total in classified service before the revision of the rales 65, 736 

Total brought under civil-service rules and regulations by 
the revision of the rules May 6 and November 2, 1896. . 31, 372 

Amount paid for compensation of persons in the executive civil 
service $99,589,827.28 



BRANCHES OF THE EXECUTIVE CIVIL SERVICE. 

Rule III of the civil-service rules provides that all that part of the Executive civil 
service of the United States which has been, or may hereafter be, classified under 
the oivU-service act shall be arranged in branches as follows : The departmental 
service, the custom-house service, the post-office service, the Government printing 
service, and the internal-revenue service. 

The departmental service is defined in detail in section 2 of the rule, clauses (a) and 
(6), and is generally consolidated as follows : 



Classified by compensation 

Examining surgeons for pensions 

Presidential, not confirmed by Senate 

Excepted places 

Indians now in the Indian service 

Excluded from classification 

Presidential, confirmed by Senate 

Laborers or workmen below classification 

Navy Department employees under registration 

Not ye t classified in the — 

War Department 79 

Agricultural Department a560 

Interior Department 95 

Library of Congress "** 



39 



Total not yet classified. 



38, 885 

4, 120 

26 

108 

2,061 

2,612 

904 

8,117 

5,063 



773 



Total departmental service 62,669 

Paid for compensation $48, 783, 677. 04 



a The large number of positions in the Department of Agriculture not yet classified are composed of 
river observers, wind-signal displaymen, cotton region observers, sugar and rice observers, com and 
wheat observers, map distributors, and assistant map distributors. 

The custom-house service includes such officers and employees as have been or 
may hereafter be classified under the civil-service act who are serving in any customs 
district whose officers and employees number as many as five. Whenever in any 
customs district whose officers and employees number less than five, the number of 
officers and employees shall be increased to as many as five, the Secretary of the 
Treasury is required to notify the Commission of such increase, and the officers and 
employees of said district become included within the classified service from the 
date of said increase. This service is distributed as follows: 



Classified bv compensation 

Excepted jpiaces 

Excluded from classification 

Presidential, confirmed by Senate 

Laborers or workmen below classification . 
Miscellaneous, not yet classified 



4,464 

81 

67 

215 

213 



Total custom-house service 5, 103 

Paid for compensation $6,333,027.36 



The post-office service includes the officers and employees in any free-delivery 
post-office who have been or may hereafter be classified under the civil-service act. 
Whenever the free-delivery system shall be established in any post-office the Post- 
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master-General is required to notify the Commission of such establishment and the 
officers or employees of said office become incladed within the classified service 
from the date of such establishment ; and whenever, by order of the Postmaster- 
General, any post-office shall be consolidated with and made apart of a free-delivery 
post-office, the Postmaster-General is required to notify the Commission of such con- 
solidatiouj and from the date of said order the employees of the office thus made a 
part of the free-delivery office whose names appear on the roster of the Post-Office 
Department become employees of said free-delivery office, and the person holding 
on the date of said order the position of postmaster at the office thus made a part 
of said free-delivery office may be made an employee in said free-delivery office, and 
may at the time of classification be assigned to any position therein and given any 
appropriate designation which the Postmaster-General may direct. 
This service is distributed as follows : 



Classified by compensation 25,724 

Excepted places 592 

Excluded i'rom classification 2, 840 

Presidential, confirmed by Senate 3, 635 

Laborers or workmen below classification 485 

Positions not yet classified— 

Pourtb-class postmasters 66, 725 

Clerks in— 

Pivst-class post-offices 5 

Second-class post-offices 575 

Third-class post-offices 1,718 

Fourth-class post-offices 2, 512 

Total not yet classified 71,535 

Total post-office service 104,811 

Paid for compensation $38,665,025.10 



The Government printing service includes the officers and employees in the Gov- 
ernment Printing Office who have been, or may hereafter be, classified under the 
civil-service act. 

This service is distributed as follows : 



Classified by compensation 2,816 

Presidential, confirmed by Senate 1 

Laborers or workmen below 61assification 35 

Total Government printing service 2, 852 

Paid for compensation $2,509,830.97 



The internal-re venae service includes the officers and employees in any internal- 
revenue district who have been, or may hereafter be, classified under the civil 
service act. 



Classifiea by compensation 

Excluded from classification 

Confirmed by Senate 

Total internal-revenue service 
Paid for compensation 



3,168 
51 
63 



3,282 
$3, 298, 266. 81 



The recapitulation by branches for whole service is as follows : 



Branch of service. 


Aggregate. 


Classified. 


Excepted. 


Compensation. 


Departmental 


62,669 
104, 811 
2,862 
5,103 
3,282 


50,263 
26, 316 
2,816 
4,545 
3,168 


108 
592 


$48,783,677.04 

38, 665, 025. 10 

2, 509, 830. 97 

6,333,027.36 

3, 298, 266. 81 


Post-office . ... 


Government printing. . . 
Custom-house 


81 


Internal-revenue 

Total service 




178, 717 


87, 108 


781 


99, 589, 827. 28 



KOTE. — An excepted place is a classified place ; but in the above recapitulation the Indians in the 
Indian service are not included as excepted. 
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POSITIONS ClASSIFIABI^, BUT NOT YET CLASSIFIED. 

In three of the five of the general hranchea of the exccntive civil service of the 
United States there are some positions "which the classifying officers did not embrace 
within the service classified nnder the civil-service mles. The Government print- 
ing service and the intemal-revenne service at large is complete, so far as the classi- 
fication of positions in those two branches is concerned, for all positions were 
embraced within the classified service that the law and rnles would permit. In the 
departmental, the cnstom-honse, and in the post-office service certain offices were 
withheld from classification for special reasons, some based upon law, some upon the 
rules, and some upon the judgment of the head af the office. 

In the case of superintendents of national eemeteries, the law (see 4874, R. S.) pro- 
vides that they shall be selected from meritorious and trustworthy soldiers, either 
commissioned officers or enlisted men of the volunteers or Regular Army, who have 
been honorably mustered out or discharged from the service of the United States, 
and who may have been disabled for active field service in the line of duty. 

In the post-office service the civil-service rules (see Rule III, section 4) provide 
that whenever the free-delivery system shall be established in any post-office the 
employees of that office shall be included within the classified service from the date 
of such establishment. Under this j)rovision of the rules the classified service in 
this branch is constantly expanding without further action of the Civil Service 
Commission or of the President. 

In the custom-house service, Civil Service Rule III, section 4, provides that when- 
ever ill any customs distilct the number of officers and employees shall be increased 
to as many as five, the officers and employees in that district shall be included 
within the classified service from that date. This provision of the rules will act to 
expand the number of positions classified in this service without further action of 
the Civil Service Commission or of the President. 

The i>ositions classifiable, but not yet classified, in the branches referred to are 
as follows : 

DEPARTMENTAL SEEYICE. 

War Department. 
Qiiartermaster'a Department at large: 

Guides 2 

Scouta 1 

Superintendenta of Bational cemeteries 75 

78 

Engineer Department at largo : 

Craneamen {wtII possibly b© transferred t^ tUe classified list) 1 

Total War Department 75 

Department of the Interior. 
Geological Survey: 

i'iold assistants 4 

Land service: 

Examiners of Chippewa Indian lands 32 

Oklahoma town-site trustees 6 

Unalaska town-site trustee in Alaska 1 

Juneau town-site trustee in Alaska 1 

Special commissioner, Des Moiaes River land grant 1 

Custodians of abandoned military reservations (no pay) 24 

Custodian, Casa Grande 1 

General appraiser of abandoned military i eservations 1 

Board of Indian CommiasioQcrs (Presidential, not contlrmcd) ] 

77 

Miscellaneous: 

Tisitors to Geverament Hospital for the Insane (Presidential, not confirmed) 9 

Government Directors for the Union Pacific Eailroad (Presidential, not confirmed) ... 5 

14 

Total Department of the Interior 95 
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Library of Congress. 

Tho LiUniri^m .- — .., ^ ^ .. l 

Assistant librarians - .^ ^^ .^..» 30 

Clerks 8 

Total Library of Congress 39 



Rccapitalation. departmental serciee. 

War Department 79 

Agricultural Department 560 

Department of tbja Interior. .^. 95 

Library of Congress 39 

Total departmental service 773 

POST-OFFICE SERVICE. 

I'ourtli-class postmasters ..-, — . 66,. 725 

Clerks in— 

First-class offices 5 

Second-class offices 575 

Tbird-class offices 1, 718 

Fourth-class offices 2, 612 

4,810 

Total post-office service - 71, 535 



CTTSTOM-HOUSE SERVICE. 

Ports -witb less tban five emploj^ecs: 
State of Maine- 
Belfast 3 

Kenncbunk .* 1 

Saco 1 

Wiscassct 3 



Total for Maine. 



State of Massachusetts— 

Edgartown 3 

Fall River 3 

Marblehead 2 

Newburyport 1 

Plymouth 1 

Springfield 1 

Total for Massachusetts 11 



State of Rhode Island— ITewport 3 

State of Connecticut- Stonington 1 

State of "New Jersey— Great Egg Harbor 1 

State of Pennsylvania— Erie 2 

State of Maryland — 

Annapolis 1 

Eastern district 1 



Total for Maryland 2 

State of Virginia- 
Alexandria I 

Cherrystone 2 

Tappahannock 1 

Total for Virginia 4 

State of Xorth Carelina— 

Beaufort - - 1 

Albemarle — . .-.. \ 



Total for Xoarth CaroUna 2 

State of South Carolina— Georgetown 1 
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State of Georgiar- 

St. Marys (port of Atlanta) 1 

Port of St. Marys 1 



Total for Georgia 2 

State of Florida— 

Apalachlcola 3 

Pemandina 2 

St. Angustine 3 

Total for Florida 8 

State of Louisiana— Brashear 2 

State of Tennessee— l^ashville 1 

State of Ohio— Columbns 2 

State of Indiana— Evansville 1 

State of Missouri— St. Joseph 2 

State of Michigan— Grand Bapids 1 

State of Nebraska- - 

Omaha 2 

Lincoln 1 

Total for Nebraska 3 



State of Oregon— Coos Bay 1 

State of New York— Syracuse 1 

Stateof West Virginia— Wheeling 1 

Recapitulation, evstom-houic service. 

State of— 

Maine 8 

Mas sachusetts 11 

Rhode Island 3 

Connecticut I 

New Jersey 1 

Pennsylvania 2 

Maryland 2 

Virginia 4 

North Carolina 2 

South Carolina 1 

Georgia 2 

Florida 8 

Louisiana 2 

Tennessee 1 

Ohio 2 

Indiana 1 

Missouri 2 

Michigan 1 

Nebraska 3 

Oregon 1 

New York 1 

West Virginia 1 

Total not yet classified 60 

Add Denver, classified since June 30 3 

Total by tables 63 

General recapitulation not yet classified. 

Departmental service 773 

Post-oflElce service 71, 535 

Custom-house service 60 

Total not yet classified 72,368 

Add Denver custom-house 3 

Grand total by tables 72,371 
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PRESIDENTIAL APPOINTMENTS NOT CONFIRMED BY SENATE. 

When tho tables which pertain to classifications were nniter preparation it was 
discovered that a number of i)ositions filled by tho President were not tinder tho laws 
snbject to nomination by tho President for confirmation by tho Senate. The rules 
do not provide for the classification of persons nominated by tho President for con- 
firmation by tho Senate, and tho law provides that any person who has been nomi- 
nated for confirmation shall not be required to be classified or to pass an examination 
unless by direction of the Senate. By Rule III, section 2, clauses (a) and (6), all 
persons appointed by the President solely were by implication included in tho classi- 
fied service, and are so taken up in tho tables, except the Board of Indian Commis- 
sioners, the Visitors to the Government Hospital for the Insane, being honorary 
positions, and tho Government Directors for tho Union Pacific Railroad. Tho Presi- 
dential appointments not subject to confirmation by tho Senate, and embraced within 
tho service classified under the civil-service rules, are as follows : 



Secretary Civil Service Commission 1 

Interior Department : 
Land service — 

Mineral- land commissionere in Montana and Idaho. 12 

Mine inspectors 2 

14 

Commissioner to negotiate with the Chippewa Indians 1 

Commissioner to select and appraise certain lands on the 

Puyaliup Reservation, in the State of Washington 1 

Special agents to allot lauds in severalty to Indians 8 

Architect of the Capitol 1 

Total Interior Department 25 

Total Presidential not confirmed by Senate and now in the clas- 
sified service 20 



POSITIONS EXCEPTED FROM EXAMINATIONS. 
[Excepted places are in the classified service.] 

By Rule VI of the civil-service rules are provided exceptions from examination 
or registration in tho departmental service as follows : Private secretaries or confi- 
dential clerks (not exceeding two) to the President or to the head of each of the eight 
Executive Departments. Under th is provision the President reported the ' ' secretary 
to tho President'' as an excepted place, but deferred the selection of the confidential 
clerk for the action of his successor. The Secretary of War made no selection. In 
some of the customs districts tho collectors refused to select their cashiers, nor would 
they indicate for exception their principal deputy or assistant collector, though the 
rule provides for one cashier in each customs district, and for ono chief or principal 
deputy or assistant collector in each customs district whoso employees number as 
many as 150. There may be an expansion of excepted places in this service. 

In the internal-revenue service the rule provides for tho exception from examina- 
tion or registration of one employee in each internal-revenue district, who shall act as 
cashier or chief deputy or assistant collector, as may bo determined by the Treasury 
Department; but no collector of internal revenue reported such an exception, nor 
did tho Treasury Department name one. Tho list of excepted places under the rule 
can expand therefore in number beyond those reported in this service. 

The fact that Indians now occupy certain subordinate positions carries the positions 
occupied by them into the excepted list. If in tho future it should be desired to fill 
any of those positions by whites, such positions would by that act go into the com- 
petitive list ; but if filled by whites and desired to bo filled by Indians, that act 
would carry those places from the competitive to the excepted list so long as filled 
by Indians. It will thus be noticed that by tho operation of the rule the excepted 
places filled by Indians may be increased to the full limit of certain subordinate 
employees in the Indian service — at agencies and schools — if it were possible to fill 
thoso places with Indians. The rule allows positions in the Indian service other than 
superintendents, teachers, teachers of industries, kindergartners, and physicians to 
be filled by Indians. 

H. Doc. 321 6 
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The excepted places may be found in the following tables : 



Departmental service. 

Office of the PreBldent of the United States : 

The private secretary (but the conndential clerk is not yet selected) ... 1 

State Department : 

The private secretary (but the confidential clerk is not yet selected) ... 1 

Treasury Department: 

Tlie private secretary (but the confidential clerk is not yet selected) ... 1 

Department of Justice: 

The private secretary (but the confidential clerk is not yet selected) . 1 

Attorneys and assistant attorneys 98 

89 

rost-Offico Department : 

The private secretary (but the confidential clerk is not yet selected) ... 1 

Navv Department: 

The clerk to the Secretary (but the confidential clerk is not yet selected) . 1 

Interior Department : 

The private secretary 1 

A confl dential clerk 1 

Department of Agriculture : 

The private secretary 1 

A confidential clerk 1 

Total no\v designated as specially excepted from examination 108 

Post-0 fiee service. 

Cashiers to postmasters at first*class Offices 22 

Assistant postmasters 570 

Total esLcepted in post-office service 592 

Oustom-house service. 

Cashiers to collectors 75 

Principal deputies 6 

Total excepted in custom-houses 81 

Recapitulation of spedally excepted plctee*. 

Departmental, specially excepted 108 

Post-offieo service 592 

Custom-house service 81 

Total specially excepted 781 



I5n)IAN AGENCIES. 
J'otal Indians now at Indian agencies in the service normally excepted from examination. 



Blackfeet 30 

Cheyenne and Arapahoe 51 

Cheyenne Siver 42 

Colorado River 11 

Colville 29 

Crov 27 

Crow Creek and Lower Brul4 . . 51 

DevilsLake 32 

Flathead 19 

FortBelknap 28 

FortBerthold 25 

FortHall 22 

FortPeck 31 

GrcenBay 26 

HoopaYaUey 9 

Kiowa 45 

Klamath 9 

LaPointe 15 

liemhi 6 

Moscalero 17 

Mission, Tule Biver 15 

Kaviyo 22 

KeahBay 15 

Nevada 16 

KezPeroes 12 

Omaha and Winnebago 29 

Osage 10 

Pima 17 

PineBidge 107 



Ponca, Pawnee, Otoe, and Oak- 
land 25 

PottawatoEmie and Great Ne- 
maha 13 

Pueblo, Jicarilla , 15 

Qiuipaw 11 

Rosebud 72 

Sound Valley 8 

Sac and Fox, Iowa 1 

Sac and Fox, Oklahoma 8 

SanCarlos 46 

Santee 13 

Shoshone 25 

Sisseton 7 

Southern TJte 13 

Standing Bock 76 

Tongue JEUver 14 

TuMip 21 

Uintah and Ouray 27 

Umatilla 6 

Union 28 

Warm Springs 16 

Western Shoshone 14 

WhiteEarth 39 

Yakima 16 

Yankton 32 

Ifiscellaseous 42 

Total Indians at Indian 

agencies 1,356 
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INDIAN SCHOOLS. 
Total Indiana now at Indian schools in the service normally excepted from examinations. 



Albuquerque 61 

Blackfeot 2 

Carlisle 9 

Carson 10 

Cherokee... - 1 

Cherokee dav schools 8 

Arapahoe (Cheyenne and Ara- 
pahoe Agency) 12 

Cheyenne (Cheyenne and Ara- 
pahoe Agency) 11 

Cheyenne Iliver A gency 5 ! 

Chllocco 31 

Colorado River 6 

Col ville ( Tonasket A gency) . - 3 

Crow (agency) 1 

CrowCreek - 8 

LowerBral6 9 

Flandrean 4 

Fort Belknap (agency) 

FortBerthold C 

FortHall 8 

FortLapwai 23 

FortLewla - 12 

FortMojaTC 6 

FortPeck 7 

FortShaw 15 

FortTotten 7 

FortYuma - 20 

Genoa 19 

Grand Janction 3 

Grande Bonde 3 

Green Bay (agency) 10 

Stockbridge day soliool * 1 

HaskeU Institute 19 

HoopaValley - 8 

Moqui indastrial Bohool 5 

KiowaAgency 

Fort Sill (agency) 5 

Rainy Mountain • 5 

Riverside 4 

Klamath (agency) 4 

Yainax 4 

La Pointe Agency day school. 2 

Lac du Flambeau 3 

L'Ause day school 1 

Ijemhi Agency 1 

Mescalero Agency 3 

Mount Pleasant 10 

NaTigo Agency 1 

Navigo Agency day school ...» 1 

Neah Bay Agency 7 

Nevada Agency 3 

Nevada Agency day sc hool .... 1 

Winnebago 5 

Omaha 6 

Oneida 8 

Osage (agency) 3 

Kaw 2 

Perris school - 7 

Phoenix 26 



Pierre 2 

Pima Agency 11 

Pine Ridge Agency Ogalalla 

day school 2 

Pine Ridge Agency day schools 19 

Pipestone 3 

Pawnee (Ponca Agency) 4 

Ponca (Ponca A gency ) 3 

Otoe ( Ponca Agency) 2 

Pottawatomie 1 

Kickapoo 1 

Sac and Fox (Iowa) of the 

Missoari 1 

Puyallup Agency 9 

S'Kokomiah 2 

Chehalis 4 

Quinaielt 1 

(Juapaw 6 

Seneca, Quapaw A gency 7 

Ramona, Santa Fe 2 

Sao and Fox (agency) 

Absentee Shawnee 5 

Salem school 4 

San Carlos (agency) 3 

FortApaohe 2 

SantaFe 13 

Santee (agency) 9 

Seger colony 9 

Shoshone (agency) 4 

Siletz (agency) 5 

Sisseton (agency) 5 

Agricultural (Standing Rock 

Agency) 5 

Grand River (Standing Rock 

Agency) 7 

Industrial (Standing Rock 

Agency; 6 

Standing Rock day school — 12 

Tomah 2 

Umatilla Agency 1 

Simnasho, A7arm Springs 2 

White Earth (agency) 4 

Pine Point 3 

LeechLake 4 

Wild RlcoRiver 6 

Red Lake 8 

Twin Lakes Mission 1 

Wittenberg 3 

Yakima Agency 11 

Toppenish day school 1 

Yankton 8 

Independent day schools (11) . ' 1 

Aggregate in the Indian 

schools 705 

Aggregate in the Indian agen- 
cies 1,350 

Aggregate in the Indian 
service 2,061 



THE CLASSIFIED EJCECUTIVE CIVIL SERVICE. 

Tho following is a general distribution of the positions classified by compensation 
in the departmental service, those appointed by the President and not confirmed by 
tho Senate, and the positions included under the general schedules A and B in the 
Navy Department at large, now under the special regulations of the Navy Depart- 
ment, which regulations are under the general supervision of the Civil Service 
Commission, with the President's approval, dated November 2, 1896. The Civil 
Service Commission ordered that the navy-yard regulations be adopted as tho regula- 
tions of the Commission under the authority conferred by clause 1 of Rule I ; and the 
President ordered that no modification of tho regulations should be made without 
the approval of the Civil Service Commission. 
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Tho Secretary of flio Navy on November 16, 1895, issued a revised order known as 
Navy-Yard Order No. 23, which provides that tho employment of laborers and 
mechanics at each of the navy-yards and stations shall be committed to a board 
consisting of three commissioned officers on duty at the station, to be called "the 
board of labor employment." The board shall consist of the captain of the yard, or 
officer so acting, and tho senior assistant, or, where there is no such assistant, the 
officer in charge, from each of the two departments which employ tho largest number 
of men. 

Under the order tho force is divided nnder four schedules, as follows : 

Schedule A. — Unskilled labor. 

Schedule B.— Skilled labor. 

Schedule C. — Foremen, quart ermen in charge, and other men in charge. 

Schedule D.— Special employments. 

Applicants under the board of labor employment are admitted and restricted 
to registration in such of tho occupations and trades in the following list, under 
Schedules A and B, as are approved by the Department in tho latest quarterly 
schedule of wages for the navy-yard in which the applicant desires work : 

Schedule A, — Boys; boys, boiler scalers ; dredgers; helpers, general ; helpers, black- 
smiths*; helpers, boat builders'; helpers, joiners'; helpers, machinists'; helpers, 
moldcrs'; helpers, painters'; helpers, plumbers'; helpers, sawmill; helpers, ship 
fitters'; helpers, shipwrights; helpers, tinners'; helpers, boiler makers'; helpers, 
brass finishers'; helpers, carpenters' (honse); helpers, coppersmiths'; helpers, galvan- 
izcrs'; helpers, iron finishers'; hod carriers; holders on; janitors; laborers, com- 
mon ; rivet heaters ; stable keepers ; teamsters. 

Schedule B. — Anchor makers; blacksmiths; block makers; boat builders; boiler 
makers; box makers; cabinetmakers; calkers, wood; calkers and chippers, iron; 
carpenters, house ; cartridge makers ; catchers; chain makers; coflfee roasters ; com- 
pass fitters; coopers; copper refiners ; coppersmiths; core makers; divers; drillers; 
drivers for fire engines; engine tenders ; engine tenders, fire; engine tenders, loco- 
motive ; engine tenders, stationary ; fasteners ; finishers ; finishers, brass ; finishers, 
iron ; firemen ; flag makers ; flange turners ; forgers, heavy ; furnace men ; galvan- 
izers; gas fitters; gas makers; hammer men; harness makers; hostlers; horse- 
shoers; instrument makers; joiners, house; joiners, ship ; laboratoriaus ; leather 
workers; letterers and grainers; machinists; machinists, electrical; masons, brick; 
masons, stone; mill men; model makers; moldors, green sand (iron or brass); mold- 
ers, loam; oakum spinners; oakum makers; ordnance men; packers; painters; 
pattern makers; pavers; pile drivers; pipe fitters; plasterers; plumbers, house; 
plumbers, ship ; pressmen ; printers ; punchers and shearers ; reamers ; riggers ; riv- 
eters; rollers, iron; rope makers; sailmakers; saw filers; sawyers; seamstresses; 
ship fitters; shipwrights; slaters; spar makers; stonecutters; tinners; tin roofers; 
tool makers ; tool sharpeners ; turners ; npholsterers ; wharf builders ; wheelwrights ; 
wire men. 

The number of employees included in Schedules A and B in navy-yards, naval 
stations, etc., in tho unclassified service and the amounts paid for labor for the year 
are estimates only, the month of May being taken as an average mouth. The data 
are approximate only, as the conditions of employment vary from year to year, from 
month to month, from week to week, from day to day, and from hour to hour. 

The departmental service itemizes as follows : 

Executive Office 20 

Civil Service Commission 57 

State Department 96 

Treasury Department: 
In Washington- 
Secretary's Office proper 15 

Secretary's general office— 

Chief clerk 336 

Division of appointments 17 
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Treasury Departmont— Continued. 
In "Washington— Continued. 

Secretary's general oQice— Continued. 

Division of bookkeeping and warrants 36 

Division of customs 18 

Division of public moneys 16 

Division of loans and currency 63 

Division of Revenue- Cutter service U 

Division of mails and files 22 

Division of special agents 11 

Division of stationery, etc 24 

Miscellaneous division 10 

Disbursing clerks 5 

Miscellaneous roll 4 

370 

Secret service division 33 

Supervising Architect 155 

Comptroller of the Treasury 18 

Auditor for the Treasury Department 99 

Auditor for the War Department 260 

Auditor for the Interior Departmont 129 

Auditor for the Navy Department 40 

Auditor for the State and other Departments 56 

Auditor for the rost-Oflice Department 465 

Comptroller of the Currency 88 

Treasurer of the United States 280 

Hegister of the Treasury 53 

Commissioner of Internal Revenue 208 

Bureau o f S ta tistics 35 

Light- House Board 28 

Mint Bureau 17 

Bureau of Navigation 20 

Life-Saving service 25 

United States Coast and Geodetic Survey 159 

Marino-Hospital service (Surgeon-Gcnerars Office) 19 

Steamboat Inspection service (Inspector-Gcnerars Office) 5 

Bureau of Engraving and Printing 1,528 

Bureau of Immigration 5 

Special witness 2 

3, 731 

Total Treasury Department in "Washington 4,122 

Outside "Washington — 

Steamboat-Inspection service 151 

Marine-Hospital service 451 

Light-House service 2,270 

Life-Saving service 1,992 

Mints and assay offices 828 

Revenue-Cutter service 161 

Custodian and janitor service 704 

Subtreasuries 200 

Construction of public buildings 112 

Immigration service IGl 

Special Treasury agents 36 

Specialinspectors of customs 56 

Chinese inspectors 36 

Immigrant inspectors 71 

Shipping commissioners 54 

Internal-revenue agents 20 

Special Treasury employees 33 

Field force, Coast and Geodetic Surrey 40 

Total Treasury Department outside "Washington 7,442 

Total Treasury Department 11,564 

"War Department : 

Office of the Secretary 65 

Office of the Adjutant-General 131 

Officeof the Inspector-General 11 
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"War Department — Continued. 

Office of the Judge- Advocate-Gcnoral 11 

Office of the Quartermaster-General 119 

Quartermaster's Department at large 622 

Office of the Commissary- General of Subsistence 30 

Subsistence Department at largo Gl 

Office of the Surgeon-General 113 

Medical Department at large. . .' 28 

Office of the Paymaster-General 25 

Pay Department at largo 41 

Office of the Chief of Engineers 72 

Engineer Department at large, including the District of Columbia and the Missis- 
sippi and Missouri Kiver Commissions 4, 377 

Office of the Chief of Ordnance 38 

Ordnance Department at large 1, 389 

Office of the Chief Signal Officer 5 

Signal service at large 1 

"War Uecords Office 57 

Eecord and Pension Office 508 

United States Military Academy 26 

Chickamauga and Chattanooga National Military Park Commission 22 

Shiloh Battloiield Commission 12 

Gettysburg National Park Commission 21 

Antietam Battlefield Board 3 

Civilian employees at the Headquarters of tho Army and at the several department 

headquarters, etc 173 

Board of Ordnance and Fortification 2 

Under the superintendent State, War, and Navy building 52 

Total "War Department 8, 024 

Department of Justice : 

Attorney-General's Office 90 

Office of the Solicitor of the Treasury 13 

United States penitentiary at Fort Leavenworth, Kans 60 

Clerks to United States attorneys 57 

Office deputies and clerical assistants 204 

Indian depredation claims 1 

Total Department of Justice 432 

Post-Office Department : 

Office of the Postmaster-General 12 

Office of tho Assistant Attorney-General 9 

Office of the topographer 24 

Office of tho disbursing clerk 49 

Office of the First Assistant Postmaster-General proper 227 

Office of tho Second Assistant Postmaster-General— 

Office of the Second Assistant Postmaster-General proper 103 

Foreign mails 11 

Mail messengers 3 

Clerks on ocean steamers 15 

Mail-bag repair shop 157 

Mail-lock repair shop , 49 

Railway Mail Service i 7, 405 

7, 743 

Office of tho Third Assistant Postmaster-General— 

Office of the Third Assistant Postmaster- General proper 90 

Stamped-envelope agency 15 

Postage-stamp agency 8 

Postal-card agency 4 

117 

Office of the Fourth Assistant Postmaster- General- 
Office of the Fourth Assistant Postmaster- General proper 57 

Office of post-office inspector 135 

192 

Total Post-Oflice Department; 8,373 
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Navj' Department : 

Department proper— 

OflB CO of the Secretary 30 

Naval AVar Kecords of tbo Rebellion 15 

Library 8 

Judge- Advocate-Goneral's Office 10 

58 

Bureau of Navigation 23 

Hy drographic Office 09 

92 

Bureau of Ordnance 15 

Bureau of Equipment 13 

Naval Observatory 38 

Nautical Almanac Office 13 

C4 

Bureau of Yarda and Docks 8 

Bureau of Construction and Sepair 72 

Bureau of Steam fingineeiing ... 21 

Bureau of Supplies and Accounts 46 

Bureau of Medicine and Surgery 13 

Under the superintendent State, "War, and Navy building 27 

Total D^artment proper 410 

Department at large- 
Commandants' offices- 
Navy-} ard at — 

Portsmouth, N. H 1 

Boston, Mass 2 

Brooklyn, N. Y 3 

League Island, Pa. 2 

Washington, D. C 2 

Norfolk, Va , 3 

Pensacola, Fla - 1 

Mare Island, Cal 2 

Naval station at— 

Now London, Conn 1 

PortKoyal, S. C 1 

Key West, Fla 1 

Pnget Sound, Wash 1 

Naval Torpedo Station, Newport, R. I I 

Naval War College 1 

Naval Home, Philadelphia, Pa 1 

Total commandants' offices 23 

Bureau of Ordnance- 
Navy -yard at — 

Portsmouth X 

Boston 1 

Brooklyn 19 

League Island 3 

Washington 52 

Norfolk 2 

Pensacola I 

Mare Island 7 

Naval station at Newport 3 

Naval Proving Ground at Indian Head 7 

TotalBurcau of Ordnance 90 

Bureau of Equipment — 
Navy-yard at— 

Portsmouth 2 

Boston 6 

Brooklyn Id 

League Island 1 

Washington 3 

Norfolk 3 

Pensacola 1 

Mare Island 4 

Total Bureau of Equipment 39 
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Xavj' Department — Continued. 

Department nt large — ^Continaed. 
Bureau of Yards and Docks — 

Xavy-j-ard at — 

Portsmouth ^ 9 

Boston 11 

Brooklyn 29 

League Island 14 

Washington 4 

Norfolk 28 

Pensacola 9 

Mare Island 13 

Naval station at — 

New London 3 

Tort Royal 3 

Key West 1 

Paget Sound 2 

Total Bureau of Yards and Docks 126 

Bureau of Constraction and Bepair— 
Navy-yard at— 

Portsmouth ,. 4 

Boston 4 

Brooklyn 48 

League Island 6 

Washington 7 

Norfolk 31 

Pensacola 3 

Marelsland 22 

Bath Iron Works 5 

Cramp &, Sons, etc 18 

Crescent Shipyard 3 

Columbia Iron Works 4 

J. H. Dialogue & Sons 4 

Newport News S. and D. D. Co 22 

Union Iron Works 10 

Moran Bros. & Co 3 

Homestead Steel Works 1 

Total Bureau of Construction and Repair 195 

Bureau of Steam Engineering— 
Navy-yard at — 

Portsmouth 3 

Boston 1 

Brooklyn 18 

Leaguolsland 3 . 

Washington 1 

Norfolk 9 

Pensacola, 1 

Marelsland 11 

Bath Ironworks 1 

William Cramp & Sons 5 

John H. Dialogue & Sons 1 

NowportNews S.andD.D.Co 4 

Union Iron Works 2 

Moran Bros. & Co 1 

Total Bureau of Steam Engineering 61 

Bureau of Supplies and Accounts— 
Navy-yard at — 

Portsmouth 9 

Boston 10 

Brooklyn 66 

League Island 7 

Washington 21 

Norfolk 19 

Pensacola 2 

Mare Island 23 
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Kavy Department— Continued. 

Department at large— Continued. 

Bureau of Supplies and Accounts— Continued. 

Xaval station at Xewport 1 

Naval Academy 3 

Total Bureau of Supplies and Accounts 161 

Navy pay offices — 
Pay office at— 

Boston A 

New Tork 7 

Philadelphia 4 

Baltimore 2 

Norfolk 4 

San Francisco i 

"Washington 7 

Total Navy pay offices 32 

Naval Academy 12 

United States Marine Corps, civil force— 
At headquarters, Washington- 
Commandant's office 2 

Adjutant and inspector's office 2 

Paymaster's office 3 

Quartermaster's office 8 

Assistant quartermaster's office 1 

Assistant quartermaster at Philadelphia 2 

Total United States Marine Corps, civil force 13 

Branch Hydrographic Office- 
Office at— 

Boston 2 

Brooklyn A 

Philadelphia 1 

Baltimore 1 

Norfolk 1 

Savannah 1 

Kew Orleans 1 

Cleveland 1 1 

Ch icago 1 

San Francisco 2 

Port Townsend 1 

Total Branch Hydrographic Office 16 

Total Department at large 774 

Total Navy Department, classified by compensation 1, 190 

Total Navy Department under Schedules A and B 5, 063 

Interior Department : 

Secretary 's office proper 161 

Census division 35 

Official Register for 1895 A 

Total office Secretary of the Interior 200 

Office of the Assistant Attorney-General 22 

General Land Office- 
Commissioner's office 359 

Transcribers' roll 7 

Total General Land Office 366 

Office of Indian Aflfairs— 

Regular roll 87 

Depredation claims roll 3 

Allotments roll 7 

Total Office of Indian Aflfairs 97 

Pension Office — 

Regular roll 1,642 

Special examiners 150 

Total Pension Office 1,792 



Digitized by 



Google 



90 THIRTEENTH REPORT OP CIVIL SERVICE COMMISSION. 

Interior Department— Continued. 

Paten t Office 577 

Office of Education 40 

Office of Commissioner of Bailroads 5 

Geological Survey — 

Office force 28 

Scientific force 11 

Temporary force 275 

Total Geological Survey 314 

Total by Bureaus 3,408 

Land service— 

Miscellaneous 44 

District land offices — 

Regular employees 117 

Temporary clepks in contest cases 82 

199 

Offices of surveyors-general— 

Ee gular roll 90 

Temporary clerks on mineral cases IIC 

Temporary clerks on miscellaneous work 10 

216 

Total land service 459 

Indian service — 

Miscellaneoos 17 

Indian agencies 627 

Indian schools 1,352 

Total Indian service 1, 896 

Pension-agency service-^- 

Augusta, Me 10 

Boston, Mass 29 

Buffalo, N.Y 28 

Chicago, 111 37 

Columbus, Ohio 38 

Concord, N.H 11 

Des Moines, Iowa : 32 

Detroit, Mich .* 23 

Indianapolis, Ind 34 

noxville, Tenn 23 

Louisville, Ky '. - 15 

Milwaukee, Wis 23 

New York N. Y 41 

Philadelphia, Pa 34 

Pittsburg, Pa 3G 

San Francisco, Cal 12 

Topeka,Xan3 34 

Washington, D. C 31 

Total pension-agency service 491 

Pension examining surgeons 4,120 

Alaska school service ^ 32 

Office Architect of the Capitol 66 

Government Hospital for the Insane 455 

Freedmen's Hospital 70 

Superintendent of Hot Springs, Ark 1 

Total Department of the Interior 10,998 

Department of Agriculture : 

Office of the Secretary of Agriculture 66 

Division of Accounts and Disbursements 11 

Division of Statistics 96 

Division of Botany 20 

Division of Entomology,. 18 

Division of Economic Ornithology and Mammalogy 18 

Division of Pomology ^ 

Division of Microscopy 2 
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Department of Agriculture— Continued. 

Division of Vegetable Physiology and Pathology 17 

Division of Chemistry 17 

Division of Forestry 12 

Division of Publications 12 

Division of Seeds 26 

Document and folding room 8 

Division of Gardens and Grounds 26 

Museum 4 

Office of Experiment Stations A 32 

Office of Irrigation Investigation 2 

Division of Agrostology 13 

Division of Agricultural Soils 9 

Office of inquiries relating to public roads 4 

Office of Fiber Investigation 2 

Furniture, cases, and repairs 3 

Bureau of Animal Industry 721 

A7ea ther Bure au 454 

Total Department of Agriculture 1,602 

Department of Labor 92 

Commission of Fish and Fisheries : 

Division of administration 30 

Division of fish culture 100 

Division of inquiry respecting food-fishes 9 

Division of statistics and methods of the fisheries 14 

Vessel service 10 

Total Commission of Fisli and Fisheries 109 

Interstate Commerce Commission 137 

Under the superintendent of the State, War, and Kavy building, and taken up by the Depart- 
ment of State 24 

The Smitlisonian Institution : 

United States National Museum , 168 

Kational Zoological Park 20 

Bureau of American Ethnology 20 

A strophysical Observatory 6 

Bureau of International Exchanges 13 

Total Smithsonian Institution 227 

Total by compensation and navy-yard regulation 48, 068 

Total Presidential not confirmed 20 

Total for the departmental service 48, 094 

POSITIONS EXCLUDED FROM CLASSIFICA.TIOX. 

The following positions are excluded from classification by the terms of Rule III, 
section 8, clauses (a), (6), (c), and (d), which provide that the following-mentioned 
positions or employees shall not he subject to the provisions of the civil-service 
rules : 

"Clause (a). Any position filled by a person whose place of private business is 
conveniently located for his performance of the duties of said position, or any posi- 
tion filled by a person remunerated in one sura both for services rendered therein 
and for necessary rent, fuel, and lights furnished for the performance of the duties 
thereof: Provided^ That in either case the performance of the duties of said position 
requires only a portion of the time and attention of the occupant, paying him a 
compensation not exceeding, for his i^ersoual salary only, $300 per annum, and per- 
mitting of his pursuing other regular business or occupation." 

Under clause (a) the following positions were excluded: 

Departmental service. 
Treasury Department : 

Marine-Hospital service — 

Assistant surgeons .,r, 49 

Sanitary inspectors 2 

Total Marine Hospital service 51 
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Treasury Department— Coutinned. 
Light- Hoase service — 

Castodians of liglit-honse property 14 

Laborers 36 

Post-liglit keepers 1,403 

Total Light- House service 1, 450 

Disbursing agents, construction of public buildings 29 

[Note.— Some of these disbursing agents did receive over $300 per annum, 
but some of Ihe buildings are completed at this time and they will soon 
be out of oifice.] 
Immigration service at large — 

Internes 1 

Inspectors 3 

Total immigration service 4 

Special inspector of customs 1 

Total Treasury Department, clause (a).. 1,535 

War Department : 

Engineer Department at large — 

Gauge readers 103 

Collectors of statistics 2 

Total Engineer Department at large 105 

Signal Service at large- 
Telegraph operators 11 

Messengers 3 

Janitors 4 

Engineer 1 

Total Signal Service at large 19 

Total War Department 124 

Department of Justice : 

Organist at penitentiary at Fort Leavenworth, Kans 1 

Clerks to United States attorneys 3 

Office deputy 1 

Total Departmontof Justice 5 

Post-Office Department, railway postal clerks 34 

Navy Department: 

Branch Hydrographic Office- 
Messengers at— - 

Portland, Me I 

Philadelphia, Pa 1 

Portland, Oreg 1 

Total Navy Department 3 

Interior Department : 
Indian agencies — 
Physicians at — 

New York Agency 1 

Pottawatomie Agency 1 

Santee Agency 1 

Transportation agents 3 

Total at Indian agencies 6 

Government Hospital for the Insane, chaplains 5 

Total Interior Department 11 

Total departmental service 1,712 

Pottojffice terviee. 
Clerks in charge of substations in cities or towns having — 

First-clAss offices 538 

Second-class offices 28 

Stamp agencies in cities or towns having— 666 

First-class offices 2,058 

Second-class offices 218 

2, 274 

Total post office service 2,840 

Digitized by VjOOQ IC 



THIRTEENTH REPORT OF CIVIL SERVICE COMMISSION. 



93 



Custom-house service. 
Classified offices : 

Inspector, Batli, Me 

Storekeepers, Ellsworth, Me 

Inspector, Houlton, Me 

Depnty collector, Machias, Me 

Storekeeper, Barnstable, Mass 

Boatman, Barnstable, Mass 

Storekcei)ers, Hartford, Conn 

Deputy collector, Eochester, N. Y 

Deputy collectors, Bridgeton, N. J 

Inspectors, Now York ,'N.Y 

Deputy coUector,New York,N. Y 

Cartman, Now York, N. Y 

Deputy collector, Petersburg, Va 

Deputy collectors, Sandusky, Ohio 

A ssayer, Kansas City, Mo 

Deputy collectors, Detroit, Mich 

Deputy collectors and inspectors. Grand Haven, Mich 

Deputy collectors and inspectors, Milwaukee, "Wis 

Deputy collectors and clerks, Marquette, Mich 

Deputy collectors and inspectors, Duluth, Minn , . 

Deputy collector, Great Falls, Mont 

Inspector, Sitka, Alaska 



Total in classified offices 

Unclassified offices : 

Deputy collector, Kennebunk, Me 

Deputy collector, Bristol, R. I 

Deputy surveyor, Port JeflTerson, N. Y. . 

Deputy surveyor, Patchogue^ N. Y 

Deputy surveyor, Chattanooga, Tenn.... 

Deputy surveyor, Rock Island, 111 

Deputy surveyor, Peoria, 111 

Deputy surveyor. Council Bluffs, Iowa. 

Deputy surveyor, Burlington, Iowa 

Deputy surveyor, Dubuque, Iowa 

Deputy surveyor, Sioux City, Iowa 

Deputy collector. Eureka, Cal 

Deputy collector, Yaquina, Oreg 

Deputy collector, Dunkirk, N. Y , 



Total in unclassified offices 

Total Custom-House Ser\'lcc, clause (a) . 



Internal-revenue service . 



Alabama, at large, depnty collectors 

California, First district, deputy collector 

Colorado, at large, deputy collectors 

Georgia, at large, deputy collector 

Illinois, First district, deputy collector 

Illinois, Fifth district, deputy collector 

Illinois, Eighth district, deputy collectors 

Dlinois, Eighth district, janitor 

Indiana, Sixth district, deputy collectors 

Indiana, Seventh district, deputy collectors 

Iowa, Third district, deputy collector 

Iowa, Fourth district, deputy collectors 

Kansas, at large, deputy collector 

Kentucky, Second district, deputy collectors 

Kentucky, Eighth district, janitor 

Maryland, at large, clerk 

Michigan, First district, deputy collector 

Missouri, Sixth district, deputy collector 

New Jersey, Fifth district, deputy collectors 

New York, Third district, janitor 

North Carolina, Fourth district, deputy collector . 
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Korth Carolina, Fiftli district, deputy collector 

Ohio, Tenth district, janitor 

Ohio, Eleventh district, depnty collector 

Oregon, at large, deputy collector 

Pennsylvania, First district, deputy collector 

Pennsylvania, First district, janitor 

Pennsylvania, Twenty-thirtl district, deputy collector 

Tennessee, Second district, deputy collector 

Tennessee, Fifth district, deputy collector 

Texas, Third district, deputy collectors 2 

TVes i Virginia, at large, deputy collectors 2 

"Wisconsin, First district, deputy collectors 3 

"Wisconsin, Third district, deputy collectors 2 



Becapitulation, Internal-Revenue Service : 

Deputy collectors 46 

Janitors ". 5 



Total Internal-Ee venue Service 51 

Becapitulation for elattte (a). 

Departmental Service 1,712 

Post-Office Service , 2,840 

Custom-House Service 67 

Internal-Revenue Service 51 

Total excluded under clause (a) 4,070 

'•'Clause (6). Any person in the military or naval service of the United States who 
is detailed for tlie performance of civil duties.'^ 

Under clause (6) the following positions were excluded from classification : 
Treasury Department : 

Officers of high rank detailed from the Army or N"avy for duty with the Light-Houae 

Service 28 

Assistant surgeons detailed from the Marine-Hospital Service for duty with the immigra- 
tion service 1 

Total Treasury Department 29 

War Department : 

Army officer on duty with the Chickamauga and Chattanooga National Park Commission 1 

Interior Department : 

Army officers detailed hy the President for duty as Indian agents 17 

Ai-my officers detailed for duty at the following national parks : 

Yellowstone 1 

Tosemite 1 

General Grant, Sequoia, and California parks 1 

Total at national parks 3 

With Rock Creek Park Commission : 2 

Total Interior Dopartment 22 

Superintendent State, War, and Navy building 1 

Heeapitulation for clause (b). 

Treasury Department 29 

War Department 1 

Interior Department • 22 

State, War, and Navy building 1 

Total excluded under clause (&) 53 

'' Clause (c>. Any person employed in a foreign country under the State Depart- 
ment, or temporarily employed in a confidential capacity in a foreign country.'^ 

Under clause (c) the following positions were excluded from claBsificatlon : 

State Department dispatch agent at London 1 

The Smithsonian Institution foreign agents 1 

Total excluded under clause (c) :t i 

" Clause (d). Any position whose duties are of a quasi-military or quasi-naval 
character, and for the performance of whose duties a person is enlisted for a term of 
years/' i" 
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Under clause id) tlie following positions were excluded from classification : 

Treasury Dopartment : 

IJevenue-Cutter service — 
Crows of vessels on the Atlantic, Gulf, and Pacific coasts — 

Petty officers 133 

Seamen 295 

Stewards 50 

Cooks 28 

Boys 114 

Oilers 45 

Firemen 63 

Coal passers 46 

Buglers 22 

796 

Crews of vessels on tlie Great Lakes — 

Potty officers ^ 11 

Stewards 6 

Oilers 4 

Fireman 3 

23 

Total Treasury Department 819 

Navy Department : 

Clerks to paymaster at the — 

Navy-yard at— 

Portsmouth 2 

Boston 2 

Brooklyn 2 

League Island 2 

"Washington 2 

Norfolk 2 

Pensacola , 1 

Marc Island 2 

35 

Naval station at— 

Newport 1 

New London 1 

Port Royal I 

Key West 1 

Puget Sound 1 

Naval Academy 5 

Total Navy Department 25 

Jieeapittdation for clause (d). 

Treasury Department 819 

Navy Department 25 

Total excluded under clause (d) 844 

Jiccapitulation of excluded place*. 

Total clause (a) 4,670 

Total clause (6) 63 

Total clause (c) - 3 

Total clause (d) 844 

Total positions excluded from classification 5, 570 

Tlie law and regulations of the Treasury Department provide that enlisted men in 
the Revenue-Cutter Service on the Atlantic, Gulf, and Pacific coasts shall enlist for 
three years ; the enlisted men on the Great Lakes only for the season of navigation. 

The clerks to paymasters in the Navy are subject to the navy regulations, and are 
therefore placed in the excluded class while on shore duty with the paymaster. If 
they were at sea, they would be considered in the Navy, and therefore not in tlie 
executive civil service. 
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PRESIDENTIAL OFFICERS CONFIRMED. 

The officers of the executive civil service uominated by the Presideut and confirmed 
by the Senate (exclusive of the diplomatic and consular service) are distributed 
generally among the several Executive Departments^ the commissions, and offices as 
follows : 

The departmental service. 

Civil Service Commission - 4 

State Department 4 

Treasury Department 370 

"War Department 2 

Department of Justice 159 

Post- Office Department 6 

Navy Department 2 

Iiitorior Department 348 

Department of Agriculture 3 

Department of Labor 1 

Commission of Fish and Fisheries 1 

Interstate Commerce Commission 5 

Total departmental service 90 1 

Total post-office service 3,636 

Total Government printing service 1 

Total custom-house service 216 

Total internal-revenue service 63 

Total Presidential officers confirmed by Senate 4,818 

UNCLASSIFIED LABORERS OR WORKMEN. 

The persons merely employed as laborers or workmen in the executive civil service 
are distributed by numbers generally among the several Executive Departments, 
the commissions, and offices as follows : 

The departmental service. 

State Dep artment 20 

Treasury Department 815 

TTar Department 6,737 

Department of Justice 9 

Post-Office Department 62 

Navy Department 81 

Interior Department 271 

Department of Agriculture 74 

Department of Labor 2 

Commission of Fish and Fisheries 13 

Smithsonian Institution X>3 

Total departmental service 8,117 

Total post-office service 485 

Total Government printing service 35 

Total custom-house service 213 

Total laborers and workmen below classification 8,850 

THE TOTAL EXECUTIVE CIVIL SERVICE. 

The entire executive civil service of the United States, approximately correct, 
except a few outlying positions, the duties of a number of which are not j'et accu- 
rately determined^ but are under consideration by the Departments, may be dis- 
tributed generally as follows: 

Class A 19,745 

Class B 8,617 

Class C 1,666 

Class D 10,605 

Class E 18,179 

Class 1 6,770 



Digitized by 



Google 



THIRTEENTH REPORT OF CIVIL SERVICE COMMISSION. 97 

Class 2 4, 701 

Class 3 1,563 

Class 4 1,570 

Class 5 1,131 

Class G 510 

Positions in navy-yards, registered tinder navy regulations 5, 063 

Pension examining surgeons 4, 120 

Presidential officers not confirmed by Senate, now classified 26 

Indians employed at Indian agencies and schools 2, 061 

Private secretaries and confidential clerks (excepted) 10 

Cashiers in post-offices and custom-houses (excepted) 97 

Deputy collectors of customs (excepted) 6 

Assistant postmasters (excepted) 570 

Attorneys and assistant attorneys (excepted) 98 

Excluded under clause (a) of Rule III, section 8 4,670 

Excluded under clause (b) of Eule III, section 8 53 

Excluded under clause (c) of Kulelll, section 8 3 

Excluded under clause (d) of Rule III, section 8 844 

Presidential officers confirmed by Senate 4,818 

Laborers or workmen below classification 8,850 

Miscellaneous positions not yet classified 72,371 

Total in the executive civil service 178,717 

H. Doc. 321 7 
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ADDITIONS UNDEK EEYISIOISr OF THE RULES. 

The following are the bureaus; commissions, offices, aud organizations brought into 
the classified service under the revision of the civil-service rules on May 6, 1896, and 
amendments thereto, and the officer in charge of each : 

The Executive Office. The private secretary of. 

The Interstate Commerce Commission, The president of. 

Force in the State, War, and Navy building. The superintendent of. 

The Smithsonian Institution, being the National Museum, the National Zoological 
Park, the Bureau of American Ethnology, the Astrophysical Observatory, and the 
Bureau of International Exchanges. The Secretary of. 

The force in custom-houses where the employees number less than twenty and now 
number as many as five. The Secretary of the Treasury. 

The internal-revenue service at large extended to include all employees classifiable 
under the law. The Secretary of the Treasury. 

The United States mint at Philadelphia, Pa. : General department, coiner's depart- 
ment, melter and refiner's department, assayer's department, and engraver's depart- 
ment. The snperintendent of. 

The United States mint at San Francisco, Cal. : General department, coiner's 
department, melter and refiner's department, and assay er's department. The super- 
intendent of. 

The United States mint at New Orleans, La. : General department, coiner's depart- 
ment, melter and refiner's department, and assayer's department. The sux)erintend- 
cnt of. 

The United States mint at Carson City, Nev. : General department, melter and 
refiner's department, and assayer's department. The superintendent of. 

The United States mint at Denver, Colo. : General department and melter's 
department. The assayer at. 

The assay office at Helena, Mont. : Assayer's department and melter's department. 
The assayer at. 

The assay office at New York, N. Y. : General department, assay department, and 
melter and refiner's department. The superintendent of. 

The assay office at Boise, Idaho : The assayer at. 

The assay office at St. Louis, Mo. : The assayer at. 

The assay office at Charlotte, N. C. : The assayer at. 

The Revenue- Cutter Service at large. The Secretary of the Treasury. 

The Life-Saving Service at large : Twelve districts. The Secretary of the Treasury. 

The Light-House Board at large : Sixteen districts. The Secretary of the Treasury. 

The Marine-Hospital Service at large. The Secretary of the Treasury. 

The Steamboat-Inspection Service at large : Ten districts. The Secretary of the 
Treasury. 

The subtreasuries at Baltimore, Md.; Boston, Mass.; Chicago, 111.; Cincinnati, 
Ohio; New Orleans, La.; New York, N. Y. ; Philadelphia, Pa.; St. Louis, Mo., and 
San Francisco, Cal. The Secretary of the Treasury. 

The immigration service, the special Treasury agents, the special inspectors of 
customs, the Chinese inspectors, the immigrant inspectors, the shipping commission- 
ers, the special Treasury employees, and the field force, Coast and Geodetic Survey. 
The Secretary of the Treasury. 

The internal-revenue ngents. The Commissioner of Internal Revenue. 

The Engineer Department at large, with about fifty divisions. The Secretary 
of War. 

The Ordnance Department at large, being arsenals at Allegheny, Pa. ; Augusta, 
Ga. ; Benicia, Cal. ; Columbia, Tenn. ; Fort Monroe, Va. ; Frankford, Pa. (shops) ; 
Indianapolis, Ind. ; Kennebec, Me. ; New York, N. Y. ; Rock Island, 111. (shops) ; San 
Antonio, Tex.; Watertown, Mass. (shops); Watervliet, N. Y. (shops); proving 
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ground, Sandy Hook, N. J. ; powder depot, St. Louis, Mo. ; powder depot, near 
Dover, N. J. ; armory, Springfield, Mass. (shops) ; Rock Island Bridge, Hock Island, 
HI. ; training ground. Sea Girt, N. J. The commanding officer at. 

Interior Departznent : District land offices; offices of snrTeyors-generai; Indian 
service, extensions in; pension agencies; Alaska school service; office of the Archi- 
tect of the Capitol; Government Hospital for the Insane; Freedmen's Hospital; 
superintendent hospital at Hot Springs, and pension examining surgeons. The Sec- 
rotary of tho Interior. 

Post- Office Department: Mail-bag repair ehop; mail-lock repair shop; stamped- 
enveloi>e agency; postage-stimp agency; postal-card agency. The Postmaster- 
General. 

Department of Justice : United States Penitentiary, Fort Leavenworth, Kans. ; 
clerks to United States district attorneys ; office deputy marshals and clerical assist- 
ants ; examiners in Departments. The Attorney-General. 

Library of Congress. Pending. 

The force under custodians of public bnildings. The Secretary of the Treasury. 

The force in the public service employed on public buildings under construction. 
The Secretary of the Treasury, 

All officers and employees outside the District of Columbia, of whatever designa- 
tion, who are serving as clerks, watchmen, messengers, physicians, hospital stew- 
ards, nurses, those who have medical duties, draftsmen, civil engineers, steam engi- 
neers, electrical engineers, computers, firemen. The head of the Departanent. 

ACTION OF CONGRESS AND THE EXECUTIVE WITH REFERENCE TO THE 

CIVIL-SERVICE LAW. 

OBOWTH OF THE M£BIT SYSTEM SINCK 1883. 

The civil-service act was approved on January 16, 1883. It took effect from its 
passage. One of its provisions allowed vacancies in the aervice to be filled accord- 
ing to the old methods until July 16 ; but after that date none within the sphere of 
its first application could be filled except by persons who had been duly examined. 
In the Departments at Washington the classification embraced all persons receiving 
salaries of not less than $900 nor more than $1,800 a year — altogether 5,652 — of 
whom 135 were excepted from examination. The classification of the customs serv- 
ice embraced places having an annual compensation of ^900 or over, at ports where 
50 or more persons were employed, .excluding only those whose nominations had to 
bo confirmed by the Senate. The number of places thus classified, including eleven 
ports, was 2,573. The number of post-offices classified — being those at which there 
wero 50 or more employees — was 23, and the classified service at these offices included 
all persons above the grade of workman or laborer except the postmaster, or 5,699 
in all. In tho three branches of the classified service, therefore, the total number 
of places made subject to the provisions of the civil-service rules was 13,924. In 
1884 the post-offices at Minneapolis, St. Paul, Jersey City, and New Haven, having 
attained tho requisite number of employees, were classified, as was also the Depart- 
ment of Agriculture. During 1884 the classifications of several of the Departments 
were extended so as to embrace places not theretofore included within them. A 
detailed history of the changes in the classifications, by their revision, is contained 
in the Fourth Report of the Commission, at pages 102-114. 

On March 1, 1888, President Cleveland made an order classifying the United States 
Civil Service Commission. On June 29, 1888, the classifications of the departmental 
service at Washington were revised and extended so as to embrace all the officers, 
clerks, and other em2>loyees in the Departments, except those appointed by the 
President, by and with the advice and consent of the Senate, and those employed 
merely as messengers, watchmen, workmen, or laborers. Altogether 1,931 places 
were added to the classified service by this extension. The railway mail service. 
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with 5,320 employees, Tvas classified December 31, 1888. On January 4, 1889, rules 
for that service were promulgated to take effect March 15, 1889. During the Admin- 
istration of PresidOTit Cleveland 16 post-offices, having attained tho required 50 
employees, were classified. The whole number of places thus added to the classified 
service, including those in the 16 post-offices just mentioned, was about 8,100, 
though this does not include the places resulting from the natural growth of tho 
service. On March 4, 1889, the number of classified places in the departmental 
service was about 8,212, in the Customs service about 2,298, and in the postal service 
about 11,500; making a total, including the railway mail service, of about 27,330 
places. 

The railway mail rules went into effect under President Harrison on May 1, 1889, 
instead of March 15, it being found impossible to provide eligible registers at an 
earlier date. The extensions of the classified service from March 4, 1889, to March 
4, 1893, were as follows : On April 13, 1891, the President classified certain classes of 
school employees and the physicians in the Indian service, about 626 employees in 
all. On May 5, 1892^ the Fish Commission was classified as a part of the depart>- 
mental service, bringing in 140 employees. Ten post-offices, upon attaining the 
requisite number of employees — 50 — ^were classified, and rules for tho railway mail 
service put into efi'ect. On the 5th of January, 1893, tho President amended Postal 
Rule I so as to include in the classified postal service all free-delivery post-offices, 
adding to that branch of the classified service 548 offices not heretofore classified and 
the 7,610 persons employed therein. On the same day he amended the classification 
of the Department of Agriculture so as to include therein the employees of the 
Weather Bureau at work elsewhere than at Washington, 314 in number. The whole 
number of places covered by extensions of classifications during the Administration 
of President Harrison, including those which came under the rules by their automatic 
operation in the 10 post-offices above mentioned, was about 9,190, besides those 
resulting from the growth of the service. At the close of the Administration of 
President Harrison there were in the classified service about 42,928 places. 

To recapitulate : The original classification of the civil service embraced 13,924 
places. On March 4, 1885, tho total number of places in the classified service was 
about 15,573, being an increase of 1,649, including the new post-offices and some 550 
places added by Executive order in the revision and extension of the classifications. 
On March 4,. 1889, the total number of places in the classified service was about 
27,330, an increase during four years of 11,757, including the new post-offices, and 
8,100 places added by Executive order. On January 18, 1893, tho total was about 
42,928, an increase from March 4, 1889, of 15,598 places, including the new post-offices 
and some 9,190 places added by Executive order. 

Tho deficiency act of March 3, 1883, provided, in addition to three Commissioners 
at an annual salary of $3,500 each, and one chief examiner at $3,000, for one secretary 
at $1,600, one stenographer at $1,600, and one messenger at $600, making a total 
expense for salaries of $17,300. The first session of the Forty-eighth Congress, in 
1885, increased the salary of the secretary $400, that of the messenger $240, and pro- 
vided for a clerk at $1,200, making a total increase of $1,840, and reduced tho appro- 
priation for traveling expenses from $4,000 to $3,500. The second session, in 1886, 
increased the salary of the stenographer $200 and gave an additional clerk at $1,400 
and a laborer at $660, making an increase of $2,260. 

By the appropriation act of July 1, 1886, the clerical force of the Commission was 
increased by one clerk at $1,600 and two at $900, and tho appropriation for travel- 
ing expenses was restored from $3,500 to $4,000. By tho appropriation act of March 
3, 1887, the Commission obtained an additional clerk at $1,000, and by the appropri- 
ation act of July 11, 1888, an additional clerk at $1,600, one at $1,400, and one at 
$1,000, besides an increase of $1,000 in traveling expenses. By tho appropiation act 
of February 26, 1889, $250 was added to the appropriation for traveling expenses. 
The total increase under the first Administration of President Cleveland was $10,150. 

By the appropriation act of July 11, 1890, tho Commission obtained five additional 
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clerks, as follows : One at $1,800, one at $1,400, two at $1,200, and one at $1,000. In 
1891 and 1892 no advance was made at all. In 1893 the only advance was an increase 
of $750 for traveling expenses. The total increase during President Harrison's 
Administration was $7,350. 

From 1883 to 1893 the classified service increased from 13,924 places to about 43,000, 
and the appropriation for salaries and traveling expenses from $21,300 to $42,400. 

In 1894 Congress appropriated directly for 36 additional clerks ($52,000) for the 
Commission, in lieu of those then detailed from the Departments, and gave also one 
additional laborer, an engineer, and two watchmen, making a total force, including 
the Commissioners, of 62 persons, and a total appropriation, including traveling 
expenses, of $98,540. In 1895, the Commission obtained $1,000 additional for travel- 
ing expenses. The appropriation of $1,000 for traveling expenses has been continued 
since that year. 

The extension of the classified service has been commented on in other parts of 
this report. 

. The general exhibit of the progressive extension by legislative and executive act, 
and by natural growth, will be seen in the following table, which shows the number 
of positions embraced within the service classified under the civil-service rules, 1883 
to 1897: 

UNDER PBESIDENT AHTHUB. 

By Executive action from July 16, 1883, to March 4, 1885 13,924 

By growth of the service : 

Four post-offices, each attaining 50 employees 200 

Other miscell aneons growth 1,449 

Total growth 1,649 

Aggregate positions incladed from July 16, 1883, to March 4, 1885 15, 573 

UNDEK PRESIDENT CLEVELAND, FIRST TERM. 

By Execntivo action : 

The CivilService Commission, March 1,1888 8 

Revision of the classifications at Washington, June 29, 1888 1, 931 

Railway mail service, December 31, 1888, extended to take effect May 1, 1889 . 5, 320 

Total by Executive action 7, 250 

By growth of the service : 

Sixteen post-offices, each attaining 50 employees 800 

Other miscellaneous growth 3, 698 

Total growth 4,498 

Total included under President Cleveland (first term), March 5, 1885, to 
March 4, 1889 11,757 

Aggregate positions included from July 16, 1883, to March 4, 1889 27, 330 

UNDER PRESIDENT HARRISON. 

By Executive action : 

The school employees and physicians in the Indian service, April 13, 1891 026 

The Fish Commission, May 5, 1892 140 

The Weather Bureau, January 5, 1893 314 

Post-office service, being 548 free-delivery offices, January 5, 1893 7, 610 

Total by Executive action 8,090 

By growth of the service : 

Ten post-offices, each attaining 50 employees 500 

Other miscellaneous growth 6, 408 

Total growth 6,908 

Total included under President Harrison, March 5, 1889, to March 4, 1893 15, 598 

Aggregate positions included from July 16, 1883, to March 4, 1893 42, 928 
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UNDER PBESIDEKT CLEVELAND, SECOND TBBM. 

By Executive action : 

In the Department of Agricultnre, May 24, 1895 787 

In the Department of the Interior, July 25, 1894 2 

In the Post-Office Department, N'ovcmber 2 and December 3, 1894 43 

Messengers and watchmen in all the Departments, November 2, 1894 868 

Firemen in all the Departments, June 15, 1895 ' 94 

Census Office employees (act of Congress, March 4, 1895) 90 

Internal-revenue service at large, December 12, 1894 2, 939 

Government Printing Office, June 13, 1895 2,709 

Pension agencies, July 15, 1895 505 

Indian service at large. May 11, 1894 89 

Custom-house service, November 2, 1894 1,527 

Indian agency and school employees, March 20, 1896 743 

Revisions of the rules of May 6, 1896 81,372 

Total by Executive action 41,768 

By growth of the service : 

Twenty-six post-offices given free delivery 67 

Two customs ports attaining 20 employees 52 

Other miscellaneous growth (approximate) 2, 293 

Total growth 2,412 

Total included under President Cleveland (second term), March 4, 1893, to May 6, 1896 44, 180 

Aggregate positions included from July 16, 1883, to May 6, 1896 87, 108 

HECAPITULATION. 

By Executive action : 

Under President Arthur 13,924 

Under President Cleveland, first term 7,259 

Under President Cleveland, second term 41,768 

Total under President Cleveland's Administrations 49, 027 

Under President Harrison 8,690 

Total by Executive action 71,641 

By growth of the service: 

Under President Arthur 1,649 

Under President Cleveland, first term 4,498 

Under President Cleveland, second term 2,412 

Total under President Cleveland's Administrations 6, 010 

Under President Harrison 6,908 

Total by growth of the service 15,467 

Aggregate positions included 87,106 

GENERAL HECAPITULATION. 

Under President Arthur : 

By Executive action 13,924 

By growth of the service 1,649 

Total under President Arthur 15,573 

Under President Cleveland, two terms : 

By Executive action 49,027 

By growth of the service 6,910 

Total under President Cleveland, two terms 55, 937 

Under President Harrison : 

By Executive action 8,690 

By growth of the service 6, 908 

Total under President Harrison 15,598 

-A.ggregate positions included 87,108 
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Note.— "Where the negative sign (-) is used it indicates a loss in the service for that Item. In the 
figures for the Hailway-Mail service for the period before revision, substitutes in that service were 
included ; but they were not included for the period after revision ; wliich causes an apparent decrease 
in that service by revision, which was not the case. The number of excepted places taken up after 
revision in this table is the number in each case possible under the rale. In the Department of 
Justice, in addition to the two (2) confidential clerks allowed the Attorney-General, the taoles include 
attorneys whose main duties are connected with the management of cases in court, or twelve (12) 
attorneys in the Attomej'-General's Office, nine (9) attorneys on Indian depredation claims, and 
seventy-seven (77) assistants to U. S. district attorneys. In the post-office service one (1) assistant post- 
master is allowed in each of the 629 classified post-offices, and one (1) cashier in each of the 157 first- 
class^ost-offices, classified. In the custom-house service one (1) cashier was allowed In each of the 88 
classified customs ports, and one (1) principal deputy at each ot the 6 ports whose emploj'ees number 
a3 man^ as 150. In the internal-revenue service one (I) employee to act as cashier was allowed in 
each of the 63 internal-revenue districts. This will explain the apparent difference between this table 
and the tables given in House Doc. 202, Fifty •fourth Conj^ress. The apparent decrease in the classified 
service for the superintendent of the State, War, and Navy building is duo to the fact that certain 
employees were transferred in the tables (after revision) from the superintendent's quota and taken 
up in the quota for the State, the "War, and the K"avy Departments, making for each of these Depart- 
ments an apparent increase. 

An approximate statement of iJie number of positions in the executive civil service of the 
United States in the District of Columbia on June SO, 1896, 



Department, Bureau, Commis- 
sion, or Office. 



Classified. 



Unclassified. 






i 
i| 



a 
I 



I 



Total. 



I 



a 

«0 

s 






EXECUTIVE DEPAETMENTS. 

Department of State 

Treasury Department 

"War Department 

Department of Justice 

Post-Office Department 

Navy Department 

Interior Department 

Department of Agriculture 

Total 

HISCELLANSOUS BUBEAUS, ETC. 

Executive Office 

Civil Service Commission 

Superintendent State, War, and 
Navy building 

Architect«of the Capitol 

Hospital for the Insane 

Freedman's Hospital 

Department of Labor 

Fish Commission (approximately 
correct) 

Interstate Commerce Commis- 
sion 

Smithsonian Institution 

Government Printing Office 

Total 

RECAPITULATION. 

Executive Departments 

Miscellaneous bureaus, etc 

Total 

GENERAL STATEMENTS. 

Tota,l in the executive civil serv- 
ice of the United States 

Total in the District of Colum- 
bia brought down 

Total outside the District 
of Columbia 



4,122 
1,243 
104 
934 
416 
3,408 
591 



10, 914 



20 
67 

24 
65 
455 
70 
02 

169 

137 

227 

2,810 



4,132 



10, 014 
4,132 



15,046 



84,240 
15, 040 



9,194 



13 



20 
289 

72 
9 

52 

31 
123 

38 



97 

4,123 

1,243 

117 

934 

417 

3,410 



25 
320 
74 
20 
57 
33 
146 
41 



20 



77 



634 



4 110,934 



716 



34 



13 



12 



158 



21 

58 

24 
66 
455 
70 
92 

169 

137 

227 

2,816 



4,135 



634 
158 



4 ,10,934 
... 4,135 



21 



792 



4 15,069 



2,842 
21 



5,570 
9 



4,818 8,850 
89 792 



72, 371 87, 108 91, 009 

I I 

4 15, 009 894 



24 



2,821 



5,561 



4,729 8,C58 



122 

4,448 

1,317 

137 

091 

450 

3,556 

634 



11, 650 



21 
62 

25 
100 
460 
81 
05 

183 

142 
292 

2,852 



4,313 



716, 11,650 
178 4, 313 



894 15, 963 



178, 717 
15, 963 

162, 754 



I 
72, 367 J72, 039 90, 715 
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COMPARISON OF THE NUMBER OF PRESIDENTIAL OFFICES FOR THE 
YEARS 1876, 1886, AND 1896. 

Tho following is a statistical exhibit of the number of officers of the United States 
who held commissions from the President in the years 1876, 1886, and 1896. The sta- 
tistics are submitted that the variation of the number who held commissions from 
the President for the years named may be compared. 

A portion of tho material was prepared in the Departments and the remaining 
portion from the data accessible to tho Commission. 

Exhibits A, B, C, D, E, F, G, II, and I show the distribution of the commissioned 
officers by Departments and by commissions independent of the Departments. 

In nearly every case no attention was paid to commissions not permanent in their 
character. During the periods covered by tho tables miscellaneous commissions 
were created by law, served their purpose, and passed out of existence by tho limi- 
tations of the law. In many cases, in connection with these temporary commissions, 
to select suitable persons to execute the laws entailed upon the President much labor 
and personal investigation. In many cases persons were selected for duty on tem- 
porary commissions who were already in the service of the United States. To have 
enumerated these cases would have duplicated the persons in commission. This has 
generally been avoided ; but it is worthy of notice that the labor is the same whether 
the President consider the fitness of persons already in the service or of persons not 
in the service. The Venezuelan Commission is a case in point, as some of the mem- 
bers in that Commission are also officers in other branches of the Federal service. 
That is also true of the members of the Commission who lately visited the Republic 
of Nicaragua in connection with the survey and preparation of estimates for the 
projected interoceanic canal, and it is also true of the members of the United States 
Board on Geographic Names. 

Exhibit J will show the consolidation by Departments, and Exhibit K will show 
the distribution of increases and decreases in tho number of commissioned officers 
by Departments. 

PRESIDENTIAL APPOINTEES. 

A comparison of the numbers for the years 1876, 1886, and 1896. 
A.-DEPARTMENT OF STATE. 





Years. 


Term and tenure of office, 1896. 


CoTnmissloned officers. 


1876. 


1886. 


1896. 


Good 

be- 

havior. 


Un- 
limited. 


5 years. 


4 years. 


Secretary of State 


1 
3 
5 


1 
3 
6 


1 
3 
6 
4 

27 
5 

1 




1 
3 
6 
4 
27 
5 
1 






Assistant Secretaries of State 






CLiefs of bureaus 







Ambassadors 






Envoys 


13 
10 
1 
5 
14 
3 

17 

215 

13 

23 

8 

7 


15 

17 

1 

2 

21 

5 

37 

242 

13 

39 

7 

9 






MinistftTfl rAnidATit 






Agent 






Charg6 d'affaires 






Secretaries of embassies and legations 

Interpreters to legations 


26 
6 

38 
251 

13 

41 
9 

11 




26 
6 

38 
251 

13 

41 
9 

11 










Consuls-general 






Consuls 






Consular clerks >> 






Commercial agents ,.... 






Marshals of consular courts - 






Intemreters to consulates. ................. 












Total commissioned officers .-. 


338 


418 
338 


442 

418 




442 






Total 1876 brousrht down 












Total increase from 1876 to 1886 


80 




Total 1886 brought down - 












Total increase 1886 to 1896 


24 
80 




Total increase 1876 to 1886 brought do^ 


vn ... 












Total net increase 1876 to 1896 


104 















Note.— At the State Department it is of record that some of tho minor officers mentioned above 
have been appointed by the Secretary of State. 
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A competrison of the numbers for (he years 1876, 1S8€, and 189G — Continned. 
B.-TREASTJRY DEPARTMEBTT. 



Ocnnmiiistoned officers. 



Xears- 



1876. 1886. 1896. 



Term and tenure of office, 1896. 



Chood 

bchaT- 

ior. 



Unlim- 
ited. 



5 years. 



4 years. 



Secretary of the Treasury 

Assistant Secretaries of tbe Treasury 

GeDeral SaperinteBdent Lifo-Saring Serr- 

ice 

First OompferoUcr 

Deputy First ComptroiUer........ 

Conrptroller of theTrea^iry 

Assistant Cknaptroller of the Treasury 

Begistcr of the Treasury 

Assistant Register of the Treasury 

Auditors 

Deputy Auditors 

Treasurer of the United States 

Aasifitant Treasurer of tiie Uiiti>ed States . . 

Comptroller of the Currea^' 

Commissioner of Internal KeTcnno 

Director of the Mint 

Commissioner of KaTigation 

Supervising Inspector-Creneral of Steam 

Superintendent United States Coast and 

Geodetic Survey - 

Saperrisiai^ SargBon-G«Deral Marme-Hos- 

pital Service 

GommJasiooer-Gcasecal of ImjmgratioD 

Second Comptroller 

Deputy Second Oomptxoller 

Oommissioner of Castoms. 

Deputy Commissioner of Customs 

Collectors of customs 

Assistant isoliectors of cnatoms 

INaval officers 

Survoyors of laistoms ^ 

Appraisers 

Assistant appraisers 

Special examiners of drugs 

General appraisers 

Collectors of internal revenue 

Commissioners of immigration 

Surgeons -,. 

Passed assistant surgotms 

Assistant surgeons 

Captains, Revenue Cutter, active list, 1896. . 
First lieutenants, Revenue* Cutter, active 

list, 1896 

Second lieutenants, Revenue Cutter, active 

list, 1896 

Third lieutenants, Revenue Cutter, active 

list, 1896 

Chief engineers, Revenue Cutter, active 

list, 1896 

First assistant engineers, Revenue Cutter, 

active list, 1896 

Second assistant engineers. Revenue Cutter, 

active list, 1890 

Supervising inspectors of steam vessels.. . . 

Assistant treasurers 

Superintendents of mints 

Melters and refiners 

EUjgravers in the mint 

Coiners 

Assayers 

Molters 

Assayers in charge 

Superintendent of assay office 

Assnycr and melter 



1 

1 
1" 



1 
1 

1 

1 

112 



35 

30 
18 
4 
5 
185 



1 

1 

116 

2 

6 

32 

17 

20 

4 

4 

8B 



36 



33 



25 



27 
10 
9 
4 
5 
1 
4 
6 
2 
3 
1 
1 



Total commissioned ofiicers . 
Total 1886 brought doTVTi 

Total decrease 1876 to 1886... 
Total 1886 brought down 



651 
566 



566 



85 



Total increase 1886 to 1896 

Total decrease 1876 to 1886 brought down . 

Total net decrease 1876 to 1886 



1 
1 

1 

1 i 

6 ! 
1 

1 
1 

1 
1 
1 

1 

1 

1 
1 



118 

2 

6 

12 

15 

18 

4 

9 

«3 

5 

16 

31 

15 



25 

16 
10 

9 

4 

5 I 

1 

3 

5 

2 

3 

1 

1 



34 ' 



27 ! 



16 



595 



566 



56 



247 



1 

i 



15 ' 
18 
4 



«3 



10 



171 1 



118 



6 
42 
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A comparison of the numbers for the pears 1876, 1886, and 1896 — Continued. 
C.-WAR DEPARTMENT. 



Commissionecl officers. 



Number of officers on 
January 1— 



1876. 



1886. 



1896. 



Term and tenure of 
office, 1896. 



Good TJnlim- 
beliavior. itod. 



Secretary of War 

Assistant Secretary of "War 

General 

Lieutenant-general 

Major-generals 

Brigadier-generals ranked as general officers. 

Adjutant-General's Department 

Inspector-generals 

Bureauof Military Justice, or 

Judge- Advocate-General's Department 

Quartermaster's Department 

Subsistence Department 

Medical Department 

Pay Department 

Corps oi Engineers 

Ordnance Department , 

Signal Corps 

Record and Pension Office , 

Post chaplain s 

Cavalry service 

Artillery service , 

Infantry service 



Total decrease 1886 to 1896 

Total increase 1876 to 1886 brought down . 

Total net decrease 1876 to 1896 



57 

26 
209 

55 
109 

54 
1 



30 
432 
280 
877 



Total number of officers 2,169 

Total for 1876 brought down 

Total increase 1876 to 1886 

Total for 1886 brought down 



26 
195 

49 
109 

59 

17 



30 
432 
280 
877 



8 

58 

23 

177 

28 

113 

57 

10 

1 

30 

434 

283 

877 



2,178 
2,169 



2,133 
2,178 



45 



36 



58 

23 

177 

28 

113 

57 

10 

1 

30 

434 

283 

877 



2,131 



Note. — The miaoeUaneous commissions and boards have not been considered in this table. 



D.— DEPARTMENT OF JUSTICE. 





Tears. 


Term and tenure of office, 1896. 


Commissioned officers. 


1876. 


1886. 


1896. 








i 


i 


o 


i 


A ttoi-n c V- G eneral 


« 


1 
1 
3 
1 
1 
1 
1 
1 
8 


1 

1 

5 

1 

1 

1 

1 

1 

8 

9 

13 

67 

75 

71 

4 

15 

1 

5 

2 

27 

9 


"i" 

I 

13 
67 


1 

1 
5 
1 

1 
1 

1 








Solicitor- General , 












Assistant Attorneys-General a 












Solicitor of the Treasury 












A ssistant Solicitor of the Treasury 












Solicitor of Internal Revenue 












Solicitor of the Department of State 








"**l 


Chief Justice, United States Supreme Court 








...J.... 


Associate justices. United States Supreme Court... 
Judges, United States court of appeals 










1 










....l.... 


Judges, United States circuit courts 


9 

50 
64 
64 

8 
17 

1 

4 

1 


9 
60 
70 
70 

8 
21 

1 

5 
1 










T" 


Judges. United States district courts 














United States district attorneys 








75 
71 
4 
15 






United States marshals 














Chief justices of Territories 














Associate justices of Territories 














Chief justice, supreme court, District of Columbia. . 
Associate justices, supreme court, District of Co- 
lumbia 


1 
5 
























Police justices, District of Columbia 








. ... 






Probate judges in Utah 












27 


Trustees, Reform School for Girls, District of Co- 
lumbia 
















9 
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V 

A comparison of the numlersfor the years 187 6 ^ 1886 y and 1896 — Continued. 
D.— DEPARTMENT OF JUSTICE— Continued. 





Years. 


Term and tenure of office, 1896. 


Commissioned officers. 


1876. 


1886. 


18&6. 


ii 





1 






1 

CO 


Cl 


Trustees, Reform School for Boys, District of Co- 
lumbia 


7 


7 


7 

37 

15 

480 

1 

2 
1 

4 

1 

1 
4 












7 




Commissioners of deeds for District of Columbia in 
the States 








37 






tTiisticAif of thfl p«ncft, District of Columbia- ^ -r . t . . . > 




15 
196 








15 






Notaries public, District of Columbia 











480 






Chief justice, court of appeals, District of Columbia. 


1 

2 












Associate justices, court of appeals, District of Co- 
lumbia 


















Chief iustice. Court of Private Land Claims 
















1 


Af?*tociate justices, Court <^f Private Land ClaimsT. 






1 










4 


Unitod States district attorney, Court of Private 
Land Claims 


















1 


Chief justice, Court of Claims 


1 
4 


1 
4 


1 
4 














Associate justices. Court of Claims 




























Total commissioned officers 


247 


486 
247 


871 
486 


112 


11 


2 


M7 Il80 1 16 


^^ 


Total for 1876 brought down 












Total increase 3876 to 1886 


239 




Total for 1886 brought down 










Total increase 1886 to 1890 


385 
239 




Total increase 1876 to 1886 brought down 








Total net increase 1876 to 1806 


624 





















a The Assistant Attorney-General for the Post-Office Department is appointed by the Postmaster* 
General, and is therefore not nominated by the President for confirmation oy the Senate. 

E.— POST-OFFICE DEPAPvTMENT. 



Commissioned officers. 


Tears. 


Tenure and term of 
office, 1896. 


1876. 


1886. 


1896. 


Umlim- 
ited. 


4 years. 


Postmaster-General 


1 
1 
1 


1 

1 
1 
1 


159 

700 

2,774 


1 
1 
1 
1 

1 




First Assistant Postmaster-General 








Third Assistant Postmaster-General 




Fourth A ssistant Postmaster-General 




First-class postmasters 


256 
436 

875 


75 

400 

1,769 


159 


Second-class postmasters 




700 


Third-class postmasters • 




2,774 








Total commissioned officers 


1,571 


2,218 

1,571 


3,638 
2,248 


6 


3,033 


Total for 1876 brought down 








Total increase, 1876 to 1886 


077 




Total for 1886 brought down 












Total increase, 1886 to 1896 


1,390 
677 




Total increase, 1876 to 1886, brought down 












Total increase, 1876 to 1890 


2,067 
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A comparison of the nunibersfor the years 187 6 j 1886 ^ and 1896 — Continued. 
F— NAVY DEPARTMENT. 



Commissioned officers. 



Tears. 



1876. 



1886. 



1896. 



Term and tenure of 
office, 180G. 



Good bo- TJnlim- 
havior. ited. 



Secretary of the Navy 

Assistant Secretary of the Navy 

Admiral 

Vice-admiral 

Kear-admirals 

Commodores 

Captains 

Commanders 

Lieutenant-commanders 

Lieutenants 

Masters 

Lieutenants (j^^iior grade) , 

Ensisns 

Medical directors 

Medical inspectors 

Surgeons 

Passed assistant surgeons 

Assistant surgeons 

Pay directors 

Pay inspectors 

Paymasters 

Passed assistant paymasters 

Assistant paymasters 

Chief engineers 

Passed assistant engineers 

Assistant engineers 

Cadet engineers (graduates) 

Chaplains 

Professors of mathematics 

Naval constructors 

Assistant naval constructors 

Civil engineers 

"Warrant officers : 

Boatswains 

Gunners 

Carpenters 

Sailmakers 

Marine Corps : 

'Brigadier-general and commandant. 

Colonel commandant 

General staff 

Colonel 

Lieutenant-colonels 

Majors 

Captains 

First lieutenants 

Second lieutenants 

Volunteer officers : 

Acting master 

Acting ensign 

Acting passed assistant surgeons . . 

Acting assistant surgeons 



Total commissioned officers . 
Total 1886 brought down 



Total decrease 1876 to 1886 . 
Total 1896 brought down .. 



Total decrease 1886 to 1896 

Total decrease 1876 to 1886 brought down. 

Total decrease 1876 to 1896 



1 

1 

12 

26 

50 

90 

08 

271 

100 



1,626 
1,526 



100 



1 

1 

7 

11 

45 

85 

74 

250 



75 
1C3 
15 
15 
50 
61 
17 
13 
13 
46 
26 
18 
70 
82 
63 
26 
24 
12 
10 
8 
10 

35 
36 
51 
28 



5 
10 
45 
85 
74 
250 



75 
170 
15 
15 
50 
56 
22 
13 
13 
40 
20 
10 
48 
66 
37 



1,526 



1,406 



120 
100 



220 



5 
10 
45 
85 
74 
250 



75 
170 
15 
15 
50 
56 
22 
13 
13 
40 
20 
10 
48 
66 
37 



1, 406 I 1, 404 
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J eomptiru^u of the numbenfm' the ^ears 1876, 1SS6, and 1896 — Continued. 
G.— raTTEEIOE DEPARTMENT. 



CommiBsioned offic«ifl. 



Years. 



1877. 



1886. 



1896. 



Term and teirare ef 
office, 1896. 



Secretazy of tho Interior 

First Assistant Secretary 

Assistant Secretary 

Commissioner of tue General Land OiBce 

Assistant Commissioner, General Land Office 

Recorder, General Land Office 

Principal clerks 

Mine inapectors 

Registers of general land offices 

Receivers of public moaeys - 

Surveyors-general 

Commissioner of Indian Affairs 

Assistant CommissioiMr of Indian AJEairs 

Superintendent of Indian schools 

Indian inspectors 

Members Board of Indian Conimissioners 

Superintendent of Indian agencies 

Indian agents 

Commissioner of Pensions 

First Deputy Commiisaloner of Pensions 

Second Deputy Commissioner «f Pensioais 

Pension agents , 

Commissioner of Patents 

Assistant Cooimiseioner of Paitents 

Examiners in chief of patonts 

Commissioner of Education 

Commissioner of Railroads 

Government directors of Union Pacific Railroad. - - 

Director of Geological Survey 

Commissioner of Labor 

Governor of Alaska 

Secret ary of Alaska 

United ^tes comroiononers for Alaska. 

Governor of "Wyoming. 

Secret ary of AVyoming 

Governor of Ari zona. — ...... 

Secretary of Ari zona — 

G^Tornor of Dakota 

Seeretary of Dakota 

Governor of New Mexico 

Secretary of New Mexico...... > 

Govemo^r of Idaho.... 

Secretary of Idaho 

Governor of Oklahoma.^ 

Secretary of Oklahoma 

GovoTBor ef Montana. 

Secretary of Montana. 

Governor of Utah.. 

Secretary of Utah 

Governor ofWashington 

Secretary of Washington 

Visitors to Government Hospital for the Insane 

Architect of the Capitol extension 

Recorder of deeds, D istrict of Columbia 

Register of wills, District of Columbia 

Inspector of gas meters, District of Columbia 

Rock Creek Park commissionerR 

Special agents to allot lands to Indians 

Commissioners, to treat with the Fivo Civilized Tribes . 

Commissioners to appraise Indian lands 

Utah CouuuiaaiQnera.*.^.*.^*'. >....— .*»—•<-. •.. — 



Total commissioned officers 

Total for 1886 brought down , 

Total decrease 1877 to 1886 

Total 1886 brought down , 

Total increase 1886 to 1896 

Total decrease 1877 to 1886 brought down. 
Total net increase 1877 to 1896 , 



394 

390 

4 



108 

108 

17 

1 



2 
114 
114 
17 
1 
1 
1 
5 
10 



390 



390 



12 



10 



73 



18 



319 I 



Note.— In collecting statistics of tho Interior Department the year 1877 and not 1876 was taken, for 
the reason that the records for 1876 are imperfect. ' 
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A comparison of tlie numh€r$f<n' the years 1876, 1886, and 1896 — Continued. 
H.— BEPABTMEKT OF AGRICULTURE. 



Oommiflsioned officers. 


Tears— 


Tenure of 
office, 1896. 




1876. 


1886. 


1896. 


Unlimited. 


Commisaioner of Apiculture 


1 


1 






Secretary of AgriciStnro 


1 

1 
1 


1 


ABsistant Secretary of Agriculture 






1 


Chief of "Weather Bureau 






1 










Total comtnissioned officers 


1 


1 


8 
1 


3 


Total for 1876 or 1886 brought doma 












Total increase 1876 or 1886 to 1896 






2 













I.— MISCELLANEOUS ORGAKIZATIOls'S. 

Approximate number of Presidential appointees in the miseelXaneous organizations for the years 187G, 
1886, and 1896^ not previously taken up under the heads of the Executive Departments, 





Tears. 


Term and tenure 
of office, 1890. 


Commissioned officers. 


1876. 


1886. 


1896. 


1 





tJ« 


CO 


Commissioner of Labor 






1 
1 
6 
3 
1 
1 
3 
1 
10 
5 
3 
2 
1 






1 




Commissioner of I^sh and Eisheries. 


1 


1 


1 

"3" 

1 
1 






Intf^rstftt* Commerce Commissioners 








Civil Service Commissioners ...••.... 




3 

1 
1 
3 

1 






Chief examiner Civil Service Commission 










Secretary Civil Service Commission 










Commissioners of the District of Columbia ....•.■««<..i........ . . 


3 

1 








Public Printer 


1 
10 
5 
3 
2 
1 








MAmhAra of TtAArd on (Tomographic Kamos 


.... 


















Members Mississippr Ri v^r Commission .■•*••......... 




3 
2 








Members Missouri Itiver Commission *...«— ..11 




























" 




Total commissioned officers .•••••.......... . 


5 


15 
5 


87 
15 


28 


5 


1 


3 


Total 1876 brought down ...•••,•.. .*....... 












Total increase firom 1876 to 1886 


10 




Total 1886 brought down 










Total increase 1886 to 1896.. ...a.. a. .,.^i..»,4..^a..* »u *^ ^ 


22 
10 




Total increase 1876 to 1886 brought down - 








Total net increase 1876 to 1896 -^ ^ 


32 















IToTK — ^Ko attempt has been made to collect any statistics relative to miscellaneous organizations 
for years prior to 1896 other than above, as the data is not at present accessible. 
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J.— GENERAL RECAPITULATION. 

Approximate number of Presidential appointees in service of the United States for the years 187G, 1886, 

and 1896. 





1 


Tears. 


Term and tenure of office, 1896. 


* 

Department or organization. 


1876. 


1886. 


1896. 




1 







"* 


i 

©9 




i 


Stato Department --.. 


A... 
B... 
C... 
D... 
E... 
P... 
G... 
H... 
I ... 


338 

651 

2,169 

247 

1,571 

1,626 

394 

1 

5 


418 

666 

2,178 

486 

2,248 

1,526 

390 

1 

15 


442 

595 

2,133 

871 

3,638 

1,406 

406 

3 

37 


""247" 

2,131 
112 

'£,'464' 


442 

171 

2 

11 

5 

2 

73 

3 

28 














Treasury Department 


.... 


2 


175 






... 


War Department 








Department of Justice 


2 


517 


380 
3,633 


16 


33 




Post-Office Department 


... 


Navy Department 












Interior Department •. 


9 




319 






m 


Aericultural Department 

Mucellaneous organizations... 








5 




1 


3 










Total commissioned officers! 

Total 1876 brought down 


7,002 


7,828 
7,002 


9,531 
7,828 


3,894 


737 


16 


519 


4,308 


19 


33 


5 






Total increase from 1876 to 
Total 188C brought down. . . 


1886 


826 












Total increase from 1886 to 
Total increase from 1876 to 


1896 


1,703 
826 




1886 brought down. . . 




Total net increase from 1876 tn IRS 


16 


2,529 



























K.— INCREASE OR DECREASE. 

A table showing the approximate increase or decrease in the number of Presidential appointees in t?ie 
Executivh Departments and in miscellaneous organizations for the years 1876^ 1886, and 1896. 





Years. 


Department of— 


1876 to 1886. 


1886 to 1896. 


1876 to 1896. 




Increase. 


Decrease. 


Increase. 


Decrease. 


Increase. 


Decrease. 


State 


80 




24 
29 




104 

« 




Treasury ......................... 


85 




56 


"War 


9 
239 
677 


45 




36 


Justice 




885 
1,390 


624 
2,067 




Post-Office 








Navy 


100 

4 


120 


220 


Interior .......................... 




i6 

2 

22 


12 
2 
32 




Agriculture 








Miscellaneous ......*,..... **.*r-- 


10 
















Total 


1,015 
189 


189 


1,868 
165 


165 


2,841 
312 


312 


Total decrease brought down 










Total net increase 


820 




1,703 




2,529 
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A2)propriation8 made ly Congress for the support of the Civil Service Commission for sal- 
aries, iravelinfj and contingent expenses, and number of persons provided for in the fiscal 
years ending June SO, 1883 to 1898, inclusive. 



Officers, employees, and items. 


Annual 
salary. 


Fiscal year ending Juno 30 — 


1883. 


1884. 


1885. 


1886. 


1887. 


APPROPRIATIONS BY NUMBERS. 

Commissioners 


$3, 500. 00 

3, 000. 00 

2, 000. 00 

1,600.00 

1, 800. 00 

1, 600. 00 

1, 400. 00 

1, 200. 00 

],000.00 

900. 00 

1, 800. 00 

1, 600. 00 

840. 00 

600.00 

840.00 

720.00 

660.00 


3 
1 


3 

1 


3 

1 
1 


3 

1 
1 


3 


Chief examiner 


1 


Secretarv 


1 


i)o.: 


1 


1 




Clerks, class 4 








Clerks, class 3 










1 


Clerks, class 2 








1 
1 


1 


Clerks, class 1 








1 


1 


Clerks, class E 








Clerks, class J) 










2 


Stenographer 









1 


1 


Do 


1 


1 


i 

1 




'VrAAHATI ffftr 


1 


1 






1 




En o'iiieer ...... 










W atch m an . ................... 












Laborer. ...•••••••••■•••• 








1 


1 













Total 




6 


7 


8 


10 


13 








APPROPRIATIONS BT AMOUNTS. 

Salaries 




$3,814.80 
7,000.00 


$17,300.00 
5, 000. 00 


$10,140.00 
4,000.00 
3, 000. 00 


$21,400.00 
3,500.00 
8,000.00 


$24,511.23 
4,000.00 
3,073.62 


Travelin*" expenses ................ 




Conticeent exnenses 












Total 




12,814.80 


22, 300. 00 


26,140.00 


27,900.00 


31,584.85 






GENERAL COMPARISON. 

Number estimated for each year. . . 




6 



7 
7 


8 


10 
10 


10 


Number appropriated for eacn year. 




13 








Difference 
















—3 









Officers, employees, and items. 



Fiscal year ending June 30- 



1888. 



1890. 



1891. 



1892. 



1893. 



APPROPBIATIONB BT KUMBBR8. 



Commissioners . 
Chief examiner. 
Secretary 

Do 

Clerks, class 4 

Clerks, class 3 

Clerks, class 2... 
Clerks, class 1... 
Clerks, class E.. 
Clerks, class D.. 
Stenographer... 

Do 

Messenger 

Do 

Engineer , 

Watchman 

Laborer 



Total. 



14 



17 



17 



22 



22 



22 



APPROPRIATIONS BT AMOUNTS. 



Salaries 

Traveling expenses. . 
Contingent expenses . 



$25, 800. 00 
4,000.00 



$29, 691. 30 

5, 000. 00 

250.00 



$29, 800. 00 
5, 250. 00 



$36, 219. 18 
5. 250. 00 



$36, 400. 00 
5,250.00 



$36,400.00 
5,250.00 



Total . 



29, 800. 00 



34, 941. 30 



35, 050. 00 



41, 469. 18 



41,650.00 



41, 650. 00 



GENERAL COMPARISON. 

Number estimated for each year. . . 
Number appropriated for eacli year. 



24 



Difference . 



11 
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Appropriations made by C&ngreM for the support of the Civil Set*vite Commission for saU 
aries, travi^ing and eoniiHjfent expenses, etc, — Continued. 



Officers, cznplojees, and items. 



Fiscal year ending Jnne 30— 



18d4. 



18d6. 






1897. 



1896. 



APPROPRIATIONS BY NUMBERS. 



Commissioners . 
Chief examiner. 
Secretary 

Do 

Clerks, class 4... 
Clerks, class 8... 
Clerks, class 2... 
Clerks, class 1... 
Clerks, class E . 
Clerks, class D . 
Stenographer — 

Do 

Messenger 

Do 

Engineer 

Watchman 

Laborer 



8 

10 

13 

15 

3 

2 



Total. 



22 



02 



62 



62 



APPROPRIATIONS BY AJfOTTNTS. 



Salaries > 

Traveling expenses .. 
Contingent expenses. 



$36,400.00 
6,000.00 



$86,824.39 
6,000.00 



$91, 340. 00 
7, 009; 00 



$91,340.00 
7,000.00 



Total. 



42,40a00 



92, 824. 39 98, 340. 00 



OEKERAL COMFABISOir. 

HTumber estimated for each year ... 
Number appropriated for each year. 



22 



62 



Difference . 



16 



98, 340. 00 



62 



62 



$91, 340. CO 
7,000.00 



98, 340. 00 



78 



16 



THE OIYIL SERVICE OF FOREIGN COUNTRIES. 

In ita Eleventli Report the Commission presented information, obtained by our 
ministers and consuls, relative to the administration of the civil service of foreign 
countries. On March 9, 1897, the Commission received, through the State Depart- 
ment, from the United States minister at The Hagne^ a report an the system of the 
Kethorlands Gov^nment. In his letter to the Secretary of Stat© Minister Quinby 
said : 

It win be observed thai admission to all the branches thereof is obtained subse- 
quent to passing a competitive examination, in conformity with prescribed regola- 
tions, and that promotion follows in order of merit. 

The age fixed for retirement is 70 years, a pension being allowed to all retiring 
officials. 

The report is as follows: 



CIVIL SERVICE IX THE KETHEELANDS. 

Diplomatic and consular «cri'ic6.— Admission to the diplomatic and consnlar service 
is obtained by passine the prescribed examinations, which are competitive, to the 
satisfaction of a eommittee of examiners, appointed for the purpose by the Sovereign 
on the recommendation of the minister of foreign affairs. 

As many of the candidates as the requirements of the seri^ice shall demand are 
subsequently attached to the foreign office, or occasionally to foreign missions or 
consulates, m order that they may acquire proficiency in the practical part of the 
service, and thereupon promotion follows, in order of merit, as vacancies occur. 

The chiefs of missions, consuls-general, and consuls are appointed by royal order. 

C7e}*K;«.~Govemment clerks of all the departments, as also the assistants in the 
postal telegraph, excise, customs, and x)llot servico prior to entering upon office, are 
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Te<)nired to pass a competitive examination, to the satisfaction of examinerB ap- 
pointed by the minister of the department in which the vacancy ca* vacancies occur. 
Promotion follows in order of merit. 

The chief officials in the government bureaus, the directors of museums, libraries, 
and archives under government control, managers and engineers in connection with 
public works, and the judiciary are appointed by royal order, the minister of the 
department concerned submitting the names of persons whose q ualifiLcations specially 
recommend them for the vacant post. Previous service in the civil service is not 
necessary in these oases. 

The judges of the supreme court and members of the council of the accountants' 
bureau are appointed by royal order, the states-general submitting the list of names 
of persons recommended to the Sovereign. 

With the exception of the burgomasters, who are appointed for a period of seven 
years with the option of reapx>ointment at the termination of each period, all posi- 
tions in the civil service are of a permanent nature. All Government servants, from 
the highest to the lowest, on leaving the service are accorded a pension at a fixed 
rate, no ]>erson being allowed more than three-fourths of the highest salary en^joyed 
while in service. In many cases there is an age limit, which in no case exceeds 
70 years. 

Examinations, — It is required of all persons seeking admission to the service that 
they shall have some knowledge of at least three modern languages, French, German, 
and English, their ability in the use of these three languages varying according to the 
elass of the service for which they solicit admission. In addition to the special 
requirements of each class, it is demanded that they shall have attained the age of 
17 years, and shall be citizens of the Netherlands. 

Public-school certificates and university degrees are regarded as recommendations, 
and in the consul*r and diplomatic examinations the candidates may give proof of 
their ability in other languages than the three already mentioned. 

FREXCn GOVERNMENT EMPLOYEES. 

The Commission is indebted to the State Department for the following report : 

During the recent parliamentary debates on the budget, public attention has been 
called to the army of employees whose names are on the pay rolls of the states. 
There are 527,000 persons whose salaries cost the French Government more than 
$140,000,000 per annum. 

The manner in which these salaries are distributed is worth noting. One thou- 
sand eight hundred employees earn from $1,800 to $4,000 a year, 11,000 receive 
between $600 and $800 annually, 28,000 are paid from $400 to $600, the salaries of 
110,000 persons vary from $200 to $400, and 184,000 work for less than $200 per 
annum. 

These office holders do not include the army and navy officers, whose salaries are 
carried on a different list, but they are principally those employed in the state, 
post and telegraph, commerce and industry, and instruction and religion departments. 

There are a certain number of state officers whose services are well paid, notably 
the ambassadors, ministers, and consuls, and special functionaries whose duties call 
them out of France. 

The smallest salaries are received by the employees under the ministry of interior. 
Many school-teachers are obliged to live on less than $100 per annum. The country 
clergy receive salaries that are most inadequate, not more than $100 a year. 

The lowest grade of wages on the state's lists are paid to the postmen in rural 
districts, and the *'cautonniers" (highway repairers) ; some of these can not average 
$75 for the twelve months. It should be borne in mind that the cost of living in 
France does not vary much from whtit it is in the United States; that taxes are 
higher; that all food products pay an octroi duty at the cities' gates, and that rents 
alone are cheaper. Therefore it is evident that very little comfort or luxury are 
attainable with such wages. 

Certain advantages are gained by being a public servant, and the applications for 
places are numerous. It is said that there are at least ten applicants for each office. 
One reason that these poorly paid situations are so much sought after is the privilege 
of retiring from service, either after arriving at the limit of age as fixed by law or 
after having passed a given number of years in the government employ, on a pension 
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of half or tlireo-foui-tlis pay. This guarantee of the French Republic makes many 
men and women willing to endure privations and inferior wages for a long time, 
knowing that should they live to an old age their means of support will not be 
entirely cut off. 

It is not an uncommon thing to see men still in the prime of life retiring from 
public service to enter into some private business. They are assured of their liveli- 
hood by their pension and require a little more income to make them comfortable. 

As a rule French employees compare favorably with those of other European 
nations. Although the grade of men employed in certain positions is not as high as 
may be found in other countries, still the usual politenesS; which is a distinguishing 
quality of the French nation, is characteristic of the French employees, who as a 
class have the reputation of being extremely honest. 

The hours of work are considerable, from nine to twelve hours per diem. School 
teachers, post and telegraph employees, and overseers have the longest days. The 
gratuities given to the post and telegraph men help to increase the government 
stipend. 

In proportion to the wages paid by the railroads, corporations, and business 
houses the state gives away a very fair average compensation to her employees ; but 
as employment is scarce and applicants are numerous in every branch of trade, it is 
not possible that the French government employee will ever gain much wealth from 
his salary. 

Walter T. Griffix, 
United States Commercial Agent. 

United States Commercial Agency, 

Limoges, France, May 29, 1896, 
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EEGULATIONS GOVERNING PROMOTIONS. 
DEPARTMENTAL SERVICE, 

FROM POSITIONS BELOW THE GRADE OF CLERK OR COPYIST TO GRADES 
EQUAL TO THE GRADE OF CLERK OR COPYIST. 

(Adopted June 22, 1896.) 

Regulation I. 

No employee hitherto designated as a laborer and brought into the classified serv- 
ice by the Executive order of May 6, 1896, and no person holding any other subor- 
dinate position below the grade of clerk or copyist shall be promoted to the grade of 
clerk or copyist until the Civil Service Commission certifies that he is eligible from 
an examination equal in grade to the examination required for original entrance to 
the position to which the promotion is proposed. 

Regulation II. 

Competitive examinations shall be provided in accordance with Rule XI for pro- 
motions from subordinate positions in the departmental service to grades equal to the 
grade of clerk or copyist. Until provision is made for ascertaining the office record 
of competitors in the manner hereinafter provided, the examination shall consist of 
the clerk-copyist examination or one equal to it in grade. 

Regulation III. 

After service of two years any person who is more than 20 years of age and who 
occupies a subordinate position, the entrance examination for which is below the 
grade of clerk-copyist, may file an application with the Commission for promotion, 
in form and manner to be prescribed, and. may bo examined. The names of such 
competitors who obtain a general average of 70 per cent or over shall be entered 
upon a register of eliglbles from which certification for promotions shall be made 
to the lowest class in the grade for which examined, upon request of the head of the 
Department, in the same manner as for original entrance to the service. The period 
of eligibility shall be one year. A separate register of eligibles shall be kept for 
each Department, or the Commission may keep separate registers for one or more 
bureaus of a Department when requested by such Department. 

Regulation IV. 

Prior to each promotion examination the head of the Department for which the 
examination is to be held shall furnish a report of the office record of each applicant 
for promotion, in form and manner to be prescribed by the Commission, from which 
the relative efficiency of competitors shall be ascertained in accordance with the 
rules adopted for that purpose. The efficiency record shall be a part of each promo- 
tion examination: Provided, That until such records are available the efficiency 
record may be omitted. 

121 
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NAVY DEPARTMENT. 
* Departmental Order No. 13. 

Washington, D. C, March ^6, 1S97. 

INSTRUCTIONS RELATIVE TO MARKING EFFICIENCY, OFFICE HABITS, ETC. 

In determining the actual efficiency of an employee, or the value of his services, 
five elements are e<>afiidered : (1) Character of work, (X the degree of its importance ; 
(2) quality of work, or the degree of its excellence ; (3) quantity of work, or the amount 
performed; (4) office habits, orpunetuality, applieatioD, and conduct; (5) attendance, 
or the number of days' service rendered. 

Reports of effieieney are made semiannually, but certification for promotion is 
based upon the average actual efficiency for the year next preceding the six months 
in which the certification is made, or for such lesser period as the employee may 
have served. 

Character of work.— Thia clement is given u weight of 3. A fixed mark or credit "will be given for 
character of work according to its dif&culty and importance. Por thia purpose tho following marks 
will bo used: 

BUPEBvisoar work. 

Mark. 

1. Supervisory work of a routine character, involving no original thought, consideration, or 

investigation 75 

2. Supervisory work of a routine character, involTing aoma origijEial thought, ceBsideratien, or 

investigation 85 

3. Supervisory work not of a routine character, involving much original thought, consideration, 

or investigation 100 

CLEBIGAL WOBK. 

1. Clerical work of a routine character, requiring care and aoettracy, bat no special skill or 

judgment.. .,... &• 

2. Clerical work of a routine charaister, involving no original thought or consideration, but 

requiring some skill as well as judgment 60 

3. Clericalworkof a routine character, involving some original thought, consideration, or inves- 

tigation 70 

4. Clerical work of a routine character, involving some original thought, consideration, orinves- 

tigation^ aoid requiring special clerical ability 80 

5. Clerical wwk Bot of a xeutixio character, involTing much original tkonght, emialderation, or 

iBTestigation, and requirini^ the highoatordiiff of clerical ability 80 

6L QericaL work not of a routine character, involving much original thought, consideration, or 
investigation, and requiring professional, technical, scientific, expert, or special knowledge, 
as well as a high order of ability 96 

f ^irT T,T,ir-P LiLBOB. 

L Skilled labor not requiring the knowledge of a veeogi^sed maehaaioal trade 40 

2. Skilled labor reqairio|p the knowledge of a mecJuuiieal trade CO 

3. Skilled labor involving duties of a supervisory character or considerable personal responsi- 

bility 70 

4. Skilled labor requiring the knowledge oi a mechanical trade and Involving duties of a super- 

visory character and great personal responsibihty 80 

WOBK OF WATCHMEN OB MESSEXOEBS. 

Mark. 
1. Houtine work of wstohmen or messengers involving no special or unusual personal respon- 
sibility 40 

3. Work of watehmen or messengers of a confidential character or involving special otr uansual 

personal responsibiUty .^... 56 

If the employee shows special aptitude or fitness for a grade of work higher than, or different froa, 
that upon which he is engaged, it should be noted under the head of *' Hemarks." 

Quality of work.— Thia element is given a weight of 4. The mark for quality of work will be given 
without regard to character or quantity, and should indicate the accuracy, skill, promptness, pen- 
manship, neatness, and intelligence with which the work is performed, as compared with the standard. 
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Quality of work should be rated u follows (fraotiona elioald not be used): 

Mark. 

Excellent: Indicating work of ertremely high quality 95 to 100 

Superior: Indicating work of high quality • 90to 94 

Good: Indicating work of average quality 80to 89 

Fair: Indicating work of acceptable but not good quality 70to 79 

Poor: Indicating work of very inferior quality 60 to 69 

Lower marks indicate the unfitness of tho employee for the work to which he is assigned. Extreme 
marks, high or low, should be explained under the head of '^Kemarks.*' 

Quantity o/ t^rorX;.— This element is given a weight of 8. The mark for quantity of work is given 
without regard to character or quality, and should indicate the amount of work actually performed as 
compared with the standard. If the quantity of work performed is small because the duties of tho 
employee do not fully occupy his time, it should be explained under the head of "Hemarks," together 
with an estimate of the quantity of work he is capable of doing. If the work performed is of such a 
charactei that it is not practicable to keep a comparative record of tho quantity of work, an estimated 
mark should be given for this clement, and the fact that it is estimated should be noted under the head 
of '*£emarks.'* Quantity of work should be rated as followB (fraetiona should not be used) : 

Very large 95 to 100 

Large 90 to 91 

Average 80 to 89 

Below the average 70 to 79 

Small 60 to 69 

Lower marks indicate either that tho employee has not sufficient work to fully occupy his time, or 
that ho is unfit for its performance. 

Offi.ce habits.— "^o credit is directly given for good office habits, as an employee should strictly com- 
ply with office regulations. Deductions ttom the credit earned for character, quality, and quantity of 
work will be made tot violations of regulations. A oharge of 2 will be made for each infraction of 
office regnlations with respect to punctuality or appUestion, and a charge of 5 or a multiple of 5 will 
be made for misconduct, according to the gravity of the ofibnse. Care should be taken to distinguish 
between necessary rest from fatiguing work, and lack of application while assigned to work not 
fatiguing. The date and character of each case of misconduct should be specifically noted under the 
head of "Remarks.*' 

General average and actual ejffUierhey.-^Tlie general average of an employee is the average of the 
marks for character, quality, and quantity of work, lets any deductions for office habits, and is deter- 
mined as follows : Multiply the marks for character, quality, and quantity by their respective relative 
weights; find the sum of the products; subtract the aggregate deductions unda tho head "Office 
habits,*' and divide the remainder by 10— the sum of the relative weights. If the employee was actu- 
ally or constructively jnresent during the entire period under consideration, his general average will 
indicate his actual efilciency ; otherwise, his actual efficiency is ascertained by multiplying his general 
average by the number of days of service actually or conatructiTely rendered, and dividing by the 
number of calendar days in the period un Jer consideration. 

An employee shall be considered constructively present on Sundays and holidays, and also when not 
absent in excess of the time allowed by law for annual leave. 

These rules wiU also govern in marking the efficiency of draftsmen and other employees whose 
duties aro of a professional or technical character. 

JOHK D. LONG^ Secretary, 

U. S. Civil Service CoMMisaioNy 

WtuMngton, i). C, Mareh ^7, 1897* 

Approved. 

By direction of tlie Commission. 

JoHK B. Procter, President, 



Departmsktal Order No. 14. 

Washington, D. C, March ee, 1S97. 

CIVIL-SERVICE REGULATIONS GOVERNING PROMOTIONS IN THE DEPARTME^-TAL 
SERVICE OF THE NAVY DEPARTMENT. 

In pursuance of the requirements of section 7 of tbe civil-service act, and in con- 
formity with Rule XI of the civil-service rules, promulgated by the President on the 
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6th day of May, 1896, the following regulations governing promotions in the depart- 
mental service of the Navy Department have been formulated hy the Civil Service 
Commission after consultation with the Secretary of the Navy and are hereby ijro- 
mulgated : 

1. All vacancies above those in the lowest class of any grade not filled by rein- 
statement, transfer, or reduction shall be filled by promotion : Provided, That if 
there is no person eligible for promotion, or if the vacant position requires the 
exercise of technical or professional knowledge, it may be filled through certifica- 
tion from the Civil Service Commission: Provided further, That if a vacancy occurs 
in a position requiring exceptional or technical qualifications, and the board of 
promotion shall find that there is no eligible in the class next below that in which 
the vacancy exists who possesses the required qualifications, but that there are one 
or moro persons in some lower class or classes who possess such qaalifi cations, and 
that the interests of the service require the promotion of one of those persons to 
the vacant position, then the board of promotion, after such tests of fitness as the 
Commission may prescribe, shall certify to the Secretary of the Navy, from the 
highest class or classes in which such persons are serving, the names of the three 
persons, if there are so many, having the required qualifications, who are rated 
highest in efficiency, or a lesser number if there are not so many as three in the 
Department. 

2. Except as above provided, a vacancy in any class up to and including class 4 
shall be filled by the promotion of an eligible from the next lower class of the same 
bureau or office. When such vacancy exists, the board of promotion shall certify to 
the Secretary of the Navy the names of the liighest three eligibles in the bureau or 
office, and from these names the Secretary of the Navy shall make his selection : 
Provided, That if there shall be in the bureau or office less than three eligibles in 
the class next below that in which the vacancy exists, and the Secretary of the Navy 
shall require a full certification, the board of promotion shall certify in addition as 
many of the highest eligibles in the corresponding class of the other bureaus or offices 
as may be necessary to make full certification. 

3. When a vacancy exists in class 5 to which is attached a salary of $2,000 per 
annum, the board of promotion shall first certify to the Secretary of the Navy the 
names and efficiency records of all chief clerks of bureaus or offices in the Depart- 
ment, and the Secretary of the Navy may promote to such vacancy any one of such 
persons whom he may consider qualified : Provided, That if the Secretary of the Navy 
so desires, the board of promotion shall also certify to him the names and efficiency 
records of all eligibles of class 4 in the Department, from which he may make a 
selection. > 

4. When a vacancy exists in class 5 to which is attached a salary of more than 
$2,000 per annum, or a vacancy exists in class 6, the Secretary of the Navy may 
promote to such vacancy any person in class 5 or any chief clerk of bureau or office 
in the Department whom he may consider qualified. . 

5. No person shall be promoted to any grade from which he is barred by the age 
limitations prescribed by the civil-service rules. | 

6. No person whose record of efficiency is below 85 per cent of the possible maxi- 
mum rating of his class or grade shall be eligible for promotion. ' 

7. No person occupying a position below the grade of clerk-copyist shall be pro- 
moted to that grade until he shall have been employed two years in the departmental 
service and shall have passed, with an average percentage of 70 or over, the exam- ' 
ination prescribed by the Commission. 

8. An examination into the relative efficiency of employees, as shown by the 
efficiency record hereinafter provided for, and such further tests as the Commission, 
may deem necessary, shall constitute an examination for promotion. No person 
except as hereinafter provided shall be eligible for promotion until he shall have 
passed such an examination. — 
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9. Examinations for promotion shall bo conducted by the board of i^romotion at 
such times as may be fixed by the Commission. 

10. The chief clerk of each bureau or office, under the direction of the head thereof, 
shall keep a record of the efficiency of all employees under his supervision, and a 
similar record of employees not assigned to any bureau shall be kept by the chief 
clerk of the Department. 

11. Tho record of efficiency shall be kept on such forms as may be prescribed by 
the Commission after consultation with the Secretary of the Navy, and shall embrace 
tho elements which are essential to a fair and accurate determination of tho relative 
merits of employees. 

12. A record of those eligible for promotion shall be kept by tho board of promo- 
tion. Tho board shall have access to efficiency records, and may at any time call for 
a transcript of the same. 

13. The efficiency records of employees shall at all times bo open to their inspec- 
tion. If an employee questions his efficiency rating, ho may appeal in writing to tho 
board of promotion. If tho board does not sustain the chief clerk of the bureau or 
office, tho question shall bo referred to tho head thereof, and a full report of the case 
shall be filed by the board with tho Commission. 

John D. Long, Secretary, 
U. S. Civil Service Commission, 

Washington, D. C, March £6, 1897, 
Approved : 

By direction of the Commission. 

John R. Procter, President, 



Semiannual report of efficiency, six months ended ■ 



-, 189--, 



Kavy Department . 
Name 



Legal 



C state. 



residence. ^County 

Pay, $... per Rating 

Employed in 

Carried on rolls of 

Appropriation from which paid 

Date of last promotion 

C Date of original appointment or employment. 

(Pay, $ Hating 



EFFICIENCY. 





Marks. 


Weights. 


Products. 


Character of work 




3 

4 
3 




Quality of work 






C 'uantity of work 












Total 




Office habits for half vear f nenaltv to bo deducted) 





















10 




General average for the six months 
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OFFICE HABITS. 

[Each item is marked on a Ijasis of for perfect.] 



Marks 
(debits). 



Six months ended, 
runctuality... 
Application ... 
Conduct 



Total (penalty-) for six. months . 



ABSENCES. 



During last 
calendar year. 



Daring present 
calendar year. 



Sick leare 

Annual l^ave . - 
Without leave. 
Without pay . . 



Ahsence in excess of 30 days. 



GEXEEAL AVERAGES. 



Six months ended. 
Six months ended. , 



Total . 



General average for the year . 
Actual efficiency for the year. 



Charade)' of work engaged upon during six months ended ■ 



-, 189—, 



(The specific character or nature of the duties performed by the employee should be fully described 
under this head by the person authorized to make and sign this report.) 



Explanations deemed necessary relative to efficiency, absence, office habits, or change of status of 
the employee should be given. 



Signature 

Official title. 



DEPARTMENT OF AGRICULTURE. 



United States Depabtment of Agriculture, 

Office of the Secretary, 
Washington y D, C, December 1, 1896, 
The following regulations, having been duly promulgated by the honorable the 
United States Civil Service Commission and approved by the Secretary of Agricul- 
ture, vrill hereafter govern promotions, demotions, and continuance in office of em- 
ployees in this Department, and they are accordingly published for the information 
of all concerned. 

J. Sterling Morton, Secretary. 
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Office of United States Civil Service Com^ussioK; 

WaahingtoRf D. C, December 1, 1396, 
In pnrsuAnce of the reqiuxeiiusntB of seetion 7 of ''An act to regulate and improvo 
the civil service of the United States/' approved January 16, 1883, and in conformity 
with Rule XI of the revision of the civil-service rules promulgated by the Presi- 
dent on the 6th day of May, 1896, the following regulations governing promotions in 
the departmental service of the Department of Agricnlture have been formalate<l by 
the Civil Service Commission after consultation with the Secretary of Agriculture, 
and are hereby promulgated: 

Regulation I. 

Section 1. All vacancies above those in the lowest class of any grade not filled by 
zeiustatement, transfer, or rednctiion shall be filled by promotion: Provided j That if 
there is no person eligible for promotion, or if the vacant position requires the exer- 
cise of technical or professional knowledge, it may be filled through certification by 
the Civil Service Commiasion. 

Sec. 2. Except as provided in section 1 of this regulation, a vacancy in any class 
shall bo filled by the promotion of an eligible in the next lower class of the same 
buxean, division, or office. When such vacancy exists, the board of promotion 
review shall certify to the Secretary of Agricnltore the names of the three eligibles 
in the bureau, division, or ofiice having the highest records of efficiency, and from 
these names the Secretary of Agriculture shall make his selection : Provided, That 
if there shall be in the bnrean lees than three eligibles in the class next below that 
in which the vacancy exists, the board of promotion review shall certify in addition 
as many of the highest eligibles in the corresponding class of the other bureaus as 
may be necessary to make a full certification. 

Regulation II. 

Section 1. Ko person shall be promoted to any grade firom which he is barred by 
the age limitations prescribed by the civil-service roles. 

Sec. 2. No person whose record of efficiency is below 85 per cent of the possible 
maximum rating of his class or grade shall be eligible for promotion. 

Sec. 3. No person occupying a position below the grade of clerk-copyist shall be 
promoted to that grade nntil he diall have been employed two years in the depart- 
mental service and shall have passed, with an average percentage of 70 or over, the 
examination prescribed by the Commission. 

Regulation III. 

Section 1. The chief clerk of each bureau, under the direction of the head 
thereof, shall keep a record of the efficiency of all employees under his supervision, 
and a similar record of employees not assigned to any bureau shall be kept by the 
chief clerk of the Department. 

Sec. 2. The record of efficiency shall be kept on such forms as may be prescribed 
by the Commission after consultation with the Secretary of Agriculture, and shall 
embrace the elements which are essential to a fair and accurate determination of the 
relative merits of employees. 

Sec. 3. A record of those eligible for promotion shall be kept by the board of 
promotion review. The board shall have access to efficiency records, and may at 
any time call for a transcript of the same. 

Sec. 4. The efficiency reports, made by the chiefia of the several bureaus, divisions, 
and offices of the Department of Agriculture, respecting the value of the personal 
services in the Department of each person serving under them, and filed with tiie 
apx>ointment clerk for the chief clerk of the Department, shall be the basis of aU 
promotions, demotions, and continuations on the rolls of the Department. 
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Si:c. 5. The following shall bo the form of efficiency report to be used in the 
Department of Agriculture: 

Umted States Department op Ageiculture, 

Office of the Secretary, 

Washington, D, C, , 189 , 

Toths Chief of the : 

Yoa are directed to report upon the following-named person, as the questions herein propounded 
may require, and to file the report with the appointment clerk for the chief clerk. 

J. Sterling Morton, Secretary. 
efficiency report. 

M is employed under your supervision. This person's 

salary is $ per annum. 

Upon what character of work is this person generally employed? Is it clerical? Supervisory! 
Kontine ? Is it of a varied and exceptional character 7 Does it involve original thought, consideration, 
or investigation ? If it is skilled labor, state the kind, and whether it is supervisory or routine. If it 
is that of messenger, watchman, charwoman, or mere laborer, state the fact. 

How bigh on a scale of 10 do you rate the quality of this person's work ? 

How bigh on a scale of 10 do you rate the quantity of work per month done by this person ? 

How bigh on a scale of 10 do you rate tbe punctuality of this person ? 

How high on a scale of 1 do you rate the deportment of this person ? 

How many days absent from duty on account of sickness during the six months last past ? 

How many days absent from duty otherwise than on account of sickness during the six months last 
past? On account of annual leave? "Without leave? Furlougbed? 

Does this person show, in your opinion, any special fitness for work of a higher intellectual char* 
acter than that to which assigned ? 



Have you any further statement to make respecting this person ? If so, make it here. , 



(Signed) 

No Chief of the. , 



(memorandum respecting this person, compiled from the records of the department.) 
First appointed ,..,18 , at a salary of $ per annum 



Classified civil-service record : 



Sec. 6. An examination into the relative efficiency of employees, as shown by the 
efficiency record hereinbefore provided for, and such further tests as the Commission 
may deem necessary, shall constitute an examination for promotion from one class 
to another class. No person, except as herein provided, shall be eligible for promo- 
tion until he shall have passed such an examination. 

Sec. 7. Examinations for promotion from one grade to another grade shall be con- 
ducted by the board of promotion examiners at such times as may be fixed by the 
Commission. 

Sec. 8. Efficiency reports shall be called for by the chief clerk immediately before 
the termination of the first half of the fiscal year, and also immediately before the 
termination of the fiscal year, and may be called for at such other times as the inter- 
ests of tbe Department seem to require. 

John R. Procter, 
President Civil Service Commission, 
Approved, December 1, 1896. ' 

J. Sterling Morton, 

Secretary of Agriculture, . 



POST-OFFICE DEPARTMENT. 

In pursuance of the requirements of section 7 of the civil-service act, and in con- 
formity with Rule XI of the civil- service rules promulgated by the President on 
the 6th day of May, 1896, the following regulations governing promotions in the 
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departmental service of the Post-Offico Department in the District of Colambia 
have been formulated by the Ciyil Service Commission after consultation with the 
Postmaster-General and aire hereby promulgated : 

Regulation I. 

1. All vacancies above those in the lowest class of any grade not filled by rein- 
statement, transfer, or reduction shall be filled by promotion : Provided, That if there 
is no person eligible for promotion, or if the vacant position requires the exercise of 
technical or professional knowledge, it may be filled through certification from the 
Civil Service Commission. 

2. Except as above provided, a vacancy in any class up to and including class 4 
shall be filled by the promotion of an eligible in the next lower class of the same 
bureau. When such vacancy exists, the board of promotion shall certify to tho 
Postmaster-General tho names of the highest three ellgibles in the bureau, and from 
these names tho Postmaster-General shall make his selection : Provided, That if there 
shall be in the bureau less than three eligibles in the tslass next below that in which 
tho vacancy exists, the board of promotion shall certify in addition as many of the 
highest eligibles in the corresponding class of tho other bureaus as may be necessary 
to mako a full certification. 

3. When a vacancy exists in class 5 tho board of promotion shall certify to the 
Postmaster-General tho names and efficiency records of all eligibles of class 4 iuf the 
Department, from which the Postmaster-General may make a selection : Provided, 
That if there is attached to the vacant position a salary paying more than $2,000 per 
annum, the names of all persons in class 5 who are eligible for promotion shall be 
first certified. 

4. When a vacancy exists in class 6 tho Postmaster-General may promote any 
person from class 5 whom he may consider qualified. 

Regulation II. 

1. No person shall be promoted to any grade from which he is barred by the age 
limitations prescribed by the civil-service rules. 

2. No person whose record of efficiency is below 85 per cent of the possible maxi- 
mum rating of his class or grade shall be eligible for promotion. 

3. No person occupying a position below the grade of clerk-copyist shall be pro- 
moted to that grade until he shall have been employed two years in tho departmental 
service and shall have passed, with an average percentage of 70 or over, the exami- 
nation prescribed by the Commission. 

Regulation III. 

1. An examination into the relative efficiency of employees, as shown by the 
efficiency record hereinafter provided for, and such further tests as the Commission 
may deem necessary, shall constitute an examination for promotion. No person 
except as hereinafter provided shall bo eligible for x)romotion until he shall havo 
passed such an examination. 

2. Examinations for promotion shall be conducted by the board of promotion at 
such times as may be fixed by the Commission. 

Regulation IV. 

1. The chief clerk of each bureau, under the direction of the head thereof, shall 
keep a record of the efficiency of all employees under his supervision, and a similar 
record of employees not assigned to any bureau shall bo kept by the chief clerk of 
the Department. 

2. The record of efficiency shall be kept on such forms as may bo prescribed by 
the Commission after consultation with tho Postmaster-General, and shall embrace 

H. Doc. 321 9 ^ , 
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tbe clementfl wliicli are esseatial to a ftur and accurate determiuatiou of the relatiy>e 
meritfl of employees. 

3. A record of those eligible for promotloii shall he kept by the board of promo- 
tion. The board shall have access to efficiency records and may at any time call for 
a transcript of the same. 

4. The efl3.ciency records of employees shall at all times be open to their inspec- 
tion . If au employee queartions his officieiicy rating, he may appeal in writing to the 
board of promotion. If the board does not sustain the chief clerk of the bureau, 
the question shall bo referred to the head thereof and a fall report of the case shall 
bo filed by the board with the Commission. 

UNITED STATBS CIVIL SERVICE COMMISSION. 

In pnrsaance of the reqairemeut of section 7 of the ciTil>seryice act; and in eon- 
formlty with Rule XI of the civil-servioe rales, promulgated by the President on 
the (ith day of May, 1896, the foUowiug regulations governing .promotions in the 
force of the Ciyil Service Commission are hereby promulgated : 

Regulation I. 

All vacancies above those in the lowest class of any grade not filled by rein- 
statement, transfer, or reduction shall be filied by promotion: Pravidedj That if there 
is no person eligible for promotion, or if the vacant position requires the exercise of 
technical or professional knowledge, it may be filled through certification from, the 
eligible registers. 

Regulation II. 

1. No person shall be promoted to any grade from which ho is barred by the ago 
limitations prescribed by the civil-service rules. 

2. No person whose record of efficiency is below 85 per cent of the possible maxi- 
mum rating of his class or grade shall be eligible for promotion. 

3. No person occupying a position below the grade of clerk copyist shall be pro- 
moted to l^at grade until he shall have been employed two years in the departmental 
service and shall have passed, with an average percentage of 70 or oVer, the exami- 
nation prescribed by the Commission: Provided, That persons appointed to subordi- 
nate grades through certification from the clerk-copyist or equivalent registers may 
be pramoted to the grade of derk-eopyist at any time after appointment. 

Rkgulation III. 

1. An examination into the relative efficiency of employees, as shown by the 
efficiency record hereinafter provided for, and such further tests as the Commission 
may deem necessary, shall constitute an examination for promotion. No person 
except as hereinafter provided shall be eligible for promotion until he shall have 
passed such an examinatiofn. 

2. Examinations for promotion shall be conducted by the board of promotion at 
such times as may be fixed by the Commission. 

Kegulation IV, 

1. The chief of each division shall keep a record of the efficiency of all employees 
under his supervision. 

2. The record of efficiency shall be kept on such forms as may be prescribed by 
the Commission, and shall embrace the elements which are essential to a fair and 
accurate determination of the relative merits of employees. 

8. A record of those eligible for promotion shall be kept by the board of promo- 
tion. The board shall have access to efficiency records, and may at any time call 
for a transcript of the same. 

4. The efficiency records shall be open to the inspection of all employees. If an 
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emplojeo questionfl liis efficiency rating he may appeal in writing to the board of 
promotion. If the board does not sustain the chief of the division a full report of 
the case shall be filed by the board with the Commission for its decision. 
Pebeuaky 4, 1897. 

RAILWAY MAIL SER^T[CE. 

In pursuance o'f the requirements of Section VII of the civil- service act, and in 
conformity with Civil Service Rule XI, promulgated by the President on the Gth 
day of May, 1896, the following regulations governing promotions in the Railway 
Mail Service have been formulated by the Civil Service Commission, after consulta- 
tion with the Postmaster-Genoral, and are hereby promulgated ; 

Reg¥latiox I. 

The General Superintendent, the Assistant General Superintendent, and the chief 
clerk of the Railway Mail Service shall constitute the board of promotion, subject 
to the provisions of section 3 of Civil Service Rule XI. 

Regulation II. 

For the purpose of de£.ning the order of promotion under these regulations, the 
officers and employees shall be classified as follows : 

The classification up to and including class 4 shall be as provided in section 890 of 
the Postal Laws and Regulations of 1893. 

Class 5a shall include clerks in charge of full railway post-offices, clerks assigned 
to duty as examiners, scheme clerks, record clerks, corresponding clerks, etc., receiv- 
ing salaries of $1,300 or over, but less than $1,400 per annum. 

Class 5& shall include clerks receiving salaries of $1,400 and assigned to duty as 
chief clerks, chief clerks at large, chief clerks in charge of lines, examiners^ scheme 
clerks, and clerks detailed to duty in the office of the General Superintendent. 

Class 6 shall include all assistant superintendents. 

Class 7 shall inolude the Assistant General Superintendent, superintendents of 
divisions, and the chief clerk in the office of the General Superintendent. 

Class 8 shall include the General Superintendent. 

Reguiation III. 

1 . All vacancies above those in the lowest class not filled by reinstatement, transfer, 
or reduction shall be filled by promotion : Provided, That if there is no person eligible 
for promotion, or if the vacant position requires the exercise of technical or pro- 
fessional knowledge, it may be filled through certification from the Civil Service 
Commission. 

2. A vacancy in any class, except the lowest, up to and including class 5a, shall 
be filled by the promotion of an eligible from the next lower class of the same rail- 
way post-office. When a vacancy exists the board of promotion shall certify to the 
Postmaster-General the names of the highest three eligibles, and from these names 
a selection shall be made : Frovided, That if there shall be in the same railway post- 
offiee less than three eligibles in the class next below that in which the vacancy 
exists and if the Postmaster-General shall require a foil certification, the board of 
promotion shall certify, in addition, as many as necessary of the highest eligibles in 
the corresponding class of the connecting or adjacent railway post-office in the same 
division, whose clerks, by reason of the eharacter of the mail handled therein, are, 
in the opinion of the board, best qualified. 

8. A vacancy in any class except the lowest, up to and including class 5a in an 
office other than a railway post-office, shall be filled by the promotion of an eligible 
from the next lower class of the same office. When such vacancy exists the board 
of promotion shall certify to the Postmaster-General the names of the highest three 
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eligibles, and from these names a selection shall be made : Provided, That if there 
shall be in the same office less than three eligibles in the class next below that in 
which the vacancy exists, and if the Postmaster-Greneral shall require a full certifi- 
cation, the board of promotion shall certify, in addition, as many as necessary of 
the highest eligibles in the corresponding class of the railway post-offices in the 
same division. 

4. When a vacancy exists in class 5h, the board of promotion shall certify to the 
Postmaster-General the names of the highest three eligibles in class 5a in the divi- 
sion in which the vacancy exists, and from these names the Postmaster-General shall 
make his selection : Provided, That if there shall be in the division less than three 
eligiblbs in class 5a, the board of promotion shall, in order to make a full certifica- 
tion, certify in addition as many as necessary of the highest eligibles in the corre- 
sponding class in the other divisions. 

5. When a vacancy exists in class 6, the board of promotion shall certify to the 
Postmaster-General the names of the highest three eligibles in class 55 in the divi- 
sion in which the vacancy exists, and from these names the Postmaster-General shall 
make his selection : Provided, That if there shall be in the division less than three 
eligibles in class 5h, the board of promotion shall, in order to make a full certifica- 
tion, certify in addition as many as necessary of the highest eligibles in the corre- 
sponding class in the other divisions: And provided further, That if the duties to be 
performed in the vacant position be not confined to any division, the board of pro- 
motion shall certify the three eligibles in the service *who, in the opinion of the 
board, are best qualified for the duties to be performed and for the responsibilities 
of the office. Clerks detailed to the office of the General Superintendent shall be 
considered for promotion in the divisions from which they are detailed. 

6. When a vacancy exists in class 7, the board of promotion shall certify to the 
Postmaster-General the names of the three eligibles in class G who are best qualified 
for the duties to be performed and for the responsibilities of the office, and from 
these names the Postmaster-General shall make his selection. 

7. When a vacancy exists in class 8, the Postmaster-General shall promote any 
person from the next lower class whom he may consider qualified. 

Regclatiox IV. 

1. No clerk below class 5a, who has noi passed with an average percentage of 
ninety-five (95), within three years, an examination on the distribution of the States 
which he is required to work, shall be eligible for promotion ; and, to determine his 
eligibility, his last examination on each State shall be alone considered. 

2. No person shall be promoted by detail or transfer to a position which may be 
filled by the promotion of an employee who is eligible under these regulations. 

Regulation V. 

1. The case examination and car record of a clerk shall constitute the examination 
for promotion to any position in a railway post-office. No reexamination shall be 
required for promotion to higher positions, eligibility for promotion being determined 
by the board of promotion, after considering such qualities as judgment, character, 
ability, and general qualifications of the persons competing. Records of efficiency 
and case examinations shall be made in such manner and on such forms as may be 
prescribed by the board of promotion, after consultation with the Postmaster -Gen- 
eral, and shall embrace the elements which are essential to a fair and accurate 
determination of relative merit. 

2. When, in the opinion of the board of promotion, the qualifications of eligibles 
are practically equal, they shall be certified in the order of their appointment to the 
class and line, or office, to which they are assigned. 

February 6, 1897. 
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GOVERNMENT PRINTING OFFICE. 

1. The employees of the Government Printing Office shall be grouped as follows : 
First group, — All skilled laborers. 

Second group, — All persons employed in the mechanical trades, inclading proof 
readers and copyholders. 

Tliird group, — All persons employed in a clerical capacity. -, - » 

2. Where vacancies are not filled by transfer, reinstatement, or original appoint- 
ment, promotions from class to class in the same grade within any group may be made 
on any test of fitness prescribed by the Public Printer and not disapproved by the 
Civil Service Commission. 

3. Any person employed in one group who has previously been regularly employed 
in any other group and has been found qualified may be retransferred to his former 
group and grade without examination. No other person shall be transferred or pro- 
moted from one group to another group until he has passed the examination pre- 
scribed in section 4 or section 5 of these regulations. 

4. Competitive examinations shall be held at such times as the Commission, on 
consultation with the Public Printer, may direct to determine the eligibility of 
employees of the first or second group for promotion to another group. Any employee 
of the first or second group who has served at least six months therein may file an 
application for promotion, indicating the grade or grades for which he wishes to be 
examined. The examination shall be the same as for original entrance to the grade 
to which promotion is sought. When a vacancy exists in any grade in the second or 
third group which the Public Printer wishes to fill by promotion from another 
group he shall make requisition on the Commission, and the names of the tlireo 
eligibles standing highest on the promotion register for the grade specified shall bo 
certified, one of whom shall be selected for promotion by the Public Printer. 

5. When a vacancy exists in the third group, in the grade of clerk, the dutieo of 
which clerical position require also a knowledge of one of the mechanical trades, 
promotions may be made from the second group to the third group in the following 
manner: 

The Public Printer shall designate five or more employees having a knowledge of 
the required trade who, from the efficiency reports, are shown to be best qualified for 
the position to be filled. The persons so designated shall take the examination of the 
first grade with such practical questions pertaining to the duties of the position to 
be filled as may be determined upon by the Public Printer and the Civil Service Com- 
mission, and the three who obtain the highest general averages shall be certified to 
the Public Printer, who shall select one for promotion. 

It fs hereby provided that the assignment of a classified employee to act as private 
secretary to the Public Printer may be made without regard to the provisions and 
restrictions of these regulations. (Amended April 5, 1897.) 

6. No promotion of employees shall be made during their probationary period. 

7. The Public Printer shall designate and report to the Commission the group to 
which each positioi; shall be assigned, and no change in such assignment shall be 
made without authority of the Commission. 

8. All changes, transfers, promotions, and demotions, and the reasons for such pro- 
motions and demotions, shall be reported to the Commission. 

9. In order to carry out the foregoing regulations the Public Printer shall nomi- 
nate to the Commission not less than three persons to act as a board of promotion 
for the Government Printing Office. 

Formulated by the Civil Service Commission. 

John R. Procter, President. 
Approved, January 15, 1897. 

Th. E. Benedict, Puhlic Printer, 
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THE^ GROUPING OP EMPLOYEES BT DESIGNATION. 

. First group (all skilled laborers). — Assistant doorkeepers, boxers, captains of watch, 
charge of charwomen, charge of coontin groom, charge of delivery room, charge of 
glue room, charge of gold sweepings, charge of helpers, charge of mi«ibering, charge 
of piece sewers, charge of sewing machines, charge of stitching machines, charge of 
warehouse, counters, directressee.s^oorkeepers, examiners, feeders, firemen, floor 
hands (not mechanics), folders, gold workers, helpers, hoisters, hydraulic pressmen, 
knife grinders, leather cutters, leather parers, messengers, numberers, operators, 
paper cutters, perforators, sawyers, sewers, stablemen, telephone operator, wagon- 
master, wagon messengers, watchmen, yardmastor. 

Second group (all persons employed in the mechanical trades, including proof readers 
and copyholdei's). — Assistant foremen of divisions, assistant foreman of printing, 
binders, blacksmiths, carpenters, charge of carpenters, charge of pamphlet machine, 
charge of plates, charge of web presses, charge of " Y," chief electrician, chief engi- 
neer, chief machinist, compositors, copyholders, electricians, electrotypers, engi- 
neers, floor hands (mechanics), foreman of binding, foremen cf divisions, foreman 
of printing, imposers, machinists, makers-up, marblers, painteis, plumbers, press- 
men, readers, roller makers, saw grinders, storeotypers, superintendent of building, 
superintendent of paper warehouse. 

Third group (all persons employed in a clerical capacity), — Cashier, chief clerk, clerks, 
storekeeper, superintendent of documents, telegrapher. 

CUSTOMS SERVICE, 
(Effective May 20, 1896.) 

Until permanent promotion regulations sliall be applied to a customs district the 
following promotions may bo made therein at any time after absolute appointment : 

(a) Any employee, to the next higher class in the same grade upon any test of fit- 
ness determined upon by the nominating officer. 

(&) Any employee, to the lowest class in any other grade, or to a class no higher 
than the class from which transferred, upon passing a noncompetitive examination 
for that grade. 

(c) Storekeepers and assistant storekeepers shall be classed as clerks, and vacan- 
cies in that class shall be filled by assignments from the grade of clerk. 

GEKERAL EEGULATIONS. 

TBEA8UET DEPARTMENT. 

NEW YORK CUSTOMS DISTRICT. 

(Regulations in eff'ect November 12, 1896.) 

Regulation I. 

1. Vacancies, except in the lowest class of any grade, shall be filled by promotion 
or transfer, unless specially provided for by open competitive examination. 

2. All promotions, unless specially excepted, shall be from the class immediately 
below that in which the vacancy exists, after service of at least six months therein, 
and upon certification by the board of examiners : Provided, That if in any exam- 
ination for promotion the competitors in the next lower class shall not exceed three 
in number the board of examinjers may, at its discretion, open the examination to 
those who have served less than six months in that class and to one or more of the 
classes below, or, if more than three competitors are not obtained by this means, to 
open competition. 
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Regulatiox II. 

Any i>erso]i wiahing to be exAmined for promotion must personally record his appli- 
cation in a book provided for the purpose in the office of %he secretary of the board 
of examiners, stating tke xK>8ition and office in TrJiicli he is employed and the posi- 
tion for which he T^ishes to be examined. Those persons only \rho hold positions in 
the classified service not excepted from examination are eligible to be examined for 
promotion, and may be promoted only in the office in which they are employed. 

Regulation III."* 

1. Examinations for promotion to Classes E, 1, 2, 3, and 4, clerk's grade, in all 
offices, shall be held annually, commencing on the first Monday in December; appli- 
cations must bo recorded with the secretary of the board of examiners at least 
twenty days before the first Monday in December. These examinations may be held 
at other times when, in the opinion of the board of examiners, approved by the 
Civil Service Commission, it shall be necessary. 

2. Any clerk or messenger in Class A, B, C, or D who has been absolutely appointed 
may be examined for promotion to clerk Class E, and any clerk who has served for 
six months in Class E, 1, 2, or 3 may bo examined for promotion to the next higher 
class. 

3. Any sampler who has served one year since his absolute appointment may bo 
examined for promotion to clerk class 1, appraiser's office. 

4. Any inspector who has served one year since his absolute appointment may be 
examined for promotion to clerk class 2, collector's office : Provided, That any inspector 
who was transferred to such position from a clerkship in class 2 may be examined 
for promotion to clerk class 3, collector's office, without regard to the length of time 
he has served as inspector. 

5. Any inspector for admeasurement of vessels who has served one year since Lis 
absolute appointment may be examined for promotion to clerk class 2, surveyor's 
office. 

Regulation IV. 

Examinations for promotion to the positions of weigher and of ganger shall be 
held when required to fill Tacaneies; any assistant wei^er, assistant ganger, or 
inspector who has been absolutely appointed shall be eligible for such examinations, 
and competition for these positions shall be limited to assistant weighers, assistant 
gaugcTs, and inspectors. 

Regulation V. 

Examinations for promotion or transfer not specifically provided for in the foregoing 
regulations may be held at such times as, in the opinion of the board of examiners, 
approved by the Civil Service Commission, the needs of the service may require. 

Regulation VI. 

When any examinations other than those scheduled for December are ordered, due 
notice thereof shall be posted in the office for which such examinations are to be 
held, stating the time and place of examination and the time when applications 
must be recorded. 

Regulation VII. 

The examinations shall be held upon such subjects as, in the opinion of the board 
of examiners, with the approval of the Commission, the general nature of the busi- 
ness of the office and the special nature of the positions to be filled may require. 
In grading the competitors, weight equal to that of the written examination shall 
be given to the efficiency with which the several competitors shall have performed 
their duties. Every comx>etitor obtaining a general average of 75 -per centum shall 
be eligible to promotion. 
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Regulation VIII. 

From the list of eligibles from wliich promotion is to be made the three eligibles 
highest in grade shall be certified for each vacancy : Provided, That in the office of 
the collector the three eligibles highest in grade in that office^ or the three eligibles 
highest in grade in the division in which the vacancy exists, may be certified, the 
requisition of the collector to indicate which kind of certification is desired : Pro- 
vided further, That no eligible shall be certified more than three times, and that the 
period of eligibility shall be one year from the date of registration, except that the 
eligibility of persons reexamined for the same class shall expire upon the date the now 
register takes effect. 

Regulation IX. 

1. Vacancies in classes 5 and 6, examiner's grade, shall be filled by promotion from 
classes 4 and 5, respectively, examiner's grade, upon certification that the person to 
be promoted has passed an examination for the position of examiner and has served 
at least six mouths in the class from which he is to be promoted. 

2. Vacancies in class 1, sampler's grade, shall be filled by promotion from Class E, 
sampler's grade, upon certification that the person to be promoted has passed an 
examination for the position of sampler and has served at least six months in such 
position. 

3. Vacancies in class 2, assistant weigher's grade, shall be filled by promotion from 
Class E, assistant weigher's grade, upon certification that the person to be promoted 
has passed an examination for the position of assistant weigher and has served at 
least six months in such position. 

4. Vacancies in the grade of storekeeper shall be filled by assignment of clerks in 
same class, or by promotion of clerks in the next lower class, and storekeepers shall 
be entitled to the same opportunities for promotion as clerks of the same class. 

5. Vacancies in the grades of stenographer, carpenter, and engineer may be filled 
by promotion in each grade, respectively, upon certification that the person to be 
promoted has passed an examination for the position in which he is serving, or by 
open competitive examination, without regard to the class in which the vacancy 
exists. 

6. Vacancies in classes 5 and 6, not otherwise provided for, shall be filled by pro- 
motion from the next lower classes, respectively, upon certification that the person 
to be promoted has passed {^n examination equal to that required for class 4 and has 
served at least six months in the class from which ho is to be promoted. 

7. Vacancies in any class below Class E may be filled by promotion of persons in 
the same grade without certification and without regard to class, or by appointment 
from the registers of those eligible for entrance to the service in the grade in which 
the vacancy exists. 

Regulation X. 

Any person holding a position not excepted from examination may be transferred 
(first) to a position in the same class^ and requiring no higher examination, and in 
the same office, or (second) to a position in the same class, and requiring uo higher 
examination, in another office in this district, with the consent of the heads of the 
respective offices, upon certification by the board of examiners that he has passed an 
examination for the class in which he is doing duty and has served six months con- 
secutively in the office from which he is to be transferred: Provided, That a person 
whose name is on the promotion eligible register of the collector's office, who is trans- 
ferred from one division to another division in that office, shall not be eligible for 
certification in the division to which transferred, under the second clause of the first 
proviso of Regulation VIII, until he has served six months therein or has entered 
upon a new period of eligibility as the result of another regular promotion examina- 
tion taken subsequent to the transfer. 
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Regulation XI. 

The Civil Service Commission may at any time amend these regulations or substi- 
tute other regulations therefor. 

Promulgated for the information and guidance of nominating and appointing 
officers, members of the board of examiners, and employees interested, November 
12, 1896. 

SUBTREASURY SERVICE. 

Treasury Department, Office of the Secretary, 

Washington, D. C, February 15, 1897* 

I. — Classification and Schedules. 

The officers and employees in the offices of the several assistant treasurers of the 
United States included within the provisions of the 6ivil-service law and rules are 
hereby arranged in the following classes and schedules : 

(1) 

Class A. — All persons receiving an annual salary of less than $720, or a compensa- 
tion at the rate of less than $720 per annum. 

Class B, — All persons receiving an annual salary of $720 or more, or a compensa- 
tion at the rate of $720 or more, but less than $840 per annum. 

Class C. — All persons receiving an annual salary of $840 or more, or a compensa- 
tion at the rate of $840 or more, but less than $900 per annum. 

Class B, — All persons receiving an annual salary of $900 or more, or » compensa- 
tion at the rate of $900 or more, but less than $1,000 per annum. 

Class JE, — All persons receiving an annual salary of $1,000 or more, or a compensa- 
tion at the rate of $1,000 or more, but less than $1,200 per annum. 

Class 1, — All persons receiving an annual salary of $1,200 or more, or a compensa- 
tion at the rate of $1,200 or more, but less than $1,400 per annum. 

Class 2, — All persons receiving an annual salary of $1,400 or more, or a compensa- 
tion at the rate of $1,400 or more, but less than $1,600 per annum. 

Class S, — All xiersons receiving an annual salary of $1,600 or more, or a compensa- 
tion at the rate of $1,600 or more, but less than $1,800 per annum. 

Class 4. — All persons receiving an annual salary of $1,800 or more, or a compensa- 
tion at tho rate of $1,800 or more, but less than $2,000 per annum. 

Class 5, — All persons receiving an annual salary of $2,000 or more, or a compensa- 
tion at the rate of $2,000 or more, but less than $2,500 per annum. 

Class 6, — All persons receiving an annual salary of $2,500 or more, or a compensa- 
tion at the rate of $2,500 or more per annum. 

(2) 

Schedule A. — Fiduciary posftfons: The officers, chiefs of division, tellers, asRlstant 
tellers, and other employees in the several monetary divisions, embracing those 
engaged in the handling of money, bonds, coupons, checks, and other representatives 
of money. 

Schedule B, — Clerical positions : Chiefs of division, bookkeepers, and other employ- 
ees engaged upon merely clerical work. 

Schedule C, — Miscellaneous positions: Employees having tho care and custody of 
the building, including the superintendent of tho building, detectives, messengers, 
hall men, engineers, watchmen, janitors, and classified laborers. 

II.— Examinations. 

Where vacancies can not be suitably filled by transfer or promotion, tho following 
competitive examinations shall be provided to test the* fitness of applicants for 
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admission to the different BclieduleB,.a]id special registers shall he estahlishcd for 
this service, copies of which shall he kept hy the local suhtreasury civil service 
hoards. 

Schedule A. — The existing first-grade examination in orthography, penmanship, 
copying, letter i^riting, and arithmetic, and such other suhjeets pertaining to the 
duties of th« position to ho filled as the assistant treasurer may determine. Appli- 
cant for examination for this schedule must have had at least three years of expe- 
rience in similar duties. 

Schedule B, — The existing first-grade examination in orthography, penmanship, 
copying, letter writing, and arithmetic, and the elements of hookkeeping. 

Schedule C. — The existing third-grade examination in orthography, penmanship, 
copying, letter writing, and arithmetic, and such practical questions pertaining to 
the duties of the position to he filled as the assistant treasurer may determine. 

Eigid tests of character and integrity shall he applied to all applicants hy the 
local suhtreasury civil- service, hoards, and only those satisfactorily meeting such 
tests shall he eligihle to compete in the examinations. The tests shall consist of 
confidential inquiries to former employers and others, and such other means as may 
he found practicahle and satisfactory to the several assistant treasurers and the 
Civil Service Commission. 

In addition to the suhjeets ahove enumerated, experience in similar duties shall he 
considered an element in each of these examinations for Schedules A and B, to ho 
graded as follows : 

Less than three years' experience, excluded from examination. 

For three years' experience, a credit of 70 per cent. 

For four years' experience, a credit of 75 per cent. 

For five years' experience, a credit of 80 per cent. 

For six years' experience, a credit of 85 per cent. 

For seven years' experience, a credit of 90 per cent. 

For eight years' experience, a credit of 95 per cent. 

For nine years' experience, a credit of 98 per cent. 

For ten or more years' experience, a credit of 100 per cent. 

The suhject of experience shall have a relative weight of at least 30 per cent of 
the entire examination. 

A hoard of examiners shall he appointed in each suhtrea.sury firom among the ofScers 
and employees therein, in accordance with Civil Service £ule lY, section 5. 

in. — ^Promotions axd Transfers. 

No promotion shall he made from Schedule C to any position in Schedules A or B 
until after one year's service, except where there are no cligihles who are willing to 
accept such promotion, and after examination prescrihed for original entrance to the 
position to which promotion is proposed. Promotions may he made from one class 
to another class within a schedule, or from Schedule B to Schedule A, upon such 
tests of fitness as the assistant treasurer may determine, not disapproved hy the 
United States Civil Service Commission at Washington, D. C, suhject to the pro- 
visions of Civil Service Kule XI. 

An efficiency record shall he estahlished in each division, and the assistant treas- 
uier shall have tho power to reduce an employee from one class to a lower class in 
case tho employee does not attain to the minimum rate of efficiency fixed for such 
class; hut transfers from a lower class to a higher class shall he made only in accord- 
ance with the tests provided for in the preceding paragraph. 

IV.— Miscellaneous. 

No officer shall dismiss, or cause to bo dismissed, or make any demand to procure 
tho dismissal of, or in any manner change the official rank or compensation of any 
other person in the Buhtre|isury service because of his political or religious opinions 
or affiliations. 
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Tho provisions of tlio civil-service act idfttiDg to political assessments will bo 
strictly observed. 

Nothing in tbese regulations shall be permitted to interfere in any wstj -with the 
assignment of any employee in the snbtreasury service to any temporary duty that 
may be deemed necessary by the assistant treasurer. 

These regulations shall takfe effect on and after January 20, 1897. 

J. G. Carlisle, Secretary, 
Approved January 19, 1897. 
By order of the Civil Service Commission: 

JoitN E. Peocter, Fresident, 

Note. — The above regulations for the snbtreasury service, under the heads "Exam- 
inations'' and ''Promotians and Transfers," contains ameadments adopted April 12, 

1897. 



OFFICES 01' THE UNITED STATES SHIPPING COMMISSIONERS. 
I. — Classification and Schedules. 

The officers and employees at the offices of the several United States shipping 
commissioners, included within the provisions of tho civil-service law and rules, are 
hereby arranged in tho following classes and schedules: 

CLASSLFICATIOBT. 

Cla88 A. — All persons receiving an annual salary of less than $720, or a compensa- 
tion at the rate of less than $720 per annum. 

Class -B.— All persons receiving an annual salary of $720 or more, or a compensa- 
tion at the rate of $720 or more, but less than $840 per annum. 

Class C. — AU persons receiving an annual salary of $840 or more,, or a compensa- 
tion at the rate of $840 or more, but less than $900 per annum. 

Class D. — All persona receiving an annual salary of $900 or more, or a compensa- 
tion at the rate of $900 or more, but less than $1,000 x>er annum. 

Class E, — All x>ersons receiving an annual salary of $1,000 or more, or a compensa- 
tion at the rate of $1,000 or more, but less than $1,200 per annum. 

Class 1, — All persons receiving an annual salary of $1,200 or more, or a compensa- 
tion at the rate of $1,200 or more, but less than $1,400 per annum. 

Cla9s 2» — ^All persons receiving an annoal salary of $1,400 or more, or a compensa- 
tion at the rate of $1,400 or more, but less than $1^600 per annum. 

Clas» S, — All persons receiving an annual salary of $1,600 or more, or a compensa- 
tion at the rate of $1,600 x»r more, but less than $1,800 j^er annum. 

Class ^.— All persons receiving an annual salary of $1,800 or more, or a compensa- 
tion at the rate of $1,800 or more, bnt less than $2,000 per annum. 

Class 5, — All persons receiving an annual salary of $2,000 or more, or a compensa- 
tion &t the rate of $2,000 or more, bnt less than $^,500 per annum. 

ClaM 6. — All persons receivixig an annual salary of $2,500 or more, or a compensa- 
tion at the rate of $2,500 or more per annum. 

SCHEDULES. 

Schedule A. — ^Execative positions ; Such officers or employees as are authorized to 
act as execatire officers, including shipping commissioners, deputy shipping com- 
missioners, ete. 

Schedule B, — Clerical positions : Including bookkeepers and other employees engaged 
iixx>n clerical Tvork.. 

Schedule C — Miscellaneous positions: Including messengers, janitors, and other 
similar classified employees. 
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II.— Examinations. 

Where Tacancies can not be suitably filled by transfer^ promotion, or reinstate- 
menty the following competitive examinations shall bo provided to test the fitness of 
applicants for admission to different schedules ; and, where necessary, special registers 
of eligibles shall be established for this service. 

Schedule A, — The first-grade examination in orthography, penmanship, copying, 
letter writing, and arithmetic, with such practical questions pertaining to the 
duties of the position to be filled as may be determined upon by the Commissioner 
of Navigation and the Civil Service Commission. 

Schedules, — ^The first-grade examination in orthography, penmanship, copying, 
letter writing, and arithmetic, and the elements of accounts, and such practical 
questions pertaining to the duties of the position to be filled as may be determined 
upon by the Commissioner of Navigation and the Civil Service Commission. 

Schedule C. — The third-grade examination in orthography, penmanship, copying, 
letter writing, and arithmetic, and such practical questions pertaining to the duties 
of the position to be filled as may be determined upon by the Commissioner of 
Navigation and tie Civil Service Commission. 

In addition to the subjects above enumerated, experience in work of a similar 
character shall be considered an element in each of these examinations, to be graded 
as follows: 

For three years' experience, a credit of 70 per cent. 

For four years* experience, a credit of 75 per cent. 

For five years' experience, a credit of 80 per cent. 

For six years' experience, a credit of 85 per cent. 

For seven years' experience, a credit of 90 per cent. 

For eight years' experience, a credit of 95 per cent. 

For nine years' experience, a credit of 98 per cent. 

For ten years' experience, a credit of 100 per cent. 

The subject of experience shall have a relative weight of 25 per cent of the entire 
examination. 

Wherever necessary, a board of examiners shall be appointed from among the 
officers and employees of the shipping commissioner's office, in accordance with 
Civil Service Rule IV, section 5. 

III. — Promotions and Transfers. 

No promotion shall be made from one schedule to another until after one year's 
service, and after examination prescribed for original entrance to the schedule to 
which promotion is to be made. Promotions may be made from one class t6 another 
within a schedule, upon such tests of fitness as the shipping commissioner may 
determine, and the Secretary of the Treasury approve, provided, the tests be not 
disapproved by the Civil Service Commission, subject to the provisions of Rule XI of 
the civil-service rules. 

Transfers from a lower class to a higher class in such cases, shall be considered as 
promotions, and shall be made only in accordance with the promotion tests herein 
provided for. 

IV.— Miscellaneous. 

No officer shall dismiss, or cause to be dismissed, or make any demands to procure 
tho dismissal of, or in any manner change the official rank or compensation of any 
other person in the United States shipping commissioner's service because of his 
political or religious opinions or affiliations. 

The provisions of tho civil-service act relating to political assessments will be 
strictly observed. 

Nothing in these regulations shall be permitted to interfere in any way with the 
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assignment of any employee in the shipping commissioner's service, to any tempo- 
rary duty that may be deemed necessary hy the shipping commissioner. 
These regulations shall take effect on and after January 20, 1897. 

J. G. Carlisi!e, Secretary. 
Approved January 19, 1897. 

Eugene T. Chamberlain, 

Conimisaioner of Navigation, 
By order of the Civil Service Commission : 

John R. Procter, President. 



REGULATIONS GOVERNING ADMISSION TO THE GRADE OF SURFMAN IN 
THE LIFE-SAVING SERVICE. 

United States Civil Service Commission, 

Washington, D, C, April 1, 1897, 
The following regulations governing admission to the grade of surfman in the life 
saving service have been adopted by the Commission: 

1. No applicant shall be appointed to the grade of surfman in the life-saving serv- 
ice except upon, examination and certification by the United States Civil Service 
Commission. 

2. Applications for examination shall be made upon the blank forms of application 
furnished by the Commission, which may bo obtained from the superintendent of 
any life-saving district or the keeper of any life-saving station. 

3. For the purpose of establishing eligible registers for snrfmen to meet the 
demands of the service, the coast whereon life-saving stations are located is divided 
into sections as follows : 

First district. — Section 1, coast of Maine; section 2, coast of New Hampshire. 

Second district. — Section 1, from the northern boundary of Massachusetts to Barn- 
stable Bay; section 2, from Barnstable Bay to the eastern boundary of Rhode 
Island. 

Third district. — Section 1, coast of Rhode Island ; section 2, from Moutauk Point to 
and including Quogue station; section S, from Qnogue to Fire Island Inlet; section 
4, from Fire Island Inlet to entrance to New York Bay. 

Fourth district, — Section 1, from Sandy Hook to Barnegat Inlet; section 2, from 
Barnegat Inlet to Absecon Inlet; section 3, from Absecon Inlet to Delaware Bay. 

Fifth district. — Section 1, from Delaware Bay to the northern boundary of Mary- 
land; section 2, from the northern boundary of Maryland to the northern boundary 
of Virginia; section 3, from the northern boundary of Virginia to entrance to 
Chesapeake Bay. 

Sixth district. — Section 1, from entrance to Chesapeake Bay to the northern bound- 
ary of North Carolina; section 2, from the northern boundary of North Carolina to 
Oregon Inlet; section 3, from Oregon Inlet to Hatteras Inlet; section 4, from 
Hatteras Inlet to the northern boundary of South Carolina. 

Seventh district. — Section 1, coast of South Carolina; section 2, coast of Georgia; 
section 3, east coast of Florida. 

Eighth district. — Section 1, west and south coasts of Florida; section 2, coast of 
Texas. 

Ninth district. — Section 1, coast of Lake Ontario; section 2, coast of Lake Erie; 
section 3,* Louisville, Ky. 

Tenth district. — Section 1, coast of Lake Huron; section 2, coast of Lake Superior. 

Eleventh district.— Section 1, east coast of Lake Michigan; section 2, west coast of 
Lake Michigan, except Evanston station; section 3, the Evanston station. 

Twelfth district. —Section 1, coast of Washington; section 2, coast of Oregon; 
section 3, coast of California. 



* Note.— To theKintli district is added sections, to make provision for the Louisville station at the 
Falls of the Ohio Paver. 
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4. Applications for examination mnst bo filed with tho keepers of stations. They 
may bo filed at any time -witli the keepers of stations nearest the applicants^ places 
of residence; which applications shall bo forwarded by tho kee}>ers; throngh the 
district superintendents and the General Superintendent of the Life-Saving Service, 
at the beginning of each month, to the Commission for examination, but the ns^es 
of i^ersons who are found eligible upon examination shall be entered upon tho 
register of eligibles but twice a year — at the beginning of June and the beginning 
of December— unless because of a lack of eligibles for any section the demands of 
the service require a special examination to establish an eligible register. 

5. Each applicant shall furnish two vouchers as to his experience as a *surfman, 
sailor, or boatman, from persons by whom or with whom he has been employed as 
such. Ho must also furnish a certificate of his physical condition, executed by a 
medical ofiicer of the Marine Hospital Service. Tho physical examination must be 
made within five days "preceding tho filing of tho application, and if tho applicant 
is selected for appointment he must pass another physical examination within five 
days i)rcceding his entrance upon duty. 

6. An applicant must bo a citizen of the United States, not under 18 nor over 45 
years of age^ not less than 5 feet 6 inches in height, not less than 132 nor more than 
190 pounds in weight; must reside in the district in which he seeks employment 
and not more than 5 miles inland from the ocean, bay, or sound shore, or the shore of 
tho Groat Lakes (except applicants for the Louisville station at the Falls of the 
Ohio River) ; and must be able to read and write the English language. 

7. Each station keeper, each district superintendent, and the General Superin- 
tendent of the Lifo-Saving Service shall note any misstatement known to any of them 
which may be made by an applicant in his application, and shall call attention, to 
any disqualification under section 3, Rule V, civil-service rules^ or to any other 
matter within his knowledge which, in his opinion^ should render an applicant 
ineligible for the position of surfman, 

8. No person shall bo examined who has not had at least three years' experience as 
a surfman, sailor, or boatman, but if there are no eligibles in and for the section 
where the vacancy exists, and certification can not be made from any other section 
because there are insuMcient eligibles to make a certificatiiyi for tho existing vacancy, 
applicants having had less than three years' experience or no exi>erience at all may 
be examined. 

9. The following elements shall be considered in the examination: (1) Physical 
condition; (2) experience; (3) age. These elements shall be weighted as follows in 
the examination : Physical eondition, 6 ; experience^ 3 ; age, 1. 

10. In determining the general average of a competitor, the mark on each element 
shall be multiplied by the number indicating the relative weight of that element, . 
and the sum of these products divided by the sum of the relative weights will be 
the average percentage. 

11. A competitor who furnishes a medical certificate showing him to be physically 
qiialified in every respect for serviee as a surfman shall be marked 100 for physical 
condition. A proportionate deduction shall be made from 100 for any physical 
defects noted by the medical officer, but which in his opinion do not disqualify the 
competitor for the service. 

12. A competitor who has had five or more years' experience as a surfman or as a 
Falls boatman (if examined at tho Louisville station) shall be marked 100 for expe- 
rience. A proportionate deduction shall be made from 100 for less than &ve years' 
experience. 

13. A competitor who has had five or more years' experience as a sailor or boatman 
shall be marked 40 for experience. A proportionate deduction shall be made from 
40 for less than five years' experience. 

* Tho term surfman includes not only a person who has had experience as such in tho Irife-Saving 
Service, bat also a person who has not been (miployod in that service bat has had experience in 
handling boats as a sarf-iisherman or as a wrecker. 
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14. A competitor lyho has had ex:x>eri«nce as a siir£uan and who has also had scpa- 
rato oxpeaieiice as a sailor or boatman, or in all of these occupations, shall be given 
a mark for experience calculated upon the experience in each occnpation^ bnt the 
aggregate mark for experience in any one or more of these occupations shall not 
exceed 100. 

15. A competitor between the ages of 18 and 25 years shall be marked 100 for age ; 
between the ages of 25 and 35 a deduction of 1 from 100 shall bo made for each year 
or fraction thereof in excess of 25 ; between the ages of 35 and 45 a deduction of 2 
from £0 shall be made for each year or fraction thereof in excess of 35. 

16. The names of all competitors who attain an average percentage of 70 or over 
shall be entered in the order of their average percentages upon a register of eligibles, 
which shall be on file at the Commission. A coj)y of the register of eligibles for 
each life-saving district shall be furnished to the superintendent thereof. When- 
ever a vacancy exists at a station, the keeper thereof shall make requisition upon 
the superintendent of the life-saving district in which the station is located for a 
certification of eligibles, and the svperintondent shall certify the names of the three 
eligibles standing highest on the register for tho section in which the vacancy exists, 
and ii-om this certification a selection shall be made. 

17. No certification shall be made of eligibles for one section to a vacancy in another 
section if there are eligibles in the section where the vacancy exists who possess the 
qualifications required for tho duties to be performed. If there are no such eligibles, 
certification shall be made, in tho order of their average percentages, of such 
eligibles in tho nearest available section or sections in the district who have expressed 
in their applications a willingness to accept employment in the section where the 
vacancy exists, 

18. When two or more eligibles on a register have tlie same average percentage, 
the length of service (preference being given to a surfman over a sailor or boatman, 
and at the LouisYiUe station preference being given to a Falls boatman) shall gov- 
ern in determining their relative standing on the register and the order in which 
they shall bo certified. 

19. The period of eligibility shall be one year from the date of entering the name 
on the register of eligibles, but an eligible who shall reach tho maximum ago limit 
during the period of eligibility shall not be certified for apxK)intment. 

20. Whenever a person is selected for employment as a sor&ian in the Llfe-Saving 
Service, he shall be reqtdred to enter into a written agreement to serve as such, 
according to the terms and under the conditions therein stipulated. 

21. Whenever a keeper has made a selection from a certification, he shall imme- 
diately forward to the General Superintendent of the Life-Saving Service, for trans- 
mission to the Commission, a statement giving tho name of the person selected and 
certifying upon honor that tho selection was made with reference to fitness only 
and without reference to political or party affiliations.* 

22. The (reneral Superintendeaat of the Life-Saving Service, the superintendent 

and assistant superintendent of each life-saving district, and the keeper of each 

life-saving station shall act as representatives of the Commission in the discharge 

of tho duties required of them by these regulations. 

By order of the Commission: 

John R. Pkoctek, Fresideni. 



BUREAU OP ENGRAVING AND PRINTING. 
Regulation I. 

The force of employees in the Bureau of Engraving and Printing, with compen- 
sation at a rate less than $900 per annum, excepting clerks and those employees on 
what is known as the "salary roll," whose compensation is specifically appropriated 

* Se© section 10, Act of Mny 4, 1882, entitled "An Act to promote tho eflicieacy of the Life-Saving Serv- 
ice and to eaeonrage the saving of life from shipwreck." 
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for by law, shall be separate and distinct in its classification under civil -service rules 
from' the classified service of the Treasury Department proper; bat this shall not bo 
construed as taking said force from the control of and subject to other rules and 
regulations made and provided by the Secretary of the Treasury for said Bureau. 

Regulation II. 
Printers' assistants may be promoted at any time after absolute appointment^ but 
not before, to the grade of operative, preference being given to those longest in the 
service who have been found faithful and efficient and are qualified for such promo- 
tion. The same principle shall govern in the advancement of operatives, skilled 
helpers, and all other employees within the classified service from one grade of com- 
pensation to another. 

Regulation III. 

Operatives and other employees within the classified service may bo transferred 
and appointed as counters and examiners of paper, money counters, feeders, and 
separators, but to no other position in the Treasury Department. 

Regulation IV. 
Promotions from the grade of operatives, skilled helper, and all other employees 
within the classified service to the grade of minor clerk^ with compensation at a rate 
less than $800 per annum, in the Bureau of Engraving and Printing, may be made 
upon any test of fitness determined upon by the Secretary of the Treasury, not dis- 
approved by the Civil Service Commission. 

Regulation V. 
A transfer or promotion shall not be made from any grade in the nonapportioned 
force of the Bureau of Engraving and Printing, or from the grades of feeder or sep- 
arator in the office of the Treasurer of the United States, counter and examiner of 
paper, or money counter, who have been or may be hereafter transferred from the 
nonapportionment force of the Bureau of Engraving jond Printing, to any position 
subject to such appointment : Provided, That transfer or promotion may be made 
from the following-named positions, which are considered to be within the regular 
classified service of the Treasury Department, and subject to the apportionment : 
Director of the Bureau, Assistant Director of the Bureau, accountant, stenographer, 
one clerk of class 4, three clerks of class 3^ two clerks of class 2, nine clerks of class 
1, four clerks at $1,000, three clerks at $939, and two assistant messengers. 

JOH^ G. Carlisle, Secretary, 
Approved February 20, 1897. 
By direction of the Commission : 

John R. Procter, 
President United States Civil Service Commission, 



MINTS AND ASSAY OFFICES. 
(As amended on February 9, 1896.) 

Treasury Department, Bureau op the Mint, 

Washington, November SI, 1896, 
To the Officers and Employees of the Mints 

and Assay Offices of the United States: 
For the purposes of admission or promotion to positions in the mints and assay 
offices of the United States, the following regulations and schedules shall be adopted 
and enforced on and after the 23d instant : 

Scientiiic places Schedule A. 

Exccative, cashiers, bookkeepers, etc Schedule B. 

Clerical places SchedtdeC. 

Skilled trades Schedule D. 

Miscellaneous places Schedule E. 

Places below classification Schedule F. 
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Scientific Places — Schedule A. 

Upon the occurrence of a vacancy in a position within Schedule A, which can not 
be filled suitably by transfer or promotion^ or from existing registers of eligibles, 
the Commission will hold a special examination therefor. 

Schedule A, — Assistant melter and refiner, foreman in melting and refining depart- 
ment, refiner, assistant assayer, first assistant assayer, second assistant assayer, 
third assistant assayer, weighers in assayer's department, assistant weighers in 
assayer's department, engravers, die makers, chemist, foreman of laboratory, fore- 
man of deposit melting, assistant foreman in melting and refining department. 

Executive, Cashiers, Bookkeepers, Etc. — Schedule B. 

Upon the occurrence of a vacancy in a position within Schedule B, which can not 
be filled suitably by transfer or promotion, or from existing registers of eligibles, 
the Commission will hold a special competitive examination therefor. 

Schedule B. — Cashier, chief clerk, assistant coiner, bookkeeper, weigh clerk, assist- 
ant weigh clerk, registrar of deposits, abstract clerk, warrant clerk, assayer's com- 
putation clerk, cashier's clerk, statistical clerk. 

Clerical Places— Schedule C. 

Upon the occurrence of a vacancy in a position within Schedule C, it may be filled 
by transfer or promotion of the mint employees on any tests of fitness determined 
upon by the superintendent not disapproved by the Director of the Mint and the 
Civil Service Commission ; but if the position can not be filled suitably by transfer 
or promotion it may be filled from existing clerk-copyist registers of eligibles ; but 
if no suitable register exists, the Commission will hold at once a special examination 
therefor. 

Schedule C. — ^Assistant bookkeeper, clerk, shipping clerk, registrar clerk, medal 
clerk, pay clerk, time clerk, bank messenger, inspector, assistant, curator, assistant 
inspector, assistant curators, minor coin counters, assistant custodian, foreman of 
machine shop, storekeeper, counters, medalist, assistant medalist, foreman of deposit 
melter's room, pressman, chief doorkeeper, copyist, electrician, chief engineer, fore- 
woman of adjusters, assistant forewoman of adjusters, adjuster of scaies, foreman 
of machinists, registrar of accounts, foreman of carpenters, foreman of rolling room, 
assistant foreman, foreman of coining room, assistant loreman, assistant weigher, 
foreman of cleaners, foreman in assayer's department, foreman in acid room. 

Skilled Trades — Schedule D. 

Upon the occurrence of a vacancy in a position within Schedule D, ii will be filled 
from registers of eligibles prepared after a simple examination not more difficult 
than the skilled-laborer examinations of the Civil Service Commission, and practical 
questions or tests to be determined upon by the superintendent. Certification may 
be made from these registers in the order of relative fitness, as determined by the 
marking, in the manner provided by the civil-service rules. 

Schedule D. — Machinists, gas fitter, blacksmith, painter, millwright, carpenters, 
assistant engineers, fireman, captain of watch, annealer, prover, cleaner, roller, cut- 
ter, adjusters and reviewers, adjusters, melter, assistant melter, employees in sweep 
cellar, fine gold melter, gold melter, silver reducer, gold boiler, deposit melter, helper 
in assayer's department, stilled workman in assayer's department, laboratory helper, 
bullion samplers, plumber, assistant in acid room, engineers, conductors. 

Miscellaneous Places — Schedule E. 

Upon the occurrence of a vacancy in a position within Schedule E, it will be filled 
from a register of eligibles prepared after an examination not more difficult than the 
skilled-laborer examination. 

Certification will be made from these registers in the order of relative fitness, as 
determined by the marking, in the manner provided by the civil-service rules. 

Schedule E. — Oiler, gate keeper, watchman, sewing woman, foreman of laborers, 
H. Doc. 321 10 

Digitized by VjOOQ IC 



146 THIBTEEXTH REPORT OP CIVIL SERVICE COMMISSIOIf. 

cl;m5iirte(l laliorers, classified irorlunen, hetkpen in cmnez's department, messengers, 
he]x>ers in melting and refining department, janitor. 

Places Below the Classified Service — ^Schedule F. 

All positions below the classified serrice, er the pesitieiis filled hj jwntma merely 
em{>loyod as laberera or workmen, will be within Schedule F. 

The sabjeet ** Experienee '* will be considered as a part of the examinations for the 
mints and nssaj offices where experience is of practical Talne in determining the 
relative qualifications of applicants, and this subject will be graded as follows: One 
year, 70 per cent ; two years, 80 per cent ; three years, 90 per cent ; four years, 100 
per cent. 

Experience will be given a relative weight of 25 per cent of the entire examination. 

In addition to the requirements of the application blank farther tests will be made 
in Tv.f^ard to tlie character and integrity of applicants by proper inqniries of former 
employers and by such other means as may be found practicable. 

No officer in the mints and assay offices of the United States shall dismiss, or cause 
to bo dismissed, or make any attempt to procure the dismissal of, or in any manner 
change the official rank or compensation of any other person therein, in any of the 
Schedules A, B, C, D, E, and F of these regulations, because of his political or 
religious opiuions or affiliations. 

The provisions of the civil-service act relative to political assessments will be 
strictly observed. 

R. E. Preston, Director of the Mint. 

Approved : 

By order of the Civil Service Coramiaaion. 

JOHS B. Pboctkk, President 



WAS DBFABTMENT. 

EKGINEEB DEPARTMENT AT LARGE. 

U3riTEi> States Citil Sertxcx Commissiokt, 

Washingfon, D, C, December 17 y 1S96, 

Sir : After a number of interviews with Colonel Mackenzie and Captain Goethxils, 
of the Engineer Department at large, the gentlemen who were designated to assist 
the Commission in the formulation of a plan for adapting the civil-service rules to 
that Department, the following plan has been prepared and has the approval of the 
Commiseiou : 

For filling vacxkncies in the positions of assistant engineer and superintendent 
special examinations should be held. 

For other technical engineering positions in this service an examination, to be 
known as the junior engineer examination, has been announced for January 12, and 
such successivo days as may be necessary. This examination will be divided into two 
grades, to be known as the inspector's grade and the surveyor's grade. The subjects 
common to both grades are orthography, arithmetic, letter writing, penmanship, 
use of drawing instruments, use of engineer's instruments, including the transit, 
level, and sextant. The special subjects for the inspector's grade are the theory 
and practice of construction in wood, metal, and masonry on land and in water, 
and the principles of location and construction of roads and walks. The special 
subjects for the surveyor's grade are map making and the theory and practice of 
topographical and hydrographical surveying. A circular announcement is inclosed 
giving infonnation in reference to these examinations. Appointments should be 
made from these examinations to the positions of computer, hydrographer, inspector, 
lovelman, overseer, recorder, sextant observer, surveyor, topographer, transit man, 
and similar positions. 

Yaeaneiesinthe positions of boarding master, clerk, coal weigher, copyist, receiver 
of materials, recorder of vessels, recorders receiving over $180 per annum not 
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obtained from the junior engineer examinatiim, stonograplier, steward, storekeeper, 
timekeeper, typewriter, and any similar position should be filled by certifications 
from the clerk-copyist or typewriting and stenography registers. 

The positions of barge tender, custodian, dam tender, fort keeper, messenger- 
janitor, torpedo-station keeper, trackman, valve tender, watchman, and any similar 
position should be filled from existing watchman registers. 

Vacancies in the positions of draftsman, pressman, printer, and any similar posi- 
tion should bo filled from existing registers for such positions. 

The following positions should be filled either from the junior engineer examina- 
tion already mentioned or from special examinations as may be required to demon- 
strate special qualifications : All inspectors, overseers, boatmen, steersmen, master 
laborers, master quarrymen, master mechanics, master masons, master carpenters, 
master stonecutters, master bricklayers receiving over $900 per annum, and all 
leadsmen receiving over $600 per annum, and similar positions. 

The positions of deputy inspector and master, deputy inspector and pilot, deputy 
inspector and mate, master, pilot, mate, engineer of steam vessels, and all other 
employees licensed after examination by the Supervising Inspector of Steam Vessels 
should be filled from register of applicants holding such licenses, and arranged 
according to relative standing based upon age, character as a workman, intelligence 
and experience, and physical ability. 

The following positions are to be filled from registers arranged according to rela- 
tive standing based upon age, character as a workman, intelligence and experience, 
and physical ability : Inspectors receiving less than $900 per annum who are not 
secured from the junior engineer or other special examination, baker, blacksmith, 
blaster, boatman and steersman receiving $900 per annum or less, boiler maker, 
bricklayer, calker, carpenter, cem€nt finisher, cement tester, cement worker, chain- 
man, concrete finisher, cook, cranesman, dredge runner, to include engineer for 
dredging, elevator conductor, gardener, gauge reader, leadsman receiving $600 per 
annum or less, lockmaster receiving $720 or less, lock and bridge tender, machinist, 
mason, master weaver of mats, motorman, to include all steam engineers not licensed 
engineers ; overseer receiving $900 per annum or less, painter, pile driver receiving 
$720 per annum or less, pipe fitter, plumber, powderman, recorder receiving $480 per 
annum or less, rigger, rodman, sheet- iron worker, ship carpenter, stadia-man, stone- 
cutter, striker, telegraph and telephone lineman, and any similar position. 

Helpers to blacksmiths, calkers,' carpenters, and machinists should be treated as 
apprentices, and obtained from registers similar to those for obtaining jonmeymen. 

The position of diver should be filled by special examination wherever other than 
the emergency service of a diver is required. 

It is expected that the above plan, the details of which have been enumerated, 
will satisfactorily meet all the requirements of the Engineer Department at lar^e. 

Please advise the Commissiou at your earliest convenience of any modifications 
you would suggest in the plan proposed, oar of its approvaL 
Very respectfully, 

John R. PKoeTXA, Pt-eaiienL 

The Secretary op War. 



War Department, 
Waahingtonf D. C, Decembei' SO, 1896. 
Gentlemen : Referring to your letter of December 17, embodying a plan which 
has been ptrepared by your Commission for the filling; of vacancies in the Engineer 
Department at large, and requesting this Department to advise your Commission of 
any modifications in the plan proposed^ or of its approval^ I have the honor to advise 
you that the plan proposed meets the approval of this Department. 

Very respectfully, 

Daniel S. Lamont, 

Secretary of War. 
The United States Civil Service Commission. 
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[Circular No. 1004.] 

examinations for - mechanics and similar employees. 

United States Civil Service Commission, 

Washington^ D. C, December 30, 1896. 

The United States Civil Service Commission will examine applicants for positions 
as mechanics, etc., for the several districts of the Engineer Department at large in 
the near future. These positions will be divided into two groups. Applications for 
employment in the first group will be received only from those who have been 
licensed by the Office of Steamboat Inspection. 

The positions in these groups are as follows : 

First group, — Deputy inspector and master, deputy inspector and pilot, deputy 
inspector and mate, master, pilot, mate, engineer of steam vessels, and similar posi- 
tions where licenses are required by the Office of Steamboat Inspection. 

Second group. — Inspectors receiving less than $900 per annum who are not secured 
from examination, baker, blacksmith, blaster, boatman, and steersman receiving 
$900 per annum or less, boiler maker, bricklayer, calker, carpenter, cement finisher, 
cement tester, cement worker, chainman, concrete finisher, cook, cranesman, dredge- 
runner, to include engineer for dredging, elevator conductor, gardener, gauge 
reader, leadsman receiving $600 per annum or less, lockmaster receiving $720 per 
annum or less, lock and bridge tender, machinist, mason, master weaver of mats, 
motorman, to include all steam engineers not licensed engineers, overseer receiving 
$900 or less, painter, pile driver receiving $720 or less, pipe fitter, plumber, pow- 
derman, recorder receiving $480 or less, rigger, rodman, sheet-iron worker, ship 
carpenter, stadia-man, stonecutter, striker, telegraph and telephone lineman, helpers 
to blacksmiths, helpers to calkers, helpers to carpenters, helpers to machinists, and 
any similar positions. 

The examinations for filling these positions will include the following subjects: 
Age, character as a workman, intelligence and experience, and physical qualifications. 

All applicants between the ages of 25 and 45 will receive 100 per cent for the sub- 
ject of age. All a^licants less than 25 or more than 45 years of age will receive a 
mark proportionately less than 100 per cent. 

Applicants will be required to furnish evidence of their character as workmen 
which will indicate the quality of work they are capable of performing and their 
ability as rapid or slow workmen, and also their record as to industry in the practice 
of their trade or occupation. Each element will be marked on a basis of 100, and 
proportionate deductions will be made for deficiencies in either skill, rapidity, or 
industry. 

It is considered that an applicant for any trade who has reached the status of a 
journeyman has thereby acquired a passable standing and is credited with 70 per 
cent for experience, the mark required under the civil-service rules for passing an 
examination. This mark is increased in accordance with the experience of the appli- 
cant at his trade until 100 is reached as the result of seven or more years of actual 
experience as a journeyman. 

An applicant who has no physical defects or disqualifications for the practice of 
the trade at which he desires employment will receive a mark of 100 for physical 
qualifications. Such deductions will be made from this mark as his physical defects 
may justify. 

Additional tests, either educational or otherwise, may be imposed upon applicants 
whenever that course is considered necessary for the best interests of the service. 

The salaries that will be paid in these positions are such as should attract the most 
competent workmen in the various trades or occupations. 

Those desiring employment in the various positions mentioned should write at once 
to the United States Civil Service Commission, Washington, D. C, for such blanks 
and information as may be necessary. Only those applications received prior to 
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February 1, 1897, will be considered in preparing the register of eligibles at that 
time. Subsequent registers will be prepared semiannually from the applications 
received prior to June 1 and December 1 of each year, unless the needs of the service 
demand special registers. 

The names of eligibles upon these registers may be certified for similar positions 
in other branches of the Government service. 

Applicants should be careful to indicate the particular trade or position for which 
they desire to be examined, and the locality in which they desire employment. 

John R. Procter, President. 



ORDNANCE DEPARTMENT AT LARGE. 

Office of the Chief of Ordnance, 

Washington, D, C, March 8, 1897. 
Pursuant to the provisions of the civil-service act, and in accordance with the 
civil-service rules promulgated by the President, all employees of the Ordnance 
Department at large of the United States Army ^'except persons employed as mere 
laborers" have been classified, and the following regulations, to be observed in filling 
vacancies therein by promotion or otherwise, are hereby established. 

Positions in the Ordnance Department at large will be distributed generally among 
the following schedules, as near as the duties which pertain to the positions will 
permit : 

Schedules. 

Technical places Schedule A. 

Clerical places Schedule B. 

Special mechanics Schedule C. 

Mechanics Schedule D. 

Foremen and inspectors Schedule E. 

Skilled laborers Schedule F. 

Messengers and watchmen Schedule G. 

Places below classification Schedule H. 

Schedule A shall include chief engineer, draftsmen, constructing engineer, engi- 
neer operating testing machine, civil engineer, resident engineer, chemist, chief 
inspector, resident inspector nt shops. 

Positions in Schedule A will, when practicable, be filled by the promotion of per- 
sons found competent, after competitive examination, who hold positions in the 
Schedules B, C, D, E, F, or G, or from existing registers of eligibles established by 
the Civil Service Commission for original entrance to the service; or if suitable 
persons bo not found in the service and can not be obtained from existing registers 
of eligibles, the Civil Service Commission will be requested to hold a special exami- 
nation to fill the vacant position, in which examination such scientific or technical 
tests of fitness will be applied as are recommended by the Chief of Ordliance and 
approved by the Secretary of War and the Civil Service Commission. 

Schedule B shall include clerks, stenographers, clerk and telegraph operator, clerk 
and typewriter operators, typewriters, clerk and timekeepers, copyists. 

Positions in Schedule B will, when practicable, be filled by the promotion of per- 
sons who hold positions in the Schedules A, C, D, E, F, or G, on tests of fitness 
recommended by the Chief of Ordnance, approved by the Secretary of War and the 
Civil Service Commission; but if persons in the service are not competent, the 
appointments may be made from the eligible registers of the Civil Service Commis- 
sion; and should the persons on the eligible registers be found not suitable, the 
Civil Service Commission will be requested to hold an examination to include such 
tests of fitness as the nature of the position may require. 

Schedule C shall include mechanical engineer, master mechanic, master workman, 
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xnaater maehiuist^ as&istaut to engineer at testing machine, ma&ter carriage maker^ 
ma&ter carpenter^ master painter^ instrament maker. 

Positions in Schedule C vill, when practicable, be filled from persons witbin the 
Scbedules A, B, D, E, F, or G, on tests of fitness recommended by the Cbief of Ord- 
nance and approved by the Secretary of War and tbe Civil Service Commission ; but 
should it not be practicable to promote i^ersons within the above-namecl schedules, 
the Civil Service Commission will be requested to hold a competitive examination, 
applying such tests of fitness as may be recommended by the Chief of Ordnance and 
approved by the Secretary of War and the Civil Service Commission. 

Schedule D shall include steam engineer and machinist, locomotive engineer, 
engineman, firemen, machinist, pattern maker, blacksmith, painter, tool maker, screw 
maker, file cutter, casehardencr, temperer, engraver, diesinker, filer, vitrioler, pol- 
isher, rigger, piper, case maker, tinsmith, plumber, saddler, wheelwright, hammers- 
man, boiler tender, steam engineer, engineer (not civil or mechanical), assistant 
steam engineer, electrician, mechanic, carpenter, smith, printer, mason, gauge maker, 
cutter, browner, bluer, harness maker, tool grinder, wheelman, steam and gas fitter, 
mclter, millwright, molder, tinner, weigher, farrier, bolt maker, heater, rotary filer. 

Positions in Schedule D will bo filled when practicable from persons within the 
Schedules E, F, or G, upon tests of fitness determined upon by the commanding officer; 
but should no person be found competent in Schedules E, F, or G, the positions will 
be filled from a register of eligibles to be certified by the Civil Service Commission in 
the order of standing on. such register, with such additional tests of fitness as may 
be recommended by the Chief of Ordnance and approved by the Secretary of War 
and the Civil Service Commission. 

Schedule E shall include foreman, assistant foreman, inspector, assistant to 
inspector of ordnance, assistant in experimental firing, assistant inspector. 

Positions in Schedule E will be filled, when practicable, by selection from the Sched- 
ules A, B, C, D, F, or G, in the ordnance establishments of the United States, on tests 
of fitness recommended by the Chief of Ordnance, and approved by the Secretary of 
War and the Civil Service Commission ; but should no persons in the services men- 
tioned be found suitable, the position will be filled after such a competitiTe exami- 
nation as the Chief of Ordnance may recommend and the Secretary of War and tbe 
Civil Service Commission approve. 

Schedule F shall include assistant machinist^ assistant smith, forage master, assist- 
ant millwright, assistant piper, steam hammer driver, skilled laborer. 

Positions in Schedule F Avill be filled from persons within the Schedules D, E, or G, 
if practicable, but should no person be found suitable in the Schedules D, E, or G, then 
the position will be filled from a register of eligibles to be certified by the Civil Serv- 
ice Commission in the order of standing on such register, with such additional tests of 
fitness as the Chief of Ordnance may recommend and the Secretary of War and the 
Civil Service Commission approve. 

Schedule G will include messenger, guard, watchman. 

Positions in Schedule G will be filled after a competitive examination similar to 
the examination of that grade in nse by the United States Civil Service Commission. 

Schedule H will include machinist's helper, carpenter^s helper, blacksmith's helper, 
machine attendant, shop tender, laborer, packer, fomace helper, boiler tender, oiler, 
tool keeper, sweeper, molder's helper, smith's helper. 

All positions below the classified service, or positions filled by persons merely 
employed as laborers or workmen, will be within Schedule H, and may bo -filled 
ni>on tests of fitness recommended by the Chief of Ordnance and approved by the 
Secretary of War. 

Positions ineladed under the term "piecework" will be distributed as far as 
possible under such schedules as the commanding officer may determine. 

Promotions may be made from one class to another class witbin a schedule upon 
such tests of fitness, approved by the Civil Service Commission, as the Secretary of 
War may determine, subject to the provisions of Rule XI of the civil-servioe rales. 
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An efficiency record -will "be kept in each of the ordnance establishments of the 
United States^ and the commanding officer shall have the power to reduce an employee 
from one class to a lower class or from one schedule to a lower schedule in case the 
employee does not attain and maintain the minimum rate of efficiency fixed for such 
class or schedule, subject to the approval of the Chief of Ordnance and the Secre- 
tary of War ; but transfers from a lower class to a higher class or from a lower 
schedule to a higher schedule will be made only in accordance with these regulations. 

No officer will dismiss, or cause to be dismissed, or make any demand to procure 
the diamiea^ of, or in amy manner change the official rank or compeiuiation of any 
person in the Ordnance Department at large because of his political or religious 
opinions or affiliations. 

The proTiaions of the civil-service act relative to political asBessnients will be 
strictly observed. 

These regulations may be modified at any time on the recommendation of the 
Chief of Ordnance, approved by the Secretary of War and the Civil Service Com- 
mission. 
', These regulations shall take effect on and after February 20, 1897. 

D. W. FLA.GLER, 

Brigadier- General, Chief of Ordatanee.^ 
Approved : 
Joseph B. Doe, 
A^aiaiant Seer^ary of War, 

Approved February 19, 1897. 

By direetion. of the Civil S<»iTioe Coiamission : 

John R. Procter, 

FreMeni. 



NAVY'YABD SERVICE, 
ADOPTION OF NAVY- YARD REGULATIONS. 

RESOLUTIOX OF THE COMMISSION. 

Whereas the enforcement by the Secretary of the Navy of regulations governing 
the employment of labor at navy-yards having been shown to be highly useful, and 
it being important that they should be given stability independent of changes of 
Administration, and it appearing that the examinations and other tests of fitness 
provided by these regulations are based on the principles that personal fitness 
should prevail over recommendation, and that political influence should be dis- 
regarded, it is 

Ordered^ That these regulations be, and they are hereby, adopted as the regula- 
tions of this Commission under the authority conferred by clause 1 of Rule I. — 
Minutes of July ^9 ^ 1896, clause 4, 

EXECUTIVE ORDER. 

The regulations of the Navy Department governing the employment of labor at 
Ravy-yards having been adopted by the Civil Service Commission as a regulation 
of the Commission, July 29, 1896, under the authority conferred by clause 1, Rule I, 
of the Revised Civil Service Rules of May 6, 1896, it is hereby ordered that no 
modification of the existing regulations shall be made without the approval of the 
Civil Service Commission. 

Grover Cleveland. 

Executive Mansion, November £, 1S96, 
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NAVY- YARD ORDER NO. 23 
[Ke vised November 16, 1895.] 

Employment of labor at navy-yards. 

Navy Department, 
Washington J D. C.j November 16, 1895. 

In order more effectually to carry out the letter and spirit of the following pro- 
visions of the Revised Statutes, namely — 

Sec. 1544. Labor shall be employed in the several navy-yards by the proper offi- 
cers in charge with reference to skill and efficiency, and without regard to other 
considerations. 

Sec. 1546. No officer or employee of the Government shall require or request any 
workingman in any navy-yard to contribute or pay any money for political pur- 
poses, nor shall any workingman be removed or discharged for political opinion ; 
and any officer or employee of the Government who shall offend against the provi- 
sions of this section shall be dismissed from the service of the United States. 

Sec. 1754. Persons honorably discharged from the military or naval service by 
reason of disability resulting from wounds or sickness incurred in the line of duty, 
shall be preferred for appointments to civil offices, provided they are found to pos- 
sess the business capacity necessary for the proper discharge of the duties of such 
offices. 

Sec. 1755. In grateful recognition of the services, sacrifices, and sufferings of per- 
sons honorably discharged from the military and naval service of the country, by 
reason of wounds, disease, or the expiration of terms of enlistment, it is respect- 
fully recommended to bankers, merchants, manufacturers, mechanics, farmers, and 
persons engaged in industrial pursuits to give them the preference for appointments 
to remunerative situations and employment. 

The annexed regulations are adopted and will go into effect on December 1, 1895. 

H. A. Herbert, 

Secretary of the Navy, 



NAVY-YARD ORDER NO. 23. 

[Revised.] 

Employment of labor at navy-yards. 

Navy Department, November 16, 1895, 

BOARD OF LABOR EMPLOYMENT. 

1. The employment of laborers and mechanics at each of the navy-yards and 
stations shall be committed to a board consisting of three commissioned officers on 
duty at the station, to be called the '* board of labor employment." The board shall 
consist of the captain of the yard, or officer so acting, and the senior assistant, or, 
where there is no such assistant, the officer in charge, from each of the two depart- 
ments which employ the largest number of men. 

2. The board shall be responsible for the proper, effective, and impartial enforce- 
ment of these regulations, in accordance with the statutes (Rev. Stat., sees. 1544, 
1546, 1754, 1755), and it shall be their duty to report in writing to the Commandant 
as soon as practicable any violations of these regulations of which they become 
cognizant. 

3. The board shall make a report annually to the Department, by September 15, 
of each year, of their work for the preceding year, with such suggestions in relation 
thereto as may occur to them. 

4. A commissioned officer shall be detailed as recorder for the board, and a writer 
shall be assigned to the recorder. It shall be the duty of the recorder to keep a 
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record of all meetings of the board of labor employment, to certify to the correct- 
ness of the records, to keep impartially the registration, index, and trade cards, and 
in general he shall be responsible for the accuracy of all entries, certifications, and 
other records of the work of the office. He shall be present at the meetings of the 
board, but shall not have a vote. 

5. The recorder of the board, and in his absence the writer thereof, shall call the 
attention of the Commandant, and, if necessary, formally protest in writing against 
whatever he (the recorder or writer) considers an infraction of the regulations. In 
case the Commandant is in doubt as to what action should in such case be taken, 
the report will be referred ai the earliest opportunity to the Department for its 
decision. 

6. The writer is • always to be present at the registration office during working 
hours, and all work done in the office shall be performed under the supervision of 
the board. 

7. The office of the board of labor employment shall be open for the supplying of 
forms and information during the regular working hours of the yard on each working 
day of the year, and for the registration of applicants under Schedules A and B on 
each working day, during such hours as the Commandant may direct, according 
to the necessities of the service. 

8. All applicants shall be registered in the order of their application, and no per- 
son shall be employed in Schedules A and B without registering with the board of 
labor employment as hereinafter provided for. 

9. No person while employed in the yard will be admitted to registration, except 
as provided in paragraph 54. 

10. No applicant shall bo registered unless he furnishes satisfactory evidence that 
he is a citizen of the United States, or has served in the Army, Navy, or Marine 
Corps, and that his discharge or discharges therefrom were not dishonorable or for 
bad conduct. 

11. Before entering the name of an applicant on the register, such further inquiry 
may be made in regard to his character and capacity as the board may deem prac- 
ticable or expedient; and any applicant who has been convicted of crime, misde- 
meanor, or vagrancy may, in the discretion of the board, be refused registration. 

12. In case an applicant is found, in the opinion of the board, unfit or in any way 
disqualified to perform the service which he seeks, his name shall not be entered on 
the register, and the reason therefor shall be indorsed on his application, signed by 
the recorder of the board, and filed as a permanent record. 

13. The recorder shall note on each application a brief personal description of the 
applicant. 

14. The prescribed certificates presented by each applicant shall be placed on file 
with his application in an envelope bearing his registration number. The applica- 
tions and certificates under Schedules A and B shall be retained as a permanent 
record. 

15. No certificates, other than those filed at the date of registration, shall be received 
or required subsequent to entry of the applicant's name on the register, except as 
provided in paragraph 54. 

16. Any applicant for employment who gives a false name or residence, or presents 
false certificates, or secures registration or employment through false representa- 
tions, shall be discharged, and his name permanently removed from the register, as 
soon as the fact is ascertained. 

CLASSIFICATION OF THE FORCE. 

17. The force is divided under four schedules, as follows : 
Schedule A, — Unskilled labor. 

Schedule B.— Skilled labor. 

Schedule C, — Foremen, quartermen in charge, and other men in charge. 

Schedule D» — Special employments. 
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SCHEDULES A AND B. 

18. Applicants sUall be admitted and restricted to registration in such of the occn- 
pations and trades in tlio following list, under Schedules A and B; as are approved 
by the Department in the latest semiannual schedule of wages for the navy-yard in 
which the applicant desires work. 

19. A copy of said semiannual schedule of wages (Navy- Yard Orders, Form 1) shall 
be furnished the board of labor employment by the Commandant immediately upon 
its receipt from the Navy Department. 

Schedule A, — Boys; boys, boiler scalers ; dredgers; helpers, general ; helpers, black- 
smiths' ; helpers, boat builders' ; helpers, boiler makers' ; helpers, brass finishers' ; help- 
ers, carpenters' (house) ; helx>er8^ coppersmiths' ; helpers, galvanizers' ; helpers, iron 
finishers' ; helpers, joiners' ; helpers, machinists' ; helpers, molders' ; helpers, painters' ; 
helpers, plumbers'; helpers, sawmill; helpers, ship fitters'; helpers, shipwrights'; 
helpers, tinners' ; hod carriers; holders on; janitors; laborers (common) ; rivet heat- 
ers; stable keepers ; teamsters. 

Schedule B. — ^Anchor makers; blacksmiths; bloek makers; boat builders; boiler 
makers; box makers; cabinetmakers; calkers, wood; calkers and chlppers, iron; car- 
penters (house) ; cartridge makers ; catchers ; chain makers ; coifee roasters ; compass 
fitters; coopers; copper refiners; coppersmiths ; core makers ; divers; drillers; drivers 
for fire engine; engine tenders ; engine tenders, fire; engine tenders, locomotive; 
engine tenders, stationary ; fasteners; finishers, brass; fin ishejrs, iron; firemen; flag 
makers; flange turners ; forgers, heavy ; furnace men; galvanizers; gas fitters; gaa 
makers; hammermen; harness makers ; hostlers; horseshoers; instrument makers; 
joiners (house); joiners (ship); laboratorians; leather workers ; letterersand grain- 
ers; machinists; Bnachinists, electrical; masons, brick; masons,, stoike; mill men; 
model makers; molders; green sand (iron or brass); molders, loam; oakum spin- 
ners; oakum makers; ordnance men; packers; painters; pattern msLkers; pavers; 
pile drivers; pipe fitters; plasterers; plumbers (house) ; plumbers (ship); press- 
men; printers; punchers and shearers; reamers; riggers; riveters; rollers, iron; 
rope makers; Bailmak&rs; saw filers; sawyers; seazEmtresaes ; ^xp fitters; ship- 
wrights; slaters; spar makers; stonecutters; tinners; tin roofers; tool makers; 
tool sharpeners ; turners ; upholsterers ; wharf builders ; wheelwrights ; wiremen. 

20. No persons other than workmen of trades specified in the latest approved 
semiannual schedule of wages shall be employed at any navy-yard, except under a 
written appointment from the Secretary of the Navy, or by his approval in writing. 

21. Whenever a necessity arises for workmen in trades not named in the semi- 
annual schedule of wages approved for the yard, or for a more specific designation 
or classificaUon under any trade, or for any other change in the schedule of author- 
ized trades, the fact shall be reported by the head of the department concerned to 
the commandant, and by him referred to the Department, with a statement of the 
reason therefor. When approved by the Department, the new trades shall be added 
to the schedule, and registration therein shall begin as applicants present them- 
selves ; but no change shall be made in the trade schedule without such approval. 

22. No applicant shall be registered under more than one acifcedule, nor in more 
thau one occupation or trade at the same time, but if a registered applicant desires 
to have his name dropped from the eligible list he may, by application to the labor 
board in writing, do so, and then register anew at the bottom of the list in another 
trade, provided he complies with the requirements for registration in the same 
manner as if he had uQt been registered. 

23. No applicant shall be legiatear ed in the list of boys, boiler scalers, unless of 
small size ; nor shall any i>orson be registered as a boy who is under 14 or over 17 
years of age. 

24. The registration of ''boys" shall be confined exclusively to boys to be employed 
on manual labor not suitable for men. 

25. The occupations and trades in Schedules A and B shall be divided into four 
classes, designated as first class, second class, third class, and fourth class, with 
pay graded accordingly, as determined in the latest semiannual schedule of wages 
for each yard, the fourth class being the lowest. 



Digitized by 



Google 



THIRTEENTH REPORT OF CIVIL SERVICE COMMISSION. 155 

26. Applicants in any trade tinder Schedule B mfiy register at their option as 
foUoTTS : 

(1) For tho first class only. 

(2) For the three lower classes without distinction. 

(3) For the trade generally, without reference to class. 

27. Applicants in any occupation or trade in Schedule A shall "be registered for the 
occupation or trade generally, and without reference to class. 

28. An applicant to be registered for employment in an occupation or trade in 
Schedule A or B must present in person to the board of labor employment, at tho 
naTy-yard in which he desires employment, an application and OTidenee to establish 
his capacity for tho work he desires, his character and habits of industry and sobriety. 

Tho board will furnish prescribed blank forms (Nayy-Yard Orders, Forms 17, 18, 
19, 20, 21, and 23) to enable applicants to carry out the pro^^sion^ of this paragraph. 

Form 17, the application to be filled out and signed by the applicant. 

Form 18, a statement of the applicant's service in the Army, Navy, or Marine 
Corps of the United States, to be presented and signed by an applicant who shows 
to the board of labor employment, when presenting his application, an honorable 
discharge from or a certificate of service in one or more of the said armed branches 
of the Government, 

Form 19, a character certificate, which mast be signed by a reputable citizen of 
the applicant's locality, testifying to the latter's character and habits of industry 
and sobriety. 

Form 20, a trade certificate, which must be signed by a firm or member thereof, 
superintendent, master workmau, or other person under whom the applicant has 
worked at the trade in which he applies for employment, certifying to his capacity 
in said trade and to his character and habits of industry and sobriet}', and the per- 
son who so certifies must specifically state that he has employed the applicant in 
the trade for which he recommends him. If this certificate is signed by a foreman, 
quarterman, or other employee of a nav^'-yard it shall not be accepted. 

Form 21, a certificate which must be signed by the head of department of a navy- 
yard under whom the applicant served in the trade in which he applies for employ- 
ment, testifying to his knowledge of the trade and stating that his workmanship 
and conduct while so employed were '^excellent," "good,'' or "poor," as the case 
may be. 

If the certificate states that the recipient's workmanship and conduct were both 
"excellent/' or that his workmanship was "excellent " and conduct " good," ho shall 
be entitled to preference under Clause II of paragraph 31. 

If the certificate states that the recipient's workmanship was "good," and that his 
conduct was "excellent" or "good," he shall bo entitled to register under Clauso 
III, but not under Clauso II of paragraph 31. 

If the certificate states that either the recipient's workmanship or conduct was 
"poor" he shall not be entitled to register within a period of one year from the date 
of his last discharge, at the expiration of which time he may be admitted to regis- 
tration under Clause III, but not under Clause II of paragraph 31. 

Form 22, a discharge card, which must be signed by the head of department of a 
navy-yard under whom the recipient served. If such discharge card states that tho 
recipient's workmanship and conduct were both "excellent," or that his workman- 
ship was "excellent" and conduct "good," the recipient is entitled to register as a 
preferred applicant in the order of registration next after veterans (Clause IT, para- 
graph 31). 

If such discharge card states that tho recipient's general workman ship was " good," 
and general conduct "excellent" or "good," he is entitled to register under Clauso 
III, but not under Clause II of paragraph 31. Thus, he shall not be given prefer- 
ence in certification over applicants who have not worked in a navy-yard. 

If such discharge card states that either the general workmanship or conduct of 
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the recipient was ''poor'' he shall not be entitled to register within a period of one 
year from the date of his last discharge, at the expiration of which time he may be 
admitted to registration under Clause III, but not under Clause II of paragraph 31. 

If such discharge card states that the recipient was discharged for carelessness, 
iudolence, intemperance, insubordination, or causes of like character, the recipient 
shall be excluded from registration for six months, at the expiration of which time, 
if his general workmanship was ''excellent" or "good," he maybe admitted to 
registration under Clause III, but not under Clause II of paragraph 31, if, in the 
opinion of the labor board, his application merits favorable consideration. 

An applicant may be registered as "boy," "boiler scaler," "janitor," "laborer," 
or " watchman" if he presents to the board of labor employment with his applica- 
tion any of the following properly filled out and signed, viz : (a) Form 18, (6) two of 
form 19, (o) forms 19 and 20, {d) form 21, (e) form 22. 

An applicant may be registered in any occupation of Schedule A other than those 
mentioned in the preceding paragraph, or in any trade of Schedule B, if he presents 
with his application any of the following properly filled out and signed, viz : (a) 
Forms 18 and 20, (6) forms 19 and 20, (c) form 21, (d) form 22. 

29. The term of eligibility, for certification by the board, of a registered appli- 
cant shall be one year from the date on which the name of the eligible is entered 
upon the register, but for the purpose of convenience names will not be dropped 
from the register until the first day of the month succeeding the month during which 
the applicant registered. For example, a person who registered on the 15th of Sep- 
tember, 1893, would be dropped on the Ist day of October, 1894, and is eligible for 
certifications up to the latter date; 

30. An applicant having on file a certificate from the head of department under 
whom he served, stating that he gave satisfaction in navy-yard work while so 
employed, or presenting or having on file a discharge card (Navy-Yard Orders, Form 
9), may be reregistered under a new number by filling out Navy- Yard Orders, Form 
17, whereupon the labor board shall file the above-mentioned certificate or discharge 
card with the new application, and note in writing and place in the old jacket of 
the applicant the following memorandum: "Certificate of navy-yard experience 
filed with new application No. — ;" but no one so reregistered shall hereafter be given 
preference under Clause II, paragraph 31, unless the said certificate or the " Return 
of discharges" of tbe same date as the discharge card on file shows that his work- 
manship was "excellent," and conduct riot less than " good." 

ORDER OF CERTIFICATION AND MODE OF SELECTION. 

31. The order of certification shall be as follows : 
Clause L — Veterans. 

Clause IL — Those not veterans who have given satisfaction in navy-yard work in 
the same or in an allied trade to that for which requisition is made, and who present 
certificates or discharge cards from the head of department under whom they sev- 
erally served, showing that their workmanship was "excellent" and conduct not 
less than "good." 

Clause III, — All others on the register. 

32. The mode of selection shall be as follows : Requisition having been made for a 
number of men of a given trade, the names of all of Clause I, paragraph 31 (vet- 
erans), registered in that trade shall be first taken, beginning with the first veteran 
on the list at the date of making the certification, in the order of registration, and 
ending with the last. 

33. Next shall be taken the names of all of Clause II, para'l^raph 31, registered iu 
the trade in the order of registration, beginning with the first on the list and ending 
with the last ; but a special preference shall always be given to those persons who 
have received serious bodily injury while under employment at the yard, provided 
that their previous record at the yard was " good ;" that they are capable of doing 
good work, and that their employment shall not involve loss to the Government. 
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, 34. Next shall be taken the names of all of Clause III, paragraph 31, registered in 
the trade, beginning with the first on the list and taking the names in the order of 
registration until the requisition is filled. 

35. This course shall be pursued with every requisition, and no departure shall 
be made from the order of registration in the clauses named, nor shall any names of 
men registered be excluded or passed over, except in the case of the special requisi- 
tions hereinafter mentioned (paragraphs 39, 41, 46); nor shall any discrimination 
be exercised by the board of labor employment in regard to men who have been 
admitted to registration. 

36. Applicants who have formerly been employed as apprentices at navy-yards, 
and who present to the board of labor employment the certificates referred to in the 
regulations for the admission of apprentices to the navy -yards of the United States 
of July 15, 1868, stating that they have served full time, and certifying to their good 
conduct and proficiency, shall be certified under Clause II of paragraph 31 ; but any 
apprentice who is discharged subsequent to the date of this order shall be registered 
or refused registration in accordance with the record shown on his discharge . card, 
Navy -Yard Orders, Form 22. 

REQUISITIONS FOR LABOR— CERTIFICATIONS OF LABOR — RETURNS OF CERTIFIED 

LABOR. 

37. When the services of laborers or mechanics are required in any department, 
the head of the department shall make, through the commandant, and subject to 
his approval, a requisition (Navy-Yard Orders, Form 6) upon the board, specifying 
the kind of service for which they are wanted and the number in each occupation 
or trade required. This requisition must only call for employees of the trades speci- 
fied in the quarterly schedule of wages approved by the Department for each yard. 
Upon the receipt of such requisition, the recorder, under the direction of the board, 
shall send to the officer making the requisition the number ot names called for, if 
the register contains so many, and at the same time he shall notify each person 
selected to report at the office of the labor board on or before a fixed date, due 
regard being given to the time required for the notice to reach its destination and 
for the applicant to report, and upon reporting and being identified as the person to 
whom the notice to report was sent the recorder will stamp the notice (postal card) 
with the office receiving stamp, give the applicant a copy of Navy- Yard Orders, 
Form 23, and direct him to report to the head of department to which he has been 
certified. 

38. Requisitions from heads of departments for workmen shall be of two kinds 
only — general requisitions for the trade generally, and special requisitions for work- 
men of the first class only. 

39. Where work requires a high degree of skill, heads of departments are author- 
ized to make a special requisition "for workmen, first class;" but no such requisi- 
tion shall be approved by the commandant unless, upon examination, he is fully 
satisfied that such qualification is necessary for the work in question. 

40. In filling general requisitions the board shall certify from all the applicants 
for the trade — that is, from (1), (2), and (3) of paragraph 26 — alike, without regard 
to any distinction of class; but an applicant under (I) shall not lose his place on the 
register by reason of refusing employment in a grade lower than first class. 

41. In filling special requisitions the board shall certify from (1) or (3) of para- 
graph 26 in the general order of registration of the applicants. 

42. Before certified applicants are taken on, the head of department shall make 
such test of their qalifications as will enable him to grade them provisionally and 
to ascertain if they are suitable for the work, and no person certified on a special 
requisition shall be taken on except as a first-class workman, and then only when 
the test made by the head of the department shows him entitled to be graded, pro- 
visionally, first class. Candidates favorably passed upon once may be passed on 
their record at subsequent certifications. 
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43. The head of the department shall then send to the hoard a '^return of certified 
lahor/^ containiBg the list of names as eeztified, with a statement of the prorisional 
ratings of those employed ; the causes of rejecti(Miy in the case of those rejected as 
irofioitahle far the work; and whether any failed to respond at the time designated 
or declined the appointment. Those who fail to respond, unless they can give satiso 
faetory reasons, and those who ref nse work shall he dropped from the register } bnt 
this shall not prevent their filing a new application^ which shall he duly considered 
hy the hoard* The excuse of any person who failed to respond^ with the hoard's 
action indorsed thereon hy the recorder, shall be filed with his application. 

44. Thurso who fail to resp^id within seven days because of actual siekness, and 
who present within, said seven days satisfactory evidence of inability to rex>ort 
because of snch stckness, shall not lose their positkm on the register,, and shall not 
be certified to the head of the department within thirty days irom the date of first 
certification, unless in iAte meantime they report to the labor hoard that thoy have 
recovered suf&ciently to pearform the work for which registered. At the expiration 
of thirty days they shall be eligible to a second certification^ and a failure to report 
for duty after such certification in accordance with notification shall result in 
causing their names to bo dropped from the register. 

45. Those rejected as unsuitable on general requisitions shall not be admitted to a 
new registration within a period of one year. 

46v Those rejected after certification upozi a special requisition shall, by applying 
at the labor emplayment office within three days after notice of rejection and sign- 
mg Form 34, ^all be transferred to (2) of paragraph 26, and shall be eligible upon. 
Bnbsequent general requisitions in their proper order iu the same manner as though 
originally registered under (2) } and rejection upon a special requisition shall in no 
case operate to prevent a subsequent new r^istration. 

47. When the board shall be unable to fill a requisition for men in cither schedule^ 
and shall so certify to the coinmandant^ a call shall be published by advertisement, 
if time permits, to fill up tho register. la cases of immediate exigency, however, 
where the work adnuts of no delay, the eonnnandant may authorize the bead of 
department making the requisition to employ directly the necessary number of men, 
subject only to the restrictions heretofore named as to citizenship and character* 
A return shall he mtade to tho board of such men as are thus employed, and they 
shall be required to complete their record as soon thereafter as practicable. Any 
case arising under this section shall be immediately reported to the department with 
an explanation of the circumstances. 

48. Requisxtion shall not be made for more than ten workmen cm Navy-Yard Oi'dera, 
Form 6, andan additional Form 6 will be used for each ten additional men or less. A 
requisition shall be considered as filled when the number of men required by it have 
been certified. A new requisition must, be made to supply men for those who fail to 
reiKirfc, decline employment, or are rejected. 

XMPLO YEH'S PROMOTIONS — BSB ATINGS— BJEDU CTIONB. 

4 9. All employees below the grade of leading man shall be divided into four clast?es, 
with pay graded accordingly, the fourth class being the lowest. 

50. All employees in Schedules A and B at their appointment shall be provisionally 
graded after personal oral examination by the head of department (Navy- Yard 
Orders, Form G), and within two weeks thereafter shall be finally graded, iu the 
first, second, third, or fourth class of the occupation in which they registered, by tho 
head of the department, with the commandant's approval, and a written notice 
(Navy- Yard Orders, Form 8) shall be immediately sent to the board of labor employ- 
men t>, and the latter shall note the fact on the trade cards. 

51. Such promotions and reductions from one class to another in the same trade 
as are required from time to time by the capacity of the employees and the needs of 
tho service shall bo made by tho head of tho department, with the commandant's 
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approTal, and* written: notice (Navy- Yard Orders, Form $) sliaU he ifiiuii««Liatelj sent 
tO' the board of labor emploTiDieiLfe, and the latter sbadl not& tbe faet oil the trade 
cards. 

52. Helpeis in apttci&edi tradfis mder Sckednle- A, as approved £o« ea«h naTy-yard, 
arc to be eoofiidercd. aain tb« limie of promotion in the.trado for wkich tbiey have 
been registered aa helpers. When they have shown the necessary capacity in the 
trade in qiMatioD, and the labeir beacd's liat of mechanics in the trade in whick 
they have been regislmred as helpers m exhaosted they may be promoted to fill vacan- 
cies. In the department of coQatractiea. and repair boys empLsyed as rivet heaters, 
on attaining the age of 21 years, may be promoted to holders-on or riveters, and hold- 
cjts-en may be pnomoted. to^ riveters. The prpmotio&s mentioned in this, paragraph 
may be made by the head <^ department,, with the commandant^s ap^proval, and 
njotice ef snek paromotiens and seratin^- on Navy-Yard Orders, Form 8, shall be 
imjnediately asnt to- the board of labor omployment,. and the board shall note the 
fact on the trade oardsy. thfi re|»istratien nnmbexs e£ the men so rerated to remain 
nuehan^ed.. 

53. In cases o£ aeeeflsity heads of dej^astmeats ms^ emiploy workmen, if efi&cieut, 
in .'vllied trades &£ sin^ periods not to exceed six days, but. sach period shall Aot 
exceed one day unless antkevized by the commandant — ^the sating and pay of persons 
so employed shall not bo changed on the pay roll. When it is desired to continue 
such transfer for a longer period the change of trade rating must be made as pro- 
vided in paragraph 54. 

54. In aUiedl trades the trade rating o£ em;ployees may be changed when the 
interest of tke €re<re9iiinent reqnitBCft' it im the folio wiaig manner : A head of depart- 
obfHit desixiug to change the tsade rating ef an employee shall give him written 
permission on Navy- Yard Orders, Form 25, to apply to the board of labor employment 
liBrregiBtratiat in an aUM. tradlie* When, siiek registiation in on allied trade is 
satisfswtonily cempleted^. as required by these regulations^, tke employee may be 
given the ne^ trade rating on the recotmmendAtion of the head of department and 
tbe approTal of the commandant, whieh shall act as a cancellation of the former 
registration, except as to date and registration number, which shall bo retained. 
AM papesa cesaeeted with soeh change of rating shall be filed with the labor board 
in the jacket of the person affieefted. 

55. ProoM^ilona and reratin^ e£ empioyees shall depend only upon tko needs of 
the serviee^ their proficiency, indnstry, regularity of attendance, interest shown in 
tke work, quality of work, and good conduct, but no promotions or reratiDgs shall 
be made in any occupation or trade in Schedule A or B, except those provided for 
in paragraphs 50,. 51^ 52; 54, without the approval of the Secretary of the Navy. 

66. Quartermen and leadlngmeu Avill be designated by the Secretary of the Navy. 
They shall be selected from the eovployees on the nomination of foremen, quarter- 
men in Gka^rge, ov other men in charge (who are appointed aecordiug to the method 
provided for Schedule C), subject to the approval of the head of the department 
and the commandant. (Navy-Yard Osdets, Form 14.) 

57. Where there is no foreman, master mechanic,, quarterman, or other man in 
charge who was< appointed by the method pro<7ided for Schedule C, the selection 
shall be made by tbe head of the dex>artment and approved by the commandant 
before being Anrwarded to the Navy Department. (Navy- Yard Orders, Form 15.) 

58. Whatever a suitable person for quartesman or leadingman can not be obtained 
from tke ferce employed, the place shall be filled according to the method provided 
for Schednle C. 

59. When by reason, of want of work at any navy-yaxd reductions are made in tke 
force o# workmen, which inToLve- a corres^>onding. reduction in the superintending 
force, the head of the depsortment shall report the changes he deems necessary in 
the latter force, witk a recommendation in eaeh case, having reference to individual 
qualifications, but adhering always to the rule that a foreman, quartormau, or 
leadivgmaB^ whose services are no longer required in his grade, shall be given 
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priority for retention in the next lower grade. This report shall be forwarded by the 
commandant with his recommendations to the Department for its action. (Navy- 
Yard Orders, Form 16.) 

60. As an incentive to the performance of duty, employees previously rated as 
quartermen or leadingmen^ and who have been or who shall hereafter be reduced in 
rating to first-class mechanics without fault of their own, shall, for a period of one 
year after such reduction in rating, be given preference for retention when a reduc- 
tion of the force becomes necessary because of lack of work, etc., provided that in 
the judgment of the head of department their services and conduct entitle them to 
bo retained. 

61. Commandants of navy-yards are authorized to grant to per diem employees, 
laborers, and mechanics leave of absence without pay for a period not exceeding thirty 
days in any one year, provided that when discharges of laborers and mechanics 
become necessary from lack of work (lack of funds, etc.), the efficiency of the 
persons who are absent on leave shall be considered in making reductions, in 
accordance with the provisions of paragraphs 62 and 63 of this order, in the same 
manner as if they were at work. Applications shall be forwarded to the com- 
mandant through the head of department, and leave of absence shall not be granted 
to any person for the purpose of avoiding discharge because of lack of work (lack 
of funds, etc.). 

DISCHARGES. 

62. When discharges are necessary from want of work they shall be made on 
Navy -Yard Orders, Form 7, by the head of the department, subject to the approval 
of the commandant, and those whose services are of the least value shall be first 
dispensed with. 

63. The head of each department shall be personally responsible for the performance 
of the duties enjoined upon him by the preceding paragraph, and it shall be his duty 
to familiarize himself, from time to time, so far as may be, with the quality of the 
services rendered by each workman in order that he may himself decide upon 
discharges. 

64. It shall be the duty of the quarterman, or, where there is no quarterman, of 
the leadingman, to report in writing immediately to the foreman any mechanic or 
laborer under his direction who is inefficient, irregular in attendance, intemperate, 
indolent, or the character of whose work or conduct is unsatisfactory in any other 
respect. It shall be the duty of the foreman to take such measures as may be neces- 
sary to see that the quartermen perform this duty, and any quarterman found negli- 
gent in this respect or guilty of any favoritism or partiality shall be disrated or 
discharged. 

65. Upon receipt of such report from a quarterman, the foreman shall look into 
the case, and forward the report with his recommendation indorsed thereon to the 
head of the department. 

66. The head of the department shall examine the case, and if in his opinion any 
lurther action than a warning is necessary, he shall submit the report, with his rec- 
ommendation indorsed thereon, to the commandant, who may at his discretion order 
the suspension, disrating, or discharge of the workman, as in his judgment will best 
promote the interests of the Government, and then forward the report, with his 
action indorsed thereon, through the head of department, to the labor board. The 
board shall note the fact on the trade card of the workman and file the report. 

67. The suspension of workmen for carelessness, indolence, intemperance, insub- 
ordination, and causes of like character, shall not be for a longer period than six 
days, and any man discharged for the causes above stated shall thereafter be excluded 
from registration for six months; after which time he may be admitted to register 
under Clause III, paragraph 31, if in the judgment of the labor board, his applica- 
tion merits favorable consideration. 

68. When by reason of want of work at any navy-yard it becomes necessary to 
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reduce the force, employees entitled to have their workmanship and condact both 
rated as '^ excellent" may, upon the recommendation of the head of department, be 
furloughed by the commandant for a period not longer than ten days, if in the opin- 
ion of the commandant it is deemed best for the interest of the service. 

All -such furloughs, if for a period of more than three days, together with the 
cause thereof and the number of workmen affected thereby, will be immediately 
reported to the department for its information. Such furloughs shall not be extended 
beyond the period above named (ten days), except with the department's approval 
in writing. 

69. Foremen, quartermen, and leadingmen in charge shall report to the head of 
department, in writing, the names of all workmen under them who are absent for six 
successive musters, and any foreman, quarterman, or leadingman who fails to make 
such report shall be reported in writing by the head of department to the comman- 
dant who will forward such report with his indorsement thereon to the department. 
Pending the department's action in the case the commandant may order the suspen- 
sion of the person so reported. 

70. A workman absent for six successive musters shall be discharged, unless sus- 
pended (par. 67), furloughed (par. 68), or absent on leave granted by the commandant 
(par. 61). Any workman so discharged, whose absence was due to illness, shall be 
certified for reemployment (Form 26) by the labor board, without requisition from 
the head of department, upon presentation of satisfactory evidence to the board of 
his continuous illness for the period absent. 

Any workman so discharged whose absence was not due to illness shall thereafter 
be excluded from registration for six months, at the expiration of which time he 
may be admitted to registration under Clause III, but not under Clause II, of para- 
graph 31. Provided, That those persons whose general workmanship is graded 
''excellent," and conduct ''excellent" or "good," may register or reregister in 
accordance with the record on their discharge cards immediately after being dis- 
charged, if the labor board, on investigation of the circumstances, approve. 

71. When an employee ur.der Schedule A or B is to be discharged, the head of 
department under whom he is working shall have filled out the blank form of dis- 
charge (Navy- Yard Orders, Form 22), sign it himself, and mark the employee's 
workmanship and conduct as "excellent," "good," or "poor," as the case may be, 
and such discharge card shall be handed to the employee at the time of his discharge. 

72. If the discharge card states that the recipient's workmanship was '* excel- 
lent," and that his conduct was "excellent'' or "good," he is entitled to retain his 
registration number or to reregister under Clause II, paragraph 31. 

If the discharge card states that the recipient's workmanship was "good," and 
that his conduct was "excellent" or "good," he is entitled to reregister, or to retain 
his registration number if registered under Clause III, paragraph 31. 

Any person discharged at his own request or for any of the causes mentioned in 
paragraphs 64, 67, or 70 shall not be permitted to retain his registration number. 

Discharged persons entitled to retain their registration numbers under the provi- 
sions of this paragraph are subject to the restrictions of paragraph 29, and must 
present the discharge card to the board of labor employment within three days after 
the date of discharge. 

73. When a workman has been discharged for cause, his discharge, after its 
approval by the commandant, shall not be canceled or revoked, nor shall the record 
of the cause for such discharge be changed except by order of the Secretary of the 
Navy. 

SCHEDULB C. 

ForeTnen, quartermen in charge, and other men in charge, 

74. Whenever a position in Schedule C shall become vacant the commandant 
shall immediately report the fact to the Navy Department, which will cause public 

H. Doc. 321 — ^11 
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notice "by advertisement to be given as soon as practicable, and -will convene a board 
of officers, with a recorder, to bold a competitive examination to fill the vacancy. 
The notice shall state the day of the examination. 

75. The examination shall be open to all comers who can give eat itrfactoiy evi- 
dence of experience in conducting the kind of work in which they seek employinent, 
and who are crtizens of the United States. Persons holding positions at the yard 
shall be admitted to compcftition on the same footing as the other svpplicaiDftB, 

76. Applications shall be addressed to the commandant of the navy-yard where 
tiic vacancy occurs, and must be delivered to him on or before the specified date. 
No application received after that date shall be oonsidcred. The applieaticmfi »hall 
be registered in the office of the board of labor employment. 

77. Each applicant shall state in hie application his name, age, Tesdderaoe, citizen- 
ship, present occupation (stating shop and position therein), and puevious employ- 
ment or work done. 

78. The application shall be accompanied by evidence of citizenship, mid by cer- 
tificates, preferably from previous employers, as to chara-cter, habits of industry, 
and sobriety, and skill and experience in conducting work of tho kind rofjuired. 

The firfft rating erhall include all special employments of a mechanical nature j the 
second, aJl others. 

79. The examination shall be practical in charactenr, having reference exclusively 
to the requirements of the position to be filled. It shall be directed to ascertain the 
applicant's knowledge of his business and his i>osBession of the qualities that will 
enable Mm to get good work out of his men. 

80. The applicant's antecedents and experience in his trade, as well as the char- 
acter of his previous work, shall be duly considered by the board in making its 
recommendations. 

81. The board shall make sufficient inquiry to ascertain that the applicants recom- 
mended are physically fit for the work; that they have enough education to make 
tho required reports, estimates, and calculations; that they are of reputabte char- 
acter and of sober and industrious habits, and that they have not been eon=\ncted of 
such cri'me or misdemeanor as would render their employment tmdesirable. 

82. At i3ie close of the examination, the board shall make a report, through the 
Commaindafnt to the Secretary of the Navy, showing the comparatiTC merit of the 
applicants for each vacancy and designating for appointment the n»EBe of the indi- 
vidual who, in its opinion, is best qualifi^ for the pla«e. Tho iFeoerd of ISie proceed- 
ings of tho board, with all applications, certificates, and oiftter pwpers shalFl be filed 
in the office of the Board of Labor Employnjent. 

^ 83. Tesrtamonials and certificates of candidates Trader Schedule C may be returned 
to them on applitiation, copies being retained and placed on file. 

/Special emplo^wnds, 

84. Special employments (ScSieduIe D) oball comprise those forms of labor which 
can not be classified under any of the ordinary trades. 

Persons appointed to special em^lo^m&nt shall be of two ratings : 

I. Special mechanics. 

II. Special laborers. 

Each rating shall consist of four classes — first, second, third, and fourth, accord- 
ing to the rate of pay — which shall bo fixed by the Department. 

85. All persons employed at the yards, other than those in Schedules A, B, and C, 
those temporarily employed lander '^ Increase of tlie Navy," by authority of the act 
of March 3, 1887, section 3, those paid under ''Pay of the Navy," and those specially 
provided for by statute in the civil establishment, shall fall under Schedule D; but 
no occupation shall be included in the " Special employments " which can properly 
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be chissifietl Tinder Schedule A or B, nor shall any person borne in these schedules be 
employed otherwise than in his trade, unless as provided in paragraphs 53 and 54, or 
after transfer, with the Department's approval, to Schedule D. 

86. Heads of departments at yards requiring the services of a si)ecial mechanic or 
special laborer shall notify the board of labor employment, stating the character of 
the work required and the reason therefor. If, in the opinion of the board, the work 
described can not advantageously be classified under either of the trade schedules 
(A and B) and can not be supplied by the method of registration, they shall indorse 
the notification to that effect and transmit it to the commandant to be forwarded 
with his recommendation to the Secretary of the Navy for action. Before making 
the recommendation the commandant shall satisfy himself as to whether the special 
employee is really needed. 

87. When a vacancy occurs in any position under Schedule D, from any cause what- 
ever, the head of the department in which the vacancy occurs shall immediately 
report the fact to the commandant of the yard, who shall forward it to the Secretary 
of the Navy direct. 

88. The originals of all recommendations, letters, orders, decisions, and reports 
affecting the employment or record of laborers and mechanics shall be filed with the 
board of labor employment. 

VHien relating to an indrvidtial case trnch origiTial shall be filed in the jacket of 
the person affected thereby. 

89. The attention of commandants, under whose supervision the board of labor 
employment and the heads of departments perform the duties herein prescribed, is 
called to the fact that every man whose name has once been admitted to the register 
is entitled to be certified when his name has been reached, and that every man whose 
name has been certified is entitled to a fair and impartial trial from the head of the 
department. Commandants will be held strictly responsible for the execution of 
this order. 

All regulations and orders, or parts of regulations and orders, inconsistent with 
this order are hereby revoked, 

H. A. Herbert, Secretary. 
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Navy- Yard Orders, \ 
Form 17. 5 

Order of certification 
Forms filed herewith , 



(Vet. ) 
(N.P. S 



Navy-Taed. 



^SCHEDULB ^'J 



Reg. No. 
Pref.No. 



hereby make application for employment as a . 



S First class only 
Three lower cla. 
Trade generally 



asses. > 



1. What is the date of your birth? 



2. In what city or town is your actual residence at this time? 



3. What is your post-oifice address? 



4. Are you a citizen of the United States? (If you are a naturalized citizen, give date and court of 
naturalization .) 



5. Have you ever served in the Army, Naw. or Marine Corps of the United States? 



6. Where were you last employed; state shop and position therein? 



7. Where were you previously employed ; in what capacity and for how long? 



I declare that the answers I have given to the above questions are correct and true. 
(Signature or mark.) 



Height, Weight, 



Complexion, 
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Navy Yard Orders, \ Keg. No 

Form 18. 5 

sxa.ticm:e:nt oin service in a-Rimy, -Njsjvi^r, or mi^rin^e 

CORI>S Oin THE TJNITEr) STATES. 

To be filled out and signed by every applicant who shows an honorable or ordinary discharge from or 
a certificate of service in one of the above. 



1. When and where you enlisted in the. 



2. "Where did you serve during such enlistment? 



3. When and where were you discharged? 



4. Why were you discharged? 



I declare that the answers I have given to the above questions are correct and true. 
(Signature or mark.) 



Honorable discharge shown. 
Ordinary discharge shown. 
Certificate of service shown. 



, U. S. N.. 

Heeorder. 



Navy- Yard Orders, ? Reg. No 

Form 19. 5 

The employer or other person who signs the following certificate is notified that he may be called upon 
to furnish further information concerning his knowledge of the applicant. 

CEC^^R^^CTERr CERTIEIC^TE. 



To the Board of Labor Employment, 

Navy Yard 

I hereby certify that I have known 

living at 

for years; that he is able bodied, of good character, and of sober and industrious habits; and 

that in those respects he is qualified for employment as a 

in the navy -yard at ; 

and I further certify concerning him — 



Name 

Besidence. . 
Occupation. 
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\ 
K"avy -Yard Orders, ? Reg. Ko 

Perm 20. > 

The employer or other person who signs the following certificate is notified that he maj'' bo called upon 
to furnish further information i'oncerniug his knov/ledgc of the applicant. 

1S9 . 

To the Board of Labor Employment, 

Xavy- Yard 

I liereby certify that I have known « 

living at for years; 

that I have emjiloyed him as a class 

for ; that he is able bodied, of good character and 

of sober and industrious habits, and in every respect qualified for employment as a class 

and I further certify concerning him 



Kame 

"Residence... 
Occupation . 



N. B.— This certificate shall not be accepted if signed by an officer of the ITavy, or a fweman, qnar- 
te. man, leadingman, or other employee of a naTj-yard. 



Kavy-Tard Owlers, ? lieg. K"« 

Formal. 5 



« , 189 . 

To ih€ B&ard of iMb^r Em-plo^ment, 

Xavy- Yard 

I liereby certify that I have known 

for years ; that he was employed and borne on the pay roll in the 

department of the navy-yard, as a class 

from , 189 , 

to ,1S9 , when he was discharged for 

i excellent. 

"While so employed his general workmanship was < good. 

x poor. 

r^xcelleBt. 

His general conduct was < good. 

(poor. 

I was (or have been) head of the above-mentioned department from ,189 , 

to , 189 . 

(Name) ..^, 

(Rank) ,XJ.aK. 
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Nayy-Tarfl Orders, } 
Form 22. 5 

IfAAT-TARD, , 

Department of ,189 . 

(Name.) 

(Raiini^) 

You aro hereby discharged -.— 

(Cause.) 



C excellent. 
Your general workmanship has been < good. 

(poor. 

S excellent. 
good. 
, poor. 



..U. S. ]S\, 
,tn CJiarge. 



Note.— If this discharge card states that your general workmanship while employed in the yard 
was ' ' excellent ' ' and that your general conduct wa« ' ' excellent "or * * good, " jou are enti tied to register 
as a preferred applicant in the order of registration next After veterans.— Clause 11, Par. 31, l^avy- 
Yard Orders No. 23, Revised. 

If this discharge card sta4;ea that your general workmanship was "good " and yoar general conduct 
"exceU^it" or "good," you aro entitled to registea*, hut you will not be entitled to preference in certi- 
fication over applicants who have not had navy-yard cxperiience. 

If this discharge card states iLsA either your general workmanslup or conduct was "poor," you will 
not be entitled to register wiithin a period of one year irom the date of jour discharge. 

If this discharge card states that yen were discharged for carelessness, indolence, iutemperanco, 
insubordination, or cause «£ like character, you will be excladed irom registration for six months, 
after which time you nuiy be admitted to registw if your general workoumship was "good" and in 
the opinion of the labor board your applic^ion merits favorable consideration. 

When you sign and present this card to the board of labor employmeait, you will bo informed of 
such further action on your part as may be necessary to make you eligibte for reemployment. 

If you are entitled to retain your number, you most Reseat this card to the labor board within 
three days. 

Name, 

Street and No., . 

City or town, 



Received : 

, 189 . 

(1) Betained number. 

(Vet. 

(2) Heregist^^ with < W, B. pveferenoe, AjnpUcniifm filed. 

(No. 

CVet 

(3) Hegistered with< W. E. prefermoe, application filed. 

(No. 



.,U. S.N., 

Meeorder. 
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U^avy-Yard Orders, \ 
Form 23. 5 

I^OTICE TO L-AJBORKRS ^I^X> MLKCH^AJN-ICS. 

l.— At the time of employment you will be graded provisionfdly, and within two weeks given a final 
rating by the head of department. 

2.— Tour retention in employment will depend upon the needs of the service and the character of 
your conduct and work as determined by the head of department. When a reduction becomes 
necessary, those whose services are of the least value will be first dispensed with. 

3. — ^If when discharged your general workmanship is graded by the head of department as "excel 
lent" and your conduct is graded as "excellent" or "good," you will be entitled to register as 
a preferred applicant in the order of registration next after veterans, who are always given 
preference, unless discharged for causes named in paragraphs 5 and 6 of this notice. 

4.— If when discharged your general workmanship is marked "good" and your general conduct 
* excellent " or " good, " you will be entitled to register, but you will not be entitled to preference 
in certification over applicants who have not had navy -yard experience. 

6.— If when discharged your general workmanship or conduct is marked "poor," you will not be 
entitled to register within a period of one year from the date of your discharge. 

6.— If you are discharged for carelessness, indolence, intemperance, insubordination, or causes of 
like character, you will be excluded from registration for six months, after which time you may 
be admitted to register if your general workmanship was "good" and in the opinion of the 
labor board your application merits favorable consideration. 

7.— If your workmanship and conduct are graded as "excellent" you may be furloughed for ten 
days, instead of being discharged, when a temporary reduction of the force is made. 

8.— You have not the right to be absent during working hours without the permission of the head of 
department. 

9.— If you absent yourself for six successive musters, unless you have been suspended, furloughed, 

or granted leave, you will be discharged. 
lO.—If for any cause other than sickness you are obliged to be absent six or more musters, you should 
apply for leave to the head of department, and if you do not receive written notice that such 
leave is granted you should return to work before you have been absent six successive musters. 

11. If sickness causes you to be absent six or more successive musters, when you recover and are 
fitted for work you may, in the discretion of the labor board, be certified for reemployment by 
presenting to said board a physician's certificate that you have been continuously ill. and 
unfitted for work. In case the services of an additional man in your trade are not needed 
at the time of such application for reemployment the head of department will consider the value 
of the services of all employed, including yourself, and will discharge for lack of work the per- 
son whose services are, in his judgment, of the least value to the Government. 

12.— If you should be discharged for being absent six successive musters, and if such absence was 
not due to continuous illness, you will be excluded from registration for six months. 

13. — Every person upon discharge will be given a discharge card, stating the cause of his discharge 
and the character of his conduct and work. 

14. — A discharged person will be given such further information as he may desire by applying at the 
office of the labor board. 

H. A. Hbbbbbt, Secretary. 



NAVY-YARD ORDER No. 9. 

[Revised.] 

Employment of labor at navy-yards. 

Navy Department, March S, 1896, 
In the interest of economy, and to facilitate and simplify the work of preparing 
and promulgating the schedule of wages for employees under Schedules A and B at 
the different navy -yards, " Navy- Yard Orders, Form I," is hereby abolislied, and in 
lien thereof "Navy- Yard Orders, Form I, Revised," is hereby substituted: 

1. The rates of wages of employees shall conform to the standard of private estab- 
lishments in the immediate vicinity of the respective yards, and shall be determined 
semiannually, to take effect on the 1st day of January and July of each year. 

2. The commandant of each yard shall appoint semiannually, on the Ist day of May 
and the Ist day of November of each year, a board of officers, who shall make dili- 
gent inquiry at the principal private mechanical establishments in the vicinity of 
the yard as to the rate of daily wages paid to the workmen of different classes in 
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each trade or occapation included in the trade schedule of the yard, and shall 
report to the commandant the result of such inquiries, and recommend rates for the 
payment of workmen of corresponding classes and trades at the yard. 

3. The per diem pay shall be so established as to be a multiple of 8. When the 
per diem pay as ascertained by the board in any class of any trade or occupation is not 
divisible by 8, the amount shall be increased or decreased to the nearest multiple of 
8, and when the amount is equidistant from two multiples of 8 the higher amount 
shall prevail in determining the pay. 

4. When the board submits to the commandant the proposed semiannual schedule 
of wages, it shall also make a separate report, stating in full all changes from the 
previous approved schedule which involve an increase or decrease in the wages of 
any class of any trade or occupation, with the reasons therefor. 

5. The commandant shall then forward, in duplicate, the proposed schedule of 
wa^es for the yard, as approved by himself, which will be made on the blank form 
designated "Navy- Yard Orders, Form I, Revised,'' to the Department for its revision 
and approval; and when said schedule is approved by the Department it shall remain 
in force during the ensuing six months. 

6. Whenever a necessity arises for workmen in a trade not authorized in the 
latest approved schedule of wages for a navy-yard, the trade can only be added to 
the schedule in accordance with the provisions of paragraph 21, of Navy- Yard Order 
No. 23, Revised. Trades thus allowed shall be included in the schedule of wages for 
the yard on and after the date of the Department's approval. 

7. The semiannual schedule of wages shall not include the *' civil establishment," 
provided for by statute, or "special employments (Schedule D)," authorized by 
departmental order, the pay of which is fixed by the statute or order creating them, 
but shall be confined exclusively to the approved trade schedule of the yard, with 
approved additions to date. 

Wherever in Navy-Yard Order No. 23, Revised, the phrase " quarterly schedule of 
wages" appears, the phrase "semiannual schedule of wages" will be substituted. 

The commandants of the respective navy-yards and the boards appointed by them 
will hereafter be governed by the provisions of this order. 

H. A. Herbert, 

Secretary of the Navy, 



NAVY- YARD ORDER No. 26. 

[Revised.] 

Employment of labor at navy-yards. 

Navy Department, May 1, 1896, 

INSTRUCTIONS TO APPLICANTS FOR EMPLOYMENT AS LABORERS AND MECHANICS. 

1. The employment of laborers and mechanics at each of the United States navy- 
yards and stations is committed to a board consisting of three commissioned officers 
on duty at the station, designated the "board of labor employment." 

2. No person can be given employment in a United States navy-yard as a mechanic 
or laborer until he registers with the bo^rd of labor employment. 

3. The office of the board of labor employment is in the navy-yard. Persons resid- 
ing in the vicinity of the navy-yard in which they desire to register for employment 
should apply to the board in person, during the regular working hours of the yard, 
for the prescribed blank forms upon which application must be made, and for infor- 
mation required to facilitate registration. 

4. Persons at a distance should write to the " board of labor employment" at the 
navy-yard in which they desire to register, for the prescribed blank application aud 
blank certificates of recommendation. They should state the occupation in Schedule 
A, or the trade in Schedule B, in which they desire to register. 

5. All applicants will be registered in the order of their application. 

6. No applicant will be registered unless he furnishes satisfactory evidence that he 
is a citizen of the United States, or has served in the Army, Navy, or Marine Corps, 
and that his discharge or discharges therefrom were not dishonorable or for bad 
conduct. 

7. Before entering the name of an applicant on the register, such further inquiry 
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may be made in regard to his character and capacity as tho board may deem practi- 
cable or expedient ; and any applicant who has been convicted of crime, misdemeanor, 
or vagrancy, may, in tho discretion of tho board, be rcftised registration. 

8. In case an applicant is founds in tho opinion of tho board, uuilt or in any way 
disqualified to perform the seryice which ho seeks, his name will not be entered on 
tho register. 

9. No certificates other than those filed at the date of registration will be received 
or required subsequent to entry of tho applicant's name on tho register. 

10. Any applicant for employment who gives a false name or residenoo, or presents 
false certificates, or secures registration or employment through false representations 
will be discharged, and his name permanently removed from the register, as soon as 
the fact is ascertained. 

11. Applicants will bo admitted and restricted to registrations in such of the 
occupations and trades in tho following list, under Schedules A and B, as are 
approved by tho Department for tho navy-yard in which the applicant desires work. 

SclteduU A. — Boys; boys, boiler scalers; dredgers; helpers, general; helpers, 
blacksmiths'; helpers, boatbuilders' ; helpers, joiners'; helpers, machinists'; help- 
ers, molders'; helpers, painters'; helpers, plnmbers'; helpers, sawmill; helpers, 
ship fitters'; helpers, shipwrights'; helpers, tinners'; helpers, boiler makers' ; help- 
ers, brass finishers' ; helpers, carpenters' (house) ; helpers, coppersmiths' ; helpers, 
galvanizers' ; helpers, iron finishers'; hod carriers; holders on; Janitors; laborers 
(common); rivet heaters; stable keepers; teamsters. 

Schedule JS, — Anchor makers; blacksmiths; block makers; boat builders ; boiler 
makers; box makers; cabinetmakers; calkers, wood; calkers and chlppers, iron; 
carpenters (house) ; cartridge makers ; catchers; chainmakers: coffee roasters ; com- 
pass fitters; coox>ers; copper refiners; coppersmiths; coremaKcrs; divers; drillers; 
drivers for fire engine; engine tenders; engine tenders, fire; engine tenders, locomo- 
tive; engine tenders, stationary; fasteners; finishers, brass; finishers, iron; firemen; 
flag makers; flange turners; forgers, heavy; furnace men; galvanizers; gas fitters; 
gas makers ; hammer men ; harness makers ; hostlers ; horseshoers ; instrument makers ; 
joiners (house); joiners (ship); laboratorians; leather workers; letterers and grain- 
ers; machinists; machinists, electrical; masons, brick; masons, stone; mill men; 
model makers; molders, green sand (iron or brass) ; molders, loam; oakum spinners ; 
oakum makers; ordnance men; packers; painters; pattern makers; pavers; pile 
drivers; pipe fitters; plasterers; plumbers (house); plumbers (ship); pressmen; 
printers; punchers and shearers; reamers; riggers; riveters; rollers, iron; rope 
makers; sailmakers; saw filers; sawyers; seanastresGes; ship fitters; shipwrights; 
slaters ; spar makers ; stonecutters ; tinners ; tin roofers ; tool makers ; tool sharpen- 
ers; turners; upholsterers; wharf builders; wheelwrights; wiremen. 

12. An applicant, to be registered for employment in an. occupation, or trade in 
Schedule A or B, must present in person to the board of labor employment, at the 
navy-yard in which he desires employment, an application, and evidence to estab- 
lish his capacity for the work he desires, his character and habits of industry and 
sobriety. 

Tho board will furnish prescribed blank forms (Navy-Yard Orders, Forms 17, 18, 
19, 20, 21, and 22) to enable applicants to carry out the provisions of this paragraph. 

These forms must not be folded nor in any way mutilated. The printed words 
thereon must not be erased. The name of the occupation or trade for which the 
applicant is recommended in the certificates must be identical with that written on 
tho application. 

Form 17, the application, to be filled out and signed by the applicant. 

Form 18, a statement of the applicant's services in the Army, Navy, or Marine 
Corps of the United States, to be presented and signed by an applicant who shows 
to tho board of labor employment, when presenting his application, an honorable 
discharge from or a certificate of service in one or more of the said armed branches 
of tho Government. 

Form 19, a character certificate, which must be signed by a reputable citizen of 
tho applicant's locality, testifying to the latter's character and habits of industry 
and sobriety. 

Form 20, a trade certificate, which must be signed by a firm or member thereof, 
superintendent, master workman, or other person under whom tho applicant has 
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worked at the trade in which he applies for employment, certifying to his capacity 
in said trade and to his character and habits of industry and sobriety, and the per- 
son who so certifies mnst specifically state that he has employed the applicant in the 
trade for which he recommeutis him. If this certificate is signed by a foreman, 
quartermau, or other employee of a navy -yard, it shall not bo accepted. 

Form 21, a certificate which must be signed by the head of department of a navy- 
yard under whom the applicant serve*! in the trade, in which ho applies for employ- 
ment. 

Form 22, a discharge card, which must be sigced by the head of department of a 
navy -yard under whom the recipient served. 

An applicant may bo registered as ''boy,'* "boiler scaler, '^ ''janitor,'' or ''laborer," 
if ho presents to the board of labor employment with his application any of the 
following, properly filled out and signed, viz: (a) Form 18, (6) two of form 19, (c) 
forms 19 and 20, (d) form 21, (c) form 22. 

Au applicant may be registered in any occupation of Schedule A other than those 
mentioned in the preceding paragraph, or in any trade of Schedule B, if he presents 
with hie application any of the following, properly filled out and signed, viz : (a) 
Forms 18 and 20, (6) forms 19 and 20, (c) form 21, (d) form 22, 

13. The name of each applicant who is admitted to register will remain on. the 
eligible list for one year, and the name of each registered applicant will bo certified 
for employment in the order of registration, by trades ; preference being given — 

I. Veterans. 

II. Those not veterans, who have given satisfaction in navy-yard work in the 
same or an allied trade to that for which requisition is made, and who presents cer- 
tificates or discharge cards from the head of department under whom they severally 
served, showing that their workmanship wa£ "excellent and conduct not less than 
"good." 

III. All others on the register. 

When a registered applicant is needeil, he will be notified by postal card when and 
where to report for work. 

A registered applicant must keep the board of labor employment informed of any 
change ho may make in his post-office address. An applicant who does not comply 
with this rule ,will not be excused for failure, in conseqaenee of such noncompliance, 
to report for work at tho time designated on the i)ostal card mailed him by the 
board. 

H. A. Herbeut, Secretary, 



NAVy-YARD ORDER No. 46. 
Umployment of labor at imvy-yard^. 

Navy Department, November U, 1S96, 
SBai0TJtATio:)r ow pukfehkxd appucants limited. 

Hereafter a discharge card or a certificate from a head of department showing 
that an applicant's workmanship was "excellent" and conduct not less than "good'' 
when he last worked in a navy-yard, must, in order to entitle the applicant to be 
registered with preference under Clause II of paragraph 31, Navy-Yard Order No. 23, 
Revised, be presented to the board of labor employment within two years from the 
date of said applicant's separation from the service, otherwise said discharge card 
or certificate from a head of department will only entitle the applicant to be regis- 
tered under Clause III of paragraph 31, Navy-Yard Order No. 23, Revised. 

H. A. Herbert, Secretary, 
United States Civil Service Commission, 

Washington J D, C,j Noventber 14, 1896. 
Approved : 

John R. Procter, President, 
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Table 1. — Showing the number of examinations held for the departmental (including 
and the number that passed and the n umber that failed in each 





State or Territory. 


1: 

00 


Departmental service. 






Clerk-copyist. 


Specials. 


RaUway mail. 






Passed. 


Failed. 


H 


Passed. 


Failed. 


H 


(^ 




H 






1 


■1 
1 


•a 


1 


i 


« 


1 


1 




1 


Alabama . ......... 


3 
2 
2 
13 
7 

E 

50 
4 
8 
3 

23 

13 
7 

5 

12 
3 
4 

18 

11 

10 
6 

21 
4 

11 
3 
2 
2 
2 

35 
4 
3 

17 
2 
4 

20 
2 
4 
7 

10 

12 
3 
2 
5 
4 
3 
7 
3 


6 


3 


11 


2 


22 


3 


.... 


7 


2 


12 


23 
3 
23 
75 
25 
43 
3 

71 
19 
84 
2 
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131 

107 
66 
34 
15 
23 
16 

183 

131 
86 
15 

254 
5 

119 

7 

7 

21 

3 

269 
24 
19 

200 
15 
16 

214 
12 
19 
21 
74 

116 
5 
17 
35 
21 
21 

106 
9 


35 

2 

33 

29 

6 

15 

10 

44 

17 
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"169' 

127 

77 

29 

27 

19 

14 

16 

59 
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52 

26 

142 

4 

49 

3 

7 

15 

"211' 
15 

7 
164 
10 

6 
122 

7 
39 
10 
68 
54 

4 

3 
32 

9 
20 
46 

3 


58 

5 

56 

104 
31 
58 
13 

115 
36 

192 
2 

350 

258 

184 
95 
61 
34 
37 
32 
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192 

138 
41 

396 
9 

168 
10 
14 
36 
3 

480 
39 
26 

364 
25 
22 
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19 
58 
31 

142 

170 
9 
20 
67 
30 
41 

152 
12 




^ 


Arizona 




s 


Arkansas 


3 


1 


6 


2 


12 


1 

78 
1 
14 
3 
141 
1 

14 

2 

195 

24 

20 

32 

15 

5 

3 

1 

40 

20 

12 

3 
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485* 

■5' 
1 

1 

"2 

"b 

1 
3 

"2* 


2 
44 

1 

7 

1 

178 

1 

22 

1 

146 

37 

10 

10 

12 

3 

3 

3 

23 

25 

21 

4 
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"i' 
2 
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"2 
2 

8 
2 
4 

"i' 

4 
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3 
123 

4 
21 

4 
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2 
42 

3 
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34 
44 
33 

8 

6 

4 
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40 

7 
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4 
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f> 
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6 
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7 
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8 
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9 














10 
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2 
2 
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1 
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2 
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11 
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1? 
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IS 
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14 


Iowa 
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4 


6 

3 

.... 

3 


10 
5 
4 
3 


2 

4 

1 


27 
18 
11 

10 
8 




15 


Kansas 




16 
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17 


Louisiana 




18 


Maine 




19 
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?0 
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2 


2 


* 




* 
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V9 
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2 
11 
14 


1 
4 
6 


2 
8 
9 


"2 


5 
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?T 
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94 


Missouri t 




?5 
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?6 


Nebraska 


7 


3 


6 




16 


51 


1 


31 

1 

10 
3 




83 

1 

13 
10 

1 
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10 

7 
141 

7 

5 

145 

16 

14 

9 
28 
29 

1 

6 
18 

6 
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26 

1 




?7 


Nevada 




?8 


New Hampshire 
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1 

1 
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2 

5 

71 
5 
3 
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5 
3 
4 

10 

14 
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?9 


' 


4 
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1 


9 




no 


New Mexico 




81 


New York 


6 


3 
1 


2 


2 


13 

1 


9 

"2 

"1 

2 

.... 
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5 
2 
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2 
2 
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8 
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2 

14 
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1 
9 
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3 
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3 

.... 

1 
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North Dakota .. 




3S 








84 
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4 
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11 




85 
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2 


3 
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Oregon 




87 
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15 
1 
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2 

21 

21 
1 


5 
6 
1 
6 
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4 


8 


2 


30 
7 
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10 
50 
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4 




sa 
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89 


South Carolina 


12 
2 
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12 
3 


1 
1 




40 


South Dakota 




41 


Tennessee ............. 




4? 


Texas 


43 
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11 




2 
5 

4 
4 
8 
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3 
2 

1 
... 
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2 


.... 


2 


1 


6 




16 






47 
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1 


3 

4 


18 
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12 


4 


1 


2 


19 


19 
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71 
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80 
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1,220 
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1,034 
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2,985 


3,048 


1,965 


5,013 
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railway mail and Indian) and the Government printing services f the number of oompetitorSf 
State or Territory during the fiscal year ended June 30, 1896, 



Departmental service. 


Government 
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2 
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97 

8 

75 
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8 
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12 
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6 


15 


5 


6 


32 


24 





12 


... 


36 


12 


7 


6 


3 




16 


338 


11 


.. .. 


9 





20 


173 


7 


180 


176 


2 


178 


358 


13 


10 


9 


4 


7 


30 


275 


13 




4 




17 


159 


16 


175 


105 


12 


117 


292 


14 


25 


32 


8 


16 


81 


238 


7 




2 




9 


140 


35 


175 


54 


18 


72 


247 


15 




1 


3 




4 


109 


3 




5 


... 


8 


55 


3 


58 


51 


8 


59 


117 


16 






1 
1 





1 
1 
2 
5 


53 

52 

38 

319 


1 





4 
1 


... 


5 

1 


23 

30 

18 

236 


1 
3 
1 
12 


24 

33 

19 

248 


30 
19 
19 

88 


4 

1 

...... 


34 
20 
19 
91 


68 

5S 

38 

339 


17 






18 


1 


1 
4 






19 




1 


11 




6 


2 


20 


20 


6 


8 


3 


2 


19 


258 


10 




4 




14 


167 


9 


176 


93 


3 


96 


272 


21 


4 


8 


4 


7 


23 


206 


19 




1 


1 


21 


123 


12 


135 


80 


12 


92 


227 


22 


?. 




2 




4 


75 


3 








3 


34 


4 


38 


40 




40 


78 


23 


17 


25 


10 


16 


68 


770 


16 




8 




28 


460 


37 


497 


280 


21 


301 


798 


24 


2 
4 


2 
13 


io' 


1 
4 


5 
31 


14 
298 


3 
7 








3 
11 


10 
188 


2 
18 


12 
206 


4 
99 


1 
4 


5 

103 


17 
309 


?5 




8 




26 












11 
27 
55 
12 
773 












7 

11 

36 

6 

473 


4 
16 


7 

11 

43 

10 

489 


4 

18 

19 

1 

360 


...... 

1 
7 


4 

18 

20 

2 

367 


11 
29 
63 
12 
856 


?7 












1 
7 




1 
1 


... 


2 

8 


?8 












?ft 


2 
3 


4 
3 


1 

8 


1 
1 


8 
10 


30 


52 




30 




83 


31 


.... 


1 


2 


1 


4 


64 


3 




1 




4 


29 


2 


31 


23 


4 


27 


58 


32 


1 


1 


1 


1 


4 


37 


1 




1 




2 


26 


1 


27 


11 


1 


12 


39 


33 


7 


6 


8 


2 


23 


530 


18 




5 




24 


298 


9 


307 


240 


7 


247 


554 


34 


3 


20 


2 


7 


32 


75 


1 




2 




3 


28 


22 


50 


19 


9 


28 


78 


35 


3 

■8 


6 
6 


1 
1 


3 
3 


13 
17 


40 
528 












22 
362 


6 
11 


28 
373 


9 

198 


3 

14 


12 
212 


40 
585 


36 


39 




17 


1 


57 


37 












42 

101 
76 












18 
39 
34 


8 
1 
21 


26 
40 
55 


15 
65 
18 


1 
4 
9 


16 
69 

27 


42 

109 
82 


38 






2 
2 


1 
7 


3 
26 


5 
4 




3 
2 




8 
6 


39 


3 


14 


40 


2 


4 


3 


3 


12 


232 


8 




5 




13 


115 


6 


121 


116 


8 


124 


245 


41 


4 




1 


2 


7 


244 


7 




1 




8 


162 


4 


166 


80 


6 


86 


252 


42 


1 
1 
2 




1 


3 


5 
1 

8 


19 
27 
98 












7 

21 
56 


""2" 

7 


7 
23 
63 


9 
4 

48 


3 

1 
3 


12 

5 

51 


19 
28 
114 


43 


1 
12 








1 
16 


44 


4 


1 


1 




4 




45 


2 


A 




6 


14 


50 












27 


8 


35 


9 


6 


15 


50 


46 






1 

1 


"8* 


1 
19 


58 
216 


1 
2 








i 
3 


26 
129 


1 
13 


27 
142 


29 
63 


3 

14 


32 

77 


59 


47 


1 


9 




1 




219 I48 




1 






1 


14 












9 


1 


10 


4 




4 


14 ^0 


















141 


24tf 


108 


120 


615 


9,033 


704 


368 


331 


98 !l,501 


5,296 


1,217 


6,513 


3,574 


447 


4,021 


10, 534 



!NoTB.— In addition to the above, 184 sets of papers, examined and marked by the central board, 
were canceled for various reasons. The 184 sets were made up of specials, 26 sets; railway mail, 90 
sets; Indian, 2 sets; and Government printing service, 66 sets. 
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Table 2. — Shoivinff the number examined for the Railway Mail Service, the numher that 
passed and that failed, and the legal residence, av€rwfe «^€, a^nd edu/Mtion durin'ff the 
fiscal year ended June SO, 1896. 







railed. 






1 
1 


1 

-5 


Education. 




f 

1 


Education. 




L«gal residence. 


1 


1 


f 

.9 


1 


1 

s 


1 
i 
1 


1 


1 

1 


1 

1 


1 
■a 

1 


H 


^lali&ma ............... 


27 

3 

24 

72 

25 

49 

3 

27 

18 

73 

2 

282 

136 

115 

112 

39 

16 

20 

29 

182 

138 

63 

19 

177 

5 

95 

6 

12 

49 

5 

236 

32 

14 

218 

15 

13 

216 

11 

29 

20 

52 

110 

^l 

42 
24 
U 
126 
12 


25+ 

30 

24- 

26— 

26— 

23+ 

22- 

25- 

23 + 
23- 
^1— 

24 + 
24+ 
24+ 
24+ 
23- 
23 + 
25— 
24+ 
24+ 
24+ 

i+ 

24— 

27+ 

24+ 

20+ 

26- 

25- 

27- 

24+ 

24— 

25 

22+ 

24 

25+ 

24+ 

22+ 

24- 

24+ 

23+ 

24— 

28+ 

25 

24— 

26+ 

26+ 

23+ 

24+ 


8 
...... 

27 
7 

25 
...... 

10 
25 

1 
102 
43 
25 
33 
11 

4 

8 
15 
92 
28 
19 

8 
77 

2 
25 

t 

4 
27 

1 
105 

6 

6 
78 

6 

4 
85 

6 
10 

8 
13 
30 

2 

2 
16 
11 
13 
38 

8 


4 
1 
2 
7 
6 
4 
2 
2 
3 
7 


1 

"i' 
12 

4 
3 

"2 


8 
2 

4 

3 
15 
1 

3 

19 
1 

89 
46 
41 
36 

1 
7 
7 

67 

06 

19 
3 

41 
2 

34 
2 
3 

10 
2 

30 
6 
3 

84 


'42' 
2 
7 

11 
26 
1 
5 
5 
5 
3 
55 
2 


11 

■J 

5 
2 

"i 

2 

17 


42 
2 

40 
29 

7 
21 

9 
20 
15 
88 


24- 

22 

25- 

25- 

25 

24— 

23+ 

21 + 

23— 

24+ 


18 

1 

l<i 
21 

4 
12 

4 
10 

9 
42 


10 

1 

4 
2 

1 
1 

.... 

6 


' 


8 


4 


69 


uVrizoiia 


§ 


A.rkaTisas . ........ 


2 
3 

1 
5 
1 
2 
1 
8 


3 
2 

"3* 
3 
6 

'23' 


15 
1 

1 

"i" 
2 
4 

16 


64 


Caliiernia -- 


101 


Coloa:a(io 


32 


Oonaecticut - 


70 


Drfaivaro ....... 


12 


District of CLlumbia . . . 
Plorida 


47 
33 


Georgia ... 


161 


Idnbo 


2 


Illinois 


31 

18 

16 

15 

6 

2 

3 

4 

8 

14 

11 

8 

18 

'ie' 

"'3' 
5 
2 

<36 
9 
2 

21 
2 
2 

59 

.... 

3 
6 

18 
2 
6 

15 

1 

17 


22 

10 

15 
4 
5 
2 
1 
2 
9 

U 

12 

ii' 

1 

5 

1 
2 
6 

n" 
.... 

21 

'"5" 

14 

1 

.... 

4 
8 

"2 
3 

1 
5 


38 

19 

18 

24 



7 

1 

1 

6 

16 

7 

5 

22 

15" 
"2 


144 

124 

88 

50 

41 

14 

13 

17 

66 

60 

46 

34 

88 

4 

35 

4 

8 

41 


24— 

25+ 
25— 
24- 
24— 
24— 
25— 
25— 
24+ 
24+ 
25+ 
26— 
24+ 
21+ 
23+ 

^+ 
23+ 

25- 


7.2 
49 
27 
22 
21 

« 

4 
12 
33 
22 
£2 
13 
43 

1 
12 

"i' 

29 


8 
20 
12 
6 
6 
2 
4 
3 
8 
2 
4 

4 
2 
4 
1 
8 
2 


20 

10 

12 

3 

6 

.... 

8 
C 
5 

"9' 

"3' 

1 
1 
5 


33 
33 
25 

11 

7 

1 

5 

1 

16 

28 

13 

2 

16 

1 

13 

2 

2 

4 


11 
12 
12 
8 
2 
5 

.... 

2 
2 

10 
16 

■3' 

.... 

1 


426 


Indiana -— 

Iowa - 


260 
203 


Kanfias 

Kentucky - 


162 
80 


XfOirisiiina 


30 


Maiiw 


38 


MarylaTid 


49 


Maasacbusetts ......... 


238 


Michigan 


198 


Minnesota 


114 


!Mifl»iHsii>pi 


58 


Miseouri 


265 
9 


Nebraska 


130 


l^fivada .Tt 


10 


New Ilampaiiire 


20 
90 


T^nw MpxinA 


6 


New York 


12 
11 

2 
19 

1 

2 
16 

2 
11 

2 
18 
28 

"i' 

4 
4 
5 

10 
2 


172 
20 

5 

161 

11 

12 

133 

9 
53 

5 
50 
55 

3 

2 
42 

9 
84 
47 

2 


24- 

25 

24 

25— 

23+ 

25+ 

25- 

23— 

ir 

it 

30 

21+ 

24— 

25- 

23+ 

22+ 

19+ 


107 
4 
1 

81 
6 
7 

82 
7 

24 
2 

19 

20 
2 
1 

25 
6 

12 

14 


25 
6 


19 
1 


19 
5 

3 

41 
4 
2 

14 


2 
6 

1 

? 

1 
12 


406 


North Carolina 


58 


"NortJi T)a<k<da, 


10 


Obie 


19 

1 
1 
15 

"i' 


12 

"1 

10 
2 
1 


379 


Oklahoma 


20 


Oregon - 


26 


P<vnn*yl vanift ......... r 


349 


Khodfi' Island 


20 


South Carolina 


11 
3 

13 
12 

1 


11 
*i2* 

u 


82 


Sonth Dakota 


26 


TenSiOssee 


6 

10 


"2 


lOB 


Texas , 


166 


Utah : 


8 


Vermont 

Virginia 

AVashiiig ton 

West Virginia 

AVisconsin ............. 


1 

7 

"g 

4 




17 


"i' 

I 

6 


5 
1 
6 

20 
1 


6 

1 
6 
3 

1 


84 
38 
«6 

172 


WvominsT 


14 
















Total 


3,048 


24+ 


1,089 


469 


240 


663 


397 


1,965 


2*+ 


945 


228 


MO 


421 


211 


5,018 



Note.— In addition to the above, 109 persons were examined under the provisions of Railway Mail 
Rule V, section 1, clause (a), for transfer from local post-offices to the Railway Mail Service, of whom 
79 passed, 21 failed, and 9 were canceled. The legal residences were distributed as follows: Illinois, 
35 passed, 7 failed, 1 canceled ; Indiana, 1 passed ; Kentuckjjr, 2 passed, 1 canceled ; Louisiana. 1 passed, 
1 failed; Massachusetts, 1 passed; Maryland, 4 passed, 7 failed; Michigan, 1 passed, 1 failed; Missis- 
sippi, 1 passed ; Missouri, 4 passed, 1 failed ; New York, 20 passed, 3 failed, 7 canceled ; Ohio, 1 
passed; Pennsylvania, 1 passed, 1 failed; Washington, 1 passed. Of this number 30 were examined 
for tlie street-car service, of whom 28 passed, 1 failed, and 1 was canceled. 
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III 


ill 
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South Dak 
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Table 4. — Showing the number who took special examinations for the departmental service^ 

during the fiscal year 





Legal residence. 


Bookkeeper. 




Passed. 


Failed. 


H 




1 


1 


1 


Education. 


1 


1 
1 


•5 


Education. 




1 


^ 


i 

i 


•a 

a 


o 


1 


.2 

< 


1 


1 

s 


j 


1 


A 1s*i1>Airn(^ -_-.- 




















... 


26 
24 
21 






1 






1 
3 
5 


^ 


California 


2 
2 


'""i 


31+ 

27- 




1 








1 




"i 


1 






^ 


Connecticut .... 




2 


1 




1 




4 


Florida 






5 


Georgia 


2 
1 
7 
3 
5 
5 
8 


"i 


21 

23 

27 

23+ 

23+ 

29 

27+ 




... 


1 


.... 


1 

1 
.... 

2 
1 
2 


















2 
1 

11 

13 
8 
5 
3 
1 
2 
2 
7 
7 
2 
8 

10 
2 
7 

20 
3 
2 

23 
1 


6 


Idaho 


















7 


Illinois 






4 

1 
3 
1 
1 


4 

1 




1 
1 


22 

30+ 
29+ 






1 
2 

1 


2 

4 

1 


:■:;; 


8 


Indiana 


2 


2 

1 


9 


Iowa 




"i 


10 


Tkftn^ftfl- 


11 


Kentucky ............. 


















1? 


Louisiana .- 


2 

6 
2 
2 

11 
2 
1 

14 
1 


"2 


31 
26 
26 

27+ 

35+ 

52 

24 

37- 

25+ 

2o+ 

29- 

28 

28 

29+ 

28 


... 


2 








13 


Mftino-- --,.T 
























14 


Massachnsetta 

MichigaTi ^ 


1 
2 
3 
1 
4 
4 


.... 


20 

21 

36— 

21 

25+ 

21+ 








1 


"'"i 




1 

'"2 

1 
1 
1 

1 




1f> 








1 
1 




3 


IB 


M!innt58ota . ....... 


1 
"i 


2 

1 
2 

1 




17 








18 


Mlf^f^onri ,r^--,-, 


"*2 


1 
1 


"3 
"2 
"2 


*'i 

2 
2 

"i 

1 


2 
2 


19 


Nebraska 


?0 


^ftW TT^iiiip^jJiiTfi 


?1 


New Jersey 


5 
9 
1 


• 


25- 

29- 

26 

30 

25+ 




1 

5 


4 
2 
1 






?•?! 


New York 


2 




" i 


4 


3 

1 


?3 


North Carolina 

North Dakota 


?4 






?5 


Ohio 


2 


3 


1 


1 


6 

1 


3 


4 


?« 


Oklahoma . . ... 


?7 


Oretron ................ 






















?a 


Pennsylvania 


8 


.... 


27— 




2 




1 


.... 


3 


1 


29+ 




3 


1 






12 


?9 


Ithode Island. ........ 






kn 


South Carolina 


















2 
2 
3 


... 


28 

32+ 

27- 




1 


1 
2 






2 
6 
5 


'^i 


Tennessee 


4 

2 


.... 


29- 
24 




1 


.... 


1 


2 
2 






8? 


Texas 


1 


1 


33 


Utah 










8d 






































35 


Virginia 


















1 


2 


45 


... 


1 


.... 


2 


.... 


3 

1 
5 


36 


W^ashinfirton. .. ... 


1 
2 


.... 


29 
23+ 




1 








37 


West Virginia 

"Wisconsin 


2 






3 
2 




30 
24 


1 


1 


1 






38 










1 


^ 


?' 




Total 
























1 




85 


2 


26+ 


4 


15 


36 


15 


17 


91 


7 


29+ 


12 


22 


26 


26 


12j 185' 








1 
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the number that passed and that failed^ the legal residence, average age, and education^ 
ended June SO, 1896, 



Foarth assistant examiner (Patent Office), (a) 


Special pension examiner, (a) 




Passed. 


Failed. 


1 

3 
8 

9 
5 

7 
3 
3 

"4 

8 


Passed. 


Failed. 


1 




1 

1 
1 
2 

"i 

4 

2 

1 

..1 

i 

2 

5 

' i 
1 


i 

< 

33 
23 
23 

'26' 

25— 
30+ 
34 
30 

'26' ■ 
23+ 
23 

28" 
9.9. 


Education. 


1 

9 


1 


Education. 


1 


1 
1 


Education. 


1 

1 




Education. 




i 
§ 


1 


1 

1 
% 

a 


1 



00 

5 
'2 


6 
1 


1 
1 
g 

a 


1 

1 




i 
1 

i 

s 


4 

w 

*i 


2 
2 
8 

**3 

*"4 
2 
5 
2 
8 

"s 

6 
8 


1 
J 


.2 


1 

1 


1 


1 


i 
1 

28 


1 
1 

i 



6 

1 
1 


Business college. 
Higli school. 


To 




5!1 






1 


1' 2 


1 
2 
3 
4 
5 

? 

8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 


li 2 29 
2' 8 ^3,_ 




































1 


9.(i 


1 




\"' 




1 
1 


'3"'5 
2 3 

1' 6 
1 5 


25I- 
'25" 

25+ 
25— 
















1'22 
121 

"227" 

7i47- 
123 
2 39 
2 58 




1 




1.. 

1 






1 


1 1 


"i 
2 


'36 ■ 

27- 








•■ 


"i 
2 


"2 




'.'.y 




"3 
9 

1 


3 






23+ 






















1 


1 9 


"i 

2 

4 

"i 
1 

'2 
3 

6 
'2 
4 


3 
'■3 

6 
3 
2 


29- 

"24"' 
24 

34— 
36 


•- 






1 


27 










1 








2.... 3 








1- J -- 
















120 










1 


1 
























?, 9 
















3.^2-u 


1 








2 


3 




1 
4 
2 

I 


























3 
2 
3 
2 
16 
1 

"9 
4 


25- 

30 

21+ 

20 

25+ 

22 

26+ 

2i + 

25+ 

25+ 

28 

28 

22 

25 

35 

27 

28+ 


1 

"i 
"i 

i 


i 
"i 
"i 

1 




*i 
i 
'3 

•* 


2 

"3 

2 

13 

1 

"4 

"i 

"2 

4 

1 
1 
1 
3 
1 
1 
1 
















1 


42 








1 




1 


1, .^ 

' 2l 21 J^ 
















1 


38 










1 


1 
1 
6 
3 

**7 

"2 
5 

1 
1 
2 
2 


23 
35 
36- 
26+ 

38" 

4i" 

33— 

23 

49 

30 

50— 










1 


2 

1 
7 
3 

"9 

"i 

1 
1 


3 
7 

'"3 

"e 

""i 

1 


28 
26- 

'33" 

"28+ 

'26" 
31 


1 

1 

"2 

"i 

1 








21 
22 
23 


i 


1 


24 










1 


s... 


1 
1 

"2 

"i 


1 
1 

"2 

"2 
1 


••i2 

"1 

1 
1 
3 
1 
1 
2 


"2 
'"i 


"27" 
'22" 








.. 


"2 

"i 

... 


"i 
"2 




24 
25 
26 
27 
28 
29 


1, 2 
1 4 


"2 

1 


1 






QA 


1 
1 


27 
26 










1 

1 








3'' 31 




2 
1 

1 
3 
1 
1 
2 




... 


1 




3 


32 

Sri 
































34 
















2 


47- 


1 








1 


2 


35 






















f^6 
























1 






S7 


1 


23 


- 


- 






1 


3 


35- 






1 1 


1 


^ 


38 


46 


23+ 


2 


-• 




4 


40J105 


25+ 


4 


6 


•• 


6 


89 


151 


12 


27+ 






12 


60 


36+ 


14 


n 


1 12 

i 


22 


72 





a Only males -were examined for the position. 

H. Doc. 321 12 
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Tablk 4. — Shmrin/; the number who took special examimations for the depdrtmenfal serriee^ 

durinff tkeJUcal year 





Legal residence. 














Draffcaman, 


etc. 


(0) 








FaMcd. 


: railed. 


1 




4 


4 

1 


1 

-5 


Education. 




r&f 


i 

< 




Education. 




Common school. 


1 

CO 

1 


1 
-a 

B 


1 


1 


1 

o 
P4 


j6 

i 


1 

1 
1 


1 

•a 

5 


5 


1 


A.lal)iuii& .......<•.....'.... 




M ! 1 ! 1 


i 


■ 1 

._ 1 


! \ 1 


? 


California ' '.-.J ;...'.-.' ' '.-.' ■ ' ' "' 


8 


Colorado '.-. ' i... 


1 . ' * ' 1 


....' — -.--J 


4 


Connecticut ' '-- 


. J... 


: 1 


l-.-l 23 
6, 2, 25— 

1-1 21 


.. ■ 1 




!'• l' 


f> 


District of Columbia. . 1; . . . . 
Geor^jia '.... 


32 




1 


1 


3 


'-.-i 


3 


1 f i\ 


6 


...j... 






1 


7 


Illinois 2.... 

Indiana t 


26 


...| 1 








..j:::i::::':::: 


1 ^ 


ol 


8 




V-i ''' 


, |----,-— 


1 ' 


I jl 


9 


Indian Territory 1' 

Iowa - 1 


2a 


"T" 






1 


1 \ ' \ '" 


1 


10 


1 






i'...l 20 


! 1 1 


1 


1 


n 


Kansas ' ' 




1 








n 1 ^ 


r -|----|-— 


• 1 


1? 


Xentacky ....' 




1 








2i...| 42+1 l|...l....| Ij....; 2 


13 


Louisiana ' 






1... 








u 


Maine 



















"■*i t i i' |----|----f----j---- 


if> 


Mai*ylfl-nd 


3 

1 




31+ 
21 


1 








1 


3 




23 + 1 1' -.(. . i ( 2 fi 


Iff 


Massachusetts 

Michigan 






^1 ^;--,----j----| 


1 


17 














'-. ' 1 1 1 . 


18 


Minnesota 
















3 
2 




44 

28 


t 


1 


2 


3 
3 


10 


Mi*»80UH r 


1 




22 










1 


i... 1 

1 


?0 


Nebraska 














?!1 


New Hampshire 


















.... 

1 




27 


1 1 


1 


1 


??. 


New Jersey 


















1 1 1 


?3 


New Mexico 




























1 




?4 


NewTork 


2 




24 










2 


4 

1 




31 
46 


1 






i| 2 


A 


?•» 


North Carolina 










f 1 




1 


?« 


North Dakota 


















...| - 




f 




?7 


Ohio 


1 
1 




39 
21 










1 


4 
3 




28+ 
25 


1 


i 


3..-. 
1 2 


5 


?8 


Pennsylvania ......... 










_._!____ 


4I 


?« 


Khode Island 








! 1 


1 


80 


South Carolina 

South Dakota 


1 




29 










1 


1 




20 


f 1 


i ... 


•?' 


81 










1 


1 1 






1 


8? 


Tennessee 


















] 




37 


1 






1 


^i 


88 


Texas 


















1 






84 


Vermont 
























1 








1 


8f> 


Virginia 


2 




29 










2 


1 




34 


1 






1 


3 


80 


Washington 










1 






87 


West Virginia 


































88 


Wisconsin 
































1 




Total 
































i 




IG 


.... 


26+ 


1 


2 


.... 


8 


10 


36 


2 


29+ 


8 


1 


3 


11 


17 


54 







& Tills table includes the following kinds of oxaminati<m: Topographic draftsman, 7 passed, 10 
failed; mechanical draftsman, 2 passed, 3 failed; draftsman, Treasury Department, 3 passed, 3 failed; 
draftsman, Agricultural Department, 1 male passed, 6 males and 2 females failed; mechanical drafts- 
man. Light- House Board, 8 passed, 14 failed. 
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the number that p€t»9€d and that failed, the Uffal residemce, average a^, and education, 
ended June SO, 1896 — Continued. 



Typewritan^. 


Stenography. 




Passed. 


Failed. 


'3 

1 


Passed. 


Failed. 


1 




i 

3 
6 

"2 

"2 
2 
1 

"2 
5 



"2 

"i 
5 

1 
3 
2 

1 
1 

*i6 

"i 

8 
5 
1 

"2 
3 

"i 

3 

1 

77 


To 


1 



22+ 
28+ 

"26*' 

'22" 
26 
37+ 

'21" 
26 
23 

'32" 

'24— 
26- 
31 + 
28 
32 
28 
39H- 

"27— 

'26"" 
26— 
23 
30- 

1+ 

21+ 

2«+ 

38 

25 

20 

26— 

23 


Education. 




1 

1 
1 

1 

*5 

i 

"3 

1 
2 

'i 

i 

1 

'2 
2 

i 

4 

i 

1 
1 
2 

'2 

"i 
3 


i 
1 


Education. 


1 


R 


i 

-5 


Education. 


^ 


« 

;§ 


i 

1 
•5 


Education. 




i 
1 
§ 

i 




i 
1 

i 

i 

'i 

1 

'i 

'i 
2 

'8 

*i 
2 
3 

2 


1 
i 

p 

"S 
« 

"i 

,[ 

1 
1 

*i 
2 

'i 

i 

1 
1 

i 
'3 

2 

1 

"i 
*i 


1 


i 

8 


j 


.2 

1 


i 

00 


1 
1 

-a 

e 


j 


i 
1 


.2 

1 


i 
1 


§ 
1 

•a 
s 


1 
1 


1 

§ 




1 
1 


i 
1 

1 


1 
1 


1 




'2 

'2 

'i 
2 

"i 

'2 
2 

'i 
1 

\' 

'6 
1 

1 
1 

i 
"i 
33 


1 
1 

*i 

1 

.'. 

1 
1 

'2 

1 

i 

'i 
'i 

i 
2 
1 

i 
1 

18 


1 
3 

'i 

2 

1 

*i 
3 

1 

'2 

8 

"i 

1 

"i 
5 

'3 

'i 

1 


2&- 
27+ 
23 

"27+ 
23+ 
25+ 

'29*' 

22+ 
30 

■95" 
32 
20 
36— 

'27" 
45— 

23+ 

'36— 
26 

"29" 
29 
44 
34 

'2i^ 


*2 

i 

1 

]] 

'i 
3 

'2 
"i 
i 


i 

2 
2 

'i 

*i 

i 

^; 

'2 

2 

"2 

1 

i 

1 

i 


1 

'i 
'2 

'i 
'i 

'a 

*i 

'i 

2 


1 

1 

'2 

2 

1 

"2 

1 

i 
i 

'2 


1 

'i 

'i 
'i 

'2 

i 

1 

'i 
"i 


5 
11 
1 
2 

"8 
5 
5 

"6 
9 

7 

"3 

"3 
8 
5 
8 
2 
1 
3 
1 

20 
2 
1 

17 

16 
2 
4 
2 
4 
7 
1 
6 
2 
G 
6 


"2 

"i 
2 
1 

"i 
3 

4 

"2 

"'3 

1 
1 

1 

"4 

"i 
3 

"2 

"i 
1 


'1 

'i 

'i 
'3 

*i 

'i 
2 

'i 

1 
1 

'2 


'ai"' 

'2ft" 

'27" 

29 
22 


'20*" 
24 

2a- 

'22'* 
21 

'25" 
37 
28 
37 

'29II 

"20" 
26— 
23- 
30 
24— 

'23" 
38 
25 
20 
31 
23+ 


i 


a 
11 


"2 

.. 

'i 

"2 

*i 

1 

*i 
i 

'2 
11 


'2 

** 

*i 

2 

i 

I 

i 

i 

i 

1 

'i 

'i 

15 


'1 
'i 

'i 
'i 

'2 

1 

*' 
;; 
•• 


a 

7 

'i 
2 

1 

3 
5 

1 

'2 
*i 

6 

1 
3 

'I 

i 
a 

'5 

7 

2 
3 

3 

'4 

1 


1 
*i 

*5 

1 

*3 
1 
3 
1 

1 

*i 

1 

2 

'2 

1 

'e 
5 
1 
2 
1 
2 
2 

*2 

i 
2 

51 


2a 

28 
23 

'28II 
22+ 
31 

'30" 
25- 

ai+ 

28 
32 

'25" 
25+ 
29+ 
36- 
2Z 

'27" 
20— 
21 

'25+ 
25— 
29 
26 
29 
27 
27+ 

"24+ 

'22" 

25+ 


*2 

'i 
i 

'i 

i 

2 

'2 

"i 
'3 

ii 


'4 
2 
1 

i 

'2 

*i 

i 
a 
I 

"a 

1 

'a 

5 

*2 

I 
1 

'i 
"i 

34 


i 

i 

'2 

1 

'2 

:: 
1 

'2 

1 
1 

:: 
1 
3 

i 

'i 
2 

21 


3 

a 

'2 
a 

1 
1 
1 

"i 
2 

i 

'a 

1 

1 

2 

'i 
i 

ii 


1 
1 

2 

'a 

1 
1 

'2 

i 

2 

'i 

i 

2 

'i 

;; 
21 


» 
1 
2 

*i6 
5 
2 

'"7 
9 
9 
1 
a 

"3 
9 
4 

8 
2 

1 
2 
1 
15 
1 
1 
15 
15 
3 
4 
1 
4 
• 
1 
6 
1 
6 
6 

176 


1 
2 
3 
4 
5 
6 
7 
8 
9 

Id 
n 
12 

13 

u 

15 
16 
17 
18 
19 
20 
21 
23 
23 
24 
2S 
26 
27 
28 
29 
30 
31 
32 

^ 

35 
36 

37 
38 


27- 


17 


. 


21 


Bl|41 


28 


12 


23'l3 


14 


10 


189 


39 


15 


26— 


10 


7 


71 


27— 
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Table 4. — Showing the number who took special examinationa for the departmental senjice, 

during the fiscal year 





Legal residence. 


Modem languages, (e) 




Passed. 


Failed. 


H 




S 


-a 


1 

-5 


Education. 


i 


6 

1 


1 
-5 


Edncation. 




p 


•5 


1 


•a 
s 


i 

5 


1 

1 

i 


6 

1 


i 

s 


1 

s 


1 


1 

2 
3 
4 
5 
G 
7 
8 



California --- 


1 




37 


1 


























1 


Connecticnt •... 






.... 




















IDelaware .... ....... 




































District of Columbia . . 




























— 








Florida 




































Gr6orsia ........... 












. ... 
























Illinois 


1 




40 










1 


















1 


Indiana - 


























Iowa 






33 




1 
























1 


10 
11 
12 


Kansas . ....••••...•. 


















































"'\"' 










Maine 


























1 








13 


M"n.rvln.Tifi 


























1 








Id 


lVr(v^gH^hi,i4Att.fl 






28 




1 


















....'---- 


1 


15 


Michigan- - 








1 
















16 


Minnesota .......... 


1 




9.7 










1 


















1 


17 


Nebraska 






















'*::i:::; 




18 
19 


New York 




2i 'ift-i- 




2 










58 




1 








3 


North Dakota 












( 








20 


Ohio 






35 










2 


















2 


21 


Oklahoma 




























22 


Pennsylvania 


















2 




50 










2 


2 


23 


South Carolina 


























21 


'Tennessee ........... 




































75 


Vermont .............. 




































26 


Virginia 




































?7 


West Virginia 






































Total 






































3 


6 


36+ 


1 


4 






4 


2 


1 


53- 


... 


1 






2 


12 















e This table includes the following kinds of examination : Danish, 1 male passed ; French, 4 females 
passed, 1 male failed; German, 2 males and 1 female passed, 1 male and 1 female failed; Swedish, 1 
female passed. 
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tJie number that passed and* that failed, the legal residence, average age, and education, 
ended June 30, 1896 — Continued. 



Computer. 


Specials for United States Fish Commission, (rf) 




Passed. 1 


FaUed. 


3 

'"i 
1 

i 


Passed. 


Failed 






1 

6 

1 
2 
5 

1 

4 
C 




"'2 


i 

-5 

23- 
26*" 


Education. 


1 
1 


i 

..... 

'20*' 

23 

'24* 

'25 ■ 
22 


Education. 


.2 
'"2 


i 

29 
31 

24+ 
28 


Education. 


3" 

i 

5 


6 

1 

> 
42+ 


"Education. 






1 


i 


1 

1 


i 

06 

13 


! 

;; 

'2 
*i 


1 



1 




a 


<1 


1 
i 


1 

s 


5 

"i 

1 

"i 

"i 

1 
1 


1 
1 


1 


& 

1 
1 

'x 


1 

a 


03 
1 

1 
1 


§ 




1 

1 


1 


1 
ft 

1 


1 
3 


1 
2 


2 
5 

1 
1 
2 


41 

34— 

34 

28 

39+ 

29 


1 








1 
3 


3 


i 


1 
1 




1 


4 
5 


. 1 .. 
2... 








6 


^ 










7 


2 


] 




... 


1 


8 
9 
10 




24 


-- 


" 




1 


















1 
2 
3 

4 

4 

*'i 

6 

1 

5 
2 
1 

1 
2 
1 
6 

1 


11 






\ 


28 
38 








2 


"*i 


12 


1 


9 


27 

27— 

24 

'38"" 
38— 

"42" 


'i 
"i 


\ 






2 
4 
1 








13 


20 L. 


2 1 

...J 

.... "i 

3 3 

*"2"""l 










14 


3 


9.Q 








3 

... 




15 


"2 


'27'" !.' 

24 .. 
22-.. 

26-|.. 








"2 


1 




1 








16 
17 


1 1 


3| 42— 


1 
""2 


2 

1 

"i 








18 




l| 33 
4, 30— 
2| so- 








19 








2-- 


20 






1 
2 

2 


1 
2 


1 


1 




21 


1 


28 
"27" 


'i 






.. 


1 


22 


! 

"*2"'i 




il 51 
2' .^ii 


1 
2 

"3 

1 










23 


I 












?4 


1 
5 

1 


50 

30— 

45 


"2 








25 
26 








27 




!_ 












3 


24- 


-- 


■' 


- 




3 


15 


25+ 


2 






13 


18 20 


29+ 


3 


■- 




4 


13 


47 


25+ 


16 


10 


2 


10 


9 


67 





({Includes the following kinds of examination : Fish cultnrist, 6 passed, 23 failed ; scientific assistant, 



(higher grade), 4 passed, 1 failed, 
faitod; superintendent of station, 



(lower grade)^ 6 passed, 6 failed; statistical field agent, 1 passed, 12 



Digitized by VjOOQ IC 



182 thirtee:nth report of civil sebtice commission. 

TABua 4. — SJtowing the uttanlMfr wh^ i&oh9fi«ci»i eMBBtinati0nd for the deparimenial service, 

fhtring thefieeal fetnt 





Legal r«sidenc». 


Printer's assistant and skilled helper. 




Passed. 


Failed. 


§ 




t 

1 
1^ 


OB 

j 


1 

-5 


Education. 


! 

1 

<D 

1 


OB 


1 

1 






1 


1 


1 


-a 

s 


1 


1 
1 

o 


1 
-< 


1 




1 


1 






































? 


Arizona - 




































J{ 


A.rk£insft9 .........••.- 




































4 


California '. 




































5 


Cblorada 




































6 


Oonnecticut .......... 





































7 


Delaware 


































8 


District of Columbia-. 
Florida 




385 


21 -f 


279 


3i 12 


07 


3 


5 


,77 


22— 


77 


5 








474 


9 












10 


Georgia 




1 


20 


... 


1 
























1 


n 


Idaho 


























n 


lUinois 






























-"■\-"- 




fa 


Tndianai . . - . , - --,..... 


























■"'i::' 


".'t;:: 




14 


Iowa ........>... 


































15 


Kansas -.-. 




1 


20 




... 


1 




















1 


n 


KentQcky 












.. 










17 


Louisiana -. 




















" 1 ' 












1R 


Maine 




1 

22 


21 
20— 








1 
6 


















1 
24 


19 


Maryland - - 




14 


2 






..... 


2 


18+ 


1 


1 






?fl 


Massachusetts 




1 








?IT 


Michigan ' 


2| 18+ 


2 


























2 


Wf 


Minnesota .-.. 




























?3 


Mississippi - - 




1 






























?4 


Missouri .— 




1 































?>> 


Nebraska 




1 






























?6 


Nevada 




1 






























?7 


New Hampshire 




































?ft 


N«w Jersey .....-.-.-.- 




3 


aa- 


2 


1 






f 
















3 


?<» 


NewMexieo 








1 
















80 


New York 




2 


29— 
57 


1 
1 


1 




1 I 
















2 

1 


81 


North Carolina 

North Dakota 


1 




1 1 
















8? 
























88 


Ohio 




1 


28 


1 


























1 


84 


Oklahoma 




























85 


Orecron 




































80 


Pennsylvania ......... 


1 


3 


29+ 




























4 


87 


Bhodo Island 


























88 


South Carolina .... 




































89 


South Dakota 




































40 


Tennessee 




































41 


Texas 




































4? 


Utah 




































48 


Vermont 




































44 


Virginia 


3 


45 


22+ 


30 


14 










4 


22 


3 


1 








52 


45 


Washington 








40 


AVest Virginia 




















1 


29 


1 










1 


47 


AVisconsin. ...... ..... 






























Total 










. . . 










.. . 


















12 


466 


25+ 


330 


50 


13 


81 


4 


5 


84 


21+ 89l 


7 








507 








1 
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the number that passed and that failed j the legal residenoej average age, and educationf 
ended June SO, i5^^— Continued. 



Specials for United States Department of Agri- 
colture. {e) 


Miscellaneous. (/) 




Passed. 


Palled. 


3 


Passed. 


Failed. 


1 




6 
IS 
1^ 


6 


Edncation. 


1 


1 


Education. 


,2 
a 

:^ 

23 

2 
2 

1 

"i 

"i 
3 

'"5 
1 

"i 

"s 

"2 
"i 


4 


Education. 


1 


1 


Education. 




1 
1 
§ 

6 


1 

I 


1 

•S 
'5 




1 


1 


1 


< 


1 

<D 

1 


00 

E 


1 


1 

i 


«5 

a 

1 

i 

"i 
]] 


i 
1 

.s 


1 
"3 


1 
1 

"i 
"2 

"i 
1 

2 

"i 

"i 
1 

"2 

1 

"i 


1 


d 

< 


t 


t 

1 

1 


1 


1 


1 

1 
G5 

1 
2 
2 

1 
3 

I 

143 

50 

25 

C6 

13 

1 

1 

5 

33 
11 
4 
1 
98 
34 












1 
















1 
2 
95 
....1 
4 
2 
5 
2 
2 
2 

258 

67 

30 

103 

26 

2 

1 

11 

46 

18 

7 

3 

145 

51 

1 

1 

15 
2 
135 
4 
1 

06 
5 
2 

55 
2 
3 
5 
7 
G 
1 
2 
27 
4 
12 
15 


1 

;t;; 

"1 

■'1'" 

V.C 

.. 17 

1 




::: 








... 


'"i 


? 




1 

47 








i.. 

30.. 


'22 


2 




i 
"i 


1 
3 

"i 


3 


4 


2 


6 


c 

1 
1 

'"i 


4 


"27 

""i 

"2 
2 

"2 

1 






"2 

i 




"i 




5 










1 


? 




i 

-3ji8 


1 
'.'JV.'. 


6 




2 


■- 




3 

1 
1 




"3 






7 
8 










1 


1 








"i 

"2 
2 


D 




1 








1 


... 


10 








2 

15 
10 

9 
20 

6 

""2 
4 
3 
2 

1 
10 
3 












1 
■'i 




... 


"i 


11 




84 
23 

9 
2G 

4 


10 

c 

1 

10 
3 


12 

1 
1 
4 


22 
10 
5 
C 

"i 
i 

4 
4 
1 


114 
17 

5 

37 
12 

1 

■"'e 

13 

7 

3 

2 

47 

17 
1 
1 


.1 


82 
11 

3 
25 

9 

5 

3i 
11 

'36 


3 




10 
2 


18 
4 
2 

8 

1 
1 

"2 
5 
6 
2 
2 
9 
6 
1 
1 
3 
1 
8 


1? 


"i 

;; 

■* 
1 


... 

"3 

"2 
1 


1 






18 




... 


"i 


14 


2 
2 




2 

i 
3 


15 
10 










17 




1 
2 
22 

1 


*2 


i 

1 


.. ^ ., 


in 


2 
1 




1 

1 

... 








1 




19 








?0 






"i 


"2 


?,1 


1 

"'i 




"5 


1 


22 
9q 




56 
19 


17 
2 




9 

8 


1 
2 


1 ' 


3! 24 

2' 2r» 


""i 
"'3 






...1 __ 








"12 
"16 

2 
134 


?6 
















1 1 


?7 


10 
1 

87 
3 
1 




4 


1 




1 


3 
1 


5 

1 


"2'i 


3;... 


"5 


1 
"i 






1 


28 




GO 
2 


10 
1 




4 


8 ^R 


4 


3 


30 




1 






SI 






1 
14 










"i 

"8 

"i 

... 
"c 

J 

67 












■2 
'1 
!!! 

*3 


R*? 


42 


1 




10 
1 

1 
17 


1 
2 




11 


23 
2 




11 






1 


11 
2 


31 


I- 


35 


6 










"i 


I'l 






1 

9 

.... 

1 
4 
2 


35 


40 

1 




10 




2 
1 

"i 


15 
1 




... 








5 

1 


36 




3 


16 


37 




1 


1 
1 




38 


^ 


■ 


2 
2 
3 

1 






1 
1 






1 
1 
1 
1 


::. 


'3 
*'i 


::; 




'- 


BQ 


A 


1 


1 
1 


40 


?' 








41 












... 






4? 


2 
9 
4 
8 
6 

794 












2 
3 

1 
2 


43 


2 


4 
3 
4 

1 

417 


2 




... 


16 


2 


3 


1 






14 


44 


... 




... 


4f> 


2 

1 

87 


2 


"2 


3 
9 




2 
5 








2 
3 


46 






1 

28 








1 

18 


47 


~7 


40 


"T 


— . 


10 




4l|l01 


150 


454 


6|276 


19 


8 


129'l, 256 


59 
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Table 4. — Showing the nuniher who took special examinaiions for the departmental service , 

during the fiscal year 





Legal reeidence. 


Watchman, 


messenger, messenger boy, and | 
janitor, (g) | 




Passed. 1 




1 


i 


Education. 




1 

6 


< 


i 

.a 


1 

A 

H 


i 
1 

o 

1 


1 


Alabama 


3 
2 

7 
2 
1 
3 
2 
2 
1 
. 2 




2 






1 


?, 


Arkansas 


2 

1 




B 


District of Columbia 




2 
1 


1 


3 
1 
1 
2 
1 


...... 


4 


Georgia 


5 


Iowa 






f\ 


l^ansas ............ ..... 










7 


Kentacky 






1 




8 


TiOiiisiana - -.-r .- ■, ,, t, 




1 





Maine 




1 




10 


Maryland 




1 




1 





11 


Minnesotft. . ,, -T r . , .^.r 






19, 


Mississippi 


3 




1 






1 


1 


13 


Missouri .............r^. . . . . ^ , . - ...... ^ 






14 


Nebras ka 


4 

7 




2 
4 


1 
1 


...... 


1 

1 




15 


New Jersey 


16 


New York 


17 


Rhode Island 


1 
2 
3 
3 

1 












1 

2 

1 
1 


18 


South Carolina 












19 


Tennessee 




1 
1 
1 






1 


90 


Texas 


1 




?1 


Wisconsin 








Total 












40 




17 


7 


3 


14 


8 
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the nuniber that passed and that failed, the legal residence, average age, and education, 
ended June 30, 1896 — Continued. 



Watchman, mesaenger, mes- 
senger boy, and janitor, {g) 


Carpenter, Treasury Department. 




Failed. 


H 

4 
5 

14 
6 
1 
8 
2 
3 
2 
2 
8 
4 
5 
4 
9 


Passed. 


1 Failed. 


3 




i 

1 

3 
7 
4 


i 
1 

< 


Edncation. 


1 

a 

1 
i 


i 

-5 


Educatiou. 


i 


i 
1 


Education. 




1 
t 
§ 


c3 

a 

1 


1 


1 

fcO 

S 


1 


1 


.s 


1 

1 


1 

fcfi 


1 


i 

§ 

6 


1 


f 
1 


1 

he 

a 


1 

o 
O 


T 


:::r 2 








1 
1 
































? 


... 


5 
3 




1 




41+ 


9 












89+ 


6 










9 


«l 




1 
















4 






















....1 


1 


1 






|> 




■ 






























1 






6 




























1 






1 






7 


1 
1 








1 -- 


















1 ... 






1 






8 








1 






1 










1 






1 






9 














1 
















] 1 






10 


3 

1 
6 




8 


































11 






1 






















. 1 






1? 




5 
































13 


































14 


2 




1 


... 


1 ... 






























15 




88 














1 








1 


1(1 












1 
6 
9 
6 
4 




















17 


4 
6 
3 
3 

44 




2 ... 
2 1 


... 1 


1 
3 




















1 










18 
































19 


3 
3 




































?0 








1 


29 






1 




















1 


?1 


































29 


2 


4 1 » 


6 


93 


5 


38+ 


3 


.... 


2 






6 


39+ 


6 










11 
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Table 4. — Showing the nuniber who took special examinations for the departmental service, 
ihenumler that passed and that failed, the legal residence, average age, and education, 
during the fiscal year ending June SO, 1896 — Continued. 



Examinations. 



{e) Assistant a^ostolo^ist 

Assistant chief, dairy division 

Assistant, dirision animal pathology. 

Assistant, division of soils 

Assistant, division vegetahlo physiology and pathology. 

Assistant and hisioloerist , 

Assistant pathologist 

Expert agriculturist 

Expert chemical assistant 

Expert, food and nutrition 

Expert physical assistant 

Horticultural assistant 

Meat inspector 

Observer 

State statistical agent 

Stock examiner 

Tagger 



Total specials Department of Agriculture. 



(/) Assistant ongraver (Geological Survey) . 

A ssistan t geol ogis t 

Copper- i>lato map engraver 

Copyist of maps 

Engineer 

Engraver (Geological Survey) 

Fireman 

Library clerk, State Department 

Lithographic steam pressman 

Machinist 

Map printer 

Mechanical engineer 

Medical pension examiner 

Nautical expert 

Proof reading 

State Department clerk 



Total miscellaneous. 



(a) Janitor custodian's force . 

Messenger 

Messenger boy 

"Watchman 



Total watchman, etc . 



Passed. 



Male. 



2 

3 

5 

2 

2 

1 

39 

22 

2 

393 

309 



794 



59 



49 



Pe. 
male. 



Av 
erage 
age, 



46+ 
24+ 
16 + 
34— 



Failed. 



Male. 



12 

12 

193 

124 



454 



07 



Fe- 

male. 



Av- 
erage 
age 



Aggre- 
gate. 



35 



41+ 
30+ 
17— 
38+ 



2 
5 
2 

26 
1 
1 
8 

17 
7 
3 
2 
2 
107 

34 

20 
580 
433 



1,256 



4 
7 
14 
23 
6 
1 
34 

a 

7 
2 
6 
4 
3 
3 

a 

8 



134 



31 
17 



93 
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Table 6. — Showing the number examined for the Indian service, the numher that pasied 

June SOf 





Legal residence. 


Passed. 




Industrial teacher and 
farmer. 


Kindergarten teacher. 


Matron. 




1^ 


S 


i 

® 

-5 


« 




i 

-5 


1 


i 


1 


Alabama 


















?, 


Arizona 














3 


34 


8 


Arkansas 














4 


California 














3 
2 
1 
1 
3 
6 
2 
3 
23 


41— 

38 

35 

40 

29 

41 + 

26 

86 

35+ 


5 


Colorado 


1 




54 








6 


District of Columbia 








7 


Qeorc^ia. ..... .....••••••....• 














8 


Illinois 










2 

1 


31 
31 


q 


Indiana .. ........ 










10 


Indian Territorv. 










11 


Iowa 














19, 


I^ansas . ...... 














13 


Kentucky 














14 
















1 


31 


15 


Maryland 










1 


23 


16 


MaRsachnnettfl - 








2 
3 
2 


40 

31— 

30+ 


17 


Michigan 














18 


Minne^^ota 














19 


Mississippi 
















?0 


Mi ssouri 














8 
2 
9 


38+ 
35+ 
39+ 


?rl 


Montana -r 














?i?, 


Nebraska 














?,3 


New Hampshire 














?4 


New Jersey . ................ 



















?5 


New Mexico .................. 














2 
3 
2 
1 
6 
14 
5 
2 
6 


36 

31— 

30+ 

44 

35— 

32— 

31 + 

39+ 

36 f 


?6 


New York 










1 


33 


?.7 


North Carolina 










?8 


North Dakota 














?9 


Ohio 














80 


Oklahoma 














81 


Oregon ....................... 














3?, 


Pennsylvania 














83 


South Dakota 














84 


Tennessee 














85 


Texas 














1 


26 


86 


Vermont 














87 


Virginia 


1 




39 








2 
4 


39+ 
35+ 


88 


Washington 








89 


West Virginia 














40 


Wisconsin 














5 


40 




Total 
















2 




46+ 




6 


30— 


127 


35— 
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and thatfailedj the leaal residence^ average age and education, during thejisoal year ended 
1896. 



Passed. 




Physician. 




Superintendent 

and principal 

teacher. 


Teacher. 


Teacher of 
industries. 


Education. 


1 






& 


1 


1 
^ 


i 
1 


^ 


6 


1 

•5 


^ 


© 


1 


1 




i 
1 


1 
1 

6 


-3 


! 

1 


1 


1 

1 
1 
2 
2 

1 

"3" 
5 
6 

"5* 

17 














1 




33 


















1 






























2 


3 2 




















3 

7 
2 


32+ 
88— 
25+ 










1 
2 
2 




3 3 












1 




30 


1 








3 
1 
1 
1 
4 
2 
2 
2 
16 




5 
1 
1 


12 4 


















5 5 


1 




25 





















2 6 






8 

4 
1 


.... 


29+ 

38 

84 


















4 7 


1 

3 





33 
28— 






3 
2 


6 

7 

1 

7 

15 


26+ 

23— 

21 

27+ 

27— 

28 








3 

7 




7 
5 
1 
5 
15 
1 


19 8 












20 Q 












3 
21 
71 
3 
1 
4 
4 
15 


10 












3 
8 
2 


1 
1 


25+ 
31- 
26 


7 

23 

1 








8 
23 
2 
1 
2 
1 
7 
3 
1 

10 
2 
5 




11 
12 


1 




27 
















13 




















11 


1 




i2 














2 
2 
5 
4 

"s 

1 
6 


29+ 

26+ 

26+ 

80 

47 

27— 

32+ 

29+ 












1 
3 
6 

4 


1 
"2 

"i 

8 

1 

6 


15 
























16 




1 






5 




29— 


2 
2 
1 
4 
1 
3 










17 


















1 


8 1 18 












1 

4 
1 





24 

26+ 
86 








2 10 


















.... 
2 

1 
3 




4 

1 
4 
1 


24 
5 

18 
1 
1 
3 
7 
4 
2 

18 


?0 


















?1 


1 


.... 


85 






^2 


1 


87 














93 


1 


.... 


27 




















1 
1 
1 






?i 












1 
"l 


.... 

1 
1 
3 
6 
1 
6 
5 
2 


23 

21 

32+ 

23 

25- 

25+ 

45 

24+ 

25 4- 

38+ 

27 








1 
5 

1 






1 
1 
3 


25 


1 


.... 


88 






1 


.... 


41 












*>Q 
















97 




























2 


?R 


3 


.... 


28 






8 
1 


.... 


85 
no 


3 
8 
1 
8 

1 








I 

.3 
2 
3 


3 
9 

"e 

3 

1 
1 




5 « 


9q 













4 
2 

2 
3 

1 
2 


5 


30 




1 






! 








2 7 


31 














6 
5 
2 

1 
1 
3 
2 


16 

14 
4 
5 
1 
9 

10 
2 

11 


^9 












2 


....1 86 








3S 


1 




27 


1 


39 








"^4 


8 


....! 32+ 


1 










S5 


3 
1 




26 
27 














36 










3 
2 

1 


2 
2 

1 
4 


22+ 

30+ 
25 + 
24+ 










2 

7 

1 
4 




4 
1 
1 
6 


37 






2 


....1 84+ 










88 




















S9 












2 


.... 27 








1 


40 




i 














16 


.... 


30— 


2 


88 


48 


2 


31— 


75 


110 


27+ 








58 


124 


3 


100 


102 


387 
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Table 6. — Showing the numhcr examtneti for ik^ Indian serHce, the nnmher fhaf passed 

June 30, 





Legal rcsideoee. 


Failed. 1 




Industrial teaclwr 
aod farmer. 




Katron. 






-3 

1 


! 

-5 


i 

^ 


£ 


8. 

•5 


i 


i 
1 


1 

2 
3 

4 
5 


Alabamft 


















Arizona. • ...--.....-.---..----' ... . 




1 


■ '" I 1 








1 


1 1 




r.alifiimia, — 




1 1 . . 1 1 








1 1 . . 1 i"".:':.. 




g 


Di»triet vi Colambaa. -' 




1 1 1 


I 


53 


7 
8 
9 








1 


IHinois ' 






. .. 1 :""i '" i 




Indi*ma 1 1 

Indian Territorr ' 




43 


:::::::::: 1 ::::::! ::::i:":::i 


10 


1 


1 
2 

1 


34 
44 
45 


IX 








, I 


12 


Kansttft ! 1 

KentHckv '... 




27 


t 1 


13 


i' ' 1 


11 


LoQifliaBa.. ' 


1 


1 1 






15 


Maine - - .-. — 1 






' t 






16 


Marvland ' - -- 




. 


1 ! .... 1 




17 










:::::::. ::::::::i:::::::: 






18 


MichigaB 


1 




51 


\ , 






19 


Minnesolia ....^, . - ............ 


1 1 


1 


42 


20 








::::::::::::::::::::::(:::: 


21 


Misaouri 







1 ' I 


5 


45 


22 


Montana 







, . . 1 1 I 


23 


Nebraska 






1 1 




1 


5a 


24 


New HamT>shire 




.. 


1 




25 




1 







29 


1 








26 


Nc^w !M!exieo «...•.•••. ••-r 


1 




1 


?7 


NewYork 








1 




1 


28 


Nortb Carolina 








1 




■ 1 


2» 

1<V 


North Pakota 








1 




1 


Ohio 








j 




• I'"" 


3} 


Oklahoma 












4 


34-1- 


y> 


Oregon 












^ 


PennavlTania - 


















^t 


Soat^ Carolina - 


















^ 


Sout<h Dakota 














1 




w 


Tennesse& 














S7 


Texas 


















^R 


Utah 


















^ 


Vennon^/ 


















40 


Virginia 


















41 


Washington 














1 




'I? 


West Virginia 














43 


Wisconsin ...........>... 




















Total 




















4 




37+ 








18 


43— 
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and that failed, ike legal residence, average age and edtieatian^ during the fiscal year ended 
1^6— Continued. 

















Fail 
:cac] 


ed. 
















1 

3 
3 
4 

20 
6 
8 
9 

27 

27 
5 

35 

101 

5 

a 
1 

6 

5 

21 

18 
3 
44 
6 
30 
1 
2 
4 
9 
7 
3 

29 

34 

10 

20 

4 

21 

11 

8 

4 

1 

15 

n 
3 
22 




Ph^^aician. 


Set 
str 

1 
1? 


im.- 

ess. 

i 
1 


Superintend- 
ent and priii- 
cipal teacher. 


1 


ler. 


Teacher of 
industries. 




Education. 




-a 
2 




1 


Ph 


i 

-5 


1 


S 


i 

1 

25 


9 


"i' 


i 
1 


^ 


1 


i 

1 


1 

1 




1 

1 


i 

i 

1 


1 

to 

5 


1 

1 














1 




23 






























1 
1 




35 
33 
































1 
1 


1 

8 

1 

e 
5 

8 

7 
2 

14 

30 
2 
2 
1 
2 
1 
6 

10 
1 

20 
1 

12 




::::i:::: 








4 


3 


33 








2 
1 

1 


3 




2 




1 


31 














5 
3 

1 




34 




















2 
1 
2 
5 






3 
3 
3 




:::::: 








1 
3 
3 
1 
2 
6 
1 
1 


1 
2 
2 

*"5' 
18 

"i' 


32+ 

27 

27+ 

20 

28- 

28- 

21 

25 










1 
2 








1 
1 





28 
28 






















2 

1 
2 
3 
























1 
4 
8 
1 
1 


10^ 










4 
2 
1 




62+ 
22+ 
36 








4 
13 

1 




3 



11 


2 




36+ 












\'!{ 












Til 






















1 


14 












1 


.... 


34 










1 




H 












1 



1 

1 

2 


31+ 

49 

26 














2 


W^ 


























1 






17 


2 .... 


27 


.... 




1 




1 
2 












4 

4 


2 

1 


1ft 


1 


1 1.... 


33 
26 

37+ 


« j 28+ 








1 


2 
1 
3 




11» 


1 














1^ 


2 .... 


25+ 






3 


6 274- 


1 






4 




6 

1 
6 


7 
'3 


?H 










1 
5 


35 
304- 


^ 


2 .... 


33 






1 




25 


3 








1 


2 




?ll 














?l 


1 








1 


.............. 







1 
1 


1 






1 
1 
2 
3 
1 
11 
10 
3 
4 
4 
7 
7 
3 
4 


?5 


1 








1 






1 

"i 
'"3' 

4 
2 
2 
1 
3 
3 
2 
3 


22 

35 

31— 

37 

30— 

22+ 

27+ 

26+ 

27+ 

29+ 

23- 

20 

26 








i 


1 


^ 


1 














2 
2 
1 
3 








2 




.... 
. ... 


"i* 


?I7 


























r^' 


























1 
2 
2 

1 






1^ 


1 
1 




39 
34 






4 

1 
1 


. .. 



41+ 

42 

45 






— 


5 
2 


2 


.... 

"2 
1 
2 


2 
4 

1 
1 
a 
2 
4 
1 
1 


^ 












ai 












3^ 


2 
1 




31+ 
32 












1 


%l 






1 
1 
2 


} 


32 

33+ 

31 


1 
1 

1 








1 

1 

1 
2 




^t 












2 




1 
1 
1 
1 


3fv 


1 
1 




29 
41 












W 




.... 










S7 












1 










18 


























W 


2 




32 












1 


3 
6 

"9' 


26+ 

26 + 

20 

29+ 








1 


1 
3 




2 
2 


2 
2 


G 

7 

1 

11 


40 


















41 


















1 
2 








1 
1 


4? 
























4 




3 


3 


43 


" 
























28 


.... 


32— 


1 


31 


27 


3 


33— 


48 


98 


28+ 


1 


.... 


24 


33 


66 


6 


52 


71 


228 


615 
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Table 7. — Showing the number examined for the Government printing service^ the number 

fiscal year ended 





Legal residence. 










Passed. 


















Composi- 
tor. 


Press- 
man. 


Book- 
binder. 


Skilled 
laborer. 


Stereo- 
typer. 


Electro- 
typer. 


Si>ecialR. a 






1 

1 
;; 


i 

28 

304- 

25 


1 


08 

r 

1 


6 

1 


i 

* 




1 


1 


6 
91 




1 
1 


i 




i 


1 


i 
1 


1 


A-labama ................ 


3 


? 




























3 


California 












1 
















4 


Colorado . .......... 


1 


21 








1 
















5 


Connecticut 


1 

2 

82 

J 

16 


i 


25 

27-f 

32— 

27 

35— 

33+ 

34— 

37 

29- 

32— 

28- 

23 






. . . 


















A 


Delaware 












120 
294 26- 












7 


District of Columbia 

Florida 


10 


24+ 


10 


314- 


89 




91 






23 


...33— 


8 


Xl/|_. . 


...^::.. 






q 


G-eorgia 










1 


....|24 
3I26+ 
135 


....L... 












10 


Illinois 






5 


39 


2'99 






1 




22 


11 


Indiana 


2 


30+ 










1? 


Indian Territory 


1'.. 
13.. 
14.. 

4.. 

1'.. 






















13 


Iowa 


1 


43 


1 


28 


"■3 


120 
2 37 
133 
















14 


Kftn^afl - - - ■• 
















15 


Kentucky 
























16 


Louisiana 


























17 


Maine 




























IR 


Maryland 




34 + 

25+ 

33- 

33+ 

25— 

35— 

31 

31+ 

25 

31— 

31+ 

34- 

24 

31+ 

23 

35— 


4 
3 
2 

1 


32 
28 
28 
26 


8 

1 
2 
1 
1 
3 


31+ 

30 

36 1- 

38 

55 

35- 


5 

"i 

.... 


7 26+ 
137 
1,31 
2 23 






' 






1 


19 


IVf nAHfichiiflAf.f.fi 








119^ 


?0 


Michigan 
















?1 


MinneBotA ^.^-^.^^., 
















??, 


MisftiflRippi - . - r -,..,,-., 


5 
4 
3 
5 
2 

16 

49 
4 
1 

24 
1 

47 


;; 
i 

"i 
















?3 


Missouri ................. 


3 

1 
1 


26 
31 
32 



















3 


26 


?4 


Montana ................ 


















?,5 


Nebraska 


1 


36 


















1 


26 


?« 


New Hampshire 


















?7 


New Jersey .............. 


4 
2 


28+ 
38 


1 
11 


23 
33+ 


f 

1 
1 


2 


9fi-i. 
















?8 


New York 


9 29 ' 










5 




33 


99 


North Carolina 


.... 


23 










30 


North Dakota 
















31 


Ohio 


5 


38 


1 


36 


3,32 










2 




9fi 


3? 


Oklahoma 






1 


S3 


Pennsylvania ............ 


2 


28+ 


12 


30+ 


"*i 


........ 

532+ 
....l38 

3 24- 










1 


'9] 


34 


Bhode Island 














85 


South Carolina 


4 
4 
5 

7 




32+ 
31+ 
























36 


South Dakota 






























37 


Tennessee 


1 


52 


1 


29 


1 


1 
1 


z-" 
















38 


Texas 
















39 


Vermont 


1 
2 


23 
26 






















40 


Virginia 


17 
1 
6 
3 

436 


i 

7 


36- 
25 
44- 
37— 

32+ 


3 


25— 


7 


16 


29— 










3 




2ri4- 


41 












-.-( -. 


4? 


"West V ircinia 












2 


23+ 












'■ 1.!.; 


43 


WiaoonBiii . «•••«. 






















...L... 




Total 


' 






















~Z5 


1 

6 31— 




46 


30— 


62 


32+ 


115 


356 


26+ 


7 


30+ 


3 


25 








1 



a Included in the specials are the following kinds of examinations: Assistant electrician, 10 males 
passed, 7 males failea; cataloguer of public documents, 5 females passed, 12 males and? females failed; 
electrotype finisher, 3 males passed, 1 male failed; electrotype molder, 1 male passed, 1 male failed; 
engineer and machinist, 15 males passed, 11 males failed; saw filer and knife grinder, 6 males passed, 
14 males failed. 

Note.- In addition to the above, 1 person was examined under the provisions of Government Print- 
ing Ofiice Rule VI, section 1, which provides for transfer to or from the Government Printing Office. 
The person examined was a legal resident of Bhode Island, 43 years of age, common school edaoati on, 
and passed. 
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that passed and that failed, and the legal residence, average age, and education, during the 
June SO, 1896. 



Passed. 


FaUed. 


1 




Edacation. 


1 


Composi- 
tor. 


Press- 


Book- 
bind- 
er. 


Skilled 
laborer. 


Ste- 

reo- 

typer. 


Elec 
tro- 
fcyper. 


Spe- 


Edncation. 


1 




1 

1 

§ 
S 


i 


i 


1 


i 


^ 


1 


i 
4 


^ 


i 

-5 


1 


i 

-5 


^ 


6 


i 

•5 


^ 


i 

-5 


,2 


i 


^ 


j 


i 
< 


1 

PI 


.2 


s 




! 




3 

2 
1 
1 
3 
2 
335 
2 
7 

22 
10 
1 
9 
13 
3 
1 


1 




... 


1 


5 
2 
1 


1 
1 




1*5 






























1 

"3 
138 

"2 
10 
16 

"2 
3 
3 
4 

1 
9 
7 
4 
1 
1 


i 

is 
"i 

'5 

■" 
i 


'4 

i 

1 
1 

*i 
i 


*i 
7 


6 


1 

1 

"i 
■'3 

168 




3 

1 

2 

3 

6 

679 

2 

14 

52 

37 

1 

19 

24 

9 

5 

1 

56 
23 
23 
25 
7 

20 

4 

12 

3 

33 

124 

8 

4 

52 

3 

101 

1 

12 

6 

14 

10 

1 

75 

1 

14 

6 


1 




.... 








•- 


— 






.... 


... 




... 


-- 






? 










3 










1 




128 


4 










3 
3 

511 

2 

10 

88 

18 

1 

16 

19 

5 

1 


"3 

^. 

2 
10 
13 

3 




9«"' 




.... 


■■ 














1. 

1 


5 


'58 


i2 


1 
89 


i? 






6 


2 24+ 

!!!39+ 
..;30+ 

12fl-l- 


6 

i 


31+ 
34" 


,37 


26 


72 


2g- 


2 


28 




?6 


136 

::|28' 


7 




'i 




8 


1 
1 
2 


1 


2 

10 
5 


'4 










?■■ 


14 
19 

16 

7 
45 

3 

2 
15 

2 
34 

"5 

2 
5 
2 

'27 

"5 
3 


9 


2 

1 


34+ 

28 










39 






10 


^ 


28 












1 


-- 


21 


n 








- 


• — 




.... 


... 




'2 

1 

1 


"i 

"i 
•2 

'i 
'i 


1?, 


3 

1 
1 


'i 


2 
3 
1 


2 

1 


27- 




n 


S 


1 


:in 








1 


34 
















14 


2 
3 

1 
10 
3 

4 

1 
1 
6 

"3 
1 
6 

20 
3 
2 

11 
2 

21 

4 


-.i30+ 
..I37 
..|25 
. 27 — 


1 


2 


39+ 


















if» 


¥ 














1 






1ft 



























1 






17 


30 
7 
9 

18 
3 

10 
3 
5 

'21 

54 

2 

24 

1 

50 

1 
4 
2 
8 
5 


5 

1 
1 
1 

"i 

1 
1 

u 


1 
■3 

•• 


1 
4 
4 
1 
2 
3 


3 

2 

1 
3 
1 

1 


40 

14 

18 

23 

6 

14 

4 

8 

2 

26 

78 

5 

2 

37 

1 

67 

1 

7 

4 

9 

8 

1 

48 

1 

9 

3 


2 3.^ 


1 
2 

1 


34 

27+ 
25 




118 










1 


1 


3Q 


18 


i 

*2 

i 


26— 

1?+ 

22 
29 

26+ 

23 

29+ 

31- 

37- 

25+ 

29 f 
25+ 

30 + 

30+ 
33+ 
29+ 
28 

30+ 

2611 

24+ 

29— 


2 


41+ 














2 27 


2 


19 




















i 
"i 




20 
























21 






















...1.. 






2*,"! 


















' 




1 






5 


n 




.... 

















... 


...L- 




43"' 


*"i 


*i 
2 


24 


i 


1 

1 
4 
7 

"i 
4 


1 

'3 
1 

i 




1 


25 
























26 


6 


34II 


8 


54 
40+ 














1 






5 

35 
3 


27 




1 


33 








61|7 




29+ 


28 


? 






29 


1 
3 


*5 




























1 


30 












1 


23 










2 


" 


34 


13 

1 
27 


*i 
9 


81 




















32 


4 


2 ft 


5 


2 


39 


5 


35- 


1 
'1 


2 


46- 
34" 










2 


1 


44 


33 










... 




"3|i 

2-- 
3 1 


34 


2-- 


1 
1 
1 
2 
1 
5 


'3 


...1. 


35 


1 

"i 




21.. 
4 .. 

V- 

io.. 
V.'. 

3.. 










1 






36 
























1 
1 
.. 
3 


■• 


29 
20 

44"' 


37 
























.. Il " 


38 


'i 


2i" 




37" 


6 

i 


'6 


33— 
33" 










22 




"i 


39 


27 
1 
6 
2 

708 


13 




40 










■•3!:: 

2 


41 


1 

121 


1 




1 

51 


.1 




42 


" "^ 








1 _ _ 






43 
























_ 


~i 






s 




28 


a« 


1,072 


188 


7 


25 


•" 


33 


37— 


35 


84 


29— 


3 


3a- 




51 


33- 


331 


" 


32 


13 


"' 


1,501 
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Table 9. — Showing the number examined for the classified postal service, the number 

June 30, 





Location of post- 
office- 


Clerks. 




PaasGd. 


rmicd. 


1 

23 




1 


1 


6 

I 




Education. 


'i 

3 


3 


i 
1 


i 

23— 


Ediit^irtiini. 




t 



6 

1 


i 


1 

1 


i 


i 


i 


i 
1 


1 

1 

1 


2 


1 


Birmingham 

Hunts^njlle 


20 


19 


1 


28- 


3 


2 


2 


6 


7 


? 








8 


Mobile 


8 
3 

4 

2 

5 
6 
2 
2 


5 
3 
4 

1 

4 
5 
2 
2 


3 

1 

1 

1 


2&— 

24 

19- 

22- 

19 
22 

26+ 
21+ 


""2 
2 


3 


2 


1 


2 
1 




















8 
4 
4 

2 

6 
9 
2 
3 
5 

1 

9 

2 

3 

31 

11 

14 

2 

3 

7 

2 

8 

81 

6 

2 

5 

8 

13 

8 

6 
32 
11 

4 
12 

1 

7 
6 
2 
4 
8 
5 
2 
3 
15 
3 
1 
4 


4 


Montgomery 

Selma 


1 


1 


... 


22 


1 










5 


2 












" 


fi 


AEIZONA. 

PlioBnix 


1 


1 

3 
2 






















7 


ARKANSAS. 

Fort Smith 

Hot Springs 

Little Rock 

Pine Bluff 

Toxarkona 


1 


"2 


1 
2 

1 
1 


1 
3 


1 
3 


... 


22 

21+ 


"i 


1 








8 
9 




2 




n 


1 






1 
5 


1 
4 


**i 


27 
26— 


1 
1 










1 








... 


2 


2 


? 


CALIFORNIA. 

Alameda........ . 


1 

8 

2 

3 

2G 

10 

11 

2 

3 

7 

1 

7 

74 

6 

2 

4 

3 

13 

7 

6 

32 

11 

4 
11 

1 

7 
6 
2 
4 
6 
4 
2 
3 
15 
2 
1 
3 


1 
4 
2 

7 
2 
2 

7 

4 
48 
4 
2 
2 
3 
10 

5 
5 

25 
9 
4 

11 
1 

6 
4 
2 
2 
4 
3 
2 
2 
9 
2 
1 
3 




9q 


1 

2 

..... 

7 
4 
2 










^ 


Berkeley 


428- 

...27+ 
324 


3 

1 




2 


1 
1 


1 


1 


... 


18 


1 










4 


Eurelca 










5 


Fresno 

Los Angeles 

Oakland 




1 
8 
3 
4 








.. 












n 


11 
4 
4 

"i 
"i 

3 
26 
2 

"2 

"3 

2 
1 

7 
2 

1 


28+ 

24- 

34 

28 

20— 

21+ 

34 

30+ 

24-f 

?^ 
il 

23- 

27- 

30+ 

30+ 

24- 

25+ 

23 

31 

91 


3 


2 
2 


6 

1 
4 
2 


5 

1 
3 


4 
1 
3 


1 


30^ 

33 

30- 


R 








2 


7 








1 
1 


R 


Pasadena 


2 






q 


Pomona 





Riverside 

Sacramento 

San Bernardino . . 

San Diego 

San Fran Cisco 

San Jose 






1 
4 


2 

1 
1 
4 
25 
2 
2 
1 
1 
6 

5 
2 
11 
4 
2 
6 




















1 


........ 


1 

12 

1 




















?, 






1 
1 
7 


1 

""'6 


"i 


18 
22 
23+ 


"7 


"i 


1 




-- 


s 


2 

31 
1 


"2 

2 


1 
4 


4 








5 










n 


Santa Barbara ... 

Santa Cruz 

Santa Rosa 

Stockton 




















7 


1 
1 
1 

2 
1 
9 
4 
2 
2 




1 
1 
4 


1 


1 


1 


... 


19 








1 


•- 


R 








t» 


2 
3 




















f) 


COLOBADO. 

Aspen 


1 




1 


19 


1 










1 


Colorado Springs . 
Denver ........... 


"4 
1 

"i 


"4 

2 

"i 
"2 










?^ 


* 




















'^ 


Greelev •-... 




















4 


Leadville 






















5 


Pueblo 


2 


1 


1 




37 








1 




f^ 


Trinidad 








7 


CONNECTICUT. 

Ansonia. 


4 
3 

1 




3 
..... 

3 

a 
2 

1 
2 

7 

1 
1 






















R 


Bridgeport 

Danbury - 

Derby... 


220 

...35 
2:194- 


1 




















f) 




















f) 


1 




















1 


Hartford 


2 

1 

"i 

6 


26 

28- 

23+ 

23 

22+ 

19 

27 

19+ 


3 

1 
1 
1 
7 

1 




... 


2 


1 

1 


1 


24+ 
30 


2 
1 










5^ 


Meriden 

Middletown 

New Britain 

New Haven 

New London 

Norwalk 


1 1 


^ 










4 


.. 1... . 


















5 


1 




















B 


1 


1 


... 


18 


1 










7 


::: - : 










R 


Norwich... 


H 








1 


1 




18 


1 













Rockville 





















South Norwalk... 












.. • 




:;;':::::i 




... 


1 


.. 


... 
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ih€Li pushed a»d that failed, the anerafie age^ and education during the fiscal year ende^ 
1896, 





Smmnttry. 




Passiid. 


Falkd. 


1 


^ 


] 


1 


' 


i 


< 


Bdacaliom, 


1 

J*; 


i 

> 


Efltroatiim, 




6 


1 

2 


1 

1 


8 

1 


1 


1 


^ 




t 


il 




10 


^4- 


1 


1 




8 

1 

2 

13 

1 


28+ 

25 

28 

29 

21 


5 




2 

1 


1 


18 
1 
3 

22 
3 

3 

4 

1 
16 

4 
30 

8 

3 

6 

2 

45 

26 

10 

42 

2 

9 

1 

4 

3 
4 

1 
2 

1 
5 
26 
3 
2 
2 
3 

2 
13 
2 
1 
9 
2 
1 


80 

9 

12 
6 

5 

% 


11 
1 
2 

'\ 

9 


41 
1 

11 
26 

7 

5 

10 
10 
18 
7 
35 

9 
12 
8 
5 


1 


1 






? 


If *« 






f" 


1 
1 


2 
6 
I 






^ 


2 
3 
3 


25+ 
35 

28 

27 


3 

1 


* 


^ 


2 
3 


4 




I 


2 


4 




1 










6 








1 

1 

5 

1 

16 

1 


21 
27 

29- 
35 

28+ 

28 








1 




7 








1 
1 
1 
11 

1 




6' I 


R 


ii 

3 

14 

7 
3 
6 
2 
37 
19 
8 
36 
2 


26 

27— 

29— 

28+ 

22+ 

27 + 

33 

28— 

29— 

30+ 

26+ 


8 

1 
7 

3 






1 


2 

1 
4 








4 


13 
5 
14 

8 
11 
8 
5 

OJ 
29 
19 
38 
5 
13 
2 

10 
110 
10 
4 
8 
3 
14 

8 

7 
54 
14 

6 
13 

3 

9 
16 

3 

5 
14 

6 


5 

2 

21 

\ 

-ia 

6 
6 

3 

1 
2 
15 
1 
1 
1 
1 
1 

1 
4 
4 

i 

1 

3 

1 

3 

1 

2 

2 
3 

1 
3 

16 


9 


1 










TO 


1 




2 
2 






3 


2 


Tl 




2 
1 






12 


J,.... 










n 


6 
2 
14 
12 

7 

1 
4 

i 

23 

1 






















14 






















;<^ 


2 


4 
3 
4 
5 


10 
2 

1 

14 


G 
1 

2 

8 

1 


' 8 
T 
2 
6 


32+ 
26+ 
32 
35- 


e 

6 






2 




76' Iff 






37 
24 
44 

5 
16 

3 

12 

125 

11 


T7 




2 


Tfl 


5 






It 








'>0 


6 26- 

1 21 

3 27— 
36 27+ 

4 24+ 

2 30+ 
4j 28+ 


.... 


1 


1 


3 


25 


1 




2 






?1 






9^ 








1 
8 

1 
1 


86 

31+ 

28 

23 


1 

7 
1 










9^ 


2 
1 


5 

'"i 
1 


6 

1 

1 






1 




94 






9"; 


1 










5'2ii 


2 




1 












9 27 




1 
1 


23 
31 


1 

1 










4 28 


1' 22 

1' 35 

1| 33 
22 23+ 

3 2n— 

2 27+ 
2' 29 
2 21-4- 


1 
I 














....,--.- 


15' 9<l 


















9 
11 
58 
14 

6 
14 

4 

9 
19 
4 
5 
17 
7 
3 
5 
32 


W 






1 

6 

2 


"2 


4 
4 


28- 
28+ 


3 
3 






1 
1 




ttl 


12 
2 


'"i 


2 






12 






31 


















^4 


1 


1 




















35 


2 


.... 


1 


21 




1 


1 




W 


2 

10 
1 

1 
8 
2 

1 


28 

27- 

23 

24 

27 

29 

25 


2 
9 

1 

7 

2 












37 




.... 


1 


.... 


a 

^ 


23+ 
22 


2 

1 




1 






"W 






?! 


















ift 








1 


1 


33 


1 










41 
















12 






1 






1 










4? 










2 
2 
2 
1 
2 
16 


25+ 

28+ 

32 

35 

25 


1 
2 

'! 

If 










8^ 5 


41 


""15! 254: 


10 


1 


1 
1 


3 


.... 






At 


1 

2 

4 

25 

1 2 


21 
29 
29- 

27+ 
84+ 










eiii 


2 

2 

24 

2 
















4 
10 
41 

2 


47 


.... 


1 


1 
1 


:::: 










4}} 










49 


.... 


.... 




t« tt 






50 
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Tabbe 9. — Showing the number examined far the olaasified postal service, 





Liwitlun of po»t- 


Cflorka, 




Piuifted. 


Failu^. 


^ 


1 


1 

i 


i 


1 


1 

< 


EddP^tioB, 


1 


^ 


1 


i 

1 
1 


EdttCdtloii, 




1 


! 


1 

1 

I 


1 
1 


1 

5 


t 
1 


i 


1 

2 


1 
1 

1 


! 


1 


rojtKECTicrr— 
ccmtJuuett. 












2 


2 




28+ 


9 
t 

8 

ua 

fl 
e 

7 

23 


3 

n 

4 
5 

e 

7 
» 

10 

n 


Watj;rt>Mry 

Willimantlc ,„„. 

ViKhAWABX. 

TVIlminfftcin 

DisT, or cohuumA. 
W a aliington ,.,.., 

FLORIDA. 

Jack BOD ville..,..* 


s 

7 

5 
4 

7 

IS 


2 
6 

7 

«2 

4 
4 

5 

15 


11 

1 
"a 

3 


27 

ai- 
21+ 

24 + 

20+ 
2tf+ 

27- 








3 

a 

2 

3fl 




3 
5 

2 
8 





























1 


14 


1 

12 

1 
2 


1 

n 

1 
s 


,.. 


25 
26+ 


5 


1 


* 


4 


2 

1 


1 
2 

B 


1 
2 

2 


3 








1 


2 


...j--J. 




\ 




OBORQU. 

Atlanta ,..,.. 

A t huTin 


4 


4 


... ai4. 


8 


1 


\ 






' 








A ll^tlilttlL ......_-.. 


1 
4 

& 

1 

2 
S 
3 
2 
7 
4 
1 
S 
2Bi 
1 
4 
3 
2 

H 

1 
i 

1 

( 


6 
1 
4 

1 
5 

1 

.a 

5 

n 

282 
1 
4 
2 
1 
1 
t 
3 


— 


22 

27+ 
S6+ 

21 

38 
in L 


1 


1 


1 


1 


1 

1 
2 







— 


.... 


— 


,. 


'" 


.-- 


■■ 


5 

]| 
5 

e, 

5 

B 
1 
2 


2 
3 
415 
4 
4 
»! 
2 
S 
4 

a 
9 

I 
4 
9 
7 


12 

in 


C<JumbuJi 


2 
1 








1 


1 


... 


21 


... 




„. 


1 




1 

1 
1 


i 

1 
"i 


2 
..... 


T^ 


Itoiiic-. .• 


3 
i 


8 
4 


.,., 


20- 
23 


1 
3 


"i 


... 


1 


-■ 


Ifi 

ir 

IS 

2a 

21 
22 


Sovaajtali ^-..- 

IDAHO. 

Boi*6Gity...„... 

1TJ-T«0ia. 
Alfrm 


1 

1 

2 

" "i 
2 


"'- 


1 

1 
1 

2 
5 
1 
1 
2 
S3 
2 
1 
1 
1 
1 
9 






I 














" 




3 


X 


1 


'■' 


22 


1 










Ad^tiu 


12^' 

...92+ 
2^^ 

n» 

..J41 










Kellm-jllfl ..., 

Balviderti 


1 

30 






-,. 


.... 


— 




,*, 


■■' 




III -.-_.___; _4.^ 


2 

1 

1 

127 


2 

1 

"HI 


'i 

3 




2 

1 










01 n..Jnj^ 










25 
2D 
27 















1 

15 




Chicago , . 


138 
1 
1 


17 

1 
1 


50 


83 


4 


ifl 


Oftnvlile 


1 K 


25 

22f 

^' 

22 
20- 

a&+ 

30- 
20— 
2» 

,18 
21 + 
21 
20— 


S*^ 


l>pc'fltur 


1 

1 




















30 


IHxon 




















Enet St. Loiiia . . . . 
El sin 


I 
1 

1 

1 
























'*i 






















32 
ITiJ 


Eva rmtoD. -.*.,.., 


"'2 


1 


1 


... 


32 


1 
















34 
&5 
3« 
87 
3B 


C!-Hl(?«hurff 

Jackaouvllle...... 

Joliot ., 

Xiaaalle 


i 


7 
1 




















1- 

2 ^ 


— 


1 
t 


1 
1 


"' 


2(1 
3U 


\.\ 


1 


"i 


.,, 








S 




1 

9 



4 


1 

2 
2 


J 

1 


] 


























... 


3 
2 
4 






















40 
41 
43 

44 
45 
























l^frtlint^ 


1 


... 


1 


'" 


1 


1 


... 


25 


1 




















Q&k. Purk. 




1 

1 


8 
"2 


24- 

20 
19 

19+ 
20 


i 


... 


"i 


2 






















« 
1 
I 
2 

m 


Ottawa 

Porii] 
















... 


... 




* 














Pekln. 


wl'ii 




... 


J 
7 






















Feoria .,. 


*>* 


1 


1 




33 


i 




.,, 


,-, 
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the numher that passed and that f ailed, the average age, etc, — Continued. 



CKrriera. 


Siimmarj. 






Pa*«id, 






Fatleil, 


1 


i 




1 

2 
4 

7 

108 

u 

7 

m 

81 
3 




1 


4 

4 


;Eclii cation. 


S^ 


i 

4 


Education. 






1 


_« 


i 

i 


1 

P3 


1 


1 


6 I 

1 


1 


1 


1' 




' 




1 

1 
1 
















a 

1 

4 

47 

4 
2 
u 

33 
1 
2 

t 

5 

3 
5 



'"I 
3 

1 
1 

3 
1 

1 

257 

1 

a 

1 
7 

' "5 

1 

4 
3 

3 

"""is 
1 

] 1 


1 


1 
1 

5 

45 

2 

1 

1* 

m 


S2 
Sfl- 

28+ 

28- 

*7 

3iH 


1 

1 

2 
30 

1 










1 


25 


1 










2 

1 

8 

m 

5 
1 

2fl 

6* 
3 
i 

4 
B 
8 
2 
2 

3 

1 

S 
8 

'J 

2 

1 

364 

I 

1 

la 

fi 

7 
3 
1 
f 
1 
3 
* 
7 
2 

7 

315 
1 
2 


3 
7 

12 

151 

7 
5 
21 

4» 
3 

7 

1 

I 

3 

4 

3 
11 

a 

4 

20 

6 

3 

3 

512 

.s 

5 
4 
7 

16 
5 
4 

10 
2 
fl 
2 

« 

a 
21 
2 

* 14 


3 


















a 






3 
8 


2 

1 

1 
S 

5 


3 
3Ei 


ai+ 

26- 

sa 


3 

25 

1 










4 


1 


4 


2 

1 


4 


4' 
1 


*'*; 


5 









7 


9 

1 
1 


1 

fl 
1 

1 


4 


2 


14 

20 
1 
2 
4 

4 
5 


2*^ 

32 

24 

U^ 

24^ 

27— 


a 

15 
1 

2 
2 


3 


1 
2 


2 

6 


e 


B 


10 


"" 


"" 


„.. 


1 


1 






9 n 


1 
1 
2 


1 


51a 


i 

S 
1 

a 
1 

6 

& 

2 
13 

1 

1 

S34 
2 
6 


32 
2* + 
27+ 
30 

2ft- 

25 

ai— 

27+ 

2£ 

27— 

23 

21 

Z4 

2a- 

2fl+ 

3D+ 


a 


..,. 


"i 


1 
2 
2 

1 

1 

1 


.,*, 


"i 


1 


13 13 
14. li 
7! 15 


1 

2 


.... 


"" 


._.. 


1 


30 


1 


.,., 


.... 


" ' 


— - 


11 
4 

3 


17 






18 


i 

2 


"i 


,.,. 


1 


3 
2 

1 
1 
1 


E3 
23+ 
39 
2(5 


1 
2 
1 
1 


"" 


] 


1 


.... 


^SjS 


? 














6 21 


e 


y'i 


e 


,... 


' — 


— ' 


■"] 


.... 


2122 
8'23 




2 

1 

31 


* *"" 


...,,.'-^-- 




4 

4 

769 

7 

13 

•1 


u 














1 
1 
1 

7 
2 










25 


ia@ 
1 
2 


14 
'"2 


2fi 
1 


lit 


130 
1 
2 

I 
7 


3»- 
37 

afl— 

25 
2ft+ 


2 





14 


6 


20 
27 


1 


1 






a 


— 


•J^ 






3fl 


8 

1 
4 

7 

3 

7 
1 
2 


30 
25 

2a 

27+ 
27— 

£2 + 


1 

1 


1 


1 
1 








— 


,... 


.... 


30 


1 


"i 


31 


4 
2 


23+. 
27 






1 


— ' 


8 33 


4 
I 
S 
3 
1 
1 












l»33 


|..-. 


1 


s 


a 










16 34 


1 


27 






1 






7 its 


















530 


3 


^ 


2 


















10 37 


















23a 


.... 


..,. 


2 


.,., 


1 
4 
2 


23 

ai 


S 

I 




..... 


'"i 


1 


7B§ 


& 

2 

a 

7 
30 


2a- 

25 
2»+ 


4 

3 

1 


1 












14 41 














S 42 


.... 


1 
1 
2 




;,... 


3 


33- 


a 






1 


--' 


i IS 






644 


•I-- 


s 


15 

I 


1^ 


1 




1 


4 


" 


3% 45 
a 4ti 


i 


2a+ 


S 


I__ 


,,. ^ 





.-..I 




p*.- 





,_.* 


I3I47 
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Table 9. — Sh&tving the number examined for the classified postal servioBi, 





Location of post- 
oflico. 


Ckrks, ] 




Paused- 


FallBd- 


1, 

19 
4 
I 
1 




1 




* 
4 

\ 


3 


i 

23- 
34- 
20 + 

24 + 

la 


Education, 


J 

1 
" "1 


1^ 


1 

1 


i 

1 

ae+ 
2e" 


Hducation. 





1 


a 


1 
3 
3 
3 


1 




i 

.3 

1 
h 


1. 

"1! 


i • 

. 1 

1 a 


a 

"i 

... 


1 


1 


ILLINOIS— cont'd. 
Ouincv ......•••.• 


U 


2 
3 
4 


Kockiord 

Kock Island 

Springfield 


7 
4 
G 


i::: 


.41 


ft 


Sterling ] 1 

Streator ..,.. 


""1 ■ 


"L ^ 


« 










1 








1-^ 




7 


Urbana | ] 

AVaukegan L . . . . 


' 


"' 


19 




, 








.. .L 








1 




1 


8 










'**-1 — ^ 




' 


* 






1 h 





INDIANA. 
AnrlArann 


2 

2 
3 
6 
10 
4 
t 


1 
3 
2 

1 

10 


1 

"a 

3 


20 

23 

21— 

2B+ 

3S+ 

221- 


I 




,,. 


"* 




















3 

a 

I 

a 

la 
i 
a 


10 


liloomingtoD 

Columbus 

Crawfordsville 

Elkhart 


':r-X"ij".j^i;! 


:"■/:" 


11 


1 

"■"i 
3 


"i 


... 

3 
1 




:.::i;..j:.:i.::: 




J" .. 




L2 

n 


1 


I; L.!;g 

2 a. -.13+ 

2 2\.,li 

1 


•|::i:::.:. 


.* 


r4 


Evansville 

Fort ATayne 

Frankfort 

Gosben 


a': 

-1- 


■i— ^ 


15 
6 


?! ' 


-I ^-" 


1 


7 




.. 


::;::':::::i:::I::::i:::j::i::: ::: 




18 


Hammond 

HuntiBgton. 

IndiaBapolia 

Jeffersonville 


4 
4 
17 


'A 

4 
10 


1 


21— 
22 + 
22+ 


1 
1 
4 


"i 


"2 




i 


1 1..M 


-i-- ^1 


■- 


..... 

4 

la 


so 


a 1 1J2.+ 




sv: -.J 




n 








^ 


Kokoma 


2 
A 

2 

% 

e 


2 
4 

4 
& 


a 

2 
4 

4 

2 
■ "j 

4 
G 


"i 


19+ 
24 -i- 
1ft 

1^ 


1 


,.1 


'7 

"i 

1 
1 






"*'' \*'\^" 








a 

It 

2 

4 

li 

? 

n 
% 

s 


?3 


Lafavetto 


,,. 


4 4' 2flll'""^' 


, .,- 3 


1 


U 


Laporto 


4 4|„.3I^* 


-T 


» 


Logansport 

Macliflon 


1 
1 
2 


:""""i:::"r"i""" 


1 






?I6 






i: 1 

3 *A 


...,2t 
124- 

laa 


1, 
a 

8. 

I, 


, 




^7 


Marion 


lai- 

423 

1 


1 
a 

1 


1 


1 


' " 


>R 




■■-'h- 


■■ 


29 


New Albany 

Pern 


EO 


' ' 1 




n 


Kiclimond 

Shelby ville 

South Bend 

Terre Haute 

Valparaiso 








... 


ii 1 
1 


w 


1. 




1 


■■ 


\2 


1 
I 












^ 


J3 


1 


-I 


2 
3 




r ' 






3 








14 


"- 


^ » 


'-: 


80+ 


\' 


.; 1 


1 


., 


l« 


Vincennes 

Wabash 


1 
5 


1 
1 


...so- 

3 20 
...32- 


I 

1 








.,J -^ 








'* 








4 

10 


n 




1 

1 
3 


2 
2 




1 


3 


... 


24 


;■■ 


1... 


... 


■ 


38 


IOWA. 

Atlantic 


39 

to 


Burlinfton .. 

CedarFalla 


' 


1 


a 


3 


... 


21 


■■JL 


- J 




■^' 


tl 


Cedar Rapiis 

Clinton 


i 

7 


i 


3,31— 


I 


1 


...I a 
1 J 
1 s 


1 


G1 4 


■-- 


... 


1 B 




"' 


B 
9 
7 


(3 


Council Blaffs 

CrostoiL ^ 


1 


















U 






















t5 


Davenport 

Decotali 


2 
I 

12 


2j 

12 
IZ 
2 




18+ 

*'4-l-. 


1 



"2 

4 


1 


















' 


3. 

3 
20 
13 
4 
3 


(6 


'2 

1 


4 


... "- 
















17 


Dos Moines 

DubiMue 


7 20- 

120+ 
-..'33 


"i 


I 

1 


1 


1 


3ft 
21 


1. 








i8 




... 


% 


it) 


Fort Dodge 

Fort Madison 

Independence 


2 i 


SO 








1. 


"" 


SI 








" 




' 


52 


Iowa City 

fieokuk 


i 

IS 

1 2 

* 

1 

1 


4. 
101 
1 

1 

4 


..J23- 

r*ai- 

124 






2 
1 


i i 


1 










( 






4 

11 
3 
3 

] 

a 

7 
7 

T ft 


>3 


fi 


-J 


8 
1 
2 


1 


n 


a 


— 


BJJ+ 


.... 


. 2 


I 


„ 


U 


MarshalltowB .... 

Mason City 

Mount Pleasant.. 

Muscatine 

Oskaloosa 

Ottumwa 


^1 ^ 


55 


1 


?f>-'- 


.,.[ i 


1 




10 


1, 








56 


Kfl— 


1 




1 


2* 

i 


f 








57 


...23 


















58 


1 


1 
I 






1 
t 


1 
1 
2 


11,: 


21 

IS 
20 


, 






1 


59 


2 

2 


t 
1 

% 




"V. 


. 1 
- 1 


... 


to 

11 


Sioux City 

Waterloo 




::: s 
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ihe number t 


hatjidssed and thai failed, 


</te average a^e, etc. — 


Continued. 








Carriers. 


Stuiimflry. ] 




Passed. PflUcd. 


i 


1 


1 


^ 
B) 




1 


i 

! 


Education. 




Educatitjn* 






j 


d 


1 

1 


1 
t 


} 


j 


1 


t 

6 1 


i 


R 


1 


f 




3 

i 

2 
2 

1 
G 

1 

2 

23 
1 
6 
3 
9 
2 
4 
3 

23 
2 

51 
1 

11 
2 


28— 

33— 

21 

21 

28 

21 

24 

20 

35+ 

26+ 

20 

26+ 

28 

28 

30 

30+ 

25- 

28- 

29+ 

28— 

24 

26+ 

25 








1 
2 


1 
1 
















11 

a 

34 
1 

10 
4 

14 
9 
4 
9 

37 
2 

63 
2 

18 
5 


14 

1 
7 

1 

4 
26 
3 
9 
9 
19 
6 
10 

a 

27 

6 

68 

1 

13 

12 

2 

5 

2 

12 

18 

10 

5 

6 

3 

6 

14 

1 

2 

36 

4 

10 

1 

9 

8 

13 

2 

11 

4 

30 

28 

& 

4 

7 

21 
9 
5 
6 
2 
5 
10 
11 
9 


1 
S 
2 

1 

1 
11 

6 

a 
7 
9 

6 

15 

"""ii 
1 

7 
7 

3 

1 
4 
9 
2 
1 
3 

**"io 

2 

15 

1 
3 

7 

2 

6 

6 

6 

1 
3 
1 

4 

3 
2 

2 

4 

1? 


10 
23 
7 
9 

a 
] 

12 
1 

5 
37 
3 

15 
12 

26 
15 
10 

9 
42 

G 
82 

2 
20 




3 
1 
2 
2 


.... 


4 
2 
..... 


32 + 
27+ 


2 

1 


] 


.,., 


i.„. 














































1 
6 

1 


























.... 


5 


20+ 


i 








1 
















1 
4 


"'"5 


1 
1 




1 
11 


33 
30- 








1 


"2 


9 


10 


3 

1 
2 
1 

"i 


7 


2 




10 






Ij. 


1 
2 
4 

4 
2 

11 

2 

21 

t 

4 

1 


.... 


1 


2 


4 
1 
5 

7 


27 
22 
29+ 
28— 


1 
1 
5 
5 






2 


1 


12 






13 





3 


2 

1 










11 


■ 




1 


1 


15 






16 






1 
5 


"*2 


6 
14 


28 
28+ 


2 
11 


1 


"i 




1 


17 


1 


4 


13 

19 


2 


6 


13 


9 


12 

1 
7 
3 


27- 
27 
24+ 
31- 


11 

4 

2 


"i 


1 






20 






?l 


1 


3 

1 


3 


.... 




1 


2 


•>'> 


.... 


1 


19 M 






2 

8 

3 

16 

27 

12 


?i 


1 


27 






1 






3 


25+ 


2 


1 








4 


25- 
















?<l 


6 
10 
4 
3 
2 
2 
2 
9 
1 
1 
31 


26 + 

29- 

28+ 

29— 

24+ 

21 

24+ 

30 

26 

21 

28+ 


3 
2 
2 
2 


1 
2 

1 
1 


" i 


2 
3 


"•'2 
1 


1 
6 
1 
1 
2 


32 

28— 

33 

36 

30 


1 

4 
1 
1 
2 










7 

16 
5 
4 
4 
2 
2 
16 
1 
3 
45 

1 

a 

la 

le 
22 

ic 

IS 
G 


07 






2 


.... 


08 






9.1 














6 39 


1 


1 
1 
1 
2 


.... 










9! ^t 


1 












3 
6 

24 
1 
4 

51 

5 
13 

1 
16 


S"? 






1 
















33 


5 


*"'i 


2 


7 


30+ 


7 










SI 










B\ 






3 
1 


2 

14 

1 


24 
29-. 

29 


1 
10 

1 


.... 


1 






3<t 


16 


2 


2 


10 


3 




37 


3 
1 
5 
5 
6 
2 
9 
1 
11 
16 
2 
2 


25— 

29 

27— 

29+ 

26+ 

23+ 

28- 

21 

27+ 

30— 

22 

23 








3 
1 












<^*r 
























'lO 


2 
8 
3 


2 


1 




2 
2 


31 
22+ 


2 
1 










Ai 


1 


1 
1 






1 


.... 


lOl 42 


1 


1 
2 
2 






13 43 
















2' 44 


4 

1 
7 
11 


.... 


2 


1 


6 


27+ 


4 


.... 


2 






17145 






4 46 


— 


1 
2 


1 
1 
2 


2 

2 


5 
6 


21— 
31— 


1 
4 


1 


1 
2 


.... 


2 


36 47 
34 49 






6 49 




1 




1 


2 

1 


33 
21 


1 


.... 


1 






7 50 
1 51 






1 


.... 


3 

7 
3 
2 
1 
4 
4 
C 
G 


28+ 

29 

28+ 

28 

24+ 

26 

23 

23+ 

28+ 

25 


1 
1 
4 

i 

2 

1 






1 
4 
1 

1 


1 








7 52 


'"'i 

1 
1 

1 
1 


1 

1 


1 
3 

1 


27 


1 
2 










25' 53 






1 


.... 


12 54 






7,55 
G 5d 
















2 
3 
2 
9 


29 
24+ 
21+ 
28+ 


2 

1 
1 

6 










4157 






3 
1 






1 


1 


9 58 




1 


.... 


1 
2 


13 59 


2 


1 

1 


2'...-. 

ii 1 


22 60 
9161 
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Table 9.—8h<nDing ths number examined for the classified postal service, 




Location of post- 
office. 


Clerks. 




Passed. 


Failed. 


H 

6 
6 
3 

7 

7 

4 

10 

2 

7 

4 

1 

2 

1 

42 

. 15 

8 

3 
3 




i 


1 


PR 


f 
-5 


Education. 


^ 


1 




1 


Education. 




O 


< 


1 
1 


1 


1 


i 
1 


.s 

{ 


1 


1 

1 

-a 

5 

1 


1 

1 


1 


KANSAS. 

Abilene 


5 
ft 

2 

7 
6 

4 
8 
1 
3 
3 
1 
1 


2 
3 

1 
6 
5 
2 
6 
1 
1 
2 
1 
1 


3 
2 

1 
1 
1 
2 
3 


23+ 
28 

20+ 
22+ 

25+ 

24 

25+ 

20+ 

50 

22 








5 
3 

1 
2 
2 

"••4 


"2 
1 
1 
2 
1 
2 


1 


1 




19 




?, 


Arkansas City.... 
Atchison. 












... 


8 










1 




36 


1 










4 


Emporia 


..... 

2 
2 


4 












6 


Fort Scott 

Hutchinson 

Kansas City 

Lawrence 

Leavenworth 

Newton ......••••• 




1 




21 






1 






7 




1 

""3 

1 


1 
1 
1 


20+ 
19 
20+ 
21 


1 


1 








8 




1 
3 




9 
10 


... 




2 


"i 

1 


1 




"i 


11 


Ottawa 


1? 


Parsons 










3 
3 
2 

1 


1 
1 
3 
3 
2 

1 




20 

18 

21+ 

22+ 

39— 

18 








1 


i 


18 


Salina 










"i 
2 

1 




1 
2 


14 


Topeka 


39 
12 
6 

2 
3 


28 

10 

6 

2 
8 


11 


28— 
25+ 
25- 

37 
19 


10 


8 


13 
3 
2 


8 
4 
2 


6 
2 
2 


T) 


W&hita 


16 


Winfield 


' 




1 


17 


KKMTUCKT. 

Bowling Green 

Covin^n 

Frankfort 






18 






2 










10 


























20 


RanrlArAnn . . 


1 
4 

21 
1 

12 
1 
1 

60 


1 
3 

14 
1 

10 

'""i 

46 


"i 
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the number that passed and that failed, ths average age, etc, — Continned. 
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Tablk 9. — Skowinff the number exaimined for the elaseified postal terviee, 
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Table 9. — Showing the number examined for the classified postal service, 





Location of post- 
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2 
3 

6 
3 
9 

39 
1 
2 

37 


i 

5 
1 

4 
1 
9 

31 
1 
2 

28 


4 

"2 
3 

2 
2 

"8 
"'9 


i 
1 
1 

22- 

22 
25 
31 + 

24 + 

22+ 

21 + 

26+ 

2i 

18 

24- 


F^ncation* 


^ 




i 




fidlKlfttiOD, 




1 

.a 
% 

a 

a 


6 

2 


1 


B 

4 
1 

1 
2 

4 
3 
4 
16 

1 

2 

16 


i 
1 


1 


< 


1 


!' 




1 


MICHIGAN— cont'd. 

Saginaw E. Side .. 
Saginaw W. Side . 
West Bay City... 
Tpsilanfei . 


1 


1 


















2 




















3 


2 


1 


... 






















4 


'3 


2 

5 

1 
3 
2 


1 

5 
1 
3 
2 


1 


21 

27- 

18 
34 

25+ 








2 

""i 

1 







MINNESOTA. 

Dnlnth 


3 




2 


fi 


Faribault 


7 


Itf ankato ....... 


1 
11 


4 
4 


"'6 









12 


8 


Minneapolis 

Red Wing 

St Cloud 


*) 




41 
1 
3 

45 


9 












10 










1 


1 
5 


"3 


18 
20+ 


"3 


\ 








11 


St Paul 


14 


2 




li 8 




1 


3 




n 


Stillwater 


13 


Winona 


9 

3 
6 
3 
5 

• 

3 

7 
5 
5 
1 

34 
1 
2 
6 

29 
142 

I 

3 
1 
4 

5 

1 

61 
3 

5 


8 

2 

1 
2 

1 

3 
5 
5 
2 
1 

20 
1 
2 
4 

28 

125 

2 

2 

1 
1 
4 

4 
6 
1 

5 
2 

10 
1 

36 
1 

5 


1 

1 
5 
1 
4 

"2 
"3 

"u 

i 

1 

17 


22+ 

29+ 

20f 
24 + 
23- 

29— 

22+ 

21+ 

24+ 

20 

25+ 

19 

18+ 

21 

26+ 

99.._ 


2 

1 
1 
1 

] 

1 
2 

1 
..... 

7 
1 
1 
1 

11 
65 


2 




5 


9 


2 


2 




25+ 


1 






1 




11 

3 
6 
6 

7 

3 
9 
8 
5 

1 
35 
1 
3 
6 

35 

177 

4 

4 

3 
1 
4 

6 
7 
2 
5 
2 

17 
2 

70 
4 

6 


14 


MISSISSIPPI. 

Greenville 

Jackson ........ 


15 


IL.. 


2 


2 
2 




















16 


Meridian 






2 
2 


2 


"2 


31+ 

28+ 


"i 


1 
1 


... 




1 


17 


Vicksburg.. 

MISSOUBI. 

Carthaif'e ......... 


4 
"2 






18 


"i 
1 


2 
2 
3 
2 












19 


Chillicothe 

Hannibal 


2 2 

...1 3 




1 


19 
29+ 








1 


1 


?I0 


2 




1 


?1 


Jefferson City 

Joplin 


1 




??. 






















?S 


Kansas City 

Louisiana 

Moberly 


3t 7 

...1... 


13 


4 1 






23 












94 








«)f> 


T 


1 
4 

aS 

1 

2 

2 

1 
1 

3 
3 


... 


1 

1 


6 
33 

1 
1 


... 


27 
an 


1 

1 

3 

20 

1 










?6 


Nevada .... 


i 
"i\"b 

6 12 










27 
?8 


St. Joseph 

St. Louis 


3 6 
29 35 

1^ 1 


..:\2b- 

2 23— 


'2 


1 
4 




2 
5 


99 


Sedalia 


122- 
I'ai 




1 




19 
38 


30 


Springfield 

MONTANA. 

Butte 


1 






1 


1 


1 








31 


2 

1 

"4 

1 

25 

2 


20 
49 
30+ 

26— 
26- 
29 
26— 

18+ 
27+ 
25+ 

?5 + 

22+ 

23— 








S9 


Great Falls 

H6l6Da 










. . 


















33 


3 

1 
1 




"i 

1 


.. 1 


















M 


NEBRASKA. 

Beatrice 


1 


1 


1 




21 
18 
22 


1 










35 


Fremont 


1 1 1 






1 




36 


Grand Island 

Hastings 




1' 1 


1 






37 


3 




1 
2 
5 
1 
24 
1 


1 














38 


Keamev 




















39 


Lincoln 


1 


1 


3 


4 

1 

10 
1 


3 


3 




41— 


... 


1 


2 






dO 


Nebraska City.... 
Omaha 


1 


41 


13 


8 


6 

1 

2 


9; 5 
1 1 


4 


28+ 
29 

38 


6 




2 


2 

1 




4? 


South Omaha 

NEW HAMPSHIRE. 
Concord ......... 


43 


2 


1 


1 


1 






1 


44 








45 




1 
2 
13 
3 
2 


1 
2 
13 
3 
2 




18 

41 

22+ 

19— 

19 


1 
2 
4 




























1 
2 
14 
3 
2 


46 


LacoTiia 




























47 

48 


Manchester 


1 


2 
1 


5 
2 


1 


1 


1 




19 




" 


1 






49 


Portsmouth 


2 












.... 


...L. 







.. 
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the nuniher that passed and that failed, the average age, etc. — Continued. 



Carriers. 


Siimmftry, 




Passed. 


Fftiled. 


, 


S 


iS 


1 

1 




1 


i 
1 

< 


Education. 


1 
^ 


i 
1 


Ediioaiion. 




1 
g 




1 

1 


1 

'ao 


1 

t 


1 




1: 


1 

! 
1 


1 
a 


1 

5 




14 
6 

1 
1 

13 
3 
8 

55 

1 

1 

29 

1 
4 

2 


•27— 
26- 
24 
35 

28+ 

24+ 

25+ 

28+ 

27 

21 

27+ 

31 

26- 

27 


12 
2 


.... 


1 
1 


1 
3 


.... 


5 

1 
1 
2 

8 


33— 
23 

m 

30 
31— 


i 








1 


19 
1 
2 
3 

21 
3 

10 
72 

1 
1 
43 
3 
8 

2 

I 

1 

1 
2 
2 
1 


S3 
7 
8 

4 

19 
6 

17 

94 
2 
3 

66 
1 

13 

6 
6 
4 
5 

4 
8 
6 
6 
1 

53 
2 
3 
7 

50 

229 

5 

8 

10 

17 

5 

7 
8 
3 
9 
3 

28 
2 

82 
4 

9 
1 
2 
28 
26 
4 
4 


5 

1 
1 
4 

13 

19 

22 
2 
6 

3 

6 
3 

3 

4 

6 

3 

1 

19 

93 

2 

3 

4 

1 

2 
2 
1 

5 

1 

18 
2 

3 

i 

12 
6 

1 
3 


B 

4 
£ 

32 
7 

22 

113 

2 

4 

3 
19 

5 

9 

10 

8 

4 

11 

10 

6 

1 

59 

2 

6 

8 

69 

322 

7 

11 

10 

21 



9 


1 
2 
3 
4 

5 
6 
7 
8 
9 
10 
11 
12 
13 

14 




1 




1 

1 

6 










1 

6 
2 
2 
24 
1 












1 
1 






2 


4 

1 

1 

16 


1 




2 


3 
2 


2 

7 


*"6 


2 
17 


28 
29+ 


1 
15 


1 
1 








.... 


1 








1 
4 


















17 

1 
1 

1 


.... 


7 


1 


14 
2 
4 


27+ 

34 

82 


8 
1 
4 






! 


2 






1 




1 


1 
1 




















3 
4 

1 


29 

26- 

30 


1 
1 

1 






1 


1 


15 


1 


21 




1 








2 


1 


16 












17 
18 


1 
1 
1 
1 


30 
22 
25 
21 








1 


















i i 


24 
25 






1 






19 


1 










1 






1 




20 






1 










........ 


•>! 









1 














?*i 


19 

1 
1 
2 
21 
87 
2 
5 

7 

16 

1 

2 
2 
2 

i 4 
1 
14 

""21 

1 

4 
1 
1 

26 

13 

1 

2 


27+ 

25 

22 

22+ 

28+ 

26+ 

31+ 

25 

23+ 
30+ 
25 

15+ 

27 

31+ 

28— 

21 

28- 
25 

26 

22 

50 

27+ 

26+ 

21 

24 


8 

1 


.... 


7 


3 


1, 5 26+ 


3 




1 


1 




24 
1 
3 
2 

34 

145 

3 

7 

7 

20 

2 

3 
3 

2 
4 

1 
16 

1 
30 

6 
1 
2 

38 

18 

2 

5 


23 






1 
2 
1 
8 
1 
4 

3 
3 


....j 2| 22 


1 






1 


.... 


?5 












?6 


12 
55 


3 

7 


2 
9 
1 


3 
8 


13'; 30- 

58 2Cf 

1 38 

2 22. u 


8 
41 

1 
1 


1 


1 

6 


1 

3 


2 

8 


27 
28 
09 


1 

3 
9 

1 








1 




30 


■"2 


1 










SI 


2 4 


34+ 
21 

29 
29 


3 








1 


99 




1 

1 
1 




I 




T»3 






2 




1 








^4 


1 
1 
2 

2 

8 


.... 


1 


1 








10! 35 


1 










4 86 


1 




1 
















9 37 




1 
G 
















3' 38 


2 
2 


3 


1 2 


25 
23 
32- 
30 

28 


1 
1 
5 






1 




33; 39 




1 






3 40 


8 


5 

1 

3 


3 

i 


9 

1 

2 


.... 


2 

1 


1 


1 


100 41 


■■"13 
4 

1 


1 
1 


1 


2 




12 

1 

3 

40 

32 

5 


4S 










44 








1^ 

I 

3 


27 

29+ 

27— 

24 

26 


S 










45 


4 

3 


6 
6 


2 


1 


1 

1 


4 


.... 


46 






Aa 


1 





1 
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Table 9. — Showing ihs numbei" examined for the classified postal service, 





Location of post- 
office. 


Clerks. 1 




l\iiaUiU 


Failed. 




H 

1 

2 






1 


4 
20 


]idU(?flUvli. 


1 


1 


6 
1 


i 

-5 


Education. 




B 


1 


1 

1 

1 


33 


1 
1 


1 

1 

,3 
if 


1 


1 

a 



1 


.2 
1 


1 

.9 
'53 
a 


1 
1 

be 


1 
1 


1 


NEW JERSEY. 

Asbnry Park 

Atlantic City 

Bayonne 


1 
2 1 


1 


2 
I 




«> 


7 
3 


1 


1 




2 

1 


2 


1 


1 




18 


1 










3 


...L_. 
..J... 










4 


Bloo infield 






















5 


Bridfireton. ..... 


7 
2 
9 

1 

s 


7... 
2'--- 


3^5+ 
27 

19 

20 
2o 


1 

1 
4 
2 
1 


.i:; 


2 
1 
2 




















7 
2 
9 
2 
6 
2 
1 
7 
22 


6 


Burlington 

Camden .-- 


• 


















7 


a 

1 


.... 


? 
' 


3 

1 
1 




24 
18 
41 


3 

1 










8 


East Orange 

Elizabeth 










9 


--, 1 














10 


Englewood 

Hackensack 

Soboken ......... 


2 2 --- 














n 


19, li^ 


'3 


1" 














1 ' 








1? 


1 


1 


2 


1 
3 


1 
3 




18 
23 


1 
2 










13 
14 


Jersey City 

Millville 


26— 13 


A" ' 




1 






15 


Mont Clair 

Morristown 

Newark 


h] 5 
1 1 

1 1 

2 2 
2 2 


"2 


31+ 
19 

24+ 
41 


a.,.! 1; 2 




1 


1 




24 


1 










6 
1 
56 
2 
8 
4 
5 

3 
5 
3 
2 

1 

33 

7 
7 
2 

22 
168 
188 


16 






1 
9 










17 


19 


g 


3 

i 

2 


17 
1 
G 
2 
2 
3 
1 
1 


16 
1 
G 
2 

i 

1 
1 


1 

... 

... 


23 

18 

29— 

18-1- 

22 

37 

19 

18 


V 


3 


2 

1 

1 




1R 


NewBrauswick.. 
Oransre ...... .... 




1 
I 


19 


I'a 


j 


■"1"' 


4 1 




?o 


Passaic 


2« 
19 

291- 

21+ 
HJ+ 
34 


1 
1 
4 

1 


2 






?1 


I'aterson 


3" 2!--- 


1 












2? 


Plftinfield 




1 


3 






?B 




i 
1 








1 






?1 


Trenton 


1 ! 


"3 

1 




2 
3 


... 


?•) 


Vineland 










?(i 


Washington 

KEW MEXICO. 

Albuquerque 

NEW YORK. 

Albany 


1 


"1^'^ 




1 


] 




18 


1 










?7 


1 


1 




3 

1 
2 














OR 


1 
1 

31 SO 


13 


s 
3 


1 
2 


3 


2 
1 


2 

1 

I 




18 
41 
36- 
19 


2 


2 
1 

1 








29 
80 


Amsterdam 

Auburn 


« .... 




... 






SI 


Batavia 


1 
22 
133 
145 


iL.. 

22... 

na aa 

143 2 


16 
26- 

2a- 






i 






1 




f<? 


Binghamton 

Brooklyn 


4 

7S 
53 


5 


11 
40 







1 




a:i 


12, ID 
19 31 


»n 


42 


5 

1 


21— 
24— 


251 5 
20 3 


1 

7 


2 
6 


2 

7 


m 


Buffalo 


12 43 


35 


Colioes 






80 


Coming 




i. . 






1 
























87 


Cortland 


2! 3 

2 a 

14. 12 


2 


23 

1B+ 


1 


:,j 1 


1 


... 


1 


1 




43 


1 




i 




3 
2 

14 
1 
1 


88 


Dunkirk 


1 




89 


Elmira 


1 


J 










1 








40 


Flushing 


...10 








1 1 








41 


Geneva -. 


; 






. 


1 




in 


1 




1 




4? 


Glens Falls 

Glovers ville 


1 


2 


...24 


^ 


1 








2| 1 


13C-4- 


11 

1" 




4 


48 














44 


TTonainlc Fnlla 


I 
4 
14 
3 
IS 
2 

2 
2 


2 
4 


^2tJ-f- 






{ 


1 
2 


""1 .-..r::: 






1 






2 


45 : IIoiTieilavilie 


iwi 


^, 


* 


1 


...J.--- 










1 




8 


40 


Hudson 


4l., 
10 4 
2^ 1 


31 + 
ISf 

10 
20+ 




4 


"2 


1 

2 


I 




59 
35 


2 










5 


47 


Ithaca 


a 


1 


1 


7 
1 

2 

1 










16 
3 
5 
2 
2 
2 


48 


Jamaica 


iL: 










49 


Jamesto^v^l 

Johnstown 

Kingston 


3 
2 
2 
2 


2 




1 






















50 




1 






















51 


1 


























5? 


Little Falls, 

Lopkport 


2 
























5:^ 
























54 


Long Island City. 
Middletown 


1 


1 




m 




... 




] 




















1 


55 






















56 


Mount Vernon 

New Brighton 


1 


1 




18 


1 


. . 








2 


2 




26+ 


2 










3 


57 


..J..- 














58 


Newark 


5 


* 




20+ 


s 


3 


























5 

1 

2 

531 


59 


Newburg ........ 








1 


1 




26 


1 










60 


NewRochelle 

New York 


2 


1 




M 


2 


1 














61 


38B seo 


S[23- 


aoi 


17 


s 


20 


30 


143 


127 


16 


22+ 


120 




... 


9 


9 
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the number that passed and that failed, the average age, etc, — Continned. 



Owrf^ra, 


Simimary. ! 




Pasaftl. 


Fniled. 




, 


^ 


^ 




1 


i 

1 


SdutAticm. 


1 

B 



i 


EiiJiacatiDt]- 




m 
1 

& 


1 


i 
1 


^ 
« 
W 


i 


^ 

'Q 



1 


1 

1 


1 


If 




5 '>n_L 


2 
1 
5 
1 


^'i* 


"i 


3 

1 
1 




2 

1 
1 


26 
81 
St 
33 


1 
1 
1 
1 






1 
1 




7 
s 

8 

3 


7 
IQ 

1 
7 
SI 
7 

a 

6 

15 
7 

14 

60 
1 
7 
1 
106 
5 

15 
5 

17 

12 
3 
6 
5 

10 

2 

44 

9 

7 

5 

29 

404 

350 

3 

3 

4 

20 

8 

1 

3 

4 

2 

11 

4 

23 

19 

9 

4 

6 

5 

2 

16 

1 

3 

1 

6 

6 

5 


2 

} 

6 

6 
2 

1 
5 
3 
7 
11 

8 

'""*77 
1 

18 
7 
8 
10 
1 
5 



6 

1 

ft 

4 
3 
4 
2 
23a 
173 
1 

6 

1 
1 
2 

1 

3 

1 
5 
5 
3 

1 


9 
12 
10 

i 

12 
5 

7 
20 
10 
21 
71 

1 
10 

33 

II 

22 
4 

11 
5 

16 

3 

50 
13 
10 
9 
31 
640 

1 


1 


3 
1 


31^ 


— 




2 
3 












4 



















R 


19 
1 
2 
1 

13 
6 
8 

41 
1 
2 


31-+ 

37 

27 

25 

29- 

26— 

26 

28 




ii 1 


s 


1 




5 
2 

1 


28- 

31 

30 


5 










3 
3 

1 

18 
9 
14 

49 
1 
4 


ii 


1 
2 
1 
12 

6 
7 
33 

1 
1 




2 

1 










7 


















R 


















9 










5 
3 
6 
8 


27+ 
26 
27 
25 


5 
3 
6 

8 










10 
















11 






1 
4 












1? 


^ 


.... 










n 










11 






1 




2 


30+ 


2 










15 














1ft 


G7 
4 

13 
3 

14 
6 
1 
2 
2 


'27— 
24— 
27- 
25- 

26— 
25+ 
27 
23+ 

9Q 


Soi 2 
1 


5 
1 

1 


i 

1 
1 
2 




CO 


26 f 


53 


2 




1 




127 
4 

25 
8 

20 

13 
1 
6 
2 

14 

2 

17 
6 
3 

7 
9 
472 
335 
1 
6 
2 
5 

1 
1 
5 


17 
IB 


9 

1 
10 

4 

1 
1 
1 
5 







12 
5 
6 

7 


27 

28- 
27— 
32+ 


7 
5 
6 


3 




2 




19 
?0 


1 


1 










?H 


1 








?^ 












?3 


.... 


1 






4 


34+ 


' 






2 




?4 




.... 






0^ 


9! 27— 


1 


.... 


3 


5 

1 

4 
3 


27— 

29 

22 + 
33+ 


4 






1 


1 


?« 


1 
13 


29 

094. 


1 
9 








97 


7i 








3 
3 


1 






?Sft 


3 2ft_ 


2 1 












?1> 


3 
4 

7 
271 
205 


36— 

24+ 
26 + 
26+ 
26+ 


1 n 
















1^0 


3 






1 

1 

18 

23 


22 


3 

2 

201 

130 

1 
3 
1 
3 
6 
1 


30— 

23 

26— 

26+ 

24 

25 

39 

27+ 

29— 

21 


. 1 
1 

174 
91 
1 
2 
1 
3 

? 


1 

'"8 
5 


6 
2D 


1 




^l 


3 
223 
131 


2 

6 
11 


1 

16 
18 


31)1 


11 
9 


3 
5 


33 
34 
35 


3i 21 -f 

1: 24 
21 9S 


1 
1 

4 

6 


1 




1 








1 




QA 






5 37 


1 






1 










7 38 


6 

7 
1 
1 
4 


26- 
26+ 
22 
21 
24 a. 


1 


1 

1 
1 


2 




1 




26 38 
9 40 














2 41 


2 


1 




















5 42 




1 


1 


1 


83 


1 










5I43 


.. ' 














2*44 


3 32- 


1 






1 


1 


3 


26 


1 


2 








6 


14 AR 












28 
24 
12 
4 
7 
R 


4ft 


9 27 


a 
s 

1 

3 

1 


1 
1 


1 
1 


3 
3 
2 


1 
2 


3 
6 
3 


34 

28- 

23— 


1 






1 




12 
21 
7 
2 
5 
6 
8 

'\ 

3 
1 

1 
12 
5 


47 


16 
4 
2 


26- 
24+ 
234- 






48 






3 




49 












50 


4| 28- 
3 24 
2\ 29 
15 25+ 
1! 21 


1 
1 








1 
3 
1 
6 


21 

38— 
39 
23- 


1 
3 
1 
6 










f>1 


.... 


1 
2 


.... 










«i?t 










11 a'M 


15 
2 














• 

3 
7 

9 


22 54 


1 
















1 55 


2 

1 
1 
Q 


28 
30 
26 
27- 








1 


22 


1 










6 56 


1 



















l|57 






1 
1 


















6 58 


4 1 


.... 


.... 


6 
2 

310 


30- 

27+ 
26+ 


6 
2 

281 










13 59 


3 24+ 
600. 26— 


3 
530 












7 60 


17 


10 


26 


17 


5 


6 


17 


1 


910 9881 453 


144l! 61 
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Table 9. — Showing the numher examined for the classified postal service j 





Location of post- 
office. 


Clerks. 




Passed. 


Failed. 


3 

6 

1 
1 
3 
3 
5 
1 
1 
3 

. 1 
6 

24 
2 
4 
5 

12 
7 
9 

15 

18 
3 
3 




1 


6 




1 
1 


Education. 


1 


1 


S 


1 
< 


Education. 




i 

g 


j 


i 


1 

OQ 

-a 

i3 


1 



1 


P 


1 
1 
t 

Z 


1 
1 

1 


1 
5 


1 


NEW YORK— cont'd. 

Niagara Falls 

Norwich 


6 

1 
1 
3 
2 
5 


6 

1 

1 

2 
2 
5 


"i 

... 


21— 

19 
18 

21+ 
21 

244- 


4 






2 
1 














? 




1 


1 




,.i...i... 




B 


Ogdensburg 

Olean 


..... 


1 






i 


i 




.1 1 




4 


1 


■ 


1 
2 
2 




. . |.... 


1 




r ' • 




5 


Oneida 






... 


1 


] 


..J21 


J 




; 







Oneonta 


1 


2 


... 










7 


Osweffo ....... 




1 


1 


...il8 

t 


1 




" 






8 


wego 


1 
3 


1 
3 


.. 


21 
20+ 




1 
















9 


Plattsburg 

Port Chester- 




3 






















10 










1 
3 
3 

1 


] 
3 
3 

1 


::'. 


18 
34+ 
23- 
29 


1 
2 
2 

1 




1 




11 


Pouehkeepsie 

Rochester 

Rome 


3 
21 

1 
4 
4 

10 
6 
8 
15 
11 
1 
3 


2 

21 
1 
3 
3 

10 
4 
7 

14 

11 
1 
3 


1 

"i 

1 

"2 

1 


23— 

23+ 

24 

20 

19+ 

24+ 

19— 

23+ 

28— 

29+ 

19 

20 


1 

14 


"2 


1 
2 
1 

1 
1 
4 

"2 

4 
2 


1 
3 




1 








1? 








i:i 








14 


Saratoga Springs. 

Seneca Falls 

Schenectady 

Sing Sing 


1 

""2 

1 
1 
2 
2 


"3 

*"i 
3 
5 


2 












r> 




1 
2 
1 
1 
1 
7 
2 


1 
2 
1 
1 
1 
7 
1 


... 


23 
22 
9-7 








1 




16 
17 


2 
4 
2 
3 
2 
] 
3 


2 

"i 


1 
1 




1 


1R 


...'18 
...|38 
...I25- 
1 22 






1 




19 


I'roy 


"*2 


1 
1 




?o 


Utica 


i 1 


21 


Watertown 

W averlv 




2 


22 


















23 


WeatN Brighton 










:::::::::: 










1 




21 


West Trov . 






























1 






2'> 


Yonkers 


7 

5 
6 
1 
3 
5 
2 
1 

3 

1 

14 

4 

3 

1 

1 

15 

1 

146 

58 

19 

23 

1 

4 

5 


7 

5 
1 

1 
3 

2 
1 

2 
1 

10 
3 
3 

1 

"u 

1 

130 

54 

19 

23 

1 

4 

2 


"5 
"'5 

1 


23+ 

22— 

30— 

19 

25— 

25 

19 

20 

Q7 


G 

2 

1 
1 






1 

1 
2 


... 

2 
2 


2 

1 
3 
3 
3 
2 
3 
1 


2 

1 
3 
3 
3 

1 
3 
1 




25 

30 

18+ 
23 + 

91^ 


2 
"3 




1 ■ 




9 

6 
9 
4 
6 

7 
5 
2 

3 

1 

20 
4 
3 
2 
1 

15 

1 

176 

79 

25 

27 

1 

4 

5 


26 


NORTH CAROLINA. 

Asheville 






1 








27 


Charlotte 






1 


28 
29 
30 








3 
2 




Greensboro 

Kaleigh 








2 
4 

1 


"2 
2 

1 




1 




1 


i29-i- 


?1 


Wilmington 

Winston 










19+ 
19 


1 


---J--. 




32 






3? 


NORTH DAKOTA. 

Farffo 


1 


2 








31 


Grand Forks 

OHIO. 

Akron ..•<•■...... 


T« 


1 

2 

1 










1 






1 ■ 




^^'S 


4 

1 


21+ 
25 

24+ 

IQ 


"i 


1 

1 


10 
2 
2 

1 
J 
7 


1 


6 


3 


a 


ar.+ 






1 


3 


1 


36 


Alliance 


37 


Ashtabula 

Bellefontaine 
























1 


1 


"■ 


24 












89 
10 


lai 








Canton 


1 


?i+ 


6 




1 
1 
14 
9 
4 
4 


1 














., 


• 




41 


Chillicothe 

Cincinnati 

Cleveland 








1 










42 


"i6|2l+ 
4 244- 


62 
19 
7 
8 


7 
3 


41 
19 
8 
3 


22 
8 

"8 
1 


30 

21 

6 

4 


20 
21 
6 
i 


1 


24+ 
20+ 

ao- 


20 
9 

4 


*i 


1 
4 

1 

... 


6 
5 
2 


3 
3 


44 


Columbus 


""3 


24 

23— 
25— 


45 


Dayton 


46 


Defiance 


47 




2 

1 




























48 
40 


East Liverpool 

Elyria 


... 




2 


2 






































50 
51 


ViTirtlav 


3 
4 

1 
9 
4 


2 
3 

"■*9 

2 


"i 

1 
1 

"2 


26+ 
21- 
37 

27+ 
22+ 


1 
1 


1 
1 


1 
























3 
5 
2 
10 
5 


Fostoria 


2 

1 
5 
1 


"i 


1 
1 
1 
1 


1 
1 


1 


[0 
IB 

20 

23 








1 




52 




1 






53 
51 




2 
3 


... 


.}. 






1 








1 




5 












Lancaster 

Lima ....,., 


..... 

3 


3 
3 


1 


20+ 
21^ 








3 
1 


1 
1 






t 










4 
3 






... 


"1 






....1... 






... 
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the number that passed and that failed, the average age, etc. — Coutiuued. 



Carriers. 


Summary. 




Passed. 


Failed. 





H 


^ 


1 






1 

d 


i 

-5 


Education. 


1 


i 
1 


Education. 




^ 

1 




1 

1 

1 

5 


1 


} 


1 

! 


.2 

a 
n 


in 


1 

bo 

s 


1 




3 

1 
1 
5 
1 
11 


28 
20 
21 
28 
21 
28- 


3 

i 

2 










2 


30+ 


2 










5 

1 
3 
8 
1 

13 
2 
1 
4 
3 
4 
31 
2 
3 
8 
G 
3 

13 
16 
26 
3 
1 
2 
7 
11 

9 
4 
2 
4 
5 
9 
2 


9 
2 
2 
8 
3 
16 

2 

6 
2 
6 

1 

10 
15 
8 
17 
26 
24 
2 
4 
2 
6 
14 

9 
9 

1 
5 
7 
G 
2 

3 

3 

27 
6 
4 
3 
1 

22 

4 

254 

146 

65 

Si 
3 
5 
7 
1 
7 
6 
2 

15 
5 
3 

10 
5 


2 

2 

3 

i 

3 


i 

2 
4 

10 
2 

3 

3 
2 
5 
5 
20 
4 

i 

6 

6 

4 
5 
5 
5 
8 
2 

13 

i 

2 
6 

""go 

51 
36 
12 
2 

2 
3 
2 
3 
3 


11 

2 
4 
11 
4 

18 
3 
2 
7 
4 

10 
55 
4 
7 
13 
18 
10 
22 
31 

1 
i 

7 
20 

15 
13 

6 
10 
12 
14 

4 

3 
3 

40 
G 
5 

? 

27 

4 

244 

197 

101 

46 

5 

5 

8 

1 

8 

7 

3 

17 

t 

13 

8 


1 


] 
















^ 








2 
3 


28 
31+ 


1 


1 
1 








3 


2 


.... 


1 
1 

2 


.... 




.... 




4 








ft 


4 


5 




.... 


2 
2 


26+ 
25+ 


1 
1 


.... 


1 






a 




1 


7 


1 
3 
2 
3 

24 
1 
3 
6 
5 
2 
9 
12 
13 
1 
1 
2 
6 
7 

4 
3 


35 

25+ 

23+ 

29+ 

27— 

35 

26 

27+ 

31- 

21+ 

27 

27- 

26+ 

21 

31 

31 

34— 

29— 

24+ 
29 + 


i 

2 

18 
1 
1 
3 
3 
2 
4 
9 
8 


1 
1 

""'i 

3 














g 


i 


1 


1 


i 

1 

1 
7 
] 


32 

28 

39 

31- 

28 








1 


.,.. 


9 


3 
5 






10 






1 








11 


1 


2 


.... 


1 


1 


.... 


12 

n 


1 

2 

1 


--• 


1 
1 
1 










14 





2 
1 
1 
4 
4 

13 
2 


32+ 

28 

29 

27+ 

31+ 

29— 

33+ 


2 










15 




1 






16 


i 

4 
3 

7 

1 








17 


J 
3 
3 


3 


1 


.... 










18 


1 

3 








19 


.... 


2 

1 
1 


.... 


3 

1 






?0 






?1 












n 


2 

4 
5 

1 
2 






















?3 


1 






1 


1 
4 

5 

1 
2 
2 
3 
6 
1 


37 

24+ 

27+ 

23 

35 

30+ 

27 

26- 

20 


I 

1 

2 

1 
2 
3 










94 




2 

1 
1 


2 

1 


1 






?5 


2 




1 


1 


26 
?1 












?8 


2 

2 
4 

1 


33 
34+ 
25— 
29 


i 


1 
2 


.... 


1 










1 


?9 


1 






^0 




1 
1 


2 




1 


1 
1 


31 










3? 
















33 


2 

13 
2 

1 
2 


26 

24+ 
24+ 
27 
28+ 


6 

1 
























2 

20 

1 

3 


34 


1 




4 

1 
1 
2 


2 


7 


27+ 


5 




1 




1 


35 
36 








1 
1 


29 
23 


1 










37 












1 




3R 














39 


7 

3 

108 

«8 

46 

11 

2 

1 

2 

] 

4 

2 

1 

G 

1 

3 

6 

2 


29- 
28- 
26M- 
27- 
28— 
26+ 

26 

25 

27 

28 

28 

25+ 

25+ 

25 + 


5 
3 

66 

54 

27 

8 

1 


.... 


1 


1 




5 


27+ 


3 






1 


1 


12 

3 

16S 

118 

76 

19 

4 

1 

I 

5 
2 

1 

I 

5 
9 
5 


40 






41 


2 
4 


13 
9 
2 


17 

13 

11 

2 


10 
8 
6 

1 
1 


60 
30 
30 
8 
2 


26+ 
25+ 
29- 
28+ 
26+ 


50 

24 

22 

6 

1 


2 
1 


2 
4 

1 


5 

1 
7 
2 

1 


1 


42 
43 

44 
4f> 










46 






1 






47 


2 








1 


30 




1 








48 






1 










49 


1 





3 




1 


27 


1 










r>o 


1 


1 










51 


1 
3 
1 
1 
3 
2 




















5? 


1 


1 


1 




1 
2 
2 
3 
3 


23 
94 

29+ 
29+ 
30— 


1 
2 
2 










53 










54 


1 






1 










55 


2 


1 




.... 


1 






56 


.... 


1 


2 


57 
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Table 9. — Showing Hie number examined for tlie clcissified postal service, 





Location of x*"^ 






Clnrl:^ 




PasHd. 


Fnited. 


3 
3 




1 

}Z5 


1 
1^ 


1 


i 

< 


Edacatldn. 




6 


1 


f 


EducfttloD 








j 


1 


w 


j 


"1 




i 
1 


a 

1 

a 


"as 

1 


s 

1 


1 


OHIO— contintied. 
Lor&iii ....... . 


3 
3 


1 
2 


2 


19 
29+ 








3 
1 














•> 


Mansfield 


1 


1 


... 






















s 


Marietta 






















\ 


Marion . 


2 
2 
1 

1 
2 
8 
3 
2 
1 
5 
4 

10 
1 
9 
3 
3 

29 
1 
3 
5 
5 
4 
2 
8 
8 

4 
4 

3 

15 
4 

12 
3 


2 
1 
1 
1 
..... 

2 

1 
1 
5 
2 

10 
1 
4 
3 
2 

2* 
1 
1 
5 
4 
2 

7 

\ 

3 

10 

2 

7 

4 

11 

2 




20 

21+ 

22 

23 

23+ 

22— 

26- 

22 

18 

32 

21 

24+ 

20 

904- 


....... 


1 






1 


1 


... 


23 


1 










3 
2 
1 
1 
3 
8 
5 
2 
1 
7 
4 

10 
1 
9 
4 
3 

34 
1 
4 
6 
6 
7 
2 

10 
8 

9 
6 

4 
10 
3 

20 
4 

12 
3 


»> 


Massillon ... .... 






1 


1 










6 


Middletown 

Mount YernoD 

Newark 






1 
1 




















7 




























H 






2 
4 
1 
2 

1 
1 
2 
1 
1 
3 
2 
1 
13 




1 




1 


25 








1 




9 


Norwalk 


2 
1 




1 








in 


Oberlin 


1 


2 


2 




25+ 


... 




2 






11 


Painesville 

Piatia. ............ 


1? 




























13 
14 


Portsmouth 

Salem 


2 




"i 
3 


1 


"^ 


2 




38 


1 




1 






Ti 


Sandusky 

Sidney 






















16 






















17 


Springfield 

Steuben ville 

Tiffin 


3 

1 
1 
10 
1 
1 
1 
1 

* "i 

1 
1 

2 

1 

1 
3 

1 

4 
2 
3 




1 
"'3 


1 
"i 




















18 


...|l9' 
131 
526+ 

...21 
220 


1 


1 


... 


18 


1 










19 










20 


Toledo .... 


5 


5 




25+ 


6 










21 


Troy 










32 




... 


... 


2 
3 
2 

i 

5 
3 


"2 


1 
1 
1 
3 


1 
1 
1 
2 


"i 


18 
19 
18 
20 


1 
1 










23 


Warren 




27— 
97. 










21 


Washington C.H. 
Woostor 


1 

1 
"2 

4 

1 
2 

1 


1 
1 

"2 






1 
2 




?*> 


2 24— 
220 




.. 


1 


26 


Xenia 


27 


Youngstown 

Zanesvillo 

OKLAHOMA TERRI- 
TORY. 

Guthrio 


"i 

1 

1 

"i 

8 

"i 
] 


25- 
21+ 

20+ 
21 

20- 
24— 
20+ 

24— 
22— 
28 
24 


2 

1 

1 
1 


2 


2 




21 


1 










26 








V) 


5 
2 


4 
2 


1 


30 
20 


2 


3 


1 
2 


... 


1 


80 


Oklahoma 


'4 


3 

1 
3 


31 


OREGON. 

Astoria 


32 


Portland 




















33 


Salem 






















34 
85 


PENNSYLVANIA. 

Allegheny 

Allentown 

Altoona 


1 
1 
1 

1 


4 


2 


5 


4 


1 


20— 


3 


1 




1 




36 


2 


4 

1 




















37 


Beaver Falls 

Bethlehem 




















88 




















30 


Bradford . . 


3 
5 
1 
2 


3 
2 


■'3 

1 
1 


22- 
22+ 
26 
23 


1 
2 

"i 


1 
1 
1 


1 
1 
























3 
5 

1 
3 
1 
2 
4 


40 


Butler 


1 






















41 


Carbondale 

Carlisle 






















42 


1 






1 
1 


1 




24 
88 








1 




48 


Chester 






li::; 


1 






44 


Columbia 


2 
4 


2 
2 


"2 


20 
26 


1 
1 


... 


1 
2 



















4§ 


Corry . 




1 




















4ft 


Danville 




















47 


Dubois 


7 
1 

15 
7 
2 

11 
3 

1 


5 

"15 

""2 
11 

3 
7 
ft 


2 

1 

"7 


19+ 
18 

?}+ 

25 

21+ 
29+ 
28+ 


1 


1 


1 


3 

1 
5 
6 
2 
5 


]. 


2 


2 




20 






2 


... 




9 
1 

17 
7 
2 

11 
4 
8 
9 
6 


48 


1i)aston 


49 


Erie 


5 


1 
1 


..* 




2 


2 




20 


1 




1 


... 




50 


Franklin 


51 


Greensburg 

Harrisburg 

Hazleton 






















5? 


5 
2 
3 

\ 


1 


"\ 






















58 




1 
1 
1 


1 
1 
1 




20 
24 
35 


1 

1 










54 


Johnstown 

Lancaster 

Lebanon 


2' 


2 


"i 










55 


4 




1 








56 


Cl 6i... 


... 


2 


*%• 


... 
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the numhcr thatimased and that failed, the average age, etc. — Continued. 



PaftBtKl. 



Kducatlon. 



28+ 
27 

SS 
25 
31 

sa 

34 

sa^ 

24 

28+ 

26— 

27+ 

20- 

22 + 

26+ 



27+ 
28+ 
22 



28 
27- 
25 1- 



5 24 
20' 26— 



28- 

25 

31 

29— 

27+ 

37+ 

28 

23 

25 

22 

25 

23 



26— 



27— 

28 

26 

27+ 
28- 
29+ 
24— 



lOl 26 



1, 



1::: 



S I. 



5 3 



4... 



Ftiiled. 



Edmsitian. 



— (■ 



.1 34 
2 32 



1 

7 
2 
16 



22 



25+ 



23 



22 
22 

28+ 



27- 



37 

28+ 



26+ 
29+ 
31 



20 
27 

27+ 



24 

23 

25+ 

33 

26— 

28— 

24+ 



21 
32+ 
33 
30+ 



29 
27 
32 

27+ 
28 



gtimutftry. 



21 

4 

3 
10 

4 

2 

2 

?1 
S. 

5 

a. 
itt 

7 
15 

7 
15 

7 

5 
66 

1 

5 
12 

6 

4 

3 
16 
14 



1 

9 

2 

18 



3:11 

5 13 

7 u 

18,15 
8<16 

15|17 
9 18 

6 19 



9 24 
8 25 
4 26 
28 27 
14 28 



Digitized by 



Google 



216 THIRTEENTH REPORT OF CIVIL SERVICE COMMISSION. 



Tablk 9. — Shoxcinfj the numher examined for iJie classified postal service^ 



Location of post- 
office. 






( 


:icrk8. 


Passed. 




Failed. 


1 

2 


1 

'A 




E 


n 
< 

1H 


Eduentltm. 




1 


1 


•1 
1 


i 

1 


Education. 


1 

a 
a 

s 


-J 

i 


s 
CD 

« 
1=1 


1 

-q 

5 
2 


1 


1 

■§ 

g 

a 


S 

1 


g 






1 


PENNSYLVANIA— 

contiuued. 


'}. 






Mahanoy City 


i 




. l:: 
























Mcadville 

McKeesport 

Newcastle 

Norristo wn 


1 
11 
2 


1 

7 


i 


18 


2 


"1 


' a 


1 

4 


'i 


















1 

11 
3 


^'1 






















1 


1 




20 


1 














„... ,^^ 

. . 










Oil City 


5 
85 
43 
4 
1 
5 
9 
5 


5. 
74 
SO 
4 
1 
1 

5 


ii 

4 


20- 
26— 


2 
U 

la 
1 

2 

i 
1 



2 

1 

=^ 
1 


2 

10 
1 


1 


1 


















5 

120 

57 

4 

1 

6 
10 
5 


Philadelphia 

Pittsburg 


14 
14 
1 


3 


35 
14 


34 
11 


l|26+ 
324— 


23 
5 


1 
2 


6 
4 


2 
1 


3 
2 


Pittston . . . . 


.-J24- 
4i21- 

...J20- 


Pottatown 

Pottsville 






















1 
2 
3 


2 


*i 


1 
1 


""i 


118 
..Ma 


"i 




1 






Heading 


Scrantou 














Sliamokia 




■ 




















Sharou 


5 
2 

1 


1 


I'SO t 

...'27 


1 


I 


2 
1 
1 


IZ 




















5 

2 

1 


Shenandoah 

South liethlohona . 
Titusvillc 






































































4 
G 
2 

2 


2 


2 10+ 








4?.,. 
1 1 


2 
4 


2 

4 


... 


18H- 
35+ 


1 

4 




1 






6 
10 
2 
5 


Tyrone 


1 
1 




.., 




Uniontown 

W^arren 




■10 

9.\ . t 








ir 


1 




8 


3 




22— 


3 








Washincton 


sn 












West Chester 

Wilkesbarro 

Williamsport 

York 


1 
8 
10 
15 


V »91 








1 
3 
4 


"i 


3 
2 
2 
2 


I 

2 
2 


21ft 


1 
1 

1 
1 


"i 


ll 1 




4 

8 

12 

17 


s|;:; 

J4' 1 


244- 


3 


1 

4 

s 


"a 


... 


19 

20 
20 


1 

... 


"i 


BHODE ISLAND. 

Center Falls 






^i 








Newport 


3 
3 
33 
1 

1 

12 
6 
3 

\ 

5 

1 


\ 

24 
1 
1 

IJ 

1 
1 


2 

2 
3 

1 


32 
20 

24 j 
22 
IS 

20 
2H 

25 + 

1&- 


li 1 




1 
1 
















J... 




3 

4 

35 

1 

1 

13 
11 

7 

t 

6 

1 


Pawtucket 

Providence 

Westerly 


"2 


1 


1 
2 


... 


19 

37+ 


1 
1 










I 


5 


1 














Woonsocket 

SOUTH CAROLINA. 

Charleston 




1, 
























5 
* 

1 


1 


3 
2 


""2 


1 
5 
4 

1 
1 
J 


1 
5 
4 

1 

1 




33 
01 1 


"4 

2 

1 
1 


1 








■-- 


1 

X 


i 


Greenville 

SOUTH DAKOTA. 

Aberdeen 


"lifil 






3 
1 




9ft 


Mitchell 


"3 


... 


"i 


...'25 

...;io 










Sioux Falls 

Yankton 










1 


1 












TENNESSEE. 

Bristol 


































Chattanooga 

Clarksville 

Jackson 




1 

1 

23 

24 

26 

I 


1 

1 

21 

17 

n 

\ 


1 


33-^ 

20 

18 

20 

25— 

20- 
23- 


B 








3 

1 


4 


3 


127+ 


2 


1 


... 


1 


10 
1 
4 
24 
29 
31 

8 
6 












] 
3 
& 
g 

2 








3 

I 

5 

1 


2 
1 
4 
4 

1 


130+ 
...J28 
129+ 
1 Ofi-U 


"3 
2 

1 


1 
i 


1 

1 

' i 


1 

"2 

1 


;; 


Knoxville 

MftTnphiH ... 


1 

i 

2 


3 

4 

3 

1 


7 

a 
1 



7 

1 


Nashville 


TEXAS. 




91 


Corsicana 


2: 1 


::;i39 ' 1 
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Carriers. 


Sumiuar 


y. 




Passed. 


Failed. 


H 


P^ 


i 

1 


1 




1 


i 

•5 


Edacation. 


i 


^ 


Education. 




6 


< 


1 

a 


1 


1 


a 




1 




a 


t 

6 




4 
] 
4 
4 
4 
2 
1 
G9 
20 


23— 
33 

29 + 

11+ 

25 
37 

27+ 
26— 


2 

2 

2 
2 






2 




1 


80 












5 

1 
5 
7 

11 

2 

1 

111 

43 


6 

1 
6 
15 
6 
2 

154 
63 
4 
2 
7 
31 
22 
1 

8 
2 
3 
5 
20 
3 
3 
3 
1 

13 
15 
20 

1 
6 
3 
101 
3 
7 


1 
i 

3 

8 

"""77 
37 

i 

9 
5 
3 

i 

2 

18 
1 
5 
1 
4 
3 
8 
3 
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1 
6 
10 

2 


7 

1 

6 

18 

14 

2 

C 

231 

100 

4 

2 

8 

40 

27 

4 

6 

9 

2 

3 

7 

38 

4 

8 

4 

5 

16 

23 

23 

2 
7 
9 
111 
3 
9 


1 
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3 
4 
5 
G 
7 
8 

10 
11 
12 


1 












1 
1 


1 
1 
1 
2 


"*"i 


1 
3 
7 


21 

27— 

26 


1 
3 
4 




















1 






1 

52 
14 






















1 
1 


5 

1 


2 
2 


9 
2 


42 
23 


28- 
20+ 


39 
21 




2 
2 










1 
2 
22 
17 
1 
1 
G 
1 
3 
1 

14 
1 
1 
3 


23 

30 

27+ 

28- 

34 

28 

26- 

21 

28- 

26 

26+ 

31 

30 

26 


























1 
2 

30 

22 
4 
1 
7 
1 
3 
1 

28 
2 
3 
4 
1 


11 
6 

2 

4 
5 

'i 

8 


2 

15 

8 






















6 
4 


"i 




:::: 


8 
6 
3 


29- 
30+ 
31 


4 

4 
3 




1 

1 




2 


13 
14 
15 

16 






1 
4 
















1 
1 






1 


23 


1 










17 










18 
19 
20 


2 

1 
G 

1 
















































3 


14 

1 
2 

1 
1 
1 
6 

1 

1 
1 
5 
8 


29- 

31 

30 + 

22 

27 

32 

30- 

34 

3» 
35 
28+ 
21- 


12 

1 

2 








2 


21 
22 


















.... 










23 














.... 


21 








i 

1 
2 

1 
1 
2 
5 






25 


5 
5 

5 

1 
3 


28- 
28— 
28- 

25 
27 


4 
1 
3 

1 
3 


'"2 
2 


1 
2 














26 






"i 


8 




1 


27 






29 














29 


















dO 












2 

1 


1 
1 


'i 


31 


68 
2 
6 


26+ 
33— 

24+ 


52 

1 
3 


2 


3 


a 


4 


32 
93 








2 


27+ 

32+ 

25+ 
28 


... 
2 










34 


10 
4 

4 

2 
2 
4 

1 

1 
4 


26+ 
25+ 
29 

25 
29+ 
30+ 
31 

25 

25+ 


8 


1 






1 
2 
1 


6 
3 

1 


4 

1 






2 
2 


.... 


16 

7 
5 

2 
2 

10 

1 

2 
6 
2 
5 
16 
56 
50 


22 
10 

7 

5 
3 
9 
2 

1 
10 
1 
2 
32 
51 
59 


7 
8 
5 

1 
1 
7 

1 
6 
2 
7 
8 
34 
22 


29 
18 
12 

6 
4 
16 
2 

2 
16 
3 
9 
40 
85 
81 


Ti 




2 
2 

1 






^0 




1 


1 




1 


^^7 










98 


2 
4 




















?0 










6 


29+ 


2 


.... 


1 


1 


2 


40 








1 
1 


•11 










1 
2 
2 
4 
7 

29 
17 


28 

26+ 

24 

27+ 

32— 

27+ 

29- 








1 




49, 


2 




1 


1 


2 

1 

i 
1 






4S 
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2 
1 
3 

6 


""2 
4 

1 


44 


1 

9 

27 

33 


20 
28 
27+ 
27— 








1 

*"*2 
9 


"i 

6 
5 


1 




45 


5 
16 
16 


1 


1 
3 
3 


40 


2 

1 




47 
48 


1 
2 


36 

24 + 


1 
1 
























1 
2 


8 

7 


1 
1 


9 

8 


49 





....! 1 





1 










50 
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Table 9. — Shotcing the nnmbcr examined for the cJaseified postal service, 





Location of post- 
office. 


Clerks. 




Passed. 


Failed. 


28 
5 
5 

12 
3 
9 

10 




i 
1 


^ 


S 


i 

1 


Education. 


1 


i 

1^ 


1 


i 


Education 






i 


^ 
< 


«0 


1 
t 

1 


1 


i 

s 


1 


f 


(C 

•a 
s 


1 
3 


1 


TEXAS — continued. 
Dallas 


26 

4 
5 

5 
9 


19 


7 


28— 
20 

•>5.4- 


8 
1 
1 
5 
2 
1 
3 


1 


J 

... 


10 
1 
2 
2 


4 

1 


2 

1 


2 




qo 


2 




V 


Denifson 


4... 
2 3 


....|'"li3 


1 


'*T'" 




I 


El Paso 








ITftrf. "Wnrth 


7 325+ 
2.. .121 
4 123— 

6 3:28- 


^ 


2 


2'.. '31+ 
1-.-I18 
3 128 

1...20 










2 


5! fiainAnvillft 




1 
4 
1 


1 
2 








G 

7 

1 


Galveston 

Houstoa -.- 


3 


"i 


1 
4 


■1 


i 


... 


21. 


Liaredo . .-... . .. 








Marshall 


3 
3 

25 


3...'26~ 

3... 18+ 

11| 1422+ 


3 

1 
5 










2 

1 
1 
1 
1 
4 
2 

3 

1 


S::: 


19 

n 

18 
34 
26 
20+ 

23+ 

24+ 
18 


1 










5 
4 
26 
1 
3 
4 
8 

11 
9 

1 
9 
1 
4 
1 
5 

3 
2 

9 
4 
5 
1 
22 

2 
2 

5 
2 

17 
14 
14 

4 

6 
8 

1 
6 

6 
2 

7 
1 

5I 


10 


Paris 






2 
9 


*"c 


•■ 


1 




i 


11 


Kan Antonio 

Sherman 


4 


1 


1? 


1 


"i 


1 

"'i 

1 








13 


Terapio - 


2 


1 231 




1 






1 


1 








14 


Tyler 


1 








1 




1 


1 
1 


15 


^V^aco 


G 

8 
8 

1 
9 

1 
3 

1 
5 

3 
2 
7 
3 
4 
1 


3 3 


31— 

25— 
24+ 

36 

i+ 

22+ 

36- 

20 

30- 

22 

26 

21 


2 

1 
2 


2' 


1 

3 

1 


1 

1 
3 


1' 1 


1 


Ifi 


TJTAH. 

Ojjden _ 


6 


9 


2 
2 

1 
1 
1 


1 


3 




1 


2 


"i 


17 


JSalt Lake City.... 

VERM05T. 

Bennington 

Burlington 

Montpelier 

llutland 


6' 9 


i'::: 


■ 
IB 


1 














19 


9... 

4' 1 




7 






















?rt) 






















?1 




2 


1 




1 


1 




18 






1 


... 




99 


St. Albans 

St.Jolinsburj 

VIRGINIA. 

Alexandria 

Charlottesville.... 
Danville 


..... 

2 

1 
3 


1 


n 


























?4 


3 
2 
7 
2 
3 
1 


J 


1 

"i 


























?SI> 


... 
... 


1 
2 
3 






















Tfi 


1 
"2 


2 

1 
1 


2J... 

::: 


24 
19 

18 


1 


1 








«7 


Lyn<^burg 

IS^orfolk.... 




1 




98 


1 


1 




1 






?» 


Petersbure.. 

Portsmontn - 




1 










30 


1. . 










2 
5 

1 


2L. 


19+ 
42- 

23 


2 

4 

1 










31 
3? 


Kichmond 

Koanoke 


15 

3 
2 

S 
2 
15 
10 
11 
4 

4 
6 

1 
4 

4 
2 
4 

1 
4 


2 

1 

2 
15 

8 
11 

4 

4 
3 
1 
3 

i 

3 
1 


1 

2 
"2 

'3 

"i 

"i 


29— 

29 

25 

24- 

Ml 

22 

22+ 
21- 

24- 

21 

23+ 

22 

23 


6 

1 
1 


2 




6 


1 


5 



"i 






1 


- 


S3 


Staunton 




... 
1 


1 
2 












34 


WASHINGTON. 

New Whatcom . . . 
Olvrapia 








2 


2 




23 


1 






1 




35 


1 
2 
1 
3 

1 

1 
2 


1 
2 
2 

i 


i 


Rfi 


Seattle 


2 

4 
1 


6 

1 
5 


3 

2 

"i 


2 
4 

3 


2 
4 
2 


"i 


38+ 

32 

20— 


2 
2 
2 










37 


Spokane 






1 


1 


38 


Tacoma 


...' i 


39 


Walla WalJa 

WEST VmOINIA. 

Charleston 

Huntington 

Parkersburg 

"Wheeling 




40 


1 


2 
3 

1 

1 

1 
2 
1 
4 


2 
2 


2 


"2 


22+ 
22+ 


2 

1 










41 
4?. 


- 




1 




43 


1 

1 
1 


"i 


1 
1 


2 
1 


2 
2 


2 
2 




20 

24+ 


2 










44 


wiscoNsnf. 
Appleton 








1 


45 


Ashland 








46 


Beloit 




3 


3 




19- 




1 




2 


■- 


47 


Chippewa Falls... 
Eau Claire 


48 


4'... 






... 




1 


1 




24 






... 


1 


.. 
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Carriers. 


Summary. 




Pasacd. 


Palled. 


■ — 


& 


^ 


1 


1 

<1 




1 


1 


Etlucfttian, 


1 


1 


Edii<?atJaii* 




o 


1 


6 
1 


a 
1 




1 




i 
1 

R 

P4 


u 


1 

6 




12 

2 


25+ 
28 


6 


1 


1 


3 
2 


1 


3 
4 


30+ 
33 


3 
2 










15 
6 


38 
6 
5 

17 
3 

10 

14 
1 

13 
4 

36 


I 

""{2 
2 
6 

f 

7 
2 
8 
1 

12 
7 
8 

5 
3 

1 
3 
3 
1 
2 
2 

8 

1 
6 

4 

9 
2 
2 

5 

1 
5 
7 
4 

4 

7 

4 

2 
5 


48 
11 

5 
29 

5 
18 
22 

2 
20 

6 
44 

1 
28 
10 
16 

17 

17 

3 

21 
5 
4 
5 

7 

5 
2 

20 
6 

IC 
3 
C 

38 
4 
4 

9 
4 

27 
23 
20 
5 

13 
17 
2 
9 

11 
4 

11 
4 

13 


1 


.... 


1 


.... 




2 








^ 


7 
1 
5 
5 


22+ 

21 

31 


5 








2 

1 
2 


10 
1 
2 
7 
1 
5 
1 
7 


26 

30 

23+ 

25 

21 

31— 

26 

26 


8 

1 
1 
4 


.... 


1 


.... 




17 
2 
7 

12 
2 

16 
2 

18 


1 










5 


3 
4 

1 
5 

1 
4 
















6 


.... 


1 






2 




7 


i; H 

10 24- 
1 21 

11 27+ 






g 




1 


1 


3 


2 


.... 


1 


1 

1 


9 

10 


1 


2 


2 


2 


5 








' 


11 








1? 


i4 27— 
3| 24 
2 244- 


2 

2 

1 

4 


1 


4 


5 


2 

1 


11 
3 
6 

2 
2 

1 

I 


26+ 

21+ 

27+ 

21 

24- 

31+ 


4 

1 

1 


2 


.... 


2 3 


25 
6 
8 

6 

8 

2 
12 
4 


16 
3 
8 

1! 

fl 

2 
3 
3 
5 

5 
2 

12 
5 
4 

1 

2 

4 
3 
22 
16 
16 
5 

9 
10 
2 
5 

9 

4 
6 

4 


13 


1 
3 










2 1 


15 


4 


27— 




1 


"'"2 


1 








16 


C: an-i- 




1 


1 


17 
18 


1 
9 

1 


27 
26- 

29 




1 
4 




1 
2 
3 






1 
1 




3 




.... 


1 






19 






20 


















21 


2 


24 






.... 


1 




2 
2 


34+ 
23+ 




1 
1 


••• 


1 
1 




4 
2 

2 


22 
23 


2 


21+ 


1 


1 








*>t 






















P> 


5 
2 


25+ 
27+ 


3 

1 


1 
.... 


1 
1 






6 


24+ 


6 






1 


.... 


11 
2 
5 
2 
4 

18 
2 
2 

4 
2 

6 

1 

7 
9 

1 
3 

5 
2 

4 
3 
8 


?6 










?7 






5 


25+ 


3 


1 






1 


?8 


2 
2 

14 

1 


26+ 
27+ 
28+ 
31 








2 








*>9 


1 
7 

1 


1 
3 






2 
4 

1 
2 

3 

I 

3 
1 


31 
30+ 
26 
27 

32+ 

32 

28- 

30+ 

36 


1 
3 

1 








1 


SO 


1 


3 




1 






81 








30 












2 






S3 


1 
1 
7 

? 

1 

5 
4 

1 
1 

I 

2 

3 


28 
24 

27+ 
28+ 
28- 
22 

30+ 
24- 
26 
23 

i^ 


1 










3 

i 

2 

1 








34 








1 
1 
1 
2 


1 








3'> 


4 
3 

1 


.'.'.. 


1 
1 


1 
1 
2 


1 
1 


1 


.... 


36 
37 






38 




1 










39 


5 








2 
6 


25 
25 


4 


1 


1 






40 










1 


.... 


41 


1 












4? 




1 
2 




2 


21+ 


1 




1 






43 


2 
2 

1 




1 






44 



















A'y 






1 
2 

1 




2 


24 






1 


1 




46 




1 






47 


4i 29 1 


3 


.... 




4 


24+ 


3 


.... 


1 







8 5 


48 
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Tablk 9. — Showing the numhcr examined for the classifKid postal service^ 





Location of post- 
oflico. 


Clerks. 




Tassed. 


railed. 


H 
9 




1 


6 


, 


i 
1 


Education. 


1 

1 




J 


4 


Education. 




1 
1 

i 
1 


1 


1 
'i 


1 


i 

1 


1 

g 
S 




d 

1 
1 

< 


1 

i 

s 


i 
1 


1 


1 


Y/iscoNSiN— cont'd. 

Fond du Lac 

Green Cav...... . . 


8 


8 




19 


2 






G 




1 


1 




90 


9 






.-.( 








•^ 


Janesvillo 

La Crosso 


2 
9 
5 
5 
4 

26 
5 

18 
4 
1 


2 
8 
5 
1 
1 

25 
5 

17 
2 
1 




%14. 


1 
2 
1 
2 
1 
14 
1 
5 
2 




1 

3 






1 


i 


..Jin' 


1 










3 

5 
5 
4 

29 
7 

21 
5 
2 


4 


129— 

...21— 
429 
3,21 


2 
3 
2 
3 

4 
3 
6 

2 

1 
















»> 


IVIadison ... ... 


1 

















Manitowac 

Marinette 

Milwaukee 

Oshkosh 


... 


"5 

1 
6 


1 














7 


1 














8 





21— 
21+ 
23 + 
24 
19 


... 


3 3 
2 2 




19+ 

20+ 

26- 

19 

18 


2 
2 

1 




1 






10 


Racine 


3 
1 

1 


3 

1 
1 


- 


2 


... 




11 


Sheboygan 

Stevens Point 

"Watertown 


1? 








1 


n 














11 


Waukesha 

Waiisau 


2 


1 




23+ 


1 










1 
















2 


^^ 








1 




. 












10 


West Superior.... 

WYOMISa. 

Cheyenne 


2 
3 


2 
3 




19 
R1 


1 
1 






1 
1 




1 








2 
3 


17 


1 






























1 


1 I 


1 
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ilic number iliat jyasaed and that failed, the avei-age age, etc. — Continued. 



Carriers. 


Summary. 




Passed. 


Failed. 


73 


^ 


1 


< 




»4 


"5 


Education. 


i 


•5 


Education. 




g 


1 

< 


} 


1 

w 


1 


! 




i 
1 


1 
1 


1 




4 
11 
1 
2 
3 
2 


29— 

28- 

35 

80 

20 

25+ 


1 

1 
1 






2 
5 


!!I! 


1 

8 
2 
2 


33 
25+ 
23+ 
30 












5 

14 
3 
4 
8 
3 


12 
11 
3 
11 
8 
7 
4 


2 
3 
3 
2 

i 


14 

14 



13 

s 


1 






1 
1 
2 


.... 


' 


2 














4 




2 
1 


1 
1 












R 








' 


21 




1 






s' C 














41 7 


G9 
9 

14 
3 
2 
4 
4 
2 
4 

3 


27- 
20+ 

27— 

20+ 

28 

27— 

26+ 

27+ 

27+ 

33— 


47 
5 

12 
2 
2 
2 
2 

2 

2 


2 


9 
1 

1 


7 
2 

1 
1 


4 

1 


21 
5 
4 
4 
1 
1 
2 
1 
3 


^± 

28 

21 

30+ 

34 

28 


18.... 

2 1 
3 


3 

1 
1 






90 
14 
18 
7 
3 
5 
6 
3 
7 

3 


32. 7 


119 8 






21 9 
39 10 


2 
1 








7 
3 
4 
6 
2 
6 

6 


5 


v> 11 










2! 5! 12 






1 
1 


1 


1 
2 










1 
2 
1 
3 




5 13 


1 


1 











8'u 










3 


6 


15 


1 


. ... 


i 








10 










17 
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Table 9, — Showing the number examined for the clauified postal serviee, 



At post-offices 
located in— 



Alabama 

Arizona 

Arkansas 

California 

Colorado 

Connecticut 

Delaware 

Dist. of Columbia 

Florida 

Georgia 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts — 

Michigan 

Minnesota 

Mississippi 

Missouri 

Montana 

l^Iebraska 

New Hampshire . 

New Jersey 

New Mexico 

New York 

North Carolina - . 
North Dakota - . . 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Khode Island 

South Carolina. . . 
South Dakota.... 

Tennessee 

Texas 

Utah 

Vermont 

Virginia -. 

WashiDgton 



"West Virginia . . . 

"Wisconsin 

Wyoming 



Clerks. 



Passed. 



35 

2 

15 

183 

72 

63 

7 

106 

16 

41 

1 

405 

123 

109 

103 

46 

59 

34 

57 

362 

222 

106 

17 

240 

8 



129 
1 

917 
23 
4 

451 

8 

17 

347 
41 
21 
10 
81 

112 
16 
20 

^8 

•45 
15 

106 



31 

1 

13 

119 

60 

4A 

7 

92 

13 

37 

1 

368 

106 

81 

73 

35 

45 

29 

47 

332 

130 

84 

6 

200 

6 

66 

26 

118 

1 

850 

13 

3 

384 

7 

15 

286 

30 

16 

7 

70 

72 

12 

18 

35 

41 

11 

92 

3 



4 29— 

122- 

2'22— 

64;25+ 

1228— 

15 23— 

21+ 

24+ 



26+ 

21 

24 

23+ 

24+ 

26— 

25— 

27— 

28+ 



22+ 

23— 

24+ 

11|23+ 

40 23+ 

229— 

33 26— 

23— 

25 

34 

23— 

24+ 

125- 

67,25— 

1|21— 

2 24— 

61|24+ 

1124+ 

527— 

25— 



11 



25— 
25+ 
24+ 
22+ 
27+ 
26+ 
22+ 
23— 
31 



Education. 



166 
28 
22 
22 
17 
25 
10 
21 

152 
50 
SO 
4 
92 
3 
19 
11 
61 



509 

4 

1 

150 

3 

5 

122 

13 

10 

4 

20 

34 

3 

1 

15 

8 

4 

35 

1 



114 

58 
50 
33 
12 
16 
14 
18 
168 
115 
51 

2 
69 

4 
40 

7 
31 



174 

4 

2 

164 

3 

4 

91 

13 

5 

4 

21 

36 

4 

8 

14 

14 

6 

42 

1 



10 



Total 4,0624,140 822 24+ 1,853 428 5361,598 5471,1821,07610625 684 79131196.92 6,144 



Failed. 



144 
28 
19 
21 

6 
15 

4 
11 
99 
49 
22 

4 
51 



265 
16 



9 

17 

1 

6 

1 

12 

3 

12 



140 
24 
17 
18 

6 
14 

2 

9 
93 
40 
19 

2 
48 



241 
15 



22+ 

24+ 

26— 

28 

25— 

25 

25+ 

23— 

25— 



24— 
25— 

25+ 

23 

31- 

23+ 

24 
2:23— 
622— 
923+ 
3 24+ 

2 30 

3 24+ 



29+ 
28+ 

24+ 



23+ 
23+ 



24+ 

27+ 



24+ 

31+ 

24+ 

21+ 

28— 

26— 

23— 

18 

30— 

28+ 

22— 

21+ 



Education. 



188 20 
8, 2 



49| 2 

2 1 



17 



22 



39 

2 

25 

203 

74 

70 

8 

118 

19 

53 

1 

519 

151 

128 

124 
52 
74 
38 
68 

461 

271 

128 
21 

291 
8 

115 
28 

174 

1 

1,182 

39 

4 

513 
15 
17 

431 
44 
31 
13 
99 

137 
20 
21 
50 
56 
21 

124 
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the number that passed and that failed, the average age, etc. — Continued. 



Carriers. 


Summary. 




Passed. 


Failed. 
















Education. 






Edacation. 




^ 




1 






^ 




a 








1 


i 

1 


j 


) 


i 


•3 



1 

a 


1 


i 


i 

1 


5 


< 


1 


1 


§ 


1 


P^ 


1 


s 




22 


27+ 


10 


6 


2 


2 


2 


25 


28+ 


14 


4 




4 


3 


47 


57 


29 


86 


1 


3 


28 




.... 


1 


2 










.... 


.... 


.... 


, 


3 


5 




5 


2 


31 


27+ 
27+ 


16 


" 2 




6 


7 


24 


"28+ 
80+ 


ii 






"4 


"e 


55 


46 


34 


80 


3 
4 


177 


78 


12 


'*24 


37 


26 


40 


31 


.... 




5 


2 


217 


360 


60 


420 


33 


27+ 
27— 


15 


2 


3. 11 


2 


9 


27+ 
27+ 


6 






3 




42 


105 


11 


116 


5 
6 


76 


64 


1 


3 


7 


1 


31 


^.;;:; 








107 


139 


38 


177 


5 


26— 


2 






3 




3 


Ett 


3 










a 


12 


4 


16 


7 

8 


45 


26- 


30 


""i 


"4 


8 


'"2 


35 


25 






"i 


.11! 


80 


151 


47 


198 


17 


29— 





1 


, 


2 


5 


17 


29— 


9 






3 




34 


33 


20 


53 


9 


U 


28+ 


15 


8 


5 


11 


5 


46 


27- 


23 






10 


"' 7 


90 


85 


58 


143 


10 


3 
356 


23 

27+ 


2 

195 






1 
71 


















3 

550 


4 
761 


'"338 


4 
1,099 


11 

12 


.... 

22 


"42 


'"26 


"*i94 


"29- 


"'145 






"26 


'""9 


215 


28- 


89 


17 


27 


57 


25 


109 


28+ 


78 






14 


7 


324 


338 


137 


475 


13 


105 


27+ 


41 


11 


13 


25 


15 


46 


27— 


27 






5 


4 


151 


214 


65 


279 


14 


6tf 


27+ 


18 


5 


9 


16 


8 


19 


27 


15 


.... 




3 


. ... 


75 


159 


40 


199:15 


45 


29- 


26 


.... 


9 


3 


7 


19 


2»- 


13 






1 


.... 


64 


91 


25 


116 


16 


22 


28+ 


12 


2 


2 


5 


1 


11 


30+ 


6 






1 


2 


33 


81 


26 


107 


17 


21 


28 


11 




2 


7 


1 


7 


30+ 

27+ 


6 










28 


55 


11 


66 


18 
19 


52 


27+ 


32 


"l 


4 


7 


5 


27 


24 







**'i 


"i 


79 


109 


38 


147 


497 


26+ 


329 


14 


22 


119 


13 


202 


28— 


212 


11 




25 


5 


759 


859 


361 


1,220 


20 


327 


24— 


165 


11 


40 


91 


20 


183 


27+ 


108 


2 




30 


10 


490 


519 


212 


761 


21 


115 


28- 


54 


6 


18 


28 


9 


47 


29+ 


34 


2 




7 


2 


162 


221 


69 




23 


3 


25 


1 


] 


.... 




1 


8 


27+ 


3 


2 




1 


1 


11 


20 


12 


32 


23 


142 


26+ 


78 


10 


19 


"22 


13 


83 


27- 


55 


1 




8 


10 


225 


882 


134 


516 


21 


24 


28+ 


13 


2 


1 


6 


2 


6 


32- 


3 


.... 




.... 


1 


29 


32 


5 


37 


25 


47 


27+ 


14 


5 


7 


10 


5 


15 


30— 


8 


1 


8 


2 


1 


62 


146 


31 


177 


26 


48 


27— 


18 


3 


8 


16 


3 


24 


27+ 


17 


1 


2 


4 


.... 


72 


74 


26 


100 


27 


231 


27- 


169 


7 


13 


33 


9 


137 


27+ 


119 


6 


3 


8 


1 


368 


360 


182 


542 


23 


1 


29 


1 










1 


29 






. . 


. 


1 


2 


2 


1 


3 


29 


1,326 


25— 


1,034 


"78 


"53 


105 


56 


757 


27— 


'"'C29 


"32 


40 


■ 46 


10 


2,083 


2,243 


1, 022 


3,265 


30 


16 


28+ 


4 


5 


.... 


5 


2 


19 


28- 


9 


4 


.... 


2 


4 


35 


39 


35 


74 


31 


2 
452 


26 

27- 


2 
260 
























2 
661 


6 
903 


"'361 


6 33 


"io 


"43 


"96 


"43 


""209 


"27+ 


'"154 


"q 


"15 


"25 


"*9 


1, 204 33 


2 


31+ 
25- 


2 










3 


31+ 
29+ 


2 


1 








5 


10 


10 


20 34 


25 


12 


"i 


"'5 


"4 


"3 


13 


8 




"2 


'"2 


'"*i 


38 


42 


13 


55 35 


33] 


27+ 


203 


32 


27 


48 


21 


201 


28+ 


162 


"*7 


17 


7 


8 


532 


678 


285 


963 36 


80 


26+ 


60 


2 


3 


11 


4 


17 


26- 


11 


.... 


3 


2 


1 


97 


121 


20 


14137 


18 


27- 


8 


2 


... 


4 


4 


10 


30— 


5 


.... 


1 


4 




28 


39 


20 


59 38 





29 


C 


.... 


1 


1 


1 


6 


29+ 


2 


.... 


1 


1 


"2 


15 


19 


9 


28 39 


75 


27— 


89 


1 


8 


13 


14 


62 


28+ 


35 


4 


2 


14 


7 


137 


156 


80 


236 


40 


77 


26+ 


36 


4 


9 


14 


14 


61 


27+ 


36 


2 


5 


6 


12 


138 


189 


86 


275 


41 


10 


29 


4 


3 




1 


2 


4 


24+ 


1 


1 


.... 


1 


1 


14 


26 


8 


34 


43 


13 


26- 


2 


2 


"*6 


4 


.... 


11 


27+ 


6 


2 


1 


2 


.... 


24 


33 


12 


45 


43 


28 


27+ 


14 


6 


3 


5 




20 


27- 


13 


2 


2 


1 


2 


48 


66 


32 


98 


44 


21 


23- 


9 




3 


4 


' 6 


11 


31— 


7 


1 


2 


1 


.... 


32 


66 


22 


88 


45 


11 


27- 


9 


1 




1 




9 


24+ 


5 


1 


2 


1 




20 


26 


15 


41 


46 


150 


27— 


91 


6 


"15 


30 


"s 


57 


27- 


37 


1 


9 


9 


1 


207 


256 


76 


331 


47 


3 


33— 


2 


1 




















.... 


3 


6 




« 


48 


.... 


.... 


.... 








.... 


.... 


.... 






5,412 


26+ 


3,304 


307 


453 


958 


"5o 


2,877 


27+ 


2,149 


118 


186 


293 


131 


8,289 


10,374 


4, 059:14, 433 
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Tho following laDgaage, taken from tbo fifth report, may bo fitly repeated in cxpla* 
nation of tho above table : 

These statistics concerning the edncation of comx>etitors aro of comparatively little 
Taloe, as they do not show with any degree of certainty what on their faco they 
purport to show, xiz, tlio extent and character of the education which the compet- 
itors havo received. Those who have had bnt a few months^ or a few years' school- 
ing at a conntry district school, as well as those who have been through all the 
grades of the best city schools, are alike classed as having received a common- 
school education. The large per cent of failures among competitors of this class 
docs not therefore prove anything of value concerning &e quality of what may be 
called a full common-school education, nor concerning tho character or di^culty of 
the examinations of tho Commission. 

What 18 shown is that a very large per cent of all those claiming to have received 
only a common-school education are able to pass tho examinations creditably, and, 
when appointed, to do the public work satisfactorily, proving that tho average 
common-school education is adequate for intelligent and useful citizenship. What 
has been said of common schools may with equal propriety be said of high schools, 
academies, and colleges. When an applicant states that he has had an '* academic,'' 
a '* high-school," or a *' collegiate " education, nothing can with certainty be inferred 
from it as to what his real education has been. 

Tho experience and observation of the Commission thus far seems to justify the 
statement that whether a man will or will not successfully -pnw the examinations 
and become a useful public servant depends quite as much upon his personal qual- 
ities and the use ho has made of his opportunities since quitting school as upon the 
extent and character of the education he received in the schools. 

In other words, while the education of the school is important and necessary as 
a preparation for tho public service, it does not in itself necessarily or generally 
constitute a complete preparation for that service any more than it does for a busi- 
ness or professional pursuit. It is that education joined with tho personal qualities 
nod habits of the individual, mental, moral, and physical, that determines success 
or failure in the public service and in the steps leaiding thereto. This fact is often 
lost sight of by the critics of the Commission and its examinations and methods, 
when they charge that it is tho students fresh from their books that pass the exam- 
inations most successfully. The figures show to the contrary, and, beyond question, 
Xnrove that the clerical examinations of the Commission aro of that practical and 
common-sense character that enables those with only an ordinary education, backed 
by good common sense, to pass them. 

IL— APPOINTMENTS, SEPARATIONS, ETC. 

METHOD OF MAKING THE APPORTIONMENT. 

The civil-service act requires all appointments in the classified departmental service 
at Washington made through examination to be apportioned among the several States 
and Territories and the District of Columbia upon the basis of population as ascer- 
tained at tho last preceding census. It has been found impossible to make and main- 
tain such apportionment with mathematical exactness, but it has been equitably 
maintained with respect to most of the States. A very few of the States and nearly 
all of the Territories have received relatively an excessive share of .appointments 
as compared with the other States, as will be seen from the following tables. The 
excess has resulted partly from the necessity of examining and certifying for appoint- 
ment to places requiring special or technical knowledge or skill such persons as 
ofi'ered themselves after duo public notice, without regard to their places of legal 
residence, the necessities of appointments through transfers and various noncompeti- 
tive examinations, and the appointment of persons who were entitled to preference 
under section 1754, Revised Statutes. Persons with the peculiar qualifications needed 
in tiio special places have been found relatively in larger numbers in the States near 
tho seat of government than elsewhere. Appointments to places outside Washing- 
ton are made mostly by districts and are not charged to tho apportionment. 

Except in the case of eligibles preferred under section 1754, Revised Statutes, the 
appointment under tho clerk-copyist examination at Washington must always be 
from the State having eligibles which at tho time has received the least proportional 
share of all the appointments. The calculation is mado by a card system, which 
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shows at a glauco tlie relative order of the States for appoiutmont at any moment. 
Under this method, in which the Commission has no discretion, the appointments at 
all times are as nearly equal among the States according to population as it is possi- 
ble to apportion tlicm. No State at any time has more than a very small excess of 
appointments over any other State. The supplementary and special examinations 
to some extent disarrange this procedure. When stenographers, Lookkeepers, or 
other persons having qualifications tested by the supplementary and special exami- 
nations are called for, the eligibles standing highest from the whole country must be 
certified, except those from the few States which at the time have a percentage of 
appointments greater than the average percentage for all the States taken together. 
The appointments from these and the noncompetitive registers, and of persons pre- 
ferred under section 1754, Revised Statutes, may therefore fall in a greater or less 
measure to States not having the least share of appointments. These States there- 
fore receive a less share of the clerk-copyist appointments. 

The number of appointments charged to the District of Columbia early became so 
largely in excess of the number to which it was entitled under the apportionment, 
that for ten years and moro no persons having a legal residence in the District have 
been examined, except through an entire failure of applicants from elsewhere. The 
facilities now afforded for convenient examination will, it is hoped, tend to prevent 
this excess in the future. Forty-six of the appointments received by the District 
were from noncompetitive examinations, held under the provisions of General Rale 
III, section 2, now repealed. The pamphlet of instructions to applicants explains 
in detail the method of certification for appointment. 
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Table 14. — Apportionment of appointments in tlie departmental service, 
aDURIXG THE YEAR ENDED JUNE SO, 1895. 



State or Territory. 



Appointments dnr- 
inc: year ended 
Juno 30, 1895. 



Com- 
petitive. 



Noncom- 
petitive. 



Present apportionment of 
2,000 appointments. 



Number 
to which 

each 
State is 
entitled. 



Number 
received 
to June 
30, 1895. 



Percent- 
age re- 
ceived. 



Appointments from 

July 16, 1883, to Juno 

30, 1896. 



Com- 
peti- 
tive. 



Non- 
com- 
peti- 
tive. 



Total. 



Alabama 

Alaska 

Arizona 

Arkansas 

California 

Colorado 

Connecticut 

Delaware 

District of Columbia. 

Florida 

Georgia 

Idaho 

Illinois 

Indiana 

Indian Territory 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine ■ 

MaryLind 

Massachusetts 

Michigan 

Minnesota 

Mississippi 

Missouri 

Montana 

Nebraska 

Nevada v 

New Hampshire 

New Jersey 

Now Mexico 

New York , 

North Carolina 

North Dakota 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Ehodo Island 

South Carolina 

South Dakota 

Tennessee 

Texas ^ 

Utah 

Vermont 

Virginia 

Washington 

West Virginia 

Wisconsin 

Wyoming , 



Total , 



12 



186 



13 
24 

5 

7 
12 
59 

3 

122 

70 

1 
61 
46 
59 
36 
21 
33 
71 
07 
42 
41 
86 

4 
34 

1 

12 
46 

5 
191 



10 
168 
11 
37 
10 
56 
71 

7 
11 
53 
11 
24 
54 

2 



34 

1 

2 

23 

30 

12 

18 

5 

102 

10 

46 

2 

101 

54 



43 
33 
44 
24 
15 
37 
71 
56 
31 
29 
61 

4 
24 

1 

9 
34 

4 
156 
40 

4 
97 

1 

8 
130 

8 
26 

7 
39 
50 

4 
10 
48 
10 
18 
3d 



70.83 

100. 00 

100. 00 

63.89 

76.92 

92.30 

75.00 

100. 00 

(*) 

83.30 

74.51 

66.67 

82.79 

77.14 



70.41 
70.17 
74.58 
66.67 
71.43 

112. 12 

100. 00 
83.58 
73.81 
70.73 
75.51 

100. 00 
70.68 

100. 00 
75.00 
73.91 
80.00 
82.04 
76.93 
66.67 
82.95 
50.00 
80.00 
80.90 
72.72 
70.21 
70.00 
69.65 
70.42 
57. 14 
90.09 
90.57 
90.09 
75.00 
72.22 

100. 00 



92 
2 
4 
61 
61 
17 
41 
12 
66 
18 

lie 

3 
224 
140 

1 

115 

79 

116 



142 

131 

65 

80 

157 

6 

44 

4 

24 

85 

10 

364 

104 

5 

230 

1 

14 

307 

19 

75 

15 

113 

125 

11 

24 

99 

14 

44 

09 

3 



2,000 



1,657 



78.02 



3,755 



27 



413 



97 
2 
4 
63 
73 
22 
40 
13 

112 
23 

124 
4 

255 

153 
2 

123 
83 

120 
71 
47 
84 

150 

138 
70 
80 

167 


47 
4 
20 
91 
10 

410 

110 
5 

257 

1 

10 

344 
22 
70 
15 

110 

130 
11 
27 

124 
14 
48 

104 
4 



4,1C8 



* TJie percentage of the District of Columbia is omitted owing to the pecular condition explained 
at page 24, ante. 
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Tablk 14 — Apxiortionment of ajypointmenis in the departmental seri'tce— Continued. 
h DURING THE TEAR ENDED JUNE 30, 1896. 



State or Territory. 



Alabama 

Alaska 

Arizona 

Arkan sas 

California 

Colorado 

Connecticut 

Delaware 

District of Colambia . 

riorida 

Georgia 

Idaho 

Illinois 

Indiana 

Indian Territory 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

Minne sota 

Mississippi 

Missouri 

Montana 

Nebraska 

Nevada 

New Hampshire 

New Jersey 

New Mexico 

New York 

North Carolina 

North Dakota 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Rhode Island 

South Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Washington 

West Virginia 

Wisconsin 

Wyoming 



Total . 



Appointments dur- 
ing year ended 
June 30, 1896. 



Com- 
petitive. 



Noncom- 
petitive. 



Present apportionment of 
2,000 appointments. 



Number 
to which 

each 
State is 
entitled. 



13 
24 

5 

7 
12 
59 

3 

12 
70 

1 
61 
46 
59 
36 
21 
33 
71 
67 
42 
41 
86 

4 
34 

1 
12 
46 

5 
191 
52 

6 
117 

2 
10 
168 
11 
37 
10 
56 
71 

7 

11 
53 
11 
24 
54 

2 



2,000 



Number 
received 
to June 
30, 1896. 



33 

1 

2 

26 

34 

13 

19 

5 

107 

10 

54 

3 

113 



4 
28 

1 
11 
37 

5 
171 
41 

5 
107 

2 

8 
140 

9 
28 

7 
44 
56 

5 
10 
56 
10 
20 
52 



1,843 



Percent- 
age re- 
ceived. 



79.17 
100. 00 
100.00 
72.22 
87.18 
100.00 
79.18 
100.00 
1,628.57 
83.30 
91.53 
100. CO 
92.62 
94.29 



77.06 
80.43 
83.05 
75.00 
85.71 

124.24 

107. 04 
91.04 
85. 71 
78.05 
80.23 

100. 00 
82.35 

100. 00 
91.66 
80.43 

100. 00 
89.10 
78.85 
83.33 
91.45 

100.00 
80.00 
83.33 
81.82 
75.68 
70.00 
78.56 
78.87 
71.43 
90.09 

105. 66 
90.09 
83.33 
96.29 

100.00 



92.15 



Appointments from 

July 16, 1883, lo June 

30, 1896. 



Com- 
peti- 
tive. 



95 
2 
4 

64 
05 
17 
42 
12 
71 
18 

119 
4 

234 

149 
1 

119 
83 

121 
71 
46 
64 

147 

136 
70 
83 

165 

6 

47 

4 

26 
88 
11 

377 

105 
6 

240 
2 
14 

316 
20 
70 
15 

118 

131 
12 
24 

107 
14 
46 

102 
3 



3,912 



Non- 
com- 
petl- 
tivo. 



27 



431 



Total. 



101 
2 
4 
66 
77 
23 
50 
13 

117 
23 

132 
5 

260 

165 
2 

127 
87 

131 
74 
50. 
88 

164 

143 
75 
89 

175 

G 

51 

4 

28 

94 

. 11 

425 

111 
6 

267 
2 
16 

354 
23 
78 
15 

121 

136 
12 
27 

132 
14 
50 

107 
4 



4,343 
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[Foot note to departmental service, Table 15.] 

Numbers appointed and remaining, in the service on November 18, 1S95, appointed since 
July 16, 1883, under the dvil-sercice rules. 





Males. 


Females. 


Total. 


Bepartmemt. 


Appoint- 
ed. 


^Remain- 
ing. 


Appoint- 
ed. 


Remain- 
ing. 


Appoint- 
ed. 


Kemain- 
ing. 


State 


20 

685 

917 

123 

308 

1,284 

29 

117 

32 

18 

27 

1 


20 

506 

278 
87 

215 

1,031 

32 

132 
27 
20 
40 
1 




3 

708 
2 
14 
71 
275 
3 
33 
3 


20 

1,658 

946 

133 

392 

1,620 

31 

149 

32 

18 

27 

1 


23 


Treasury 


973 
29 
10 
84 

330 
2 
32 


1,214 
280 


War 


Navy 


101 


Post-Offlce 


286 


Interior 


1,306 
35 


Justice 


Agriculture 


165 


Labor 


30 


Fish Commission 




20 


Civil Service Commission 




3 


43 


State, War, and Navy building 




1 










Total 


3,561 


2,389 


1,466 


1,115 


5,027 


3,504 



Note.— This table is approximate because (1) the returns from tho Departments are of dates from 
September 1 to date of this table, November 18 ; (2) the appointments are those made upon direct cer- 
tification to July 1. 1895; (3) there has been a constant current of transfers from one Department to 
another, particularly from the War Department to the State, Post-OflBce, and Interior Departments and 
the Civil Service Commission. The other Departments have made transfers to and fro about equally. 
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Table 17. — Nunibei^ of appointments in the departmental service made from the several 
kinds of exami7iations during the year ended June 30, 1896. 



Kind of examiDation. 



Clerk copyist. 



COMPETITIVB. 

Ordinary. 



Language . 



Supplementary. 



Bookkeeper . 

Carpenter 

Catalogue clerk 

Compositor * 

Copyist of maps 

Draftsman, topographic ., 
Engineer and machinist. 

Fireman 

Messenger 

Messenger boy t - - 

Pressman J. 



Special. 



Stenograijhy and typewriting. 

Typewriting 

"Watchman 



Treasury Department: 

Bureau of Engraving and Printing- 
Printer's assistant (skilled laborer) 

Skilled helper (skilled laborer) 

Mechanical draftsman 

"War Department: 

Mechanical engineer 

Navy Department : 

iTautical expert 

Interior Department : 

Assistant geologist ■ 

Assistant engraver 

Fourth assistant examiner, Patent Office 

Lithographic map engraver 

Lithographic steam pressman 

Map printer 

Surveyor's clerk, General Land Office » . 

Department of Agriculture : 

Assistant chief, dairy division 

Assistant, division of agricultural soils 

Asaist-ant, division of agrostology 

Assistant, division of animal pathology 

Assistant, division of experiment stations 

Assistant, division of vegetable physiology and 
pathology 

Assistant observer, "Weather Bureau 

Assistant statistician 

Expert agriculturist 

Expert in foods and nutrition 

Inspector and assistant inspector 

State statistical agent 

Stock examiner 

Tagger 

Fish Commission : 

Superintendent of station 

Fish culturist 

Car messenger 



Total competitive . 



NONCOMPETITIVE. 



Original entry to the service, General Eulo iii, 2 (d) : 
Member board of pension appeals. Interior Depart- 
ment 

Returns office clerk, Interior Department 

Locksmith, Treasury Department 

Pressman 

Machinist 

* Twelve temporary. 

tFivo appointed as map printers' assistants, Geological Survey, 

X Temporary. 



Males. 



u 



^ ■ 

it 



33 



143 



29 



299 



Females. 







"IS 
•S.S 



119 



129 



31 



19 
1 
6 
1 
1 

11 

14 
2 

36 
8 
9 



119 
4 

1 



2 
3 
13 

1 
1 
1 

1 

2 
3 
1 
1 
1 



1 
1 
1 

33 
1 

20 
59 

1 

3 
1 



428 
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Tablb n.—2fumber of appcintmenU in the departmental eervice, etc, — Con tinned. 





Males. 


Females. 




Kmd of cxammation. 


to 
|l 


It 

1'^ 


1 


h 


h 

d 
O 


H 


1 
1 


NONCOMPEnTi\^— continned. 

Transfers to departmental service : 

Post-office inspector .; 




7 












Clerk copyist -. 


3 

8 

156 

~1GT 












Total noacompetitivo - 


7 
143 
150" 


15 
299 








IS 


Total comnctitive 


127 


2 


129 


428 






Grand total 


814 


127 


2 


129 


443 





Table 18. — Lowest grades reached for appointment from cJerk-copyUt and railway mail 

registers, 
[Where the percentage is not given it indicates thai no appointment was made.] 





Clerk-copyist, July 


1, 1893, to June 30, 189G. 


Bailway mail, Juno 

30, 1894, to Juno 

aO,189G. 


State. 


Lowest grade appointed 
(males only). 


Date of ap- 
pointment. 


Lowest grade ap- 
pointed. 




1893-94. 


1894-95. 


1895-96. 


1894-95. 


1895-96. 


AlnhnrSA. ,.... T--.....-r 


87.07 
75.68 




87.15 


May 1,1896 
Apr. 9,1894 


80.28 


77 79 


Alaska 






Arizona 






79.44 
72.35 
86.63 
88.00 
85.63 
83.15 
72.74 
80.45 
84.65 
85.37 
88,05 
79.68 
84.30 
87.32 
81.24 
75.34 
83.68 
81.00 
86.67 
91.75 
88.78 
77.40 
84.90 
78.99 
88.30 
79.29 
83.62 
65. SO 
84.65 
84.45 
77.11 
8L45 
87.75 
81. 82 
B7.38 
84.85 
88.10 
81.52 
88.05 
88.50 
80.9<7 
96.70 
83.40 
81.43 
92.83 
85.23 
85.10 
88.30 


71 29 


ArknnnaA . .. ... - 


SLflO 


£2.03 


73.90 
*84.31 


Feb.25,18»6 
Jono 1,1896 


74 41 


California.^ 


87 63 


Colorado. - 






88.04 


Connecticut .. ...... ........... 










83.83 


Delaware ............>.....-......... 










76 54 


Florida 










77 04 




t79.70 






t Jan. 27,1894 
Mar. 12 1896 
July 30, 1895 


82.84 






77.63 
*90.73 




Illinois 


85.20 




85 78 


Xndiana. ......-..-.......-...--. 


85.54 


Indian Territory- - - 












Iowa .- .-.-...---..-.-..-.- 


73.07 


89.04 




Mar. 20, 1895 


83 50 


T^nTinna 




80.95 


TfATlt.llftlfV . -_. . . .. -_. 


80.89 
79.10 




*85.91 

77-43 


June 1,1896 
Oct. 3,1895 


83.71 


liOiiiRiana ....^.- - 


73.34 


70.56 


Maine ... . ................. 


91.65 




1 79. 50 
1 85. 11 






Feb. 28, 1894 
Feb. 5,1894 


75.08 


Mas<i'icliiiselt8 .... . . ..... 






K 75 


Michigan 






89 13 


Minnesota .......................... 


83.92 
82.52 

t78.63 




87. 3i 


Mat. %, 180« 
May 3,1805 

Mftj22,18t6 


88.13 




82.15 


72.25 


Missouri 


»88.e8 


88.03 


MOntanft rr-..-r-- 




73.11 




85.31 




*89.87 


June 1,1896 


89.29 


Ifevada.... 






Tf ATV TlamnAhirn . 










84.11 


New Jersev..*. .......... ........... 






*77.4» 


Jmw 8,1896 


76.41 


Ifew Mexico........... -. 






80.10 


New York 


92.78 
88.97 






Feb. 8,18M 
Oct. 30,1894 
Aag.29,1895 


85.61 


"KTorth Oaroliiiii .... -..,.,,rTT-....T 


89.90 




77.29 


Korth Dak<rt"*. . . 


81.31 


82. 3G 


Ohio 






85.63 


Oklahoma 






71.93 


Mar. 6,1896 
Aug. 15, 1803 
Dec 9,1895 


78.76 


Oregon ............................. 


86.38 
93.80, 




95.11 


Pen ns ylvania -- 




*92.23 


82.59 


Khodo Island 




85.79 


Soath Carolina 


83.79 
90.60 
81.20 
82.98 
89.30 
90.49 


80.88 
87.80 
82.99 
82.35 
80.68 


8a 88 


July 1,1895 
Dec. 13,1894 
Juno 25, 1895 
May 18,1896 
Jan. 28, J^ 
Oct. 27,1893 


75.59 


South iMikffta 


88.45 


Tennessee 




83.34 


Texas 


87.77 


83.00 


Utah 




"Vermont 




86.51 


Virginia 






80.31 


"Woshinfirton . 


88.51 






KoT. 14, 1898 


91.30 


"West Virginia 






77.41 


WiacoBsin 


SI. 34 




89.38 


Apr. 4,1896 


83.25 


WvomincT ... . ' . 



















* Not charged to apportionment: stationed ontsido Washington. 
t Preference, section 1754, He vised Statutes. 
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TABiiE Id. — Bemavah^ resiffnationAj and ^aihs in the clastAfied departmenitU aervioe, 
wmoTtg ike force appointed throuffh lacarmnaikm and cerUfieation, fer the T^ear ended 
June SOy 1896. 





Eemoved. 


Hesigned. 


Died, 


Total. 


Beinstato- 
ments. 


Department. 


1 


s 

s 


1 


1 




^ 
5 


1 


^ 


1 


1 


1 
1 




i 
1^ 


1 
1 


1 


State 








1 
8 

"ii' 

4 

1 

25 
3 


'4' 

35 

1 
1 
6 
8 


1 
12 
35 
15 

5 

7 
38 

3 








1 

24 

"is" 

4 

2 

42 

5 


**4* 

51 

1 

1 

G 

11 


1 

28 
51 
19 

5 

8 
53 

5 








Treafiitry 






J4 
15 
2 


2 
"2 




2 

1 
2 




15 


? 


Printers' assistamt 


15 


"War - 




6 


Kavy 




Post-Office 








1 
8 
2 




1 

11 
2 


11 




8 


later ior 








1^ 


Special examiner, Pension Office 
Justice 
















Agrionlturo 








4 

4 




5 
4 








6 1 










Civil Service Commission 














Jjabor 














2 

21 


20 


1 


Pish CommisBJon , 




















1 




Vi 


Total 


27 


15 


42 


64 


56 


120 


15 


4 


19 


106 


75 


181 


41 







Table 19a. — Shmoing hy sex tJie nwfKber of appointments j separaUonSy and reinsiaiements, 
and the number of persons remaining in the service of those appointed to the departmental 
service through examination^ July 16, 1883^ to June SO, 1896, 



Period. 



ApG[>ointments. 



!urale. 



Pemale. 



ll 



Separations. 



Eemoved. 



Male. 



Female. 



Clerks. 



Printers' 
assistants. 



Jnly IG, 1883, to June 80, 1887. 
July 1, 1887, to June 30, 1888... 
July 1, 1888, to June 30, 1889. . 
July 1, 1889, to June 30, 1890., 
Jolly 1, 1890, to-J-ane 8Q, 1891... 
July 1, 1891, to June 30, 1892. , 
July 1, 1892, -to June 30, 1893. . 
Julv 1, 1893, to June 30, 1894... 
July 1, 1S9J., to June 30, 1895.. 
July 1, 1895, to June 30, 1896. 
July 16, 1883, to Juno 30, 1896 



1,095 
301 
263 
%5 
820 
267 
226 
255 
281 
314 

4,166 



171 
51 
75 
61 

167 



709 



49 
121 
166 
122 

70 
113 
IdO 
119 



90 
32 
92 
32 
25 
19 
63 
76 
112 
27 
*568 



8.2 
2.6 
6.5 
1.9 
.1 

.8 
2.4 
2.9 
4.1 

.9 
13 



2.6 

"','%' 

' *.*4' 
.6 

1.6 
.5 

1.7 



33 



1 
4 
6 
7 
89 
18 
15 
131 



0.6 
1.4 
1.5 
1.6 

18 
3 
2.2 

14.2 



* Of this number 116 were special pension examiners, of whom 45 were reported as dropped at the 
expiration of term for which a|>jpointed ; 70 of the 92 removals in the year ended June 30, 1889, were 
special pension examiners, 31 or whom were dropped at expiration of term for which appointed. 
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Table 19a. — Shoioing by eex the numhei' of appointments^ separations, and reinstatements , 
and the number of persons remaining in the service of those appointed to the departmental 
service through examination, July 16, 1883, to June SO, 1896 — Continued. 



Period. 



Separations. 



Kesigned. 



Male. 



Female. 



Clerks. Printers' 
assistants, 



Died. 



Hale. 



Female. 



Clerks. 



Keinstatemcnts. 



Male. 



Female. 



July 16, 1883, to June 30, 1887. 
July 1, 1887, to June 30, 1888. . 
July 1, 1888, to June 30, 1889. . 
July 1, 1889, to June 30, 1890. . 
July 1, 1890, to June 30, 1891. . 
July 1, 1891, to June 30, 1892. . 
July 1, 1892, to June 30, 1893. . 
July 1, 1893, to June 30, 1894. . 
July 1, 1894, to June 30, 1895. . 
July 1, 1895, to June 30, 1896. . 
July 16, 1883, to June 30, 1896. 



71 

54 

79 

110 

128 

119 

136 

97 

77 

64 

"^935 



4.4 

1.4 
3.3 
6.2 
1.8 
3 

4.1 
2.6 
2.8 
3.7 
19.3 



6.5 
6.4 
7.4 
6.5 
0.6 
7 

5.5 

5.1 

19.5 



10 
6 
17 
25 
17 
28 
31 
36 
43 
21 
f234 



1 
4 
8 
7 
15 





Eemaining in service. 


Totals. 




Male. 


Female. 


i 

1 


} 


j 


Komaining 
in service. 


Period. 


Clerks. 


Printers' 
assistants. 




1 


1 


1 


1 


1 




1 


i 

i 


July 16, 1883, to June 30, 1887.. 
July 1, 1887, to June 30, 1888. . . 
July 1, 1888, to June 30, 1889. . . 
July 1, 1839, to June 30, 1890. . . 
July 1, 1890, to June 30, 1891. . . 
July 1, 1891, to June 30, 1892- . . 
July 1, 1892, to June 30, 1893 .. . 
July 1, 1893, to June 30, 1894. . . 
July 1, 1894, to June 30, 1895. .. 
July 1, 1895, to June 30, 1896. . . 
July 16, 1883, to June 30, liJ96. . 


923 
1,139 
1,240 
1,500 
2,182 
2,328 
2,358 
2,467 
2,547 
2,776 
2,776 


'93' 
87 
91 
93 
94 
91 
00 
94 
97 
06 


159 
207 
271 
305 
453 
527 
566 
566 
558 
548 
548 


93 

98 
95 
94 
98 
97 
95 
97 
95 
96 
77 






1,266 
352 
387 
557 

1,152 
478 
365 
386 
410 
442 

5,795 


194 
96 
195 
180 
200 
199 
294 
313 
265 
180 
2,116 


10 
8 
19 
27 
18 
33 
37 
45 
52 
41 
290 


1,082 
346 
1,557 
1,961 
2, 931 
3,243 
3,351 
3,469 
3,660 
3,969 
3,969 


ws 






03 


46 
156 
296 
388 
427 
436 
561 
644 
644 


94 
93 
92 
93 
92 
80 
94 
94 
70 


89 
91 
94 
94 
92 
91 
94 
99 
69 



* Of this number 70 were special pension examiners, 
t Of this number 36 were special pension examiners. 
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Table 19&. — Changes in the Indian so vice among those appointed through examination 

and certification. 





March 1, 1892, to Juno 30, 189G. 


July 1, 1835, to June 30, 1890. 


rosition. 


Ap- 
point- 
ments. 


Separations. 


Rein- 
stated. 


Ap- 
point- 
ments. 


Separations. 


Rein- 
stated. 


■ 


Re- 1 Re- 
moved, signed. 


iJied. 


Re- 
moved. 


Re- 
signt-d. 


Died. 


Pliysiclan: 

Male 


G4 

1 

28 

1 
1 

153 
161 
122 

2 
2 


4 


16 




2 


9 




3 






Fcinale 






Superintendent : 

Male 


9 


7 




1 






1 






"Female 










Assistant superintendent 
Teacher: 

Male 


1 

25 
20 
16 


















30 
48 
33 


2 
1 


9 
15 
9 


21 
32 
26 

2 


6 

1 
3 


9 
14 
12 




1 


Female ............. 





Matron 


7 


Teacher— Indians, non- 
. competitive examina- 
tion : 
Male 








1 








1 




















Total 


535 


75 130 


3 


36 


90 


10 


40 




14 











Table 19c. — Changes in the force of the Government Printing Office during the year ended 
June SO, 1896, among those appointed through examination and certification. 




Appoint- 
ments. 


Separations. 




rosition. 


Removed. 


Resigned. 


Died. 


Reinstated. 


Compositor : 

Male 


142 
3 
4 



25 


8 






female .. . ......................... 








1 
1 








Bookbinder ...- 








Skilled laborer: 

Male . 










1 
5 
2 
2 


1 








Assistant electrician . ....... 








El«*ctrotvT>er ...................... 










Public document clerk, female 




















Total 


163 


28 


8 













Temporary appointments are not included. 

Table 19rZ. — Changes in the Raihcay Mail Service during the year ended June SO, 1896, 
among those appointed through examination and certification. 



Removed 

Resi gn ed 

Died 

Expirations of appointments. 



Total. 



Regular 
clerks . 



154 



Proba- 
tionary 
clerks. 



27 



TotaL 



52 

101 

23 

5 



181 



Changes in the suhsiiiute force of the Railwaif Mail Service for the fiscal year ended June 

30, 1896. 

Numberonroll Juno 30, 1895 .' 52J 

Appointed on examination and certification 655 

By transfer from i)ost-oificcs 1 

Reinstatements 24 



Total 1,209 

SEPARATIONS. 

Removed 14 

Resign ed 31 

Declined 03 

Died 1 

Permanently appointed 546 



G55 



Left on roll June 30, 1895 , 

H. Doc. 321 17 
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Table 23. — Showing ^ for all branches of the classified service, the number examined, the 
number that failed, and the per cent of failures, the number that passed, the number 
appointed, and the per cent of those that passed who were appointea during the several 
periods covered by the reports of the Commission, 



Branch of service and period covered. 


Exam- 
ined. 


FaUed. 


Per cent 

of 
failures. 


Passed. 


Ap- 
pointed. 


Per cent 
appointed 
of those 

that 
passed. 


DEPAETMENTAL SBBVIOK. 

July 16, 1883, to January 15, 1884 

January 16, 1884, to January 15, 1885 

January 16, 1885, to January 15, 1886 

January 16, 1886, to January 15, 1887 

January 16, 1887, to June 30, 1887 

July 1, 1887, to June 30, 1888 


784 
2,276 
1,764 
2,304 
2,023 
2,699 
3,697 
3,751 
5,251 
3,919 
2,446 
3,532 
3,231 
3,443 


825 

938 

716 

721 

629 

963 

1,515 

1,634 

1,885 

1,315 

782 

1,166 

1.388 

1,419 


41.5 

41.2 

40.8 

31.3 

31.1 

35.7 

41 

43.5 

35.9 

33.5 

31.6 

33 

42.6 

41.2 


459 
1,338 
1,038 
1,583 
1,394 
1,736 
2,182 
2,117 
3,366 
2,604 
1.664 
2,366 
1,843 
2,024 


48 
432 
239 
392 
155 
352 
387 
557 

1,152 
478 

a 365 
386 
409 
442 


10.5 

32.3 

23 

24.7 

11.1 

20.2 


July 1, 1888, to June 30, 1889 


17.7 


July 1, 1889, to June 30, 1890 


26.3 


July 1, 1890, to June 30, 1891 


34.2 


Julv 1. 1891. to June 30. 1892 


18.3 


July 1, 1892, to June 30, 1893 


21.8 


Julvl 1893 to June 30. 1894 


16.2 


July 1, 1894, to June 30, 1895 


22.2 


July 1, 1895, to June 80, 1896 


21.8 






Total 


41, 110 


15,396 


37.5 


25, 714 


5,794 


22.5 






RAILWAY MAIL SEBVICB. 

Mav 1. 1889. to June 30. 1889 


2,236 
4,463 
3,706 
4,597 
3,555 
4,267 
4,641 
5,113 


434 
1,334 
1,118 
1,648 
1,^39 
1,147 
1,534 
1,986 


19.4 

29.8 

30.2 

35.8 

34.8 

26.7 

33 

38.8. 


1,802 
3,129 
2,588 
2,949 
2,316 
3,120 
3,107 
3,127 


125 

1,400 

1,062 

1,199 

993 

718 

643 

655 


6 9 


July 1, 1889, to June 30, 1890 


44.7 


July 1, 1890, to June 30, 1891 


41 


Julvl 1891.to June 30. 1892 


40 6 


July 1, 1892, to June 30, 1893 


42.9 


July 1, 1893, to June 30, 1894 


23 


July 1, 1894, to June 30, 1895 


20.7 


July 1, 1895, to June 30, 1896 


21.9 






Total 


32, 578 


10,440 


32.1 


22, 138 


6,795 


30.7 






INDIAN SERVICE. 

October 13, 1891, to June 30, 1892 


158 
471 
431 
695 
615 


64 
187 
141 
370 
228 


40.5 
39.7 
32.7 
53.2 
37.1 


94 
284 
290 
325 
387 


10 
141 
166 
121 

88 


10.6 


July 1, 1892, to June 30, 1893 


49.7 


July 1, 1893, to June 30, 1894 


57.3 


July 1, 1894, to June 30, 1895 


87.2 


July 1, 1895, to June 30, 1896 


22.7 






Total 


2,370 

817 

838 

1,735 

} 4,058 

2,479 
2,425 
3,587 
1,579 
1,024 
2,491 
3,372 
3,031 
4,018 


990 


41.8 


1,380 


526 


38.7 






CUSTOMS SERVICE. 

July 16, 1883, to January 15, 1884 

January 16, 1884, to January 15, 1885 

January 16, 1885, to January 15, 1886 

January 16, 1886, to January 15, 1887 

January 16, 1887, to June 30, 1887 

July 1, 1887, to June 80, 1888 


351 
297 
692 

1,511 

979 
1,046 
1,790 
587 
662 
1,221 
1,360 
1,297 
1,249 


43 

35.4 

36.9 

37.2 

39.5 

43.2 

49.9 

37.2 

40.7 

49 

40.3 

42.7 

31.1 


466 

541 

1,043 

2,547 

1,500 
1,379 
1,797 
992 
962 
1,270 
2,012 
1,734 
2,769 


69 
119 
169 

641 

840 
331 
376 
320 
161 
287 
280 
272 
460 


14.8 

22 

16.2 

25.2 

22.7 


July 1, 1888, to June 30, 1889 


24 


July 1, 1889, to June 30, 1890 


20.8 


July 1, 1890, to June 30, 1891 


82.3 


July 1,1891, to June 30, 1892 


16.7 


July 1, 1892, to June 30, 1893 


22.6 


July 1, 1893, to June 30, 1894 


13.9 


July 1, 1894, to June 30, 1895 


15.7 


July 1, 1895, to June 30, 1896 


16.6 






Total 


32,054 


13, 042 


40.7 


19,012 


3,824 


20.1 






INTERNAL-REVENUE SERVICE. 

May 7, 1895, to June 30, 1895 


} 2,055 


1,095 


53.3 


960 


116 




July 1, 1895, to June 30, 1896 


12.1 






Total 


2,055 


1,095 


53.3 


960 


116 


12.1 






POSTAL SERVICE. 

July 16, 1883, to January 15, 1884 

January 16, 1884, to January 15, 1885. . . . 
January 16, 1885, to January 15, 1886.... 

January 16, 1880, to January 15, 1887 

January 16, 1887, to June 30, 1887 


1,941 
3,233 
4,113 

} ^'^«^ 


822 

971 

1,160 

2,245 


42.3 

30 

28.2 

30.1 


1,119 
2,262 
2,953 

5,222 


372 
1,249 
1,473 

3,254 


33.2 
55.2 
49.9 

62.3 
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Table 23. — Showing, for all branches of the classified service, the number examined, the 
number that failed, and the per cent of failures, etc. — Continued. 



Branch of service and period covered. 


Exam- 
ined. 


Failed. 


Per cent 

of 
failures. 


Passed. 


Ap- 
pointed. 


Per cent 

appointed 

of those 

that 
passed. 


POSTAL SBBViCE— continued. 
Julyl, 1887, to June 30, 1888 


6,103 
10, 702 
11, 193 
8,538 
9,162 
15, 875 
25,777 
19,438 
14, 433 


2,471 
4,087 
4,289 
2,698 
3,611 
7,401 
11,434 
6,636 
4,059 


40.5 
38.2 
38.3 
31.6 
39.4 
46.7 
44.3 
34.1 
28.1 


3,632 
6,615 
6,904 
5,840 
5,551 
8,474 
14, 343 
12,802 
10, 374 


1,924 
2,938 
2,850 
2,861 
2,113 
2,505 
8,154 
3,348 
3,148 


53 


July 1, 1888, to June 30, 1889 


44.4 


Jnlvl. 1889- to June 30 1890 


41 2 


Julyl, 1890, to June 30, 1891 


48 9 


Julyl, 1891, to June 30, 1892 


38.2 


Julyl, 1892, to June 30, 1893 


29.6 


Julvl 1893. to June 30. 1894 


19 7 


Julyl, 1894, to June 30, 1895 


26.2 


July 1, 1895, to June 80, 1896 


30.3 






Total 


137, 975 


51,884 


37.6 


86,^91 


31, 189 


36.2 






GOVERNMENT PBINTINO SERVICE. 
June 13 1895 to June 30. 1895 


} 1,602 


429 


28.6 


1,073 


177 




Julyl, 1895, to June 30, 1896 


16.5 






Total 


1,502 


429 


28.6 


1,073 


177 


16.5 






SUMMARY. 

July 16, 1883, to January 15, 1884 

January 16, 1884, to January 15, 1886 

Januarv 16, 1885, to January 15, 1886 

January 16, 1886, to January 15, 1887. . . . 

January 16, 1887, to June 30, 1887 

Julyl 1887, to June 30, 1888 


3,642 
6,347 
7,602 

} 15,852 

11, 281 
19,060 
22,994 
19, 074 
19,460 
24,838 
87,379 
31, 036 
31, 179 


1,498 
2,206 
2,568 

5,106 

4,413 
7,082 
9,047 
6,288 
7,300 
10, 830 
15,248 
11, 225 
10,465 


42.3 
34.8 
33.8 

32.2 

39.1 

37.2 

39.3 

33 

37.5 

43.5 

40.8 

36.1 

33.6 


2,044 
4,141 
5,034 

10, 746 

6,868 
11, 978 
13, 947 
12, 786 
12. 160 
14, 008 
22, 131 
19, 811 
20, 714 


489 
1,800 
1,881 

4,442 

2,616 
3,781 
5,182 
5,395 
3,961 
4,291 
4,704 
4,793 
6,086 


23.9 
43.6 
37.4 

41.3 

38 


July 1, 1888, to June 30, 1889 


31.6 


Julyl, 1889, to June 30, 1890 


37.2 


July 1, 1890, to June 30, 1891 


42 


Julyl, 1891, to June 30, 1892 


32.5 


Julyl, 1892, to June30, 1893 


30.6 


July 1, 1893, to June 30, 1894 


19.8 


Julyl, 1894, to June 30, 1895 


24.2 


Julyl, 1895, to June 30, 1896 


24.6 






Total 


5249,644 < 93.276 


37.4 


6156,368 ' rt 4.8^21 


31 















a The report for the fiscal year ended June 30, 1893, gave the number of persons appointed in th© 
departmental service during the period covered by that report as 286. That number aid not include 
79 persons appointed as printers assistants and skilled helpers, which would have made the total 
number 365 instead of 286. 

6 The total number shown as examined does not include about 3,900 who took supplementary 
examinations, of which number about 1,300 passed and 2,600 failed. 

cThis total includes about 725 who were either reinstated or appointed upon noncompetitive 
examinations. 

NoTB.— The revision of the civil service rules on May 6, 1896, placed the railway mail service and the 
Indian service under the departmental service, bat for purposes of comparison with previous years 
it is deemed advisable to keep the statistics for these services separate on this table. 
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PART III.—BRIEF OF INVESTIGATIONS MADE BY EXAMINERS 
AND BY CORRESPONDENCE SUBSEQUENT TO JANUARY 5, 1893. 

Akron, Ohio, post-office. File 9461. 

Charge. — That William B. Dobsou, the postmaster, solicited and collected from 
certain of the employees in his office subscriptions and payments of money 
for campaign purposes. 

Date of investigation, — September, 1896. 

Mesult. — Charges not sustained and difc;missed. 
Allegheny, Pa., post-office. File 6844. 

Charge. — That political assessments were being levied on the office employees. 

Date of investigation. — October 13, 1894. 

JResult.— It was found that owing to postmaster's attitude in supporting the law 
the attempt to levy assessments in Allegheny was a failure. No attempt 
had been made in Federal building except by letter, which action, according 
to Attorney-General's letter of April 14, 1894, was no violation of law. 
Anniston, Ala., post-office. File 9634. 

Charge. — That Dr. J. C. Le Grand solicited and Postmaster M. A. Smith received 
in the post-office building contributions for political purposes. 

Date of investigation. — September 29, 1896. 

Itesult. — Recommendation made to the Attorney-General that Postmaster Smith 
and Dr. Le Grand be prosecuted for violationof sections 11 and 12 of the 
civil-service law. 
Anxiston, Ala., post-office. File 9587. 

Charge. — That Frank H. Snow, a carrier in the post-office, had received contri- 
butions for political purposes. 

Date of investigation. — September 29, 1896. 

JResult. — Snow, 'together with Carriers Johnson and Crawley, was suspended for 
twenty days without pay, it appearing that the contributions were entirely 
voluntary, no persuasion, coercion, or solicitation being used. 
Ansonia, Conn., post-office. File 9302. 

Charge. — That the postmaster discriminated against Thomas Hyde, an eligible 
on the clerk register, on account of his religious faith. 

Date of investigatio^i, — June, 1896. 

Besult. — Charges not sustained, and dismissed. 
Athens, Ga., post-office. File 4946. 

Charge. — That July 1 and August 5, 1893^ examinations had been improperly held, 
and that postmaster was purposely obstructing execution of civil-service 
law. 

Date of charge. — See minutes September 8 and October 16, 1893. 

Date of investigation. — ^November 3, 4, 5, 1893. 

Eesult. — New examination held November 4. All competitors who desired, 
together with improper api^ointees, reexamined. Postmaster found to 
have obstructed law through ignorance and not design. Appointments 
properly made afterwards, through certification. 
286 
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>'■ ■ 
Bath, Me., post-office. File 4867. 

Charge, — That the board of examiners was not performing its duties properly. 

Date of ekargc. — January 18, 1894. (Reference of chief examiner.) 

Date of investigation, — January 23, 1894. 

Eesult, — Board Avas reorganized. 
BETHT.y.TiF.My Pa., post-os£&06. File 4734. 

Charge, — That postmaster had secured the resignation of an eligible on the reg- 
ister in order to appoint another eligible who could not otherwise be 
reached. 

Date of cA«r^e.— August 28, 1895. 

Date of investigation. — September 3, 1895. 

Hesult, — There had been no intentional wrongdoing on the part of anyone. No 
one had been deprived of any right, and the case was dismissed. 
Birmingham, Ala., post-office. File 4859. 

Charge. — That postmaster had reported cligibles as having declined appointment 
when such appointment had not been tendered them. 

Date of cA^ir^Fc. —Letter of November 28, 1895. 

Date of invesUgaiion, — December 16, 1895. 

Ilesult,'^TheTO had been no intentional wrongdoing. Confusion resulted from 
carelessness of postmaster and secretary of board, who had failed to notify 
postmaster that Ullman was an eligible. Secretary was relieved from 
board duty. Proper appointment was made. Case dismissed. 
Braddock, Pa., post-office. File 4795. 

Chiirge, — That postmaster was making appointments and removals improperly. 

Date of charge, — ^Au^st 9 and 14, 1894, 

Date of investigation, — September 24, 1894. 

Result, — Charges proved to be totally unfounded and case dismissed. 
Bbidgeton, N, J., po8t-o£&C6. File 4910. 

Charge, — That Carriers A. F, Zane^ T. Ewing, R. Bard, and A. Smith, jr., had 
been removed for political reasons. 

Date of charge. — Letter of August 29, 1894. 

Dait of invea&ffatUm. — October 6, 1894. 

Mesult, — ^Report oi Commission's examiner submitted to BepartiD^it October 13, 
with reoommexKlation that Bard and Zane be reinstated. October 16 
Department refused to reinstate the men. No farther action. 
BRiDGETo:sr, N. J., post-office. File 9360. 

Charge, — That provisions of sections 5, 11, and 12 had been violated by Post- 
master Laning at Bridge ton. 

Date of charge, — Various dates in April and May, 1896. 

Date of investigation, — May 13 and 14 and Juno 5 and 6, 1896. 

Eesult. — Postmaster Laning was removed upon the Commission's request. 
Calumet, Mich., post-office. File 9324. 

Charge. — That the papers of James O^Brien, a competitor in the March 7, 1896, 
examination, were changed by his brother, Michael E. O'Brien, a member 
of the local board. 

Date of investigation. — July, 1896, 

Eesult. — O'Brien confessed his gnilt, and the Commission requested the Post-Office 
Denartment to remove him from the service. The Department refnaed, 
stating that the offense was not sufficient to warrant such action, and 
stating further that $50 of O'Brien's salary had been withheld as punish- 
ment. The Commission then referred the matter to the Attomey-Oeneral, 
requesting O'Brien's prosecution for violating section 6 of the civil-serv- 
ice act. February 17, 1897, the Attorney-General advised the Commission 
that a letter of instructions had been written the United States attorney 
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Calumbt, Mich., post-office— Continued. 

at Grand Rapids, Micli., directing him to investigate the case and institute 
such proceedings as might be proper. No further action up to this time. — 
February 23, 1897. 
Cantox, III., post-office. File 4737. 

Charge. — That postmaster had illegally removed James Barron, stamper, and 
appointed Stella Knischka as his successor. 

Date of charge. — September 21 and October 15, 1894. 

Besult, — Case submitted to Department in letters of September 25, October 24, 
and November 6, 1894. Investigated by post-office inspector. Barron 
ordered retained in service ; Miss Knischka removed. 
Carlisle, Pa., post-office. File 4441. 

Charge, — That examination of February 10, 1894, had been fraudulently con- 
ducted by board. 

Date of charge,— MtkTch 5, 6, 7, 1894. 

Date of investigatum.—MATch 23, 24, 1894. 

jR««u/^— Competitors reexamined. It was found that the errors made were 
chargeable to ignorance and carelessness, and not design. No farther 
action. 
Charlotte, N. C, post-office. File 4408. 

Charge. — ^That Postmaster Robertson was causing removals for political reasons. 

/>ateo/cMr^«.— September 27, 1893. 

Date of investigation.— October 25, 26, 1893. 

Besult. — Case submitted to and investigated by the Department. It was found 
that the removals had not been made for political reasons. See letter Jan- 
uary 6, 1894. 
Cincinnati, Ohio, internal-revenue office. File 9463. 

Charge. — That political assessments were being levied daily in the intemal-reY- 
enue district, with headquarters at Cincinnati. 

Date of charge. — August 1, 1896. 

Date of investigation. — September 11, 12, 1896. 

Result. — Case submitted to Attorney-General on September 26, with recommen- 
dation that the proper United States attorney be directed to institute 
proceedings against Collector Joseph H. Dowling and Deputy Collector 
Joseph E. Kinninger for violations- of the civil-service act. Case also 
submitted to Treasury Department on September 26, with a request for 
the removal of Messrs. Dowling and Kinninger for violations of the civil- 
service act. Dowling and Kinninger were removed by the President on 
January 25, 1897. 
Clarksville, Tenn., post-office. File 4933. 

Charge. — Fraud in examination of T. T. Gilbert; attempted evasion of the law 
by postmaster. 

Date of charge. — August 20, 1894. 

Date of investigation. — October 22, 1894. 

Result. — It was found that while the circumstances aroused much suspicion, 
there had really been no fraud in Gilbert's examination^ and that the 
postmaster had not and did not intend to violate the law. 
Columbus, Ohio, post-office. File 7773. 

Charge. — That political assessments were being levied on the employees by the 
Democratic committee. 

Date of charge.— Omtober 3, 1895. 

Date of investigation. — November 25, 1895. 

Result. — This case is still pending, awaiting decision from the courts in a similar 
case, to establish whether solicitation of Federal employees by mail is a 
violation of the law. 
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Defiance, Ohio, post-office. File 4883. 

Charge, — That employees were about to be removed for political reasons. 

Date of charge, — April 22, 1894. 

Date of investigation. — May 2, 1894. 

Result, — Nothing found on which Commission could take action, as no overt act 
had been committed. Investigation thought to have prevented it. 
Denver, Colo., post-office. File 9659. 

Charge, — That William R. Morley, an engineer in the post-office building, had 
solicited money from the employees of the post-office, it being understood 
that such money was to be sent to one St. John, in New York City, to be 
used as campaign money in Illinois, Indiana, and Iowa. 

Date of investigation, — Between dates of October 26 and November 5, 1896. 

Result, — Morley was removed by Treasury Department, in accordance with the 
Commission's recommendation, and matter was referred to Attorney-Gen- 
eral for prosecution. 
Des Moines, Iowa, post-office. File 7010. 

Charge, — That J. C. Hansen, B. J. Foley, and W. H. Reineck had been guilty of 
levying political assessments on post-office employees. 

Date of charge, — January 10, 1895. 

Date of investigation, — January 10, 1895. 

Result, — Case submitted to Attorney-General for prosecution January 21. Cor- 
respondence from that date to December shows that District Attorney 
Fullen was prejudiced against the prosecution of the offenders. Nothing 
done in any case except Hansen's, who pleaded guilty at the November, 
1895, term of court, and who, on recommendation of district attorney, 
was fined $50 and costs. 
Des Moines, Iowa, post-oflSce, File 7367. 

Charge. — That Carrier Isaac Williamson had been removed on account of his 
politics. ^ 

Date of charge, — ^March 25, 1895. 

Result, — Case submitted to Department March 28, 1895. May 7, Department 
notified Williamson that it approved of his removal. See Mr. HulPs letter 
of May 9. At verbal request of Commissioner Procter, May 15, 1895, 
Department reopened its investigation of the case. November 12, 1895, 
Department advised Commission that, after an exhaustive investigation, it 
had been found that Williamson's removal had been for the good of the 
service. No further action. 
Des Moines, Iowa, post-office. File 7367. 

Charge, — That Postmaster Richter caused removal of Carriers R. A. Wilbum, 
C. N. Ferree, Alfred Anderson, and Clerk A. L. Davis for political reasons. 

Date of charge, — December 6, 10, 11, 1894. 

Date of investigation,— JsbnnsiTy 10, 1895. 

Result, — Cases submitted to Department January 22, 1895. April 11, Depart- 
ment declined to take any action looking to the reinstatement of the men 
removed. 
Detroit, Mich, custom- house. File 6173. 

Charge, — ^That competitors in April, 1894, examination were in collusion. 

Date of charge, — June 11, 1894. 

Date of investigation, — June 19, 1894. 

Result, — Charges fully sustained. Examinations of the (37) eligibles canceled 
and their reexamination ordered. Twenty-three appeared for reexamina- 
tion and only 13 passed. See letter of July 31, 1894. 
Detroit, Mich., custom-house. File 6450. 

Charge, — That certain examinations prior to 1890 and during 1891-92, were 
fraudulently conducted by Charles H. Abrey, then secretary. 
H. Doc. 321 19 
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Detroit, Mich., custom-Louse — Continued. 

Date o/eUf-^.— Xajt 25, 1994. (Ciiargo made rerbally to Kr. Leadlej ju&d then 
put in writing.) 

Date of tnvestvjaiion, — May 25, 1891, 

£e$tiU. — Two of ilio appointeeB fnm «3iek fnodvleni OTawitTiatiiMii wexe inquired 
to miaice oatJh am to tii« iiroper eottduct thereof. Botili vmo. ordered reex- 
amined, August 28, 1894. J. A. Grahaai refused to bo reexamined. G^ A, 
Dick was n^examincd and attained good average. Dick relieved of sus- 
picion. September 13« Commisfiion recommended to Treaaarf Department 
tbat dSraliani bo dismiaaed. Both men removed irom aervice^ it appearing 
that Dick's good average was attained hy subsequent study. See letter 
irom Mr. Smith, October 2Q, 1894. (Secretary Abrey had previonaly been 
remm'ed from service for «ause.) 

Dethott, Mich., post-offioe, File982S. 

Charge, — That Oliver Bourke, jr., secretary of tbe loeal board of examiners, 

made entries in deficient apx)lica'Uon« whi«h alitnild bave boon made by 

the applicants and their T-micfaers. 
Date of invcatigatien. — Jaly, 1W6. 
Uesult, — Bourke was removed from the service. 

Dixon, III., post-office. File 4612. 

Churge, — That all eligibles had declined appointment, or so reported. 

DiiU of c/i«rirc.— February 23, 1894. 

Date of invcstigaiioiL, — March 10, 1894. 

Ixcsult. — ^o action taken, it being found that all the eligibleshad good positions 

in a shoe factory and therefore could not afiford to accept small salaried 

position. 

EZ.K1IAKT, iHi»., piMfc-odfteeu File SSdL 

Charge, — That carrier W. E. Livengood loitered on his route aad waa careless in 

the delivery of mail. 
Date «/ iuvc^Aftitiov, — Jaae, l^M. 
Setmlt — IS9 action ta^DOai by the Post-Otitee DeiparisMBt, ta>e affeoae not being 

deemed of «nch a ekacaeter as to warraat veonoval. 

Elmira, N. T., post-office. Files 4641, 8165. 

Charge. — ^That postmaster removed Mrs. S. R. Ingersoll, clerk, for political rea- 
sons. 

Date of charge. — November, 1895. 

Date of investigation. — November, 1895, to July, 1896. 

Mesult. — The Department advised the Commission on Decemher 10, 1896, that 
Mrs. Ingersoll was removed from the post-office at Elmira for the good of 
the service, it appearing that she failed to report for duty. Ko further 
action taken. 
Elmira^ N. Y.^ post-office. File 4641. 

Charge. — That Peter B. Rutan, clerk, had been removed for political reasons. 

Date of charge.— IjGtteT July 20, 1895. 

Date of investigation, — ^July29, 1895. 

Besult. — It was found that Rutan's removal had been made on a«coount of his 
incompetency, and the charge was dismisfied^ 

Elmira, N. Y., post-office. File «342. 

Charge. — ^That William P. Roosa, carrier in the post-offioe aad chairman of the 
local board of examiners, was instrumeatal in orga&izisig a ^'McKinley 
League,'' and was looked upon by the other cariiers as a leader. 

Dais of mxesi^fUwn, — Augast, 1896, 

liesult. — Postmaster withdrew his charge. 
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Erie, Pa., post-office. File 4599. 

Chnt^e, — Fnuid in carrier examinatioa of Edward J. Liebel, Jane 1, 1895. 

JDaie of ckargc—Jnlj 26, 1895. 

Date ^ tiHxei%ati(Mi.— As^iist IT aod 29, 1^95. (Two visiiH made to Erie.) 

EgsuU. — Post-Office Department reqaested to cooperate witli Commission. 
Charges sustained. W. C. Ebiscli and E. J. Liebel removed from office 
September 9 and 1^ resjjoctiveljj and both, with William E. Bruce, held 
for trial. Ko report of the trial yet received — ^February 23, 1897. 
Frankfort, Ind., post-office. File 4479. 

Charge, — That examination held by local board on May G, 1893, was not fairly 
conducted. 

iStote ofcliar/je.-^une 20, 1893. 

Date of investigaiiom.'—July 4, 5^ fi, 1893- 

Eeauli. — Although it was found that the examination had been fairly conducted, 
and that none of the charges made were true, it wa« decided by Cominis- 
sion to reexamine all applicants, in order iiial; everyone might be satisfied. 
Reexamination held July 26, 1893. 
Freeport, III., post-office. File 4580. 

Charge, — That appointment of G. M. Fugute as temporary stamper was illegal. 

JDaie of charge, — November 2, 1894. 

Result. — Ca-eo submitted to l>epartH»eBt, and Fugute was removed. See Dey^art- 
ment letters of November 6, 18M:, and March 2, 1^95. 
Freeport, III., post-office. File 4580. 

Charge. — That appointment of C. M. Wilcoxen as temporary stamper was 
illegal. 

Date of charge. — April 7, l-g^i. 

Jxcault. — Case submitted to Department, and AVilcoxen was removed. See 
Department letter l^ovember 6, 1"894. 
Hamilton, Ohio, post-office. File 4549. 

Charge. — That Carriers Weber, Knox, Dye, Griner, Ouzts, and East were removed 
for political reasons. 

Dfii^ of cfc«r47€. — ^November 14, 1898 ; NoTwnbcr 15. 

Daie of investigation, — December — , 1893. 

Hesult, — Case submitted to Departmient January 6, 1894. Action delay«d. Wrote 
Department January 4, 1^95, asking that ma*ter be settled. Action 
promised, b«t Bothiag done at thi« d&te — Eebpaary 23, ];897. See full 
statement of the Caets «A IMige 3^ of Elevenlii Ref»oTt, 
Houston, Tex., post-office. File 8234. 

Charge, — That postmaster's son, D. C. Smith, jr., was illegally appointed assistant 
money- order clerk without exaaunAtion Decoiuber 14, 1895. 

Meruit.— C€iAQ fiuboiitted to Department in letter of January 4, 1896. January 7 
Department instructed postmaster to remove Smith at once, which was 
done. 
Jeffettsonvillf., Ikd., poBt-4»fiSce. File 4647. 

Charge. — That W. E. Robinson had been removed by postmsster for political 
reasons. 

Date of charge. — Letters of Juno — and July 27, 1894. (June letter in files of 
Post-Office Department.) 

Daie of investigation. — August 13, 1894. 

Besult. — No action taken, it appearing that Kobinson had quit the office volun- 
tarily, after having been reproved for some dereliction. 
j£FF£iisoKViLLE:, Ixi>., post-o£6ce. File 4647. 

Ck'Orrie, — That John C. fiesehar and. James L. Miller, substitute and regular car- 
riers, respectively, had been removed for political reasons. 
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Jbffersonvillb, Ind., post-oflBce — Continued. 

Date of charge. — August 30 and August 11, 1894, respectively. (See letters.) 
Date of investigation. — September 26, 1894. 

Besult. — It was found that the law had not been violated in the removal of the 
men, and their cases were dismissed. 

Jersey City, N. J., post-office. File 7064. 

Charge. — That examination of February 9, 1895, was conducted by board in a 
careless and improper manner, that there was collusion between competi- 
tors, and that board was inefficient. 

Date of charge. — February 21, 1895. 

Date of iyivestigaiion. — March 9, 1895. 

Result. — Competitors reexamined March 9. Secretary removed from board and 
his successor appointed. Charges were fully sustained. 

Jersey City, N. J., post-office. File 6310. 

Charge. — Illegal appointment of Miss Addie Alexander as clerk. 
Date of charge. — July 25, 1894. (See letter.) 

Besult. — It appeared that her position had been wrongfully treated as excepted, 
and she was removed therefrom. 

Kankakee, III., post-office. Files 4537, 8267. 

Charge. — Injustice to R. F. Jansen, eligible; irregularity in examination of G. H. 
Cooke, jr., and that affairs of board were run exclusively by the assistant 
postmaster, who was secretary. 

Date of cftar^e.— October 25, 1895. 

Date of investigation. — November 12, 13, 1895. 

Besult. — Charge of injustice to Jansen and irregularity in Cooke's examination 
found groundless. Charge that affairs of board were run exclusively by 
assistant postmaster substantially maintained. Circular issued to all post- 
masters where assistant postmaster was serving on board of examiners 
with a view of reorganizing such boards. 

Kansas City, Kans., post-office. File 4544. 

Charge. — That Postmaster Mapes had removed 13 carriers for political reasons. 

Date of charge. — June 5, 1893. 

Date of investigation.— June 20, 21, 23, 1893. 

Besult, — While it was evident that the removals had been made for political rea- 
sons, the Commission could not take action in the matter, for the reason 
that under the Attomey-GeneraPs decision of May 5, 1893 (see sec. 25, p. 
115, Eleventh Report), the removals were made prior to the classification 
of office. 

Kansas City, Kans., post-office. File 9368. 

Charge. — M. C. Shields claimed that he was not fairly treated in the card-reading 
exercise in his examination of June, 1896. 

Date of investigation. — October, 1896. 

Besult. — It was found that Shields's papers had been tampered with. Shields was 
reexamined and attained an eligible average. Investigation failed to dis- 
cover the person who tampered with the papers. 

Key West, Fla., custom-house. File 6961. 

Charge. — Illegal transfer of John Denham from inspector to leaf-tobacco exam- 
iner and clerk, April 6, 1895. 

Date of charge.— Msij 18, 1895. 

Besult. — Treasury Department was requested to remove Denham. After much 
correspondence on the subject, the Commission's request was complied 
with, and Denham's services were discontinued on November 9, 1895. 
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Key West, Fla., custom-house. File 7410. 

Charge. — That collector had forced employees to contribute for the support of a 
political paper, etc. 

Date of charge.— April 21 y 1895. 

Date of investigation, — May 18, 1895. 

Beault, — Case submitted to the Department of Justice for action June 17. June 
21 Department instructed Florida district attorney to institute proceed- 
ings against offenders. On September 15, 1896, the Attorney-General 
advised the Commission that the United States attorney reported that in 
his judgment no criminal act on the part of the suspected officials appeared^ 
and there was nothing tangible upon which a prosecution could be based. 
Lancaster, Ohio, post-office. File 4918. 

Charge, — That E mmet Levan, clerk, under 21 years of age, had been illegally 
detailed to serve as temporary carrier. 

Date of charge. — Letter of August 13, 1895. 

Besult, — Charge found true. Case submitted to Post-Office Department. Octo- 
ber 19 Department hold that Rule II prevented examination of persons under 
21 for carrier, and not the transfer of such persons from clerk to carrier. 
November 7 Commission advised Department that such transfers were 
proper only in emergency, and that Levan's appointment as carrier was 
a violation of the rule. No reply from the Department regarding Levan, 
The file shows that Levan served as substitute carrier only two days. 
Lancaster, Pa., internal-revenue office. File 7627. 

Charge. — That Lesher and Rhodes, members of board, were guilty of partisan 
activity at a political convention. 

Date of charge. — August 13, 1895. 

Date of investigation, — August and September, 1895. 

Besult. — Rhodes became separated from the board before investigation, without 
delinquency. January 22, 1896, Commission adopted following minute: 
"25. Lancaster, Pa., internal revenue 7627. After consideration of the 
charges preferred by W. H. Greer against Pierce Lesher, chairman of the 
internal-revenue board at Lancaster, the Commission concludes that no 
improper partisan activity was manifested in his attendance as substitute 
delegate at the political convention referred to. Messrs. Lesher and 
Greer will be so notified. The consideration of the questions involved in 
this case, however, leads the Commission to express its belief that the best 
interests of the service will be served by the nonparticipation of all the 
members of its boards of examiners in political conventions, and it wiU 
hereafter consider participation in political conventions by any of its 
representatives upon such boards as a cause for relieving them from duty 
thereon. (These conclusions have the approval of the President.)" 

Lancaster, Pa., post-office. File 4516. 

Charge. — That postmaster was causing removals for political reasons. 

Date of charge. — Letter April 30, 1894, transmitting petition signed by 21 employ- 
ees asking Commission to investigate office. 

Date of investigation. — May 15 and 29 and August 29, 1894. 

Result. — While there was a mass of conflicting testimony, it was evident to the 
Commission that removals had been caused for political reasons, and the 
Department was requested to remove the postmaster and his assistant and 
to reinstate Carriers Pinkerton, Hardy, and Zook, and Clerk Calder. (See 
letter June 4, 1894.) Case then again investigated by Commissioner 
Roosevelt and First Assistant Postmaster- General Jones, and agreement 
reached, in view of conflicting testimony, to take no action on past delin- 
quencies, but to start anew and rigidly enforce the law thereafter. 
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Lancaster, Ohio, post-office. File 4918. 

CkMT^, — Tliat postmaster had iailed to pnmoto D. Q. CrAffney, senior subearricr, 
and liad improperly secured his vaiver of proBBoti-oa, 

Date of c?iar<7e.— Letter of April 13, 1895. 

BesulL — Papers, affidavits, etc., submitted to the Bepartment. Gaifney was 
imformed that ho mast accept pi^iBiotlan or resign. October 12 Depart- 
ment «tated tiiat Gafiney should have been leiaoTed leng before, under 
ee^loa 4^, Postal Laws a»i. Regulations, he being a mail driver. Ko 
AiTther aieti<on taken. 
Laxcastet?, Ohio, post-office. File 491B. 

Charge, — ^That the postmaffter removed WiHiam Beare and Bobert Wiley, car- 
riers, on March 2, 1895, for political reasons. 

Da$e o/ofcorye.— letter ef Kareh 21, 18^. 

Mesult, — Case submitted to PostX^ee Bepartment. October 12 the Department 
advised Commission that the men had been remoTed fer caease and that no 
Either action otMiid be taken, 
Lapoete, IiSD.j post-office. File 4748. 

Charge. — That John H. 'Wllk, clerk and secretary of the board, had been guilty 
of pcmicioos partisan actiTity. 

Dct*B ©/ (*«r<yc.— September 20, 1S94. 

Dai€ ofinvniigation. — April 9, 1895. 

JRwiflf . — ^Wilt's statement of September 29, 1894, accepted as satisfactory. Inves- 
tigation failed to disclose anything mew em the snbject. Case dismissed, 
Lapokte, Ikt>., post-office. File 4748. 

Charge. — That Carriers Koenig, Morse, and Harrison had been removed for polit- 
ical reasons, and that postmaster had tried to secnre withdra-wal of Arm- 
strong's name from register. 

Daie f>f charge.— Yebmnrj 24, 1894. 

Date of twrCT%afttm,— March 14, 1894. 

J?e«f!f.— Case submitted to Department March 22, recommending no action in 
cases of Morse and Harrison, bnt that Koenig be reinstated. Matter inves- 
tigated by a post-office inspector, and no farther action taken. Koeuig 
iras not reinstated. 
Logaxspokt, Ind,, post-oiRce. File 4720. 

Ckar(jf€. — That postmaster was cxtusing removals for political reasons^ and mak- 
ing appointments not in accordance with the law. 

Date of charge.— MnTch 20, 1894. 

Date of mrc8%flfio».— March "29, 30, 1894. 

BesuJl. — Case submitted to Department with letter of April 6, 1894, suggesting 
that WHson be reinstated. Wilson was reinstated. 
Louisville, Ky., custom-house. File 7039. 

Charge. — Political assessments alleged to have been levied by Collector Johnson, 
implicating A. R. Carothers, Isaac Middleton, and a janitor, Bromfield. 

Date of chargt, — December 17, 1894. 

Date of investigation. — January .13-17, 1895. 

Besult. — Carothers and Middleton were indicted; Carothers was acquitted; Mid- 
dleton was to be tried in October, 1896, at Louisville. Up to this date — 
February 23, 1897 — nothing has been heard from the Attorney-General. 
Louisville^ Ky., post-office. File 6873. 

Charge. — That postmasterhad improperly treated Miss A. F. Monroe as ^' assistant 
superintendent registry,'' and as an excepted employee, and had illegally 
removed her from service and appointed her successor without examination. 

Date of charge.— October 17 and 19, 1894. 

Daie of investigation, — November 3, 1894. 
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Louisville, Ky., post-office — Contiuued. 

Result, — ^After muck correapoudenco with Departmant; it woa fouud tliat the place 
had improperly been treated as excepted. Miss Monroe was reinstated 
(temporarily) and transferred to the Fost-Office Department. No further 
action taken. Her successor allowed to remain in office. No official posi- 
tion of *^ assistant superintendent regiBtry '' at Loaisville. 
Louisville, Ky., post-office. File 6315, 

Charffe. — ^That Postmaster Weaver was making xemoTals for political reasons, 
and "filling his office with political bummers," 

Date of charge, — Letter of April 2, 1894. 

Date of iuvesligaiiom.'—MAy 6, 7, 1894. 

£e9uU, — ChATges without foundation. Men had been removed for good cause, 
and replaced by Eepublieans from the eligible register, although the post- 
master was a Democratic official. Postmaster's civil-service record found 
to bo better than the average. 
McKeesport, Pa., xK>st-office. File 4875. 

Charge. — Illegal removals and appointments in office after Presidential order of 
November 2, 1894. 

Dat€ of cfc«f5fe.— October 28, 29, November 8, 1894, etc. 

Daie ofiuvmtigaiUm.—JaiiusLtj 22, 1895. 

Bcault, — Miss Strattan, one of the illegal appointees, removed, and her prede- 
cessor, Miss Neel, reinstated by the Department. No further action taken, 
it appearing that Mr. Ryan, who, it was alleged, had been similarly 
appointed, had reoetved his notice of appointment prior to the Presiden- 
tial order of November 2, 1894. 
Madisox, Ind., post-office. File 4474. v 

Charge, — That postmaster had appointed William Huffnal without authority, 
and that board was not performing its duties properly. 

Date of<!httrg9.—MnY 23, 24, and 26, 1894, 

Dale of invesUg^i^ton, — Jane 11, 12, 1894. 

Result. — June 16 the Department was requested to have Huffnal removed, and 
the board was severely reprimanded for its lax performanco of duty. 
Iluffnal's salary discontinued by Department letter July 2&, 
Madison, Ind., post office. File 4474. 

Charge. — That postmaster was generally attempting to evade civil-service law; 
that Winiam Huffnal was wrongfully charging R. McKenua $3.50 per day 
for instructing him in his duties. 

Date of charge, — August 4 and 9, 1894. 

Date of investiifatwn. — August, 1894. 

Result. — Submitted to Post-Office Department with letter August 23, 1894. No 
answer received. Letter written Department January 14, 1896. On Jan- 
uary 31, 1896, the Department returned the examiner's report. No further 
action. 

Madison, Ind., post-office. File 4474. 

Charge. — That postmaster had done Henry Sanxay an injustice in removing him 
from position of carrier. 

Date of charge.— Juno 7, 1895. 

Result, — Referred to Post-Office Department June 10. Sanxay reinstated as car- 
rier. See Department letter June 18, 1895. 

Mattoon, III., post-office. File 4742. 

Charge. — That Sarah L. Beall, the postmaster's sister, was illegally appointed 

and retained, although the Commission requested her removal. 
Date of charge. — August 14, 1894. 
Date of investigation. — August 14^ 1894. 
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Mattoon, III., post-ofSce — CoDtinued. 

Result. — The report of the Commission's reproseDtative sabmitted to Department 
August 22. August 28 Department replied, taking exceptions to statements 
made by the Commission's examiner, feeling that Department had been 
reflected upon. September 4 Commission replied to Department and 
showed that its examiners' report contained no reflection upon it. Miss 
Beall was removed, but not until February 7, 1895. Delay made by post- 
master, who refused to execute Department's orders. Department finally 
cut off her salary. 
Meridian, Miss., post-office. File 4827. 

Charge — That Maggie McElroy was illegally retained in service as clerk from 
March 11 to May 15, 1895, she having been appointed December 11, 1894, 
for ninety days under section 4 of Rule IV. 

Date of charge,— k^xil 25, 1895. 

Result. — Case submitted to Department May 13 with request that Miss McElroy 
be removed. She was removed May 15 and postmaster was required to 
pay her salary from March 11. 
MiLFORD, Mass., post-office. File 4472. 

Charge, — That postmaster illegally appointed T. J. Connors subcamer; that 
J. C. McKenna had been illegally removed, and that there had been tam- 
pering in connection with the August 11, 1894, examination. 

Date of charge,— July 31, August 2, 11, 13, 20, 1894. 

Date of investigation, — August 24, 25, 1894. 

Result. — By minute (19) of October 11, 1894, the Commission decided that it 
could take no action in the case, the controversy being personal. No 
actual tampering with examination papers; only outer seal of package 
was broken. Connors's appointment was properly made. 
Montgomery, Ala., post-office. File 4686. 

Charge. — That W. W. Screws, postmaster, caused removals from his office for 
political reasons, and that examinations were fraudulently conducted by 
board. 

Date of charge.S>ee letters of August 1, July 24, August 3, 5, 7, 10, 22, 26, 28, Sep- 
tember 2, 4, 16. 

Date of investigation,— NovemheT 8-11, 1893. 

Result, — New board of examiners appointed, the secretary and chairman being 
secured from outside the post-office. Two members of old board relieved 
for neglect of duty. Postmaster Screws strongly censured by Commission 
December 15, 1893. Report of representative submitted to Post-Office 
Department December 14, with copy of minutes December 5. January 9 
Department gave Commission copy of its letter to postmaster ordering 
him to remove W. H. Ware, board secretary, and two more of his relatives 
from office, to cease interfering in civil-service matters, and to retain 
Carrier Irwin in service. 
Montgomery', Ala., post-office. File 4686. 

C/ior^c.— Partisan activity and inefficiency on part of board members. 

Date of charge.— A-pTil 13, 1893. 

Date of investigation.— M&y 19-21, 1893. 

Result,— All members of the board removed from the board. See letters July 1, 
1893. This was just prior to the appointment of W. W. Screws as post- 
master. (Democrat.) 
MONTPELiER, Vt., post-office. File 9596. 

C/iar</e.— That assessments were made on Federal employees for campaign pur- 
poses. 

Date of investigation. — October, 1896. 

Result,— No evidence of violation of the law obtained. ^^ ^^^T^ 
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Kew Albany, Ind., post-offico. File 4582. 

Charge. — That postmaster had made removals for political reasons. 

Date of charge. — Letter of September 7, 1894. 

Date of investigation. — September 29, 1894. 

Result. — It was found that good cause had existed for all removals made, and 
that the postmaster was endeavoring to execute the law. The charge was 
dismissed. 
Kewark, Ohio, post-office. File 4676. 

Charge. — That Joseph H. Ickes, postmaster in 1892, had levied political assess- 
ments on the employees of his office. 

Date of charge. — Letters of April 7 and 14, 1894. 

Date of investigation. — April 30, 1894. 

Result. — Ickes was indicted, tried, and fined $400, the proceedings being insti- 
tuted by the Attorney-General. See letter June 18, from the district 
attorney for the southern district of Ohio. 
Kewark, Ohio, post-office. File 4676. 

Charge. — That postmaster caused removal of E, C. Capper and O. L. Ingman for 
political reasons. 

Date of charge.— MshTch 23, April 1 and 18, 1894. 

Date of investigation. — April 30, 1894. 

Result. — No action taken, it appearing that good cause existed for the removal 
of both persons. 
Newport, Ky., post-office. File 4447. 

Charge. — That Y. A. Cunningham and Charles Solar, carriers, had been recom- 
mended tor removal by the postmaster for political reasons. 

Date of charge. — July 2, 1894. 

Date of investigation. — July 2, 1894. 

Result. — Case submitted to Department and investigated by an inspector. Solar 
and Cunningham removed by Department on July 31. August 23, Com- 
mission requested to be informed of substance of inspector's report. See 
Department's letter of August 29, 1894. No further action. 
Newport, Ky., post-office. File 4447. 

Charge. — That postmaster had caused the removal of C. S. Thompson, Jacob 
Brown, C. H. Davis, carriers, and C T. Baker, chief clerk, for political 
reasons. 

Date of c^argrc— Letters of March 21, 27, 28, 29, 1894. 

Date of investigation. — April 3, 1894. 

Result. — Investigation showed that the law relative to removals had not been 
violated. No further action was taken. 
NORWALK, Ohio, post-office. File 4938. 

Charge. — That postmaster caused removals for political reasons and discrimi- 
nated against employees on account of religious affiliations. 

Date of charge. — Letters of February 5 and April 14, 1894. 

Date of investigation.— Aj^Til 27, 1894; May 11, 12, 1894. 

Result. — Case submitted to Department May 1, with recommendation that Brigga 
be reinstated and that John O'Brien be removed for lying to Commission's 
representative. Attention invited to religious feature of case. Recom- 
mended that postmaster be censured. Briggs was not reinstated, but 
O'Brien was removed. 
Ottawa, III., post-office. File 4624. 

Charge. — The postmaster was causing removals for political reasons. 

Date of charge.— ApTil 13, 1894. 

Date of investigation, — May, 1894. 

Result. — Submitted to Department May 23, 1894. No recommendation made for 

Haeberle's reinstatement. No further action. /^^^-w^^i-s^T^ 
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Padlcaii, Ky., post-offico. File 4697. 

Charge. — That postmaster was trying to have emploj^ces removed for political 

reasons, and that appointments w«ro improper. 
Date of charge. — Affidavit of August 15, 1893. 
Date of investi^tiom. — ^November 30, 1893. 
EeaulL — See minutes (8) December 7, 1893, and letters to Post-Office Department 

and Postmaster Clark, December 9. Three illegal appoiutees removed. 

No farther action taken by postmsuster looking to improper removals. 

Postmaster reprimaiuied. Subsequent appointments made in accordance 

with rules. 

Philadelphia, Pa., post-office and cnstom-honse. File T214. 

C/mr/jre.— That 286 Federal employees had been designated '"* election "wtitchers" 
forel<wtioBL of February 19, 1895. 

Date ©/ charge. — Febroary 15, 16, 1895. 

Date of investigation, — February 18, March 1, 1895. 

EesuJt. — Newspaper warnings and instructions «ent to secretaries^ statements of 
"* ' watchers '' obtained. Cswe submitted to Treasury and Post-Office Depart- 
ments March 1. March 7, Post-Office Deijartment stated that matter would 
be investigated at once. No fortiMT statement from Department, nlthough 
three letters of reminder sent. No answer from Treasury. (February 23, 
1897.) 

Philadelphia, Pa., post-offico, mint, and custom-house. File 6844. 

Charge, — That political assessments were being levied on Federal employees. 

Date of charge. — Letter of October 9, 1894, and articles in Philadelphia Press of 
dates in same month. 

Date of investigation, — October 23, 1894. 

Ilesult.—No evidence of coercion. No tecbnical violation of the law as inter- 
preted by Attorney-General on April 14, 1894. See page 116, Eleventh 
Report. No action taken. 

Pittsburg, Pa., internal-revenue oMce. File 6844. 

Charge. — That political assessments were being levied on the Federal employees. 

Date of charge. — Letter of October 3, 1894, submitting copy of circular from Dem- 
ocratic committee. 

Date of investigation, — October 15, 1894. 

licsult, — It was found that over $6,000 had been paid by the employees for the 
campaign fund, but the law had not been technically violated. See letter 
Attorney-General, page 116, Eleventh Report. This investigation was the 
immediate cause of the classification of the internal-revenue service. 

PiTTSBUKG, Pa., post-office. File 6844. 

Charge. — That political assessments were being levied on the office employees. 

Date of charge. — Letter of October 3, 1894, submitting copy of circular from Dem- 
ocratic committee. 

Date of investigation. — October 11-15, 1894. 

liesuU, — No attempt to assess, except by letter. Commission thoroughly pub- 
lished the law on the subject and warned employees to make only vol- 
untary contributions. This warning had the effect of reducing to the 
minimum contributions from Federal employees. No prosecution. See 
letter Attorney-General, page 116, Eleventh Report. 

Port Huron, Mich., custom-house. File 9089. 

Charge. — That John Tierney had been in the habit of assessing the employees of 
the custom-house 5 i)er cent of their salaries in order to create a fund for 
campaign purposes. 
Date of investigaiion, — June 22 and 23, 1896. 
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Port Huron, Mich., custom-house — Continued- 

Mesult. — Tho case submitted to the Attorney -General for the prosecution of Wil- 
liam Springer, chief deputy collector, andof J-oha Tiemey, deputy collector, 
£oir YioAMtiom. of eections 11 ajid 12' of the eivil-«erviee act. Case also sub- 
mitted to Treafiixry Department with recommendation that both of the 
persons named be removed from the service under clause 1 of Rule II. 
On September 21 the Treasury Department notified the Commission that 
the services of Messrs. Springer and Tiemey had been discontinued. Evi- 
dence against J. MoMartln, entry clerk, -vras also obtained, but such 
evidence was not sufficient to warrant the Commission in asking the 
Treasury Department for his removal. On December 11 the Treasury 
Department informed tho Commission that Mr. McMartin's services were 
discontinued on that date. This makes three employees at Port Huron 
who have been removed by the Department as the result of the Commis- 
sion's investigations, and against whom true bills of indictment have been 
found by the grand jury. 
Portsmouth, Ohio, post-office. File 4726, 

Charge. — That removals were made for political reasons. 

Date of charge.— A-piil 28, 1894, January 4, 9, and 10, 1895. 

Date of invesiigaiion. — ^January 20-21, 1895. 

Result. — Case submitted to Department with letter of February 11, 1895, inviting 
attention to political bias on part of postmaster and to inconsistency in 
punishing Republicans at Portsmouth for partisan activity while Demo- 
crats at Pittsburg were not punished for same thing. No answer received. 
(February 23, 1897.) 
Port Townsend, Wash. ; Tacoma, Wash. File 6971. 

Charge. — That political assessments were being levied on Federal employees. 

Date of charge.—Octohev 26, 1894. 

Date of investigation, -^Maj 3, 5, 1895. 

Besult. — Case submitted to Attomey-Ooneral May 21, 18^, inviting attention to 
the fact that a plain assessment had been made by letter, and asking that 
prosecution be made as a test case. No reply, January 24, 1896. On Feb- 
ruary 13, 1896, the Attorney-General forwarded to the Commission a letter 
from the United States attorney, in which he stated that in his opinion 
the sending of a letter through the mail making a political assessment is 
not a violation of section 12 of the civil-service law, and therefore no 
prosecution was made. 
Portsmouth, Ohio, post-office. File 4726. 

Charge. — That separations from the service were being caused for political 
reasons. 

Date of charge. — May 1 and April 2, 1894. 

Date of investigation. — April 6, 1894. 

liesult. — Case submitted to Department April 11, 1894. Papers returned by 
Department May 28. No action on removals. 
Pottsville, Pa., post-office. File 4876. 

Charge. — That George A. Harris, secretary of the Commission's board, was 
grossly neglecting his board duties. 

Date of charge. — December 5, 1893. 

Result. — Harris was removed from the board by the Commission December 5. 
Same date Department was notified of such action and requested by Com- 
mission to remove him from postal service. Harris was removed from 
service on January 6, 1894, at Department's suggestion. 
Richmond, Va., post-office. File 6299. 

Charge. — That Postmaster Collingsworth had discriminated against employees 
for political reasons. 
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Richmond, Va., post-offico — Continued. 

Date of c/iar</e.— March 23, April 9, 1894. 

Date of investigation. — April 3, 1894. 

Result, — Case submitted to Department April 11. Investigated by post-office 
inspector, who found that there was no foundation for the charges. See 
Commission's letter, June 22, 1894. 
Rochester, N. Y., post-office. File 6509. 

Charge. — That Karl D. Curtiss had been employed as ** stenographer and con- 
fidential clerk'' illegally since June 21, 1892. 

Date of charge. — June 14, 1894. 

Date of investigation. — June 14, 1894. 

Result. — Department record showed Curtiss as "record clerk" and that position 
had not been excepted. Department ordered his removal from office 
July 25. Extra examination for stenographer and typewriter was held I 
and position filled therefrom. 
Rock Island, III., post-office. File 4550. 

Charge. — That L. Ohlweiler and J. C. Silvis were illegally appointed. 

Date of c/iar^e.— August 23, 1893. 

Date of investigation. — September 19, 1893. 

Result. — Ohlweiler was removed from service, and Silvis was properly appointed, ' 
through an examination taken after his illegal appointment. 
San Francisco custom-house. File 6312. 

Charge. — That removals of Johnson, Harrigan, McGovem, Sharp, Kelly, Whearty, 
Makinson, Chipman, Bacon^ Alberti, Hunt, and Osborn were for political , 
reasons. 

Date of charge. — March 7, 1894. 

Date of investigation. — April 9, 1894. 

Result. — Action favorable to reinstatement of persons named was not taken. 
San Francisco custom-house. File 6830. 

Charge. — That political assessments had been levied on the employees through 
Lee D. Craig. 

Date of charge. — October 6, 1894. 

Date of investigation. — April 26, 1895. 

Result. — Case was (previous to investigation) submitted to Attorney-General 
October 23, 1894, who decided, on the statements presented, that Craig was 
not a Federal employee amenable to the law. Department ordered Craig 
to remove his notarial sign from Federal building, but refused to order 
him to cease taking acknowledgments in the building. 
San Francisco custom-house. File 6738. 

Charge. — That John J. Shepheard was removed for political reasons. 

Date of charge, — August 21, 1894. 

Date of investigation. — January 16, 1895. 

Result. — Shepheard was not reinstated. 
San Francisco custom-house. File 6884. 

Charge. — That Patrick W. Lannon had been removed as examiner of merchandise 
for political reasons. 

Date Oj charge. — October 12, 1894. 

Date of investigation. — January 7, 1895, April 26, 1895. 

Result. — This case, with others, taken to the Treasury Department by Commis- 
sioner Procter, but Lannon was not reinstated. 
San Francisco custom-house. File 6889. 

Charge. — That C. A. Mau and John Shepston, jr., had been removed for political 
reasons. 
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San Francisco castom-house — Continued. 
Date of charge.— Octoher 19, 24, 1894. 
Date of investigation. — Commencing « January 21, 1895, and April 26, 1895, 

respectively. 
Besult. — Submitted to Department. Man and Shepston not reinstated. 
San Francisco custom-house. File 7155. 

Charge. — That George W. Harbinson had been removed from the position of 

night inspector for political reasons. 
Date of charge.— Jskuu&iy 12, 22, 28, February 11, 1895. 
Date of investigation. — April 26, 1895. 
Result. — Case submitted to Treasury Department. In letter of January 28, 1896, 

the Department ordered Harbinson's reinstatement, which immediately 

followed. 
San Francisco custom-house. File 7390. 

Charge. — Illegal appointment of 15 temporary assistant weighers. 

DaU of charge.— A^Til 14, 24, 1894; April 11, 1895. 

Date of investigation. — April, 1894, and April, 1895, respectively. 

Besult. — All of the appointees were allowed to remain except R. J. O'Reilly, who 

was removed, no ground being found on which he could be retained. 
San Fbancisco custom-house. File 7486. 

Charge. — That E. B. Hagans and Luther Everett had been removed for political 

reasons. 
Date of charge. — June 7 and 12, 1895. 
Result. — Case submitted to Department by Commissioner Procter in person. 

January 10, 1896, Department declined to reinstate the removed men. 

Springfield, Ohio, post- office. File 4634. 

Charge. — That C. A. Stickney, M. P. Lyons, and C. S. French had been removed 
by Postmaster Wallace for political reasons. 

Date of charge. — Letters dated October 30, 1894, November 1, 1894, January 11 
and 13, 1895. 

Result. — Cases submitted to the Department February 1, 1895, with recom- 
mendation that Stickney and French be reinstated and stating opinion 
that postmaster should be removed. Attention was invited to the similar 
oases of Etzkorn, Smith, and Corbin. No action was taken by Depart- 
ment. Commission's letter of February 1 never answered. This matter 
was brought to the Department's attention several times by personal inter- 
views of the Commissioners, but up to this date, February 23, 1897, the 
Commission has not been advised of any action taken by the Department. 
Springfield, Ohio, post-office. File 4634. 

Charge. — That postmaster had removed Andrew Etzkorn, Paul R. Smith, and 
J. D. Bryfogle (or secured their resignations) for political reasons. 

Date of charge. — September 4, 1894. 

Date of investigation. — September 20, 1894. 

Result. — October 12 the Commission submitted the case to the Department, with 
the recommendation that Etzkorn, Smith, and Corbin (a removed man 
who had made no complaint) be reinstated. October 30 the Department 
refused to take any action in the cases. This matter was brought to the 
Department's attention several times by personal interviews of the Com- 
missioners, but up to this date, February 23, 1897, the Commission has not 
been advised of any action taken by the Department. 
Steubenville, Ohio, post-office. File 4506. 

Charge. — That removals were being made for political reasons, and that the 
examination of J. B. Trotter, postmaster's sou, was fraudulent. 
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Stkuuknville, Ohio, post-office— Continued. 

Date o/c/*ar«/c.— Ottober 19 and 26, 1894. 

J)aU o/iiirc«%altoit.— November 2, 1894. 

JieauU, — Tbo charges wcro not provcdj and the case was dlsmisaed. (The charges 
of removal were settled through correepondence before the investigation.) 
Tacoma, Wash., post-oflice. File 4089. 

Ckanje. — That F. H. Calvert, secretary of Commisaion's board, was negligent in 
bonrd duties. 

Date of charge— October 26, 1893. 

Jitanlt, — Mr. Calvert was roliovcd from board dnty on aoconnt of his £ailare to 
execute instructions, and the Postmaster-Qeneral so informed. (Records 
show that he resigned from postal service in April following, though it 
does not appear that it was the result of Commission's action.) 
Tkhuk Hautk, Ixi>., i)ost-offlco. File 4642. 

Charye. — That the {MMtmoster was trying to remove W. J. Shepherd, clerk^ for 
political reaaous. 

Date of charge.—VehTnary 24, 1894. 

Date of invtaHgaiion.—MtkTch 9, 1891. 

JiesuU, — Caso submitted to the Department, and the postmaster was ordered to 
retain Shepherd in service. (September 2i Postmaster Donham advised 
Commission that while at his office the Commission's representative had 
conducted himself in unbecoming manner. In letters of September 17 and 
October 9 Commission asked postmaster to si)ecify and substantiate 
charges. No reply being received, Oetober 22 Commission wrote him that 
it must conclude that ho had no facts on which to base his charges.) 
Tkkhe Haite, Ixd., post-office. File 4(>42. 

(Vjarflfc— That Postmaster Douham had forcibly taken possession of the office- 
he having just been commissioned — and had summarily dismissed all the 
employees the day before the first examination in order that he might 
appoint his own force without examination, the removals being made for 
political reasons. 

Date o/cAari/e.— May 13, 1S93, 

Date of investigation, — May 25, 1893. 

i»V*«//. — Case submitted to Postmaster-General and all of the persons newly 
appointed by Postmaster Donham were removed from office, the old em- 
ployees being reinstated. 
ToLKi>o, Ohio, post-office. File 5991. 

Charge, — That employees had been assessed for political fonds. 

Date o/c^rtr:/(.— Xovember 27, 1893. 

Date of inrestijation. — December 5, 6, 1893. 

HtsuU, — Case submittad to Attorney -General (Olney) December 14, 1893. April 
14, 1S04, Attorney-General returned papers, with letter, of whiclicopy will 
be found on pages 116 and 117, Eleventh Eeport, expressing the opinion 
that political aj^scv^smouts made by letters addressed to Federal employees 
in a Federal building is not a violation of the civil-service act. 
Toi Koo, Ohio, post-office. File :»i-91. 

tV:»irt/i*.— That John C. Kike, secretary civil-service board, was concerned in 
solicitation of Federal employees for political funds. 

Date of char je, — December 5, lSi>3. 

Date of iHrc\<f?f«i/«;^H. — Dooember 5, 18i>3. 

/4cv f/,'. — Mr. Kike was found jjuilty. although the evidence was not sufficient to 
warrant a prosecution in court. lie was therefore simply dismissed from 
his pvv<ii2on on the board. IVoemlu^r 14, lSi>3. Department was requested 
to remove him from service. Xo reply receivetl. 
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ToPEKA, Kans., post-office. File 4761. 

Ckerffc. — Tluit P^»8taB«sti6r Xbomfts reaaaiored 17 carciers for political reaaanfi. 

JMie of^ybat^.^Jmie 12 a&d 21^ l«dSL 

Date ^f iMveeUgaiiooL. — June 24, 189S. 

Beault. — Case submitted to Dcportnteut; isiTresti^ted by |icM3t-^tt£loe inspector. 
Postmaster Thomas was xemoFod firem olQoe. 
Trentox, N. J., post-offiee. File 4657. 

Charge. — That Michael Stahovski, carrier, hadli^eenremoxred f«r^litieal reasons. 

Date of charge. — January 25, 1895. 

S^imilL-'-CaaR fisibsaitted to DeporfiiHkent FefbxMary lifi. Mareh 12, 1S95, Depart- 
ment refused to reinstate Stahovski, it having been fo«»d HkBi, he was an 
unfit persion for the Government serviceu 
Troy, Ohio, post-office. File 4829. 

Charge. — Tliat B. F» Kobinfl, «arri«T, was remoT<ed lor jM^stical Teasons. 

Dtvt€ of charge. — ^Letter of Mareli25, 1895. 

Tktie €f inv^igaHon. — April 6, 1'895. 

Besult. — Robins advised by Commisswa April 16 that it<Ud. not tkjijfesLT that his 
removal was for political reasons. Case dismissed. 
Tkoy, N. Y., post-office. Files 6599, 6702. 

Charge. — That Frank B. Myer, carrier, had been removed for political reasons, 
and that postmaster was discriminating in favor of certain substitutes. 

Date of charge.— Jnlj 22, 1894. 

Date of investigation . — August 10, 1894. 

Besult, — Case submitted to Department August 21, 1894, with recommendation 
that Myer be reinstated. In letter of August 22 the Department refused 
to reinstate Myer. 
Urbana, Ohio, post-office. File 4650. 

Charge. — That postmaster was about to cause removal of Carriers Pierson and 
Binkard for political reasons. 

Date of charge. — October 2, 1894, and September 25, 1894. 

Date of investigation, — September 29, 1894. 

Result, — Pierson and Binkard were removed by Department on recommendation 
of inspector. Commission invited Department's attention to fact that all 
employees of office had been changed. See letter October 24, and Depart- 
ment letters October 20 and 26. No further action taken. 
Urbana, Ohio, post-office. File 4650. 

Charge, — ^That postmaster had caused removal of John H. Mooney, carrier, for 
political reasons. 

Date of charge.— UsLj 18, 1894. 

Date of investigation. — June 15, 1894. 

Besult. — Case investigated by post-office inspector, whose report agreed with that 
of Commission's representative. No evidence was obtained to show that 
Mooney had been removed for political reasons, and no further action was 
taken. 
ViXELAXD, N. J., post-office. File 4418. 

Charge. — That postmaster was endeavoring to remove employees for political 
reasons. 

Date of charge.— k^v'il 9, 1894. 

Date of investigation. — May, 1894. 

licsuJt. — Case submitted to Department May 7. May 10 Department advised 
Commission that it would allow no removals except for good cause. (See 
Department letter April 14, transmitting copy of its letter to postmaster 
April 11.) 
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Worcester, Mass., post-oftice. File 9660. 

Charge, — That Daniel F. Rourke, castodian of the Federal building at Worcester, 
was named in John O'Gara's circular as a person who would receive con- 
tributions from Government employees for campaign purposes. (John 
O'Gara was a candidate for Congress. ) 

Date of investigation, — About November 1, 1896. 

Result, — Mr. Rourke's services were dispensed with on November 18, by order of 
the Treasury Department. 
YouNGSTOWN, Ohio, post-office. File 4G20. 

Charge. — That J. L. Winsper and J. L. Jenkins, carrier, were removed on account 
of politics. 

Date of c^ar<7e.— March 15, 1895. 

Date of investigation, — April 2, 3, 1895. 

Result, — Case submitted to the Department with letter of April 22, 1895, recom- 
mending no action in case of Winsper and that Jenkins be reinstated. 
Jenkins was reinstated, after much correspondence and investigation by 
Department, on January 23, 1896. 
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Political contributions and service, no removal for refusal to make or render 45 

Political or religions opinions — 

no ohange of rank or compensation on account of 53 

no disclosure of, in applications or examination papers 53 

Pocitions and employments, list of, to be furnished Commission 63 

Postmastsr-Osneral — 

classification of postmasters recommended by 13 

views relative to reorganization of postal service 10 

Postmasten, classi fication of, recommended by Postmaster-Oeneral 13 

PoBt-Offioe Department- 
number of classified positions in 86 

positions excluded from classification in 92 

Presidential positions under 112 

promotion regulations of 128 

Poft-oifieeo, provision for consolidation of 55 

PoftH»ffice service — 

classifiable positions in 79 

classification of, authorized 47 

classified, unclassified, etc., positions in 77 

extent of 55 

positions excluded from classification in 92 

statistics of appointments to , 262-283 

views of Postmaster-General relative to reorganization of 10-12 

Preference claimants — 

advantages possessed by 47 

no age limitations for 57 

registration of 58 

what constitutes an eligible average for 58 

Preference claims, number considered 37 

President — 

authorized to make rules for the civil service 44 

tranfers from the office of 62 

views of, relative to civil-service law 7 

Presidential appointees — 

comparative table of number in 1876, 1886, and 1896 109-116 
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confirmed and not confirmed by Senate, number, by Departments 81, 96 

table showing increases and decreases in number of 116 

Printer's assistant and skilled helper, statistics of examinations for 182 

Probation in Indian school service, termination of 59 

Probationary period — 

authorized 44, 59 

service of substitute counted as part of 59 

temporary service not counted in 59 

Probationer, what constitutes discharge of 59 

Promotion regulations — 

Bureau of Engraving and Printing 143 

Civil Service Commission 130 

customs service 134 

Department of Agriculture 126 

for positions below the grade of copyist 121 

Government Printing Office 133 

mints and assay offices 144 

Navy Department 122-126 

New York customs district 134 

office of United States shipping commissioners 139 

Post-Office Department , 128 

Eail way Mail Service 131 

subtreasury service 137 

Promotions — 

age limitations and apportionment to be observed in making ■ 63 

before adoption of promotion regulations, method of making 63 

Commission to designate boards of 63 

Commission to formulate regulations for 63 

competitive tests or examinations for 63 

examinations for, authorized 47 

when examinations are required for 63 

Public officers, duty in connection with civil-service examinations 46 

Public Printer, views of, relative to civil-service law 8 

Eailway mail clerk, standing in examinations of persons appointed 254 

Bailway Mail Service — 

changes in 257 

examinations for, statistics of 172, 174 

improvement in, statistics showing 12, 28 

promotion regulations for 131 

Bating examination papers, method of 58 

Begistration — 

of applicants, authorized 58 

of preference claimants 58 

Begnlations governing promotions. {See Promotion regulations.) 

Beinstatement — 

of preference claimants 61 

restrictions relative to 19 

rule governing 61 

Bemoval — 

court has no authority to interfere with power of 49 

per cent of persons removed from classified and unclassified service 19 

power of, undisturbed by civil-service act 49 

remarks relative to /^ Ift 
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Btdgnatioiii. (See Separations.) £ae«. 

Beviiad fltatatee, eectiaBe affecting bosMrably discharged soldiers, etc 47 

Soleii oWil seivioe 

amendmenttf from May 18, 1895, to May 6, 1896 «5-72 

Commission to aid President in preseribiag..^ «. 44 

exceptions to 45 

positions classified by revision of the 101 

positionii excepted ftom the provisions of the. . 55 

relative to revision of the 15,17 

revised 5^~&k 

Salaries paid in executive civil service 16 

Ssnate, number of ofticers requiring couiirmation by . 96 

fleparatiosf— 

custom-house service... 260,263 

departmental Bcrvice . 255 

Government printing service , 257 

Indian service ,^ 257 

Interual-rovenuo service 282 

pest-offlce service 264-281 

Railway Mail Service 257 

Shipping commissioners, classification of offices of 139 

Smithsonian Institation, number of classified positions in 91 

Soldiers and sailors honorably discharged. {See Preference claimants, Hein- 
etatemeut, and Enlisted men.) 

Special examinations, statistics of 172, 186 

Special pension examiner, statistics of examinations for 177 

State Department — 

number of classified positions in 84 

positions excluded from classification in Q-i 

presidential positions under 109 

Stenography, statistics of examinations for 179 

Substitutes — 

appointment and promotion of 60 

employment of 60 

Subtreasory service, classifications and schedules of examinations for 137 

Saperintendent of State, War, and Navy building, number of classified positions 

under 91,94 

Temporary appointments — 

effect of certification for 59 

for emergency 60 

restrictions upon 00 

termination of CI 

Tenure of office — 

for different positions 109-116 

laws, repeal of, recommended 28 

Trade positiens, applications for 58 

Transfers — 

age limitations governing 61 

Commission to issue certificates for 02 

facts to be set forth in applications for 62 

from Department, office, or branch of service 61 
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from position outside to position within District of Columl)ia, rule 

regarding 62 

from the office of the President 62 

from unclassified to classified positions, rule regarding 62 

in same Department, office, or branch of service 61 

limitations upon 61 

not to he made from excepted to nonexcej^tcd positions 62 

when examinations are rec^uired for 62 

Treasury Department — 

classified positions in 84 

mints and assay offices, promotion ^regulations in 144 

positions excluded from classification in 91, 94, 95 

Presidential positions under .--*.. 110 

subtreasury service, classifications and schedules of examinations for.. . 137 

Typewriting, statistics of examinations for 179 

Unclassified positionB, kinds of 55 

TTnclassifled service — 

designations and number of positions excluded from classification 91-95 

increase in number of positions in, cause of 24 

number of positions in 16,75 

Vacancies — 

method of filling 44,59 

outside the District of Columbia, method of filling i . . 60 

Violationa of civil-service act- 
dismissals for 53 

penalty for 48 

War Department — 

classifiable positions in 78 

classified positions in 85 

Engineer Department at large, classifications of positions in and exami- 
nations for 146 

Ordnance Department, classification of 149 

positions excluded from classification in 92, 94 

Presidential positions under Ill 

Watchman, statistics of examinations for 184 

Webster, Maj. William H., remarks relative to death of 30 

Wife of superintendent of Indian school to be preferred in certification 60 
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